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INTRODUCTION
Change and Opportunity
Our world is under a constant state of change,
everything from climate and economic changes to
shifting populations, technologies and employment
needs. These changes can feel overwhelming and
exhilarating at the same time; but with change
comes opportunity.

evaluation program saw hundreds of resources
added to the Stewart Resources Centre. Along with
our continued support for our members, we now
have a senior administrative staff member dedicated
specifically to supporting principals and viceprincipals.

As societies transform, so too must the teaching
profession and the knowledge we share with future
generations. Student needs are more diverse than
ever. Teachers require resources and supports to
ensure the education needs of students continue
to be met.

The Federation has been working hard to increase
our presence in the communities where our
members live and work. Most notably was the Pick
a Premier campaign. As members, you exercised
your democratic rights by joining the provincial
political parties to choose the next political leaders
in Saskatchewan. Your actions elevated education
within all candidate platforms, making it a key
election issue and helping to ensure public education
remains a government priority moving forward.

Here at the Saskatchewan Teachers’ Federation,
we are constantly re-evaluating our programs and
services. The 2017-18 year presented challenges
and opportunities. We had to be nimble and quickly
adapt to changes within the Federation, sparked by
shifting priorities within public education and the
teaching profession. Teachers also experienced
tremendous challenges as a result of education
cutbacks, financial restraints and fewer resources.
But the Federation was ready. We chose to seize
on the hidden opportunities presented by these
changes.
The Saskatchewan Professional Development
Unit experienced tremendous growth within their
Provincial Facilitator Community, which resulted in
increased requests for our contracted services. The
Exploring the Many Pathways to Learning resources

Teachers will always be our focus. We are honoured
to support you in the work you do, and we are
continually exploring ways to better serve you.
Thank you to all of our members and educational
partners for your continued commitment to the
profession, public education and, most importantly,
Saskatchewan students. You are the reason the
Federation exists. Without you, there is no us.
We look forward to continuing to advocate on
your behalf. The following report is a summary
of some of the achievements and changes the
Federation experienced this past year and what we
did to leverage these opportunities.

2

Saskatchewan Teachers’ Federation

2017/18 AT A GLANCE

TAILORED
FOR YOUR
NEEDS
The SPDU team is ready
to meet your professional
development needs.
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Teaching and Learning
Facilitating Teaching and Learning Opportunities
Professional learning opportunities planned and facilitated by teachers
to meet the needs of your staff; that was the promise delivered by the
Saskatchewan Professional Development Unit’s contracted services
program, which experienced tremendous growth last year. As provincial
and division budgets got tighter, more schools did the math and
realized that bringing customized professional development to their
communities provides high-quality professional learning that is
convenient and cost effective. SPDU can assist schools with your
unique learning needs through our contracted services program
which includes support for workshops, coaching, strategic planning
and more. For additional information on services available visit
www.stf.sk.ca > Professional Resources > Saskatchewan
Professional Development Unit.
The Provincial Facilitator Community also experienced a growth spurt,
increasing from 60 participants to nearly 100 in just two years. Training
and mentoring educators in the art of facilitation allows teachers
to share experiences and spread the gift of knowledge. Building a
network of teachers to lead and educate other teachers builds stronger
communities and strengthens the teaching profession.
SCHOOL DIVISION

# OF SERVICES

264 days
of workshops were facilitated.

6,305 days
of influence for all contracted
services, provincial workshops
and other contracts with the
Ministry of Education.

# of days
services were
contracted
per theme

Good Spirit

6

Holy Family Roman Catholic Separate

3

Holy Trinity Catholic

1

Horizon

2

Ile-a-la-Crosse

7

Lloydminster

1

7.5

Assessment

North East

24

15

Early Learning

Northern Lights

1

Northwest

6

13.5	General Instruction and
Assessment

Prairie Spirit

3

15

Instruction and Curriculum

Prairie Valley

1

20

Leadership

Prince Albert Catholic

5

9

Literacy

Regina Catholic

6

21

Mathematics

Regina

1

5

Science

Saskatchewan Rivers

4

2

Strategic Planning

St. Paul’s Greater Saskatoon Catholic

2

17

Supporting Diversity

Sun West

10

1

Team

Looking forward, work is underway to create a professional development
program specifically for Saskatchewan principals. We are also
developing a community cohort with expertise in the humanities to
support new workshops in this area.
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Sharing Classroom Research
Since it was established in 1991, the Dr. Stirling McDowell Foundation
for Research Into Teaching has funded teacher-led research and
provided networking opportunities for researchers to share their
knowledge and experiences.

