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Maze returned to STF presidency by 
acclamation as he ponders future challenges

Share your COVID-19 
experiences with colleagues

Ho hum, so it’s same old, 
same old. Well hardly.

On the one hand, it was 
business as usual following 
the elections at this year’s 
virtual version of the Annual 
Meeting of Council with 
Patrick Maze acclaimed 
as President, returning 
for another two-year term 
which now dates back to 
2015. Samantha Becotte was 
similarly acclaimed for the 
role of Vice-President on  
the Executive.

But as anyone on planet 
Earth could tell you 
otherwise, there has been 
nothing “normal” during the 
past year. Predictions for the 
future pretty much depend 
on the day of the week and 
the latest developments on 
the COVID-19 front and the 
seemingly endless variants 
that have become the 
everyday norm.

Looking back on the 
past year’s tumultuous 
developments in the 
education sector in particular, 
Maze suggested, “I haven’t 
found it to be too frustrating, 
challenging for sure, but I’m 
the sort of person who likes 
a good challenge and found 
that there were some little 
wins along the way.”

According to Maze, the 
past year has taught him 
the importance of working 
together as a team and trying 
to underscore the importance 
of research when it comes to 
combating a global pandemic. 
He also concurred that at a 
time such as this, absolutely, 
experience in a leadership 

role is key. He mused that 
current Education Minister 
Dustin Duncan is the fourth 
person to have held that office 
during his tenure.

“I’ve heard from a lot of 
our members who have been 
appreciative of the Federation 
offering a respected voice 
to the public and the media 
when it comes to education. 
Definitely we’ve also turned 
a few people away, but that’s 
inevitable when you’re in 
a leadership position. In 
difficult times like this you’re 
not in it to win a popularity 
contest,” Maze offered.

As a result of having to 
grapple with the topsy-turvy 
developments due to the 
lingering pandemic, Maze 
conceded that it has become 
regular practice to be reacting 
to the latest situation.

“Often it’s been us reacting 
to external forces that have 
been out of our control. 
So things like classroom 
supports, resources and 
curriculum have taken a 
backseat because dealing 
with trying to get through 
the pandemic has definitely 
been everyone’s priority,” 
Maze said.

During the conversation, 
Maze couldn’t ignore the 
sombre issue of the COVID-
related deaths of two 
educational workers.

Despite having lobbied 
government for months to 
include teachers as front-
line workers when it came to 
vaccines, those overtures have 
fallen on deaf ears until these 
most recent tragic events.

“It’s been very frustrating 
to see government, local 
health authorities and 
school divisions stick to 
the idea of keeping schools 
open. It’s as if there was an 
acceptable norm of possible 
deaths and I wonder what 
that number is; for me it’s 
zero,” Maze said.

Whether it was this 
past year or in the future, 

Maze maintains that class 
composition remains a critical, 
lingering issue that the STF 
will continue to bring to the fore.

“It’s still a major issue and 
without significant changes, 
students’ learning will continue 
to suffer and teachers can’t 
be at their best. It has to be a 
primary concern going forward, 
and we need to continue to focus 
on finding solutions. It is so 
critical that it affects so many 
areas. We know the composition 
isn’t right for a significant 
number of our membership. It’s 
a battle we still have to be ready 
to take on because a lot of our 
members are feeling exhausted 
and frustrated.

“More and more it’s affecting 
rural Saskatchewan as 
well. In the urban centres 
teachers have more access to 
professional supports, whereas 
in rural areas there is a real 
sense of futility. When you’re 
looking at jamming three or 
four levels into one classroom, 
you’re just asking too much,” 
Maze bemoaned.

Of equal importance in 
the future is the reality 
that learning gaps are only 
certain to be made worse by 
the inequity when it comes 
to technology during the on-
again, off-again situation of 
virtual learning for many 
teachers and students.

Saskatchewan Teachers’ Federation President Patrick Maze is shown 
at virtual version of Annual Meeting of Council. He and Vice-President 
Samantha Becotte were both returned by acclamation.

As we move closer to 
the end of a school year 
like no other, we at the 
Saskatchewan Bulletin 
would very much like 
for you to share your 
experiences of teaching 
during a global pandemic.

We’ve heard from many 
of you that you would 
like to share, but aren’t 
comfortable doing so 
publicly. Send us your 
story and we’ll publish with 
anonymity guaranteed.

Council 2021 Election Results

POSITIONPOSITION
NUMBER OF NUMBER OF 

VOTESVOTES
TERM LENGTH TERM LENGTH 

(YEARS)(YEARS)

President 
 Patrick Maze,  
 Regina Public

Acclaimed 2

Vice-President 
 Samantha Becotte,  
 Lloydminster

Acclaimed 2

Executive
 Nathan Bromm, 
 South East Cornerstone *

184 2

 Kirsten Fritsch,  
 Creighton *

184 2

 Ben Goby,  
 Regina Public *

166 2

 Nadine Jennison,  
 Horizon 

149

 Amy Korver,  
 Prairie Spirit *

181 2

* Elected 

The following Executive members were elected to 
serve a two-year term at the 2020 Annual Meeting 
of Council. Their terms expire on June 30, 2022.

Neal Boutin, Chinook 
Vincent Mamer, Saskatoon 
Gwen Paul, Prairie Valley 
Laura Skrumeda Sawby, Chinook

“We are the only ones 
who can speak freely 
about the education 

sector and so our voice 
is sought after. It’s 

important for teachers 
to have a voice in the 

process.”

Patrick Maze

“That’s going to be a 
huge challenge. Individual 
teachers are able to identify 
those gaps, but to try and 
address outcomes and 
indicators under these 
circumstances with reduced 
staffs in some cases, it makes 
it very difficult.

“Often teachers put the 
weight of the world on their 
shoulders, but sometimes 
we have to recognize that for 
teachers’ own mental health 
we can do our best but we 
can’t fix all societal issues, 
and so sometimes maybe 
teachers have to be more 
forgiving of themselves in 
terms of their classrooms. 
But those learning gaps 
are going to fall mainly on 
the school system and the 
inequities in society have 
definitely been exacerbated.”

Throughout all the travails, 
the Federation has purposely 
taken on a significantly 
higher profile in the media. 

As Maze said, that has 
brought greater responsibility 
on the position of President 
as he is often the spokesman.

“We are the only ones who 
can speak freely about the 
education sector and so our 
voice is sought after. Yes 
there’s a danger of maybe 
overdoing this, but I would 
rather that they [media] 
come to us so that we’re able 
to control the narrative. It’s 
important for teachers to 
have a voice in the process,” 
Maze said.

As he ponders the next 
chapter of his leadership, 
Maze said, “I think knowing 
that there are still so many 
challenges to work towards 
making a better future for 
our teachers and students 
keeps me hopeful. You 
can’t dwell too much on the 
negative. By nature I’m 
pretty optimistic, and we all 
need to do our part to make a 
difference in the world.” n

It can be as brief as you 
like–even a few sentences. 
Most importantly the 
comments will be entirely 
anonymous and there will be 
no identifying factors.

Your experiences will be 
shared in the year-end June 16 
issue. Please submit by May 31 
to bulletin@stf.sk.ca. 

Doubtlessly, not all the 
stories will be the same but 
that is fine because it will 
mirror what this year has been 
like for you personally. n

mailto:bulletin@stf.sk.ca
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It’s all in the numbers as Taillefer introduces 
herself by presenting STF financial breakdown 

It hardly comes as a 
news flash anymore, 
but increasingly so the 
Saskatchewan Teachers’ 
Federation has become more 
business-like in its approach 
as its assets in the pension 
game continue to grow to 
unprecedented levels.

Recently appointed 
STF Executive Director 
Bobbi Taillefer has already 
commended the work of 
former Executive Director 
Randy Schmaltz in adopting 
this fiscal approach in his 
time at the helm of the STF. 
It was with that in mind that 
she painstakingly broke down 
where the Federation sits in 
her first-ever presentation 
to councillors at the 88th 
Annual Meeting of Council.

