
• In Saskatchewan, teachers are organized to pursue their interests 
collectively at the local and provincial levels. Membership in the 
Saskatchewan Teachers’ Federation is mandatory and places the onus 
on teachers to conduct themselves in a way that respects the importance 
and benefits of collective action.

• While activities in pursuit of individual interests are not discouraged, they 
must at all times be subject to the test of whether or not they are in the 
collective interest of the larger group of teachers.

• The provincial organization is entrusted with the important responsibility 
of achieving an appropriate balance between the rights of individual 
teachers to pursue their own interests and the collective rights and 
welfare of the larger body of teachers.

• The STF Executive and staff are continuously and vigorously advocating 
for and representing teachers at many different tables in addition to 
provincial collective bargaining. Therefore, it is important for members 
to understand that their individual actions can have an impact on this 
important work done on behalf of the collective.

• Council has the legislated authority to adopt a Code of Collective 
Interests that members should be aware of and consider as they engage 
in public and professional activities related to collective bargaining and 
the terms and conditions of employment for teachers in Saskatchewan.

• During the past two years, the Teacher Success and Professionalism 
Working Committee reviewed the Code of Collective Interests in STF 
Bylaw 7 and made recommendations for updates as part of its mandate 
granted by the STF Executive.

• The revised code was approved at the Annual Meeting of Council in April 
2017. 

• As the Federation continues provincial collective bargaining negotiations, 
members can expect to receive timely updates and information regarding 
bargaining provided to members via email and in Member Updates under 
the MySTF section of the Federation website, www.stf.sk.ca. 

• Not all information regarding the progress of provincial collective 
bargaining is able to be shared and much of the work of the Teachers’ 
Bargaining Committee during the process is highly sensitive. Members 
of the Committee, the Executive and administrative support staff must 
maintain confidentiality as nothing is agreed to until everything is agreed 
to by the parties during negotiations.

• Members are invited to initiate discussions about provincial collective 
bargaining and other collective interests with colleagues in the privacy of 
the TeacherTalk forum in the MySTF section of the Federation website, 
www.stf.sk.ca. The forum is organized by topic area and 
features email notifications when someone responds to 
your post so you can continue the conversation.

At the 2017 Annual Meeting of 
Council, STF Bylaw 7 (Collective 
Interests) was rescinded and 
replaced with an updated Bylaw 7 
(Collective Interests). 

Given that provincial collective 
bargaining began in May 2017 
and is continuing, this updated 
information sheet is intended to 
raise awareness about expectations 
of professional conduct by members, 
particularly while the bargaining 
process is ongoing.

How You Can Help

• Encourage colleagues to keep 
member-only communications 
and discussions confidential 
and off social media sites 
and out of the sight of the 
government, employers, media 
and public. 

• If you have a question or 
concern about provincial 
collective bargaining, contact 
the Federation directly by 
email at bargaining@stf.sk.ca.
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Collective Interests of members of the Saskatchewan Teachers’ Federation

The Code of Collective Interests refers to the articles established under STF Bylaw 7 (Collective Interests) Section 7.2:

A member of the Saskatchewan Teachers’ Federation shall:

7.2.1  Apply for an available position on the basis of the member’s highest professional qualifications.

7.2.2 Neither apply for nor accept a position with an employer during a period in which the Federation 
has declared that a dispute exists between the Federation and the employer.

7.2.3  Undertake to perform as a condition of employment only those duties required by statute.

7.2.4 Adhere to all terms of a contract of employment until it is legally terminated.

7.2.5 Participate actively in Federation affairs at both the provincial and local levels, and work toward 
necessary or appropriate changes in STF policy and bylaw.

7.2.6  Respect those decisions made by elected representatives of the profession in the fulfilment of 
their duties and responsibilities.

7.2.7 Respect the collective bargaining process as the appropriate means to determine all conditions 
of employment.

7.2.8 Participate in legal sanctions requested by the bargaining unit following a vote of the 
membership.

7.2.9  Adhere to all terms of applicable collective agreements.

This code, set by Council, guides:

(1) The conduct of members of the Federation.

(2) The STF Executive in decision making regarding the disposition of professional complaints.

(3)   Hearings and decision making of the Collective Interests Committee.

“Conduct contrary to the collective interests of teachers,” in addition to a breach of the Code of Collective Interests, 
may include any of the following:

Pursuant to Section 36 (Limitation on teacher representation) of The Teachers’ Federation Act, 2006: 

Unless previously authorized by the executive, no local association shall make representations to the 
government or any member of the government, or bargain with the ministry with respect to matters 
affecting the teaching profession or involving a change in educational policy.

Pursuant to Section 37(1)(c) (Collective interests of teachers) of The Teachers’ Federation Act, 2006: 

A member bargaining on his or her own behalf or acting, on matters affecting other members, in a 
manner inconsistent with the bylaws made pursuant to [Part VII of The Teachers’ Federation Act, 2006].

Pursuant to STF Bylaw 7 (Collective Interests) Section 7.4.7:

Conduct contrary to the collective interests of teachers shall include:

(1)  Providing services to an employer during lawful sanctions except where providing services has 
been authorized by the body which authorized the sanctions or when the member has a sincerely 
held religious belief which prevents participation in lawful sanctions.

(2)  Negotiating on one’s own behalf for terms and conditions of employment.

(3)  Accepting a position with an employer during a period in which the Federation, by resolution of the 
STF Executive, has declared that a dispute exists between the employer and the Federation.

Questions about the Code of Collective Interests? 

Contact STF Member Support by email at administrative.staff@stf.sk.ca.