$

$85,000
provided for seven teacher-led
research projects.

Funding for research projects is raised, in part, through the Thank
Your Child’s Teacher fundraising campaign which the Foundation
promotes throughout the year. Some of these projects are then shared
by the McDowell Foundation with the wider community via a series of
community roundtable conversations that we call the Salon Series.
The Salon Series was officially launched in fall 2017. Local teachers,
educational partners and community stakeholders were invited to help
create action plans and strategies for two specific projects:

High school students
have identified that the
most common anxieties
experienced at school are:

Student Resources

SCARED

DROWNING

TUNNEL VISION
CAN’T BREATHE

teachers and community
members attended the two Salon
Series community roundtable
conversations this past year.
1 Final exams/tests (92%) – “I don’t like being

tested on a bunch of stuff at once so it really
stresses me out which makes me space out.”

2 Social situations (67%) – “Anything involving

other people is pretty much a nightmare for me.”

3 Class presentations (63%) – “I hate presenting

projects to the class … I always think that it’s
the end of the world when I have to present
my project. I become a nervous wreck. I start
stuttering, my hands and legs shake, and my face
goes red.”

4 Homework (17%) – “It’s like well I just [worked]

five hours last night, I was exhausted. I need
to sleep, I need to eat, I can’t be doing math
homework at 12:00 every night. It’s ridiculous.”

5 Pressure from parents (13%) – “Afraid of

failure I guess … and parents seem to put lots of
pressure on kids to do well. Even receiving like a
70% to an 85% they bug you about not doing as
good as you could’ve.”
“There really aren’t times that I don’t
experience anxiety. For me personally,
it’s a constant issue when I’m at school.”
“For me, there isn’t one single thing
that gives me more anxiety than the
other. Nearly every aspect of school
causes me anxiety.”

Canadian Mental Health Association (CMHA)

www.cmha.ca

teenmentalhealth.org
Your school counsellor, your teacher, a friend

“I think anxiety would be a
very deep, dark blue because
anxiety reminds me of the
feeling I get when I’ve been
underwater for too long and

STRESSED WORRY PAIN IN CHEST

ANXIETY
PANIC

EXCITED

Kids Help Phone
kidshelpphone.ca
1-800-668-6868
(available 24/7 for children and youth ages 5 - 21)

DEPRESSION

80

NOT SAFE

FEELING HELPLESS

BREAKDOWN

4

WANT TO CRY

DIZZY

FIDGETING

UNCONTROLLABLE
UPSET CANNOT RELAX

OVERTHINKING

A TRAP

ANGER

SWEATY HANDS

FEAR

FEAR OF FAILURE

What Are High School Students Saying
About School-Related Anxiety, facilitated by
researchers Dr. Jenn de Lugt from the University
of Regina and Jenn Chan, a learning consultant
at Prairie South School Division, Moose Jaw.

the ocean gets darker the
deeper you get. The worse
[the] anxiety, the deeper you
are. The deeper you get, the
more suffocating it is.”

“I experience anxiety at school on a
daily basis I would say. … There’s almost
always this knot I feel in my stomach
when I’m at school.”
Research and brochure funded by the McDowell Foundation
Dr. Jenn de Lugt & Jenn Chan (2017)

8240-60 16/01/2018

Please post for your students

Research Activities
• The recording and transcribing by students of
Elder trapper interviews.
• Student and Elder photography and language
lessons.

Tansi.
This project has been a
journey in learning.
It started out as a way to
find answers to students’
questions: “Why is the river
water so brown?” “What is
rat root?” “Why are all the
muskrats gone?”
Here is what has been
discovered.