Utilizing a series of graphs 
and visuals, Taillefer left 
no stone unturned in this 
virtual presentation.

While summing things up, 
arguably two of the more 
relatable items to the average 
classroom teacher in the 
province was the fact that, 
in striving for a balanced 
budget, members were asked 
to approve a $50 increase in 
their fees to a level of $884. 
The notice of motion was 
passed with 79 percent  
voting in favour.

In the same breath however, 
Taillefer also shared a 
resolution put forward by the 
STF Executive that would see 
a savings of $64 per member 
in terms of funding the 
contingency reserve fund as a 
result of the actual levels in the 
fund sitting at $27.8 million. 
The mathematics worked out 
so that the current levy of 
0.075 percent of each member’s 
salary could be reduced to 
0.000 percent effective July 1.

Taillefer noted that even 
with the membership fee 
increase, STF fees are 
approximately 13 percent 
lower than the average 
western teacher organizations.

“We ended the 2019-20 
fiscal year with a net 
revenue of $1.3 million 
before designated interfund 
transfers of Council-approved 
budget items. The designated 
transfers included $250,000 
for annual capital reserve 
funding and $244,000 for 
the Employees’ Pension Plan 
annual solvency payments. 
This resulted in an adjusted 
year-end balance after 
transfers of approximately 
$800,000. The majority of 
the $800,000 balance is the 

result of the cancellation, 
postponement or shifting of 
some events to virtual formats, 
including the Annual Meeting 
of Council,” Taillefer shared.

She went on to explain the 
$800,000 surplus balance 
means that we came within 
4.1 percent of our budget. “In 
a typical year, our goal would 
be to come within one to three 
percent of budget; however, 
considering the adjustments 
to operations resulting from 
the pandemic, this certainly 
remains within the range of 
acceptable outcomes.

“Continuing on with this 
statement of operations, there 
are additional ‘below-the-line’ 
adjustments totalling $3.2 
million,” Taillefer outlined.

“These are non-cash 
adjustments that relate to 
changes in asset values and 
liabilities, as opposed to 
the revenue and expenses 
that are reported above the 
line. More specifically, these 
values reflect the planned 
and Executive-approved 
transfer of $2.5 million to 
the General Fund from the 
Operations and Capital 
[Reserve] Fund to pay for 
building renovations, reduced 
Employees’ Pension Plan 
obligations of $244,000 and a 
year-end transfer of $465,000 
from the Working Capital 
Fund for cash flow purposes.

“Therefore, the overall 
effect of all the interfund 
transfers was $2.7 million 
and the Change in Assets 
After Transfers at year-end  
was an increase of 
approximately $4 million.”1

 When contemplating 
the reserve funds, Taillefer 
broke it into three categories: 
Contingency; Operations 
and Capital; and Working 
Capital. She noted these sums 
of money are set aside in 
separate accounts for specific 
types of planned expenses as 
well as unplanned costs that 
might arise.

“These reserve funds are 
vital to the Federation’s 
long-term financial and 
strategic goals as well as 
overall sustainability,” 
Taillefer stressed.

According to the Executive 
Director, reserve fund 
balances as of June 30, 2020, 
were in healthy positions. 
Specifically, she said, the 
Contingency Fund was 
above its maximum funding 
objective and is projected 
to continue to sit above the 
maximum objective at the 

end of June 2021 with  
better than budgeted rates  
of return.

“The Operations and 
Capital Fund, which was used 
over the past two fiscal years 
to fund building renovations, 
continues to have a healthy 
balance of $6.9 million which 
landed right in the middle  
of its funding-objective 
range,” Taillefer said, while 
adding that although the 
Working Capital Fund  
was slightly under target, 
“we were still able to 
successfully meet our cash 
flow obligations throughout  
the summer months.2

 “In summary, this means our 
financials ended in a solid place 
despite a year of uncertainty 
that required us to continuously 
pivot,” Taillefer said.

In terms of looking ahead, 
Taillefer noted how the 
proposed 2021-22 budget 
supports our priorities to 
expand our virtual and 
professional learning services, 
making it easier for members 
to join no matter where they 
live in the province.

“We’ve created a green room 
at the Federation’s head office 
in Saskatoon to support our 
in-house videographer and 
virtual services to lead us into 
the digital future.

“Work will continue on the 
development of new supports 
and resources for principals 
and vice-principals, teachers 
in the first five years of 
their careers and for local 
association leaders. Plans are 
also in place for the renewal 
of the professional growth 
networks to continue.

“This next year provides 
opportunities for us to 
engage and inform the 
development of the new 
provincial education plan 
and curriculum renewal, 
in collaboration with our 
educational sector partners,” 
Taillefer commented.

She went on to emphasize 
that the Federation also 
remains committed to 
bringing the Truth and 
Reconciliation Commission 
of Canada: Calls to Action 
(2015) to life, alongside a 
renewed focus on social 
justice, inclusion and equity.

“Operationally we are 
updating a number of 
maturing business systems 
and technologies, including 
the implementation of an 
Enterprise Resource Planning 
system and an upgrade to the 
Members’ Health Plan system.

Duncan confirms his government’s commitment to education in the future
In his first presentation to 

the Saskatchewan Teachers’ 
Federation Annual Meeting 
of Council, Education 
Minister Dustin Duncan 
assured those listening to 
the virtual presentation 
that the Government of 
Saskatchewan is committed 
to ensuring schools and 
teachers have the support 
needed to do the critical 
work of keeping our children 
connected and learning.

“The strong partnership 
developed between the 
Saskatchewan Teachers’ 
Federation and our government 
has allowed us to navigate the 
challenges presented to us by 
the pandemic. 

“As the Minister of 
Education, I am grateful 

for your continued efforts to 
ensure our students have 
access to quality education,” 
Duncan assured councillors.

While there have been the 
occasional hiccups along the 
way, Duncan is unwavering 
in his government’s espoused 

including the STF, will 
continue to guide us as we 
work to serve our students, 
teachers, school staff and 
school communities.

“We are committed to 
investing in the classroom, 
and also in the many school 
infrastructure projects that 
are currently in progress,” 
Duncan emphasized.

Praising the way educators 
have adapted to the changing 
realities over the past year, 
Duncan added that “your 
dedication throughout 
the last year to continue 
to ensure the success of 
students across the province 
is greatly appreciated.”

Allowing himself to gaze 
into a still uncertain future 
on so many fronts, Duncan 

claims that PreK-12 education 
is, and remains, a priority.

“The Government of 
Saskatchewan is focused on 
supporting our province’s 
educators who work directly 
with the more than 180,000 
kindergarten to Grade 12 
students attending school 
across Saskatchewan,” he said.

According to Duncan, those 
supports during the past 
year have included funding 
for schools to offer remote 
learning, technology upgrades, 
personal protective equipment 
and sanitization supplies.

“We understand this has 
been a challenging year 
for all of us. However, the 
strength of our partnerships 
we have with organizations 
within the education sector, 

referred to the government’s 
oft-mentioned Strategic 
Sector Plan as the road map 
to addressing any challenges 
that might arise. 

“As we look ahead and 
prepare for the 2021-22 school 
year and the development of 
the provincial education plan, 
which will guide us over the 
next decade, we know there 
will be many opportunities for 
continued collaboration.

“The Government of 
Saskatchewan shares your 
passion for supporting each 
student in reaching their full 
potential and we look forward 
to our continued work together. 
Thank you for the important 
contributions you make each 
day to enrich the lives of our 
students,” Duncan said. n

Saskatchewan Teachers’ Federation Executive Director Bobbi Taillefer was 
kept busy during her first Annual Meeting of Council as she provided a 
detailed financial breakdown for members.
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“We are intensifying our 
information technology 
securities to fight growing 
global cybersecurity threats. 
We are also improving login 
access, security and privacy 
for members.