Objectives
• To advance the bridging of Indigenous and
Western science knowledge.
• To promote the modelling of land- and placebased teaching pedagogy and practices with
science curriculum.
• To increase high school science credit
attainment rates for Indigenous students.
• To include students and community in wetland
management research.

• Student wetland studies including GPS work,
plant identification, collection, displaying, and
weighing.
• Movie presentation of this project’s photos.
• Student, teacher, and community participation
in wetland management policy development.

Findings and Conclusions
• Student mastery of the curriculum outcomes
due to varied teaching settings, resources,
and student engagement.
• Student engagement in science curriculum
as it helped build relationships with students,
community, and parents because the
science and science issues were authentic
and included local community members’
knowledge.

 round the Campfire: Stories of minoA
pimatisiwin, facilitated by researcher Renée
Carrière, a teacher from Cumberland House,
Prince Albert.

• Land- and place-based education experiences
helped bridge Indigenous and Western
knowledge by creating new knowledge. The
Muskrat Project is finding answers to the
students’ questions of “Why is the river water
so brown?” “What is rat root?” “Why are all
the muskrats gone?”

Film Link
https://youtu.be/7KYzionDdl8

• To encourage Indigenous students to enrol
and participate in science-related careers and
occupations.
• To develop pride in culture, tradition,
language, and livelihoods.
Research and brochure funded by the McDowell Foundation
Renée Carrière, Bonnie Werner, Leda Corrigal,
and Dr. Tim Jardine.

Two new Salon Series community roundtable conversations are being
planned for fall 2018 and spring 2019 and anyone with an interest is
invited to attend. The host communities will depend on the research
project topics being presented. Once locations have been determined,
details will be shared on the McDowell Foundation website at
www.mcdowellfoundation.ca and on social media.
To date, the McDowell Foundation has provided over one million dollars
in funding for hundreds of Saskatchewan-based, teacher-led research
projects.
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Accessing and Evaluating Resources
The Stewart Resources Centre provides Saskatchewan teachers with
professional resources and services, as well as teacher-prepared
materials. These include a provincial mail-out service to teachers,
reference and information services, and database searches completed
on your behalf. Stop by for a tour or give us a call to learn more about
the resources available to support your career and development.
During the past year, there has been a concerted effort to add more
French and Indigenous resources, including materials on treaty
education and reconciliation.

Stewart
Resources
Centre
created
15 bibliographies
on professional and
curriculum topics.

1,896 new items added
to the collection.
articles
4,991 research
borrowed.
approximately
20,000 books and
audio visual resources
borrowed.

Post-secondary students visit the library to learn about how the Federation can support their
research, curriculum and professional development needs.

The Stewart Resources Centre works with the Exploring the Many
Pathways to Learning evaluation program, whereby teachers can have a
say by reviewing and recommending new resources.
Approved resources are posted on the Ministry of Education’s
curriculum website (Blackboard) and can also be accessed from the
Centre. Since receiving access to Blackboard in January 2014, a total of
25,033 Blackboard records have been created, updated or went live on
the curriculum website.

to Learning
757 Pathways
resources were added
in the SRC.

went live on
1,115 records
the curriculum website.
resources and 278
242 print
videos were evaluated
and approved.

records were
6,186 resource
updated or created in
Blackboard.
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BUILDING
RELATIONSHIPS
STF participating in Rock Your
Roots for Reconciliation Day.
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Public, Member and
Stakeholder Relations
Turning Up the Volume
Last year’s leadership campaigns for Saskatchewan’s two largest
political parties provided a unique opportunity to get education back
on the political agenda. We launched the Pick a Premier campaign
to amplify teacher voices. By buying party memberships and engaging
in the political process, teachers made education a hot topic on
the campaign trail. Politicians paid attention, and so did the
mainstream media.

GET A MEMBERSHIP. GET A VOTE.
#PickaPremier #SK4ED

We wanted the public to hear more about the teacher perspective and
experience, so we ramped up our interactions with local journalists and
became the go-to source for education information. Being the voice of
Saskatchewan’s 13,500 teachers is something we take very seriously.

Expanding Our Knowledge
Knowledge is power, but with so many competing opinions and
perspectives, it can be tough for teachers, parents and taxpayers to
know what to believe. Federation research and policy analysts are here
to help. Our team of researchers ensure that information shared by the
Federation is accurate and evidence-based. Without their support, we
would not be as successful in our advocacy efforts.
Research supported the provincial collective bargaining team with
statistical reports, employment indicators, and case law and
theoretical analyses to support provincial collective bargaining. They
also assisted the Social Justice, Inclusion and Equity, Beginning Teacher
and Principalship committees.
Researchers also regularly help draft and create STF bylaws and
policies (five policies and one bylaw were approved at the most recent
Annual Meeting of Council). The Federation’s privacy officer, a member
of the research team, ensures that policies and procedures comply with
federal and provincial legislation. This year they also played a central
role in collecting feedback for the 2018 public and member surveys,
which guide the Federation’s work.
Within the next fiscal year, the research team will be engaged in
supporting the Re-Imagine Education initiative and the Federation’s
advocacy efforts in support of public education. STF Bylaw 3 (Executive)
will be presented for approval at the Special Meeting of Council
scheduled for fall 2018.

releases
sent to media.
26 news

NEWS

national
60 and
newspapers of STF

mentions in regional
President, Patrick
Maze, sharing the
teacher perspective.

35 administrative
briefs created.
and public
02 member
surveys supported.

39 speeches
developed.
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Building Public Support

9,342
children, teachers and caregivers
attended the Children's
Festival this year providing the
Federation with strong sponsor
recognition.

Public support can be pivotal in terms of the relationship between the
government and how it funds public education as well as how teachers
are valued for their contributions. Along with our advocacy and media
efforts, we sponsored and participated in community events such as the
Nutrien Children’s Festival of Saskatchewan. We handed out apples to
people on their way to work on World Teachers’ Day, and we supported
worthwhile causes such as the Kids Help Phone, Saskatoon’s Pride
Parade and Rock Your Roots for Reconciliation Day. Why do we do it? To
promote the teaching profession and to remind the public that teachers
play a vital role in creating healthy communities.

46
communities in Saskatchewan
handed out apples on World
Teachers‘ Day.
The one-day event caused a
buzz on Facebook and Twitter,
resulting in:

23

new followers

65

shares

144

total page views

393
reactions

15

comments

Federation staff handed out apples on October 5 to celebrate the teaching profession on
World Teachers' Day.

The Re-Imagine Education initiative was launched this past April.
This initiative will clarify the issues facing education today, imagine
what the future might look like and plan how to make the vision a
reality. Divided into three phases, Phase 1: Review – The Pathway
began at the initiative’s launch and is concluding this September when
the second phase will begin. In this first phase a research report was
created which reviews the issues facing public education today and
stimulates conversation and dialogue with the public. As we move into
Phase 2: Engage – The Journey, we will be looking to our members to
lead discussions in your communities and to lend your voice to ensure
that the issues important to you are heard. There will be a number of
public engagement opportunities taking place throughout the province,
as well as other opportunities for collaboration and discussion. Learn
more at www.reimagineeducation.ca.
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Engaging Our Members



The Federation’s Facebook page was still relatively new at the
beginning of this year and has been steadily growing as more members
engage. As of June 30, 2018, 3,122 people liked the Federation’s page.
Between July 1, 2017 and June 30, 2018, Federation posts received
more than 8,766,544 views, which resulted in about 129,993 users
engaging by sharing, liking and commenting.



Having a head start on the Facebook page, the Federation’s Twitter
account also saw substantial growth. We gained 635 new followers,
which is nearly 200 more than the previous year, while the number of
people actively engaging more than doubled.
Followers Gained

2016-17

2017-18

445

635

Total Followers

4,134

4,769

Engagement Rate

1.80%

1.90%

Total Engagements

8,661

20,109

Our YouTube channel continued to house Federation-produced
content, including videos from The Teacher Project campaign, as well
as serving as a playlist host for content produced by Saskatchewan
schools for The Student Project campaign.
2016-17

2017-18

Watch Time (in minutes)

249,900

242,300

Views

677,000

789,700

The Teacher Project and The Student Project videos can be viewed on
the Federation website at www.stf.sk.ca > Education Today.