“Our people strategies 
evolve to align with and 
support changing member 
needs. Jobs are reviewed 
to ensure the Federation 
has the in-house expertise 
required to meet needs 
identified. For example, the 
Member Support Centre 
was created in direct 
response to feedback we 
received from members.”

As well, Taillefer told 
councillors that these 
are the final steps of 
our long-term plans to 
complete renovations to the 
Federation’s head office.

Overall, Taillefer indicated 
that she is “grateful for the 
work that’s been done to date 
and for the foundation Randy 
[Schmaltz], the Executive, 
and leadership team have 
created throughout Direction 
2025, our strategic road 
map for the future. This 
plan aligns our strategic 
directions and will guide 
our work moving forward,” 
Taillefer commented. n

Education Minister Dustin Duncan
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CTF president sounds rallying 
cry despite challenges faced 
by teachers nationwide

Davidson cites cooperation between SSBA, STF 
as key to improving educational opportunities

Milnthorp presents plenty of positive financial 
news while not shirking future challenges

Shelley Morse, president 
of the Canadian Teachers’ 
Federation, reminded those 
attending the Saskatchewan 
Teachers’ Federation Annual 
Meeting of Council–albeit 
virtually–that their frustrations 
with the provincial government 
have unfortunately been 
mirrored elsewhere in the 
country as public education 
continues to be going through a 
difficult time.

“I know that your concerns 
have largely been ignored 
in this province as well. 
Unfortunately, that has been 
the case for our profession 
and our sector across the 
country–leaving us worried 
and downright frustrated,” 
she lamented.

Morse suggested future 
outcomes for students, and the 
overall system, would be better 
“if we have strong, willing, 
reliable partners in government. 
Partners who actually listen 
to workers and take our lived 
experience into consideration 
when coming up with the latest 
batch of rules and regulations. 
As teachers, we have good ideas 
and we know what is needed,” 
she added.

Morse noted the ambiguity 
that the education sector faces 
since in each province it falls 
under provincial authority. 
However, she insisted the 
federal government has a 
crucial role in setting national 

While school boards 
have recently been 
decimated in neighbouring 
Manitoba as a result of 
the controversial K-12 
Education review, President 
of the Saskatchewan School 
Boards Association Shawn 
Davidson, lauded the overall 
collaboration between the 
SSBA and the Saskatchewan 
Teachers’ Federation as vital 
in this province.

In his greetings to the 
virtual version of the STF 
Annual Meeting of Council, 
Davidson said, “we at the 
SSBA respect and value the 
important relationship we 
have with the Saskatchewan 
Teachers’ Federation, and our 
other partner organizations in 
this province.”

According to Davidson, it 
is this cooperative model, 
which has often been 
referred to as the envy of the 
rest of Canada, as the way 
in which “we can improve 
educational opportunities 
and outcomes for students in 
our province.”

Davidson, who has been 
at the helm of the SSBA 

By nature, Troy Milnthorp, 
senior managing director of 
corporate fund services at 
the Saskatchewan Teachers’ 
Federation, likes to crack a 
joke and have fun. But make 
no mistake–when it comes to 
managing money and assets, 
it’s all business.

Milnthorp shared the 
various facets of the STF 
financial bottom line with 
those attending the Annual 
Meeting of Council. Given 
the perilous state of the 
world economy during these 
pandemic times and the fact 
that sizable deficits have 
become commonplace for 
governments and businesses 
alike, there were doubtlessly 
more than a few people who 
were pleasantly surprised by 
what they were hearing.

“Although COVID has 
thrown a wrench into many of 
the things we do day-to-day, 
it has had very little impact 
on the service we provide to 
members,” Milnthorp assured 
those listening in via the 
virtual connection.

“That’s the result of many 
people working behind the 
scenes who keep the engine 
running. Staff continue 
to come to work each day 
to support teachers and I 
can’t thank them enough,” 
Milnthorp offered, adding that 
during his four years with the 
Federation the financial news 
has been mostly positive. 

“It was an interesting 
year in the investments 
world, to say the least,” 
Milnthorp underscored.

“The pandemic caused a lot 
of volatility in the markets, 
which meant there were many 
deals to be had. Fortunately, 
we were able to capitalize 
on that and ended up with 
a near-12 percent rate of 
return in the STRP for the 
year ending December 31, 
2020. That’s about one percent 
over our targeted benchmark 
and lands us in the top 10 
percent of managers in our 
comparator group.

“I think this is a real 
testament to the work we’ve 
been doing to build our 
capacity and expertise in our 
investments department. 
The fruits of that labour 
are really starting to show. 
That same message holds 
true for all the Federation’s 
investments,” Milnthorp said 
matter-of-factly. 

“Piggybacking off the 
positive investment 
experience, we decided to 
file another valuation as 
at June 30, 2020 for STRP. 
This resulted in an improved 
financial position for the Plan 
with teacher contribution 
rates remaining unchanged. 
We continue to work with 
government on making 
changes to the pension rules 
in order to be able to grant 
indexing when deemed 
affordable,” Milnthorp noted.  

Part of the presentation also 
included previously expressed 
challenges anticipated for the 
Members’ Health Plan in the 
coming years.

“With government 
contributions expected to be 
less than expected payouts, 
we need to consider options 
to keep the plan sustainable. 
The Board [Pension and 
Benefits] wanted to ensure 
it had a good framework 
in place to guide decisions 

health and safety standards and 
demanding that they be met.

“Along with your 
organization [STF], we engaged 
with the Prime Minister on this 
during a roundtable with some 
of your colleagues. He [Justin 
Trudeau] committed to using 
his voice to advocate for a truly 
safe reopening of our schools, 
and we’re going to see to it that 
action follows,” Morse vowed.

In her address to councillors, 
Morse echoed many others’ 
thoughts that “It’s hard to 
believe that it has been over 
a year since the COVID-19 
pandemic hit our country. The 
Canadian Teachers’ Federation 
knows how difficult this time 
has been for teachers and 
education workers, families and 
communities.

“From the outset of this 
crisis, the CTF/FCE has 
worked tirelessly to address 
the concerns faced by teachers 
across the country–advocating 
on behalf of the profession 
while also providing research 
and resources to support 
teachers in these trying times.

“But no one is giving up. 
More than ever, we need to 
build a strong, unified voice 
to advocate for our profession, 
and your 88th Annual Meeting 
of Council is an incredible 
opportunity to do so. On behalf 
of the Canadian Teachers’ 
Federation and your 300,000 
colleagues from coast-to-coast-
to-coast, we thank you for your 
commitment and together we 
will get through this,” Morse 
summed up. n

since 2016, emphasized that 
there is a shared dedication 
between the SSBA and STF 
to excellence in education.

“Boards of education 
recognize and appreciate 
the vitally important, 
professional and dedicated 
services STF members 
provide to the children and 
youth in our school systems.”

Davidson took time to 
express his thanks for 
the efforts of teachers, 
particularly “throughout 
these challenging 
and unusual times 
[COVID-19 pandemic]. 

“The education sector has 
been leading the way by 
working together during the 
pandemic with the health 
and safety of students, staff, 
families and communities 
as our top priority. This 
collaboration is envied by 
other jurisdictions, and is a 
path forward for our sector 
work,” he offered.

As Davidson has indicated 
in the past, population–and 
enrolment–increases require 
sufficient funding for the 
PreK-12 education system.

around how much money 
should be spent on benefits 
and how much should be kept 
as reserves. This involved not 
only looking at our own plan 
but looking at others in the 
industry and defining where 
we want to rank among them. 
After much discussion and 
analysis, the Board landed 
on a Benefits and Funding 
Policy as the framework to 
assist with these decisions,” 
Milnthorp outlined.  

He added that in developing 
the Benefits and Funding 
Policy, the Board also looked 
at the process for benefit 
changes to the health plan. 

According to Milnthorp, 
“Currently, members can 
propose a change by either 
writing directly to the 
Board or through a Council 
resolution. Those proposed 
changes are reviewed 
to ensure they meet the 
Guiding Principles. And, if 
the proposed change checks 
all the boxes, then the Board 
often approves the request. 