@saskteachersfed
Like, follow and subscribe to stay up
to date with your Federation, and use
#SKteach to grow the conversation
online.
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Students shared their appreciation
for education, which was highlighted
in Season 2 of The Teacher Project.

SHARING
YOUR
STORIES
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Teacher Success
The Federation is a provincewide community of teaching professionals
who learn and inspire each other, no matter how far apart their
schools may be.

Celebrating Saskatchewan Schools
The Teacher Project
This video series celebrates Saskatchewan teachers who are innovating
and finding new ways to engage with their students. It’s also about
teachers sharing best practices with one another to support their
learning. In February and March 2018, we shone the spotlight on
seven schools for The Teacher Project Season 2, highlighting some
outstanding professionals who are helping students develop the skills,
resilience and confidence needed to live their best lives.

“

As a francophone teacher, I
want my students to celebrate all
cultures because if we were all
the same, we’d have nothing to
celebrate.”
Francis Denis,
Francis’ Story

Season 2 teacher stories were featured in Vonda, Lloydminster,
Martensville, Pilot Butte, Swift Current, Île-à-la-Crosse and Yorkton.
The Teacher Project campaign videos received excellent uptake on
social media, as indicated in the following statistics:
CHANNEL

ORGANIC

PAID

 Facebook Reach

48,842

128,857

 Facebook Engagements

1,639

2,898

 Twitter Impressions

61,563

379,732

 Twitter Engagements

534

5,189

 Instagram Reach

N/A

149,367

 Instagram Engagements

N/A

1,470

Pre-Roll Impressions

N/A

939,901

Pre-Roll Page Visits

N/A

2,131

CHANNEL

# OF PLAYLIST
VIEWS

# OF INDIVIDUAL
VIEWS

Organic

489

N/A

Paid

43,908

663,404

Check out the Season 2 videos and companion guides, created by the
teachers, to assist others in learning more about the challenges and
opportunities of creating similar classes and programs by visiting the
Federation website at www.stf.sk.ca > Education Today.

“

I always tell my students, ‘If
you don’t know something, ask.
If I don’t know it, we’ll learn it
together.’”
Erin Laliberte,
Erin’s Story

“

We can’t get new programs
and push education forward if we
don’t experiment with new ways
of teaching.”
Shaun Donald,
Shaun’s Story
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The Student Project
While The Teacher Project focused on teacher engagement and success,
The Student Project campaign focused specifically on students and
school pride. We wanted to engage students as advocates for public
education and promote the good that comes from student and teacher
success.
The Student Project was launched in May 2018. Kindergarten to Grade
12 students were invited to create short videos about why their school
is special and why they enjoy spending their time there.

To see all the entries, check
out #TheStudentProject
playlist on the Federation’s
website at www.stf.sk.ca >
Education Today.

Number
of entries
in each
location

1
4

1

GREEN LAKE
BIG RIVER

LLOYDMINSTER

1

The randomly drawn grand prize was awarded to Wesmor Community
High School in Prince Albert, a school with about 300 students, 95
percent of whom are First Nations and Métis. The gold star prize for
the video with the highest number of views was awarded to Eaton
Elementary and High School in Eatonia. This small-town school has just
130 students and yet managed to amass a whopping 13,000+ YouTube
views – an impressive achievement. The two winning schools will
consult with their students to determine how to spend their prize money
to benefit the school and community. The month-long competition drew
36 entries from throughout the province.

1 4

CANWOOD

1

UNITY

PRINCE
ALBERT

4

MARTENSVILLE

1
EATONIA

1

4

SASKATOON

4
KAMSACK

ELROSE

LOREBURN

1

11

MOOSE
JAW

REGINA

1
MOOSOMIN

CHANNEL

ORGANIC

PAID

 Facebook Reach

22,999

76,663

 Facebook Engagements

172

562

 Twitter Impressions

28,725

N/A

 Twitter Engagements

125

N/A

CHANNEL

# OF PLAYLIST
VIEWS

# OF INDIVIDUAL
VIEWS

Organic

8,123

81,745

Paid

43,908

663,404

1

1
VAL MARIE

ESTEVAN
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Supporting Our Members
Federation employees work as a team to support members and
maintain the integrity of the teaching profession. Senior administrative
staff work to support due process and provide advice to members
based on legislation and codes of conduct. We build and support
relationships, ensuring that everyone is treated fairly. We look for
positive outcomes for teachers, students and the public.
Principals and Vice-Principals
For the first time ever, we now have a senior administrative staff
member dedicated exclusively to supporting the unique needs and
challenges of principals and vice-principals. The role of the principals
and vice-principals is becoming increasingly more important to the
education system. They are responsible for providing instructional
leadership, high-quality teaching, staff development, collegial dialogue
and making sure there is an environment conducive to student learning.
They also have the difficult task of aligning these many goals with
limited resources.
Crisis Response Protocol
The Federation has always responded to traumatic incidents in schools
and communities throughout the province. We have a newly developed
crisis response protocol that provides a guide in how we respond to
critical incidents. It clearly sets expectations, roles and responsibilities
of the school division (the employer) and Federation personnel.
At the end of the day it’s about teachers helping teachers, so don’t
hesitate to give us a call.
• Within 2017-18, senior administrative staff travelled 179,409 km
to support members throughout the province.

The Saskatchewan

Bulletin

• 167 presentations were provided to local associations.
According to the Praxis 2018 Member Survey, the Federation received a
decidedly positive – and increased – rating for advocating for teachers
at the local level. Additionally, one-fifth of respondents were at one time
or another provided advice on employment issues.

Staying Up to Date
Teacher stories have always been the heart of the Saskatchewan
Bulletin. Starting in September 2018, teachers can share their own
lessons learned and stories of success through a new column in the
Bulletin entitled This is My Classroom. We invite you to share your
350- to 500-word story by sending it to bulletin@stf.sk.ca.

150 stories

published during 2017-18.

100 teachers

interviewed annually on average
for stories.

27,154 online views
of Saskatchewan Bulletin stories.
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Federation staff help provide
teachers with peace of mind.

HERE
FOR YOU
Teacher Well-Being
Tools for Every Stage

Ready for Retirement

No matter what stage of your life or teaching career
you are in, the Federation has resources available to
help support you and your family.

The Saskatchewan Teachers’ Retirement Plan
provides pension benefits to Saskatchewan teachers
who began teaching in the provincial PreK-12 system
after July 1, 1980. The STRP is the cornerstone of a
member’s retirement income as it provides a lifetime
pension after they leave the classroom. From
July 1, 2017 to June 30, 2018, 388 members
retired from teaching.

This past year, the three boards that previously
oversaw the pension and benefit plans amalgamated
into the STF Pension and Benefits Board of
Directors. Having one board oversee all benefits
managed by the Federation provides a consistent,
streamlined approach to benefit administration and
plan management, and will help save up to $80,000
annually. Teachers will continue to have a strong
voice in the management of the plans, with six
of the eight board members being active
Federation members.

As each member’s retirement aspirations are
different, so too are their retirement and saving
needs. The earlier members begin planning for
retirement, the greater the likelihood of achieving
their retirement goals. Our online pension calculator
– the STRP Pension Estimator – helps members
build a secure financial future by allowing them to
estimate their STRP pension at various retirement

Saskatchewan Teachers’ Federation

dates. Members used the STRP Pension
Estimator over 9,500 times last year; 94 percent of
those who used this tool said they would
recommend it to a colleague.
To assist members with the retirement process,
the Federation offers Planning for Retirement
Seminars for those within three years of retirement.
Last year, seminars were held at nine locations
throughout the province.