“Although this has 
worked in the past, it has 
raised some concerns,” 
Milnthorp acknowledged.

“In particular the current 
process results in benefits 
being looked at in a very 
siloed approach. Each time a 
benefit change is proposed, 
it’s reviewed in isolation 
from all other benefits. That 
proposed benefit might 
seem simple and affordable, 
especially when the Plan has 
reserves to pull from. But 
when there are decisions to 
be made on contributions  
and benefit levels, that 
change needs to be looked  
at in the context of the Plan 
as a whole, or we risk having 
a health plan that isn’t 
financially viable,”  
he cautioned. 

“The Board reviewed 
various options to reduce this 
risk and made a decision to 
change the process by which 
proposed benefit changes 

“We know that you 
[STF] share the belief 
that education should be a 
priority for investment in our 
province. We are continuing 
to advocate for investment, 
inclusion and innovation for 
education in Saskatchewan.

“All boards of education in 
our province share a common 
goal–the goal to ensure that 
all students in Saskatchewan 
have the opportunities needed 
to achieve and succeed, 
regardless of where they live in 
the province or their personal 
circumstances. We all know 
that a big part of this success 
is realized when teachers and 
staff have the supports and 
resources they need.”

As president of an 
association that represents 
27 locally elected boards of 
education in the province, 
Davidson underscored 
that “together, we bring 
forth local community 
voice in education, which 
is an integral part of 
understanding and valuing 
the diversity of community 
and student needs in  
this province.” n

are handled. Rather than 
focusing on only one year 
at a time, proposed benefit 
changes will be compiled 
over a three-year period and 
included as part of a full 
comprehensive review of the 
Plan. The review process will 
also look at industry best 
practices and benchmark  
our plan with other plans  
in Canada to ensure it 
remains competitive. 

“This not only eliminates 
the siloed approach, but 
also results in a Plan that 
better represents what the 
membership needs and 
what the benefit industry 
is providing to other 
organizations,” Milnthorp 
explained. 

“The Board and the 
STF Executive are also 
considering whether Council 
is still the best avenue for 
members to propose benefit 
changes. As the governance 
of the organization continues 
to evolve, we must ensure 
the proper framework and 
decision authority are in 
place to balance the cost 
impact of benefit changes 
with the needs and wants 
of members. The Board is 
looking at all options so that 
members can more easily 
submit their benefit change 
recommendations to the 
Board. More information 
regarding any changes to 
benefit resolutions will be 
shared at the upcoming 
Councillor Conference  
this fall. 

“The Board is committed 
to providing a sustainable 
and comprehensive suite of 
benefits that promotes the 
physical, mental and financial 
well-being of STF members. 
It’s a delicate balance, but 
we’ve made some significant 
moves in the right direction 
over the last year,” Milnthorp 
insisted as he left councillors 
with much to digest, but there 
was a definite feeling that 
their appetites had only been 
whetted by the conclusion. n

“From the outset  
of this crisis, the  

CTF/FCE has worked 
tirelessly to address 

the concerns faced by 
teachers across the 

country–advocating on 
behalf of the profession.” 

Shelley Morse

“Although COVID  
has thrown a wrench 

into many of the 
things we do  

day-to-day, it has 
had very little impact 

on the service we 
provide to members. 
That’s the result of 

many people working 
behind the scenes 

who keep the engine 
running. Staff continue 

to come to work 
each day to support 
teachers and I can’t 

thank them enough.”
Troy Milnthorp

Shelley Morse
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Longtime Prince Albert teacher 
Thunderchild succumbs to COVID-19

Care and early learning for preschool children

E D I T O R I A L

A name etched in my memory forever for 
so many reasons

Victor Thunderchild.
Even though occasionally my mind takes a holiday when 

it comes to remembering names; I can say with 100 percent 
certainty (God willing) that I will never forget the name. For 
a multitude of reasons.

As the first educator to have succumbed to COVID-19, 
Thunderchild will no longer be around Prince Albert 
Carlton High School where he had been such an integral 
part for nearly three decades.

It’s important to clear a few things up from this end. 
It has always been with great reluctance that at the 
Saskatchewan Bulletin we contemplate any sort of obituary 
when a member of the education community passes away. 
Not because, in many cases, the individuals haven’t done 
great things, but where do you draw the line? There’s 
always the risk of overlooking someone.

Somehow there is something so profoundly different 
about this scenario. The incredible number of heartfelt 
tributes from family members, colleagues, current students 
and former students encapsulated what this man had 
meant to so many lives whom he touched.

It wasn’t just in the classroom as a guidance counsellor 
but also as a coach and an active member and advocate for 
Indigenous youth. By no means is he unique in that sense, 
for I have been privileged to have interviewed and profiled 
many of his brethren who also have been inspirational role 
models for Indigenous youth in our province and beyond.

For fear of unintentionally forgetting someone I’m not 
going to name these folks specifically, but just know that 
your stories have served as moving and inspirational when 
the interviews were finished–and in many cases these 
folks would intermittently come back into my orbit simply 
because they did such yeoman service in a number of ways.

So now we come to my own remorse in this saga. Victor 
Thunderchild was involved in so many Saskatchewan 
Teachers’ Federation events, not the least of which was the 
Annual Meeting of Council–which as it poignantly turns out 
was held just days after his unfortunate passing.

While I had brief conversations with Victor Thunderchild 
over the years, somehow my supposedly keen, intuitive 
journalism instincts let me down badly in not having done 
an in-depth feature on an obviously deserving individual. 
My only possible explanation is that despite his physical 
stature, Victor Thunderchild was such a humble individual 
that he was never looking for the spotlight or anything of 
the sort. I truly am saddened by the fact I never reached out 
to share his story and now I won’t have that opportunity. 
Definitely my bad.

After a lengthy wait, teachers are now in the vaccine 
queue. So if his legacy and lasting influence wasn’t already 
ensured, now there is another reason to remember the 
name Victor Thunderchild as the catalyst for change.

Victor Thunderchild. A life to be celebrated. A death that 
didn’t need to happen. n
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For more than a year, the 
statistics have become a daily 
lead item on the newscasts 
and newspaper reports.

The numbers of newly 
confirmed COVID-19 
positive tests, the deaths 
and those in hospital, while 
also noting the recoveries. 
Sad surely, but somehow 
context is often lacking.

As far as many educators  
in the province of Saskatchewan 
are concerned, that changed 
recently when it was 
announced Prince Albert 
Carlton counsellor Victor 
Thunderchild had died on April 
17 due to contracting COVID.

Those who did 
not personally know 
Thunderchild, or his 
standing among colleagues 
and students alike, only had 
to look on social media for a 
huge outpouring of emotion 
following his passing.

One of those who spoke 
with the greatest sorrow 
was Saskatchewan 
Teachers’ Federation 
President Patrick Maze, 
who had been a longtime 
friend of Thunderchild, as 
the latter was a veteran 
STF counsellor and heavily 
involved in his profession.

“I’m incredibly disappointed, 
saddened and shocked. Victor 
was such a good friend, a 
phenomenal person and a 
great leader and visionary. 
Saskatchewan has lost a really 
great man.”

Thunderchild, 55, was not 
only a celebrated classroom 
teacher, but a role model 
for students, particularly in 
First Nations communities 

By Verda Petry, Regina, SK

In spite of the fact that 
K-12 education, even post-
secondary education to a large 
extent, is publicly funded, 
regulated and administered in 
Canada, we delegate the most 
important stage in a person’s 
intellectual, emotional and 
social development, i.e., zero to 
five years, to the private sector.

In advanced nations 
preschool education is 
integrated with the K-12 
education system. It should 
be available from at least 
age two, although infant care 
services should be publicly 
funded to assist young single 
mothers or care of babies 
who are at risk. In the first 
five years of life, experiences 
and relationships stimulate 
children’s development, 
creating millions of 
connections in their brains.

as he was of Plains Cree 
First Nation ancestry.