When Life Happens
Every long-term disability case is different, but
the care and attention members receive from
our professional benefit specialists remains
consistent. When teachers experience a disability
due to accident or illness, they can count on
the Income Continuance Plan.
During the 2017-18 year, 563 members received
support from ICP. Your thank-you notes and feedback
are always appreciated. We love hearing about
the lives we’ve touched. Here are a couple of
testimonials we received from members this year.

“

Dear Income Continuance Plan Staff: You
folks have been there for the past seven years
and I want to thank you for all your support
on my behalf. I had to leave a job I was very
passionate about but you made it somewhat
easier. Thank you.”
– Member

“

The other day, my sister asked me, ‘Who
are you most grateful for?’ I thought about it
and your name came up in my mental list I was
creating. I know that you have a tough job. Sick
people can be miserable. I can go days without
speaking to any adults other than my husband.
The days that I have spoken to you, you have
been a very non-judgemental, calm, sturdy and
empathetic person for me. It isn’t even about
the ICP, it is just about being. Through my
difficult journey, I rarely meet people who try to
understand or empathize with me. Therefore, you
stand out! I appreciate it! Have a good day.”
– Member

2017/18 AT A GLANCE

In Sickness and in Health
The Members’ Health Plan provides teachers
and their families with comprehensive coverage
for health-care expenses. To make life easier and
reduce your out-of-pocket expenses, the health
plan added another electronic health claim option:
Provider eClaims. Providers approved by Great-West
Life can now submit member health claims from the
convenience of their office. Claims are processed
immediately so you know if your claim has been
approved and how much to pay. In many cases,
members only need to pay the portion not covered
by the health plan.
As of April 1, 2018, a revolutionary new glucosesensing system – the FreeStyle Libre monitor and
sensors – are now eligible under the health plan for
adults with diabetes who meet established Health
Canada criteria for coverage.

Support for Your Family
Portaplan is a voluntary term life insurance plan
administered by the Federation which is made
available to teachers and their families at group
rates. Many policyholders are using their Portaplan
insurance in place of mortgage insurance. As
of June 30, 2018, there were 6,756 Portaplan
policyholders supported by the Plan.
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CARING
FOR
TEACHERS
If you've ever called the Saskatchewan
Teachers' Federation, the odds are pretty
good that you've spoken to Annabeth.

Saskatchewan Teachers’ Federation

Governance
A Phone Call Away
When you have questions, your Federation is just a phone call away.
Member Services support lines provide information about everything
from membership advice to retirement planning.
Number of Member Calls per Month
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Professional Pride
At the Federation, we believe it is important to recognize and publicize
the enormous contributions individuals make to the teaching profession.
The Arbos award, named after the abstract sculpture incorporated into
the Federation logo, is the highest honour the Saskatchewan teaching
profession can bestow.
There are three types of Arbos awards:
• The Arbos for Contributions to Education and the Teaching
Profession honours teachers who have made outstanding
contributions to education and the teaching profession that are
broad and significant in their scope and impact.
• The Arbos for Contributions to the Professional Organization
honours individuals who have made contributions to the
professional organization at the provincial, national and/or
international levels. This award is given at the discretion of the
STF Executive.
• The Arbos for Distinguished Support of Education and the
Teaching Profession honours individuals who are not members
of the Saskatchewan Teachers’ Federation and who have made
significant contributions to education and to the teaching
profession through their advocacy and support for teachers and
for public education. This award is given occasionally at the
discretion of the STF Executive.
Arbos awards are determined by the selection committee based on the
number of nominations received for each category. Congratulations to
the 2018 Arbos award winners Gwen Dueck and Gina Nelson.
Gwen Dueck
Arbos Award for Contributions to the Professional Organization
Dueck began her career as a Grade 2 teacher and worked in several
positions within schools before joining the Federation. There she worked
her way to become the first female Executive Director, a role she served
for nine years.

Arbos Award winners Gwen Dueck (left)
and Gina Nelson (right).