As well as his role as a 
teacher, Thunderchild was 
also active as a coach and he 
was also chair of the Prince 
Albert and Area Teachers’ 
Association negotiating team.

“Victor was a mentor to 
so many and a really great 
teacher. He was a role model 
and really proud of his First 
Nations heritage and proud of 
building a community amongst 
First Nations people. He is 
going to be greatly missed,” 
Maze noted.

Thunderchild’s daughter 
Renee, said in an interview 
with the CBC that “he was 
the most perfect human being 
of a father. Even when it was 
a tough decision, he always 
made the right decision.”

In the same news article 
another of his daughters, 
Ryanada said “he was very 
proud of who he was and he 
always wanted other people to 
be proud of who they were, and 
to not let things get you down 
and to keep going.”

What made this death 
even more difficult for Maze 
to deal with was that it 
underscored the point he 
has been fervently pursuing 
for months–that teachers 
should be vaccinated as 
frontline employees.

“They [government] have 
a responsibility to provide a 
safe workspace and to keep 
teachers safe. This didn’t need 
to happen. It’s tragic and 
unfortunate. We have been 
asking government to move 
to online learning. We’ve been 
asking the government to 

In fact, children’s brains 
develop connections faster 
in the first five years than 
at any other time in their 
lives. This is the time when 
the foundations for learning, 
health and behaviour 
throughout life are laid down. 
(ref: (https://raisingchildren.
net.au/newborns/development/
understanding-development/
development-first-five-years).

There are children who start 
kindergarten unable to use 
language. Their families have 
pushed them out to “play” but 
do not speak nor read to them. 
The kids babble. Intellectual 
development depends on 
language and these kids never 
catch up.

Nowadays preschool-aged 
children are often shuffled 
among a multiplicity of unpaid 
babysitters: grandparents, 
neighbours, older siblings, 
family friends, etc. This chaos 

vaccinate teachers and it all 
seems to have fallen on deaf 
ears,” Maze maintained.

The STF also voiced its 
grief via Twitter, saying “we 
are deeply saddened by Victor 
Thunderchild’s passing. He 
was a passionate educator and 
an active member of the STF. 
He will be greatly missed by 
all. Our thoughts are with 
his family, friends, students 
and colleagues. We share 
the grief felt by all who have 
been impacted by his loss and 
continue to voice our concern 
regarding school staff safety.”

Ironically, Thunderchild, 
who had been at Carlton 
Comprehensive High School 
in Prince Albert for 29 years, 
had tweeted to Premier Scott 
Moe regarding his situation 
while in hospital.

“Thank you Premier 
Scott Moe for not thinking 
we’re essential workers, 
as I sit in the PA Health 
Dept Vic [Victoria] Hospital 
recovering from COVID-19. 
Get my fellow teachers 
vaccinated, before this 
happens to anyone else.”

The youngest of 12 children, 
Thunderchild was an 
intergenerational survivor of 
the residential school system 
and went on to become the 
first person in his family to 
gain a university degree, 
which was later to include a 
master’s degree.

Among those who expressed 
their sorrow via Twitter was 
former STF Assistant General 
Secretary Kit Loewen, who 
noted “this loss is so great and 
I am so grateful for what he 
brought to the world.” n

breeds insecurity and anxiety 
in children. They cannot form 
strong bonds with stable 
adults nor form consistent 
friendship circles. 

Sometimes if they do 
become attached to the 
babysitter and that person 
is changed the child is 
devastated; it’s like a death 
in his/her life. The child loses 
trust in adults. This frequently 
manifests itself in the teen 
years, where in an effort to 
find some kind of security, 
the teen may become involved 
in unhealthy activities like 
gangs, drugs, etc. A parent 
subsidy for unregulated child 
care will not solve any of these 
social problems.

Funds proposed for a parent 
subsidy should instead go to 
a publicly funded preschool 
child-care and early learning 
program, preferably in the 
local school.

Victor Thunderchild, a veteran of nearly three decades in the teaching profession and involvement with the STF, 
passed away recently as the result of COVID-19 symptoms. Colleagues, including in Saskatoon, honoured his 
memory by having Apples for Victor signage in windows.

If social problems are to be 
cured, it starts with healthy, 
well-nourished and stimulated 
children growing up in a safe 
environment. Also, high-quality, 
reliable daycare available in 
the local community would 
make it much easier for 
working parents and low-
income parents.

Children that are awakened 
at 6 a.m. to be driven to 
grandma’s place on the other 
side of the city so that the 
parents can be at work by 8 
is inhumane. These children 
have to go to bed right after 
supper in order to get enough 
sleep so they have almost no 
“family time” in their lives.

All federal transfers 
earmarked for child care 
should be spent on early 
intervention, preferably 
through schools so that there is 
a continuum of learning. 

Caregivers must be trained 
and certified as specialists in 
early childhood development 
and learning. Preschool 
programs must be publicly 
funded and administered; 
however, their use should be 
optional for parents. There 
is research which shows that 
there are huge long-term 
economic and social benefits 
of high-quality preschool 
programs. A report from MIT 
Workplace Center found that 
every dollar invested in quality 
early care and education saves 
taxpayers up to $13.00 in 
future costs.

Early stimulation of children 
adds immensely to quality of 
life and the economic health of 
a society.

Petry is a retired teacher and 
former University of Regina 
Chancellor. n
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Maze reflects on year like no other while 
stressing importance of Federation advocacy

Robertson contemplates walking in the right way

In his address to Council, 
Saskatchewan Teachers’ 
Federation President 
Patrick Maze looked back 
upon an unprecedented 
year, while also indicating 
what the future might bring 
for teachers.

“I’m sure we are all hoping 
this is the last virtual meeting 
of Council–I know I certainly 
look forward to the days when 
we can return to in-person 
meetings and be done with 
PPE for good,” Maze said, 
doubtlessly summing up the 
feeling of the vast majority  
of those who were attending  
in this new-look, virtual  
format that has become all  
too commonplace. 

Repeating a familiar 
refrain that Maze has shared 
with teachers and media 
alike on a recurring basis, 
he noted that “right from 
the start, teachers have 
been there on the front lines 
working essential jobs that 
have changed multiple times.

“I think it’s safe to say 
that many of us are tired 
of this pandemic and have 
been tired of it for quite some 
time,” Maze underscored.  

He shared with councillors 
the myriad of daily concerns 
which teachers have expressed 
to him personally. He 
highlighted some of the more 
common frustrations, including:
•  Implementing and 

enforcing COVID-19 
precautions. 

•  Last-minute assignment 
changes. 

•  Adapting classes for block 
scheduling and front-facing 
instruction. 

•  Lack of PPE in your school. 
•  Dealing with extreme 

fluctuations and 
miscalculations for in-class 
and online enrolments. 

•  Moving from Level 2 to 
Level 3, and then to Level 
4 and back to 3 again, 
only to be teased with the 
possibility of moving back 
to Level 2 before finding out 
that, due to the variants 
of concern, you are forced 
back up to Level 4. 
Maze expressed his hope for 

teachers receiving vaccines 
before the next school year 
starts, while also noting the 
unlikelihood of students 
having access to the process.

“Yet again, many 
unknowns remain. What 
we do know is that come 
September, many students 
will be returning to school 
with very different pandemic 
experiences. For some, 
remote learning may have 
been a great experience, 
with access to technology, 
reliable Wi-Fi and help at 
home. Others will need extra 
support to address learning 
gaps and to reconnect with 
their peers,” Maze observed, 
bringing to the fore again the 
technological divide that has 
become all too evident during 
the pandemic. 

Maze also reminded 
those listening that it’s also 
anticipated students’ mental 
health will have deteriorated 
due to stress, anxiety or other 
pandemic-related trauma. 

“While much has changed 
about the day-to-day 
routines inside our schools, 
the challenges facing public 
education have not changed. 

Students still have a wide 
range of needs that often go 
unsupported. Many of our 
classrooms have too many 
students,” he said, in bringing 
to the fore a shortfall that has 
been frequently pointed out 
with no answer seemingly 
readily available. 

“Lots of members have 
shared how the lack of  
non-teacher supports has left 
them feeling frustrated and 
exhausted. Some of you have 
described feeling like you were 
failing students, despite doing 
everything within your power 
to help. You are not failing,” 
Maze reassured colleagues. 

The STF President pointed 
out how teachers are dealing 
with many challenges that 
have been further exacerbated  
by the current circumstances. 

“Students who have difficult 
home lives have spent far 
more time in that environment 
and will need extra time and 
support to readjust. 

“We shouldn’t expect to 
simply flip a switch to return 
to the way things were. 
We are going to need to be 
patient and compassionate 
with ourselves and one 
another as we explore new 
ways of being.”

So putting things into 
perspective, Maze offered 
that “today’s world certainly 
does look very different 
than it did just over a year 
ago. For many of you, the 
last 13 months have felt 
like survival mode. Just 
keep adapting. Just keep 
going; day after day. Just 
13 months ago, many of us 
didn’t know what PPE, a 
circuit breaker or variants  
of concern meant.  

“The idea of wearing 
masks and entire school 
divisions, even the entire 
province, moving to online 
learning from home, were 
ideas straight from movies 
like Contagion or Outbreak, 
nowhere in the realm of 
reality. Yet here we are. 
I know many of you are 
exhausted, but for every 
story of challenge I’ve heard, 
I’ve heard equally significant 
tales of triumph and success. 

“I continue to be 
inspired by the flexibility, 
innovation, determination 
and professionalism 
demonstrated by our 
members,” Maze said.  

Switching gears, Maze 
was anxious to make the 
point regarding how the STF 
has purposely become much 
more visible in mainstream 

media during the past year 
with frequent newspaper, 
television and radio spots as 
well as social media posts.

“Over the last couple of 
years, the Federation has 
worked hard to become the 
go-to source for media on 
anything education related. 
While advocacy takes many 
forms, this is one of the most 
visible methods. 

“It’s a significant part of 
my role as President and 
helps build public support for 
teachers and the profession, 
while bringing credibility 
and attention to our 
concerns,” Maze offered. 

He referred to the current 
timeframe as “peace time” 
insofar as provincial 
collective bargaining 
negotiations being on the 
back burner following the 
somewhat unexpected 
agreement that was 
signed less than a year ago 
following a sanctions vote 
by the membership. 

“What we do within 
peace time is as important 
as what we do during a 
period of active bargaining. 
During this time we have 
an opportunity to build 
relationships amongst 
members, throughout the 
sector and with the public, 
often through the media 
lens. So even when we aren’t 
bargaining, essentially we 
are,” Maze said.

According to Maze, during 
the last nine months the 
Federation has issued 12 
news releases specifically 
related to the COVID-19 
response and the impact on 
teachers and students. 

“As a result of this 
advocacy, the Federation 
was quoted in the media 453 
times over that same period, 
helping to amplify the voice 
of all teachers,” Maze stated. 

He also referenced the focus 
by the Federation on building 
a stronger education system 
by bringing teacher voice to a 
number of formal committees, 
including Provincial 
Education Planning, the 
Curriculum Advisory 
Committee and the Class Size 
and Composition Committee.

“You will recall that the 
Class Size and Composition 
Committee was created 
during bargaining. We 

Quintin Robertson, the 
President of the Saskatchewan 
League of Educational 
Administrators, Directors 
and Superintendents, asked 
those attending the 88th 
Saskatchewan Teachers’ 
Federation Annual Meeting 
of Council to contemplate 
how different things look in 
the province when compared 
to the early days of Council 
in the 1930s.

“Over the last eight 
decades, educational levels 
continue to rise in our 
region, while our connection 
to our food source and the 
family farm diminishes. 
However, our collective 
understanding of the world’s 
inequities continues to 
develop,” he observed.

Robertson, who is the 
Director of Education for 

Patrick Maze

declined to participate as it 
undermined the bargaining 
process and did not provide 
for fair representation or 
input; eight of the nine 
committee members were 
decided by the Ministry. 

“Our position and 
continued advocacy resulted 
in a new committee being 
formed, in which we are 
participating,” he noted. 

“While not in the Provincial 
Collective Bargaining 
Agreement, this Committee 
was a direct result of the 
bargaining process. You, as 
members, were active and 
vocal on the issue. 

“We also saw parents 
engaged and supportive, 
and the media consistently 
covered the story. None of 
this was by accident.” 

Maze acknowledged that 
some teachers may not see 
a committee as a win, “but 
big wins in the Provincial 
Collective Bargaining 
Agreement are often a result 
of incremental wins over 
several agreements.  

“I should remind you that 
putting a cap on teachers’ 
assigned time, due to a 
legislative change in 2012, 
was an issue introduced at the 
bargaining table back in 2013. 

Good Spirit School Division, 
cited the Great Depression 
of the 1930s, which ravaged 
Saskatchewan for four years, 
as a reference point.

“Today, the COVID-19 
pandemic poses significant 
social and economic 
challenges that require our 
concentrated forces to battle 
the devastation it brings,”  
he viewed.

In attempting to deal with 
what remains a future, which 
few can predict with any 
degree of accuracy, Robertson 
said, “more so than ever we 
need collective effort and 
cooperation between the 
educational stakeholders in 
our province.”

During his brief presentation, 
Robertson cited the book 
Ensouling Our Schools, 
written by Jennifer Katz.

“This issue formed part of 
the Conciliation Report of 
2015, where parties agreed 
to participate in the Task 
Force on Teacher Time. A 
final report in January of 
2016 was set aside until the 
next round of bargaining, 
where an arbitrator was 
required to award Article 
Seventeen, Teacher Assigned 
Time, into our collective 
agreement finally in 2017,” 
Maze chronicled.

“One thing is certain: 
where we were a year 
ago is not where we are 
now, and it’s not where 
we need to be tomorrow. 
The pandemic has shone 
a light into the system’s 
gaps and shown us where 
improvements are needed 
to create more equitable 
learning opportunities for 
all students. I know this has 
been the most challenging 
year of your careers…and 
everything that is impacting 
your work life is also 
impacting your personal life. 

“Again, I want to remind 
everyone that we need to 
continue to be patient and 
compassionate with ourselves 
and one another as we 
continue to navigate through 
these extraordinary times.

“We are living through a 
global pandemic…a public 
health crisis like nothing 
experienced before in our 
modern world. Please take 
care of yourselves, as best you 
can, so that you can continue 
to be there for your loved ones 
and for your students,” Maze 
summed up. n

Specifically, Robertson 
drew attention to the 
Indigenous term Mino-
pimatisiwin, which means 
walking in the right way or 
leading a good life.

“Western society 
could see this as a call 
to commercialism and 
individual gain. However, 
the Indigenous worldview 
reminds us that we 
must contribute to our 
community and use our 
gifts to empower others.

“I urge each of you to 
continue utilizing this 
outlook and elevating 
each other as we journey 
through these challenging 
times,” Robertson offered, 
adding that “on behalf of 
Saskatchewan students, I 
look forward to walking with 
you in the right way.” n

“We shouldn’t 
expect to simply flip 

a switch to return 
to the way things 

were. We are going 
to need to be patient 
and compassionate 
with ourselves and 
one another as we 

explore new ways of 
being.”

Patrick Maze

“The pandemic 
has shone a light 
into the system’s 

gaps and shown us 
where improvements 

are needed to 
create more 

equitable learning 
opportunities for all 

students. I know this 
has been the most 
challenging year of 
your careers…and 
everything that is 

impacting your work 
life is also impacting 
your personal life.”

Patrick Maze
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SAEA workshops 
generate host 
of projects for 
teachers, students

At the Saskatchewan Art 
Education Association, our 
goal is to promote quality art 
education to art educators. 
We are the official connection 
to the Canadian Society 
for Education through Art. 
Through them and other 
valuable connections, we 
learn about many amazing 
opportunities to attend 
conferences, apply for grants 
and take part in organizing 
and attending art exhibitions.