Gina Nelson
Arbos Award for Distinguished Support of Education and the
Teaching Profession
A University of Regina graduate of Indigenous Social Work, Nelson
began her work in Saskatchewan in 2010. Through her work and
passion for the community, she has been instrumental in advocating,
transporting, counselling and connecting students with the supports
they need.
* T he Federation did not receive any nominations for the Arbos for Contributions to
Education and the Teaching Profession.
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International Opportunities
For 56 years, the Federation has facilitated professional development
opportunities through the All India Primary Teachers Federation
Professional Development Program and the Canadian Teachers’
Federation Project Overseas.
Professional Development Program – India
The partnership between the AIPTF, CTF and STF was formed in
1995 in order to develop a Professional Development Program for
primary teachers in India. This program works to develop sustainable
professional development opportunities necessary to increase the
knowledge and collection of instructional strategies for the 2.3 million
AIPTF members. Four teacher members went to India to support
approximately 120 primary teachers this year. As a result, up to
10,000 of their colleagues are now sharing and spreading the
information they learned.
Project Overseas
Project Overseas is a joint sponsorship program provided by the CTF
and STF and provides services in countries throughout Africa and the
Caribbean. Many of the current projects focus on special education,
literacy acquisition, peace education and gender equality as well as
the core subject areas of English, math, science and social studies.
One STF member was chosen to volunteer in Grenada, which is
located in the Caribbean. For participating teachers, it truly is a lifechanging experience. For additional information on international
opportunities visit the Federation website at www.stf.sk.ca >
Professional Resources > International Opportunities.

Nearly 60 Canadian
teachers are chosen
annually to volunteer.
Since the program’s
inception, a total of
1,800 Canadian teachers
have helped train
92,500 teachers all
around the world.

Indian teachers face unique challenges
and appreciate the opportunity to share
and learn with Canadian teachers.

Project Overseas continues to grow from
humble origins in Africa.
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Get Involved
There are many ways for members to get involved to support the
profession. Members can apply for Federation board and committee
openings available throughout the year. Teachers can join one or more
professional growth networks or become an evaluator with the Exploring
the Many Pathways to Learning program.
Through the Federation, teachers can also apply or nominate a
colleague for an award, grant or scholarship. Or you can volunteer
to help us with the selection process.
And for members interested in taking a bigger leadership role,
there are many opportunities to support the governance side of the
teaching profession. For upcoming opportunities, visit www.stf.sk.ca >
Get Involved.

CONCLUSION
While it’s important to look back and reflect on how
far we have come, it’s equally important to look
forward, innovate and adapt when needed. Being in
the classroom gives teachers a unique perspective
few get the opportunity to see or appreciate. Your
voice is invaluable. As teachers, you see the risks
and impact of what continuing to de-invest in
education at the expense of Saskatchewan children
will mean. And you know the future of our children
and our collective prosperity as a people and a
province is too important to risk.
Maintaining the status quo is unsustainable and we
expect more changes this fiscal year. Enrolments
continue to increase, and funding to support these
students is not keeping pace. Yes, the government
did restore some of the $54 million they had clawed
back, but we’re still about $24 million short. And
Saskatchewan’s Ministry of Education forecasted
another increase in enrolment this fiscal year.

As a result, the Federation has been stepping up
our advocacy efforts, and we will continue to do so.
But we’re also realistic. Teachers know we can’t
transform public education on our own, nor should
we. We need support from families, communities
and governments. That is the goal of the Re-Imagine
Education initiative – to gather as many diverse
perspectives about the role schools should play
in society and how the system needs to adapt to
support this new provincial vision. In addition to
online surveys, public engagement opportunities
will be taking place in communities throughout the
province this fall.
As members, you can get involved in the Re-Imagine
Education initiative by supporting our efforts, sharing
your perspective and encouraging your family,
friends and neighbours to do the same. We’re in this
together. For the sake of teachers, students and the
future of public education, let’s do this!

Saskatoon – Head Office
2317 Arlington Avenue
Saskatoon SK S7J 2H8
T: 306-373-1660 or 1-800-667-7762
F: 306-374-1122
stf@stf.sk.ca
Regina – Appointments Only
Suite 375-3303 Hillsdale Street
Regina SK S4S 6W9
www.stf.sk.ca
   @SaskTeachersFed
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