 By becoming a member 
of the SAEA professional 
growth network, you will be 
supported by a network of 
dedicated art educators. We 
help facilitate connections to 
professional artists, provide 
resources and offer a variety 
of professional development 
experiences. This year has 
taught us that a virtual 
presence can better support 
rural educators, and we aim 
to continue offering a variety 
of options.

 We host a conference in 
early fall that has a variety 
of workshops intended to 
support K-12 art educators. 
We invite professional artists 
to guide us through their 
practices and we provide 
an art-making experience 
you can take back to your 
classroom. Our members 
workshop different lessons 
by sharing the work they 
do in their own classrooms. 
These workshop experiences 
are archived for our 
members to access, and we 
have a collection of amazing 
art resources to share with  
our members.

Connection has been the 
greatest thing I have gained 
by being a member of the 
SAEA. Connection to local 
artists, art teachers at all 
levels and post-secondary 
educators. Being a part of the 
SAEA has given me many 
opportunities to participate  
in practical, hands-on 
learning opportunities.

The workshops, both  
in-person and online, have 
been excellent and have 
generated many art projects 

Many reasons for teachers to consider professional growth networks

A professional growth network is 
intended to support your professional 
growth and lifelong learning as 
a teacher through networking, 
communications and innovative 
opportunities. PGNs provide the 
opportunity to connect with like-
minded teachers across Saskatchewan 
and share promising practices and 
resources related to a specialized area 
of practice or interest in education.  

There are currently 26 networks across Saskatchewan in a variety of subject fields, 
service areas and interdisciplinary groups. 

All networks are supported by the Saskatchewan Teachers’ Federation. 

Membership is not limited to teachers, but includes any person with a professional 
interest in the activities of the networks. 

for my students. We have 
worked in a variety of 
different media, styles and 
genres. I have often gone 
back to their website for 
further resources or just 
as a reminder of one of the 
presentations I have seen 
in the past. I appreciate 
the low cost and short 
time commitment of these 
workshops as well as  
the connection to this  
art community.  

– Bridget Osika

www.saskart.ca
@skarteducators

Students are 
beneficiaries of 
teachers who are 
members of drama 
association

At the Saskatchewan 
Drama Association, 
membership means more 
than just belonging to another 
organization. As a professional 
growth network, SDA provides 
the following benefits for you:
•  Free unlimited borrowing of 

all drama and arts curricular 
and extracurricular 
resources and thousands 
of one-act plays, full-length 
plays, musicals, monologues, 
readers theatre, improv and 
more! Check out the Mary 
Ellen Burgess Library on  
our website. 

•  Member rates for 
conferences. 

•  Access to student 
programs such as the 
SDA/SMFA Spoken 
Word e-Festival, SDA 
Playwriting Competition 
and workshops. 

•  Free curricular and 
extracurricular workshops 
and access programs, i.e., 
New Initiative Grant and 
Diversity Grant.

•  Free professional 
development for directors, 
writers, festival participants, 
hosts and adjudicators.

•  Access to unique programs, 
i.e., regional, middle years, 

provincial and virtual 
theatre festivals. These 
are uniquely developed for 
Saskatchewan participants. 

•  Free access to all SDA 
publications including 
Drama Llama newsletter. 

•  Email questions to our office 
to answer your drama-
related questions.

•  Volunteer opportunities. 
•  Drama mentorship 

programs. 
•  Active members have free 

access to Saskatchewan 
Playwrights Centre’s 
programs and services. 
“Membership in the 

Saskatchewan Drama 
Association is valuable because 
it allows us to collaborate with 
like-minded professionals, 
assist students in pursuing 
their passion for drama and 
promote the cause of the 
arts in Saskatchewan. The 
SDA and its festivals and 
programs are inclusive and 
accessible to all students and 
provide valuable learning 
opportunities for students and 
teachers alike. 

“The SDA also offers many 
workshops and grants to help 
teachers develop their skills 
in various aspects of theatre. 
My involvement with the 
SDA has made me a better 
director and teacher and 
allows me to provide greater 
benefit for my students.”

– Tanith Wallebeck, English 
and Visual Art Teacher, 
Paradise Hill 

www.saskdrama.com

SK Teal can be 
invaluable source of 
current information 
on working with 
EAL learners

SK TEAL is an 
organization dedicated to 
the teaching of English 
as an additional language 
in Saskatchewan. One of 
the professional growth 
networks supported by the 
Saskatchewan Teachers’ 

Federation, its aim is 
to provide professional 
development opportunities 
and promote appropriate 
training for educators working 
with EAL learners at the 
PreK-12 levels, as well as 
those interested in EAL in the 
community, and to support 
the creation of materials and 
curricula that will effectively 
support EAL learners.  

Benefits of SK TEAL 
membership:
•  Networking opportunities 

and professional support.
•  A way to raise awareness and 

encourage discussion about 
TEAL in the K-12 sector.

•  Access to current research 
in our field.

•  Professional development 
(in-service, workshops, 
additional training, staff 
development).

•  Opportunities to play 
a leadership role in 
developing policy to 
enhance the quality of 
programming in our 
schools.

•  Encouragement for EAL 
teachers to support 
research and facilitate 
projects of benefit to 
students, the community 
and teachers.

•  A chance to recognize 
excellence in TEAL in  
our community.

•  Membership in the SK 
TEAL professional growth 
network is now free!
 

www.skteal.com 

SK UNESCO has 
definite international 
flavour for members 
to explore

The Saskatchewan 
UNESCO Associated Schools 
Project Network provides 
a forum for the promotion 
of UNESCO ideals as well 
as opportunities to work on 
projects with like-minded 
teachers and schools. 

As a start, the UNESCO 
Schools Toolkit provides 
lessons and resources 
tailored to specific topics 
and grades. As a member 
of the SK UNESCO Schools 
professional growth network, 
teachers have access to a 
wealth of K-12 resources in 
both French and English 
on curricula linked to 
our four themes of study: 
global citizenship, peace, 
sustainable development and 
intercultural learning.  

UNESCO school members 
are regularly invited to 
partake in live-stream video 
conferences, campaigns and 
webinars, both national and 
international in scope. Some 
examples are TrashHack, 
Girls and Women in STEM, 
Big Data Challenge and 
World’s Largest Lesson.  

Should your school decide 
to pursue membership in 
the national network, you 
would join ranks with over 
11,500 other institutions 
around the world. This 
would provide access to 
national and international 
projects, collaboration  
and competitions.  

Many opportunities 
have been realized for 
students and staff of Hafford 
Central School because of 
our association with the 
Saskatchewan UNESCO 
Schools. Students have 
attended youth conferences  
in Winnipeg, Olds and  
even Japan. 

Teachers have been able 
to partake in training and 
conferences as well, in 
places like Victoria, Ottawa, 
Toronto and even Rabat, 
Morocco. While there, both 
groups were able to share, 
create networks, collaborate 
and exchange ideas related 
to topics of sustainability, 
cultural awareness and human 
rights, among others. Other 
opportunities with virtual 
webinars, presentations 
and contests all build on the 
UNESCO themes and enhance 
our learning and teaching.

– Larissa, Hafford Central 
School 

en.ccunesco.ca

Please note: Your school 
must be a member of the SK 
UNESCO Schools Project 
Network in order for you, as 
an STF member, to become a 
member of their professional 
growth network.

SSEN in process 
of creating new 
website, logo

The Saskatchewan Special 
Educators Network, formerly 
known as the Saskatchewan 
Council for Exceptional 
Children, is in the process 
of creating a new website 
and logo for our professional 
growth network. You could 
win $200 if we choose the 
logo you create! Email 
laraolynick@hotmail.com  
for further details. 

In January 2021, we 
changed our name, and 
we are in the process 
of getting our network 
organized. Below is 
our vision and mission 
statements. We would love 
new members to bring new 
ideas to support our special 
education networks! 

Our Vision: To ensure 
teachers of exceptional 
students have a 
networking community.

Our Mission: To educate, 
recognize and support new 
and experienced general/
special education teachers 
by sharing and providing 
resources and/or 
professional development 
while valuing and celebrating 
our exceptional students.  

The areas of focus of our 
network are:  
•  Networking.
•  Access to and sharing 

Saskatchewan resources.
•  Professional growth with 

a focus on university 
students, but not limited to 
that group.

•  Supporting our youth with 
awards, scholarships, camp 
support, etc.

•  Partnership with other 
agencies with like 
interests. n 

Discover a PGN
There’s a PGN for 
almost every 
interest. Check 
out the full list and 
find the one that’s  
right for you.

http://www.saskart.ca
http://www.saskdrama.com
http://www.skteal.com
http://en.ccunesco.ca
mailto:laraolynick@hotmail.com
https://www.stf.sk.ca/professional-resources/professional-growth-networks
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Virtual version of National Congress on 
Rural Education highlights why rural 
education matters around the world
By Meagan Hinther

With an emphasis on 
connecting beyond borders, 
the 26th annual National 
Congress on Rural Education 
in Canada seized on the 
opportunities presented  
by a virtual conference 
to broaden its focus to an 
international audience. 

“Our silver 25th 
anniversary Congress was 
cancelled last year due to 
the start of the pandemic, 
and the bright light in the 
re-envisioning afforded 
us a new online platform 
and an incredibly diverse 
list of presenters from 
10 countries throughout 
the world,” said Congress 
Director Dawn Wallin. 

Hosted by the Department 
of Educational Administration 
and supported by the 
Saskatchewan Educational 
Leadership Unit in the 
University of Saskatchewan’s 
College of Education, this 
year the National Congress 
brought together over 260 
participants that included 
representation from local 
governance bodies such 
as school board chairs 
and trustees, researchers, 
graduate students, 
educational consultants and 
school administrators and 
teachers. The Congress took 
place March 28 to 29. 

“Our goal every year 
is to ensure our event is 
relevant and appreciates 
the very unique needs of 
rural spaces, people and all 
the communities that they 
support,” said Wallin. 

The conference theme 
focused on Rural Education 
Beyond Borders: Reframing 
the Conversation and 
included a keynote 
on leadership by The 
Honourable Bev Busson, 
Senator of Canada and the 
first female commissioner of 
the RCMP. 

The second day of the 
conference opened with an 
international expert panel 
livestreamed from locations 
in China, Norway and the 
United States. Unn-Doris 
K. Baeck from UIT Arctic 
University of Norway, Liu 
Jing from Beijing Normal 
University and Allen 
Pratt from the University 
of Tennessee described 
their local rural education 
contexts, struggles, policies 
and initiatives while 
speaking passionately about 
why rural matters.

“One important aspect 
for being interested in rural 
education as a research 
matter are the costs 
connected, such as young 
people dropping out of high 
school. It’s an individual cost 
but it also is a cost to the 
ability to retain resilience  
and local community,”  
shared Baeck. 

Jing spoke of how education 
is a fundamental human 
right, and it also matters to 
the individual future of each 
student. In China and beyond, 
a large population lives in 
rural areas, many of which 
are natural areas that are 
culturally significant. 

“Education is an 
investment in the future 

of our rural communities,” 
added Pratt. “As we move 
to a global marketplace, we 
have to teach our students to 
be proud to be from a rural 
community. I think there is 
opportunity to deal with the 
issues that we face.”

The knowledge sharing 
continued throughout 48 
learning presentations 
moderated by College 
of Education teacher 
candidates. Sessions 
included how to effectively 
provide early childhood 
education for rural children, 
the need for citizenship 
education, decolonizing 
teacher education in 
professional development 
school models and growing 
innovation across rural sites 
of learning. 

For longtime Congress 
attendee and school board 
trustee with the Living 
Sky School Division Ronna 
Pethick, the new format of 
the Congress was especially 
welcomed on the day the 
province experienced a spring 
storm that wreaked havoc on 
highway and city travel and 
took out powerlines. 

“Usually when we have 
Rural Congress, it’s always 
bad weather!” shared 
Pethick. She added, “I really 
appreciate having access to 
professional development 
like this even though 
we can’t meet in person, 
because this is the next  
best thing.”

Pethick was appointed by 
the Saskatchewan School 
Boards Association to 

represent the organization 
on the Rural Congress 
advisory planning 
committee and appreciates 
that her input is welcomed 
by the college and by SELU. 

“I find each Congress is so 
different and offers such a 
diverse quality of people who 
really can give you a good 
cross-section of education 
and how to deliver that 
education in a diverse way 
to rural Canada and to rural 
Saskatchewan,” Pethick 
said. “Our kids are doing 
such innovative things in 
our schools, and Congress 
is a way to highlight that. 
It’s also a way to maybe do 
things differently.”

The event closed with a 
keynote by Dianne Looker, 
professor emerita at Mount 
Saint Vincent and Acadia 
universities and a researcher 
who has spent most of her 
career studying rural youth 
and their transition to 
adulthood, including issues 
of mobility and stability. Her 
presentation took a statistical 
view of the rural-urban 
differences and the importance 
of looking at how we define 
rural or remote. It was clear 
that considering rural issues 
in Canada requires one to 
understand the complex 
history of Indigenous people in 
rural areas. 

She also spoke of why 
access to an education is 
critical when it comes to 
rural communities and how 
some of the potentials of the 
COVID-19 pandemic are 
the technological advances 
made for online learning 
and the hybrid models being 
implemented, including 
those discussed throughout 
the Congress. 

“I’ve heard some really 
innovative ideas today 
from presenters in terms 
of community hubs, and 
the sharing of resource and 
specialized teachers across 
rural schools [that have 
helped] with the struggles 
that remote and rural 
schools [face with teacher 
recruitment and retention],” 
said Looker. “And the online 
learning during COVID 
has highlighted the issues 
related to school busing, 
early rising and sleep issues 
for students.”

In all, the move to the 
virtual conference provided 
greater flexibility for 
participants and will be a 
format option the Congress 
planning committee will 
consider for next year’s event. 

“We’ve had great feedback 
from attendees on the 
accessibility and diversity the 
virtual format presented, as 
well as some ideas on what to 
consider for next year,” said 
Wallin. “We’ll definitely be 
exploring how to maintain a 
virtual component.”

Hinther is manager of 
communications and external 
relations at the College of 
Education, U of S. n

“I’ve heard some 
really innovative 
ideas today from 

presenters in terms 
of community hubs, 

and the sharing 
of resource and 

specialized teachers 
across rural schools 
[that have helped] 
with the struggles 

that remote and rural 
schools [face with 

teacher recruitment 
and retention]. And 
the online learning 
during COVID has 

highlighted the issues 
related to school 

busing, early rising 
and sleep issues for 

students.”
Dianne Looker

Christal Keeler (bottom centre) likes to use every available opportunity 
with improving spring conditions to take her Grade 3-4 split from St. Philip 
School outside to learn more about the world they live in. On this occasion, 
the subject for the day was dirt and rocks. 

G E T  I N V O L V E D
Your opportunity to make a difference

Teachers from across the province are invited to 
apply before May 24 for the new Working Committee 
on Classroom Complexity and Inclusive Learning 
Environments.

The working committee will investigate beliefs and 
trends related to safe, inclusive and caring classrooms 
and will consider the ways in which these topics 
contribute to classroom complexity.

This opportunity is a great way to learn more about 
these issues that matter to Saskatchewan teachers 
and to make an important contribution to your 
profession.

For more information or to  
apply, visit the Get Involved  
page on the STF website at  
www.stf.sk.ca/about-stf/
get-involved.

http://www.stf.sk.ca/about-stf/get-involved
http://www.stf.sk.ca/about-stf/get-involved
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