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PRESIDENT’S 
UPDATE

It’s that time of year again – when more things get added to the “to‑do” 
list. That list, filled with personal and professional obligations, keeps 
getting more unmanageable.

That’s why I think it’s important for me to say, both personally and on behalf 
of the STF Executive, that we appreciate your engagement and commitment 
during these important months leading up to the start of provincewide 
bargaining.

We asked you to participate in pre‑bargaining consultations. You did it. We 
asked you to attend focus groups, complete lengthy surveys and tell us about 
your experiences in the classroom. You responded with passion and dedication.

Please know that I am aware it wasn’t easy for you to find the time and the 
capacity to do this. Despite the obstacles, you chose to contribute, and I want 
to thank you as your feedback is always invaluable to the work Federation 
staff are doing. Most of your feedback has already been directly incorporated 
into the draft bargaining proposals, and your comments will continue to 
guide us through the bargaining process.

Equally important are the stories that you share through 
advocacy@stf.sk.ca. These real‑life accounts from the classroom bring 
life to the facts and figures we deliver at the bargaining table. They also 
help paint a clear picture of the realities of today’s classroom during my 
speeches, media interviews and meetings with politicians. Please 
continue sending these stories. If you haven’t 
yet, I encourage you to sign up for Tell Them 
Tuesday at www.tellthemtuesday.com. This is a 
quick and easy way that you can help advocate 
for the needs of students and teachers.

Also, don’t forget to mark your calendar for 
April 29, 2023, and make public education your 
commitment to join thousands of colleagues, 
parents and concerned citizens at our Rally 
for Public Education on the front steps of the 
Saskatchewan Legislative Building. You’ll be 
receiving emails asking you to take this simple 
action to help support our bargaining and 
government relations activities.

What happens at the table is only part of the 
bargaining process. An early show of strength will 
set the stage as negotiations begin and signal 
to decision‑makers that teachers are strong, 
collective and won’t back down in their defence of 
public education. It is anticipated that this will be 
a difficult round of bargaining. Maintaining this 
dedication, engagement and collective strength 
throughout the process will be imperative to our 
overall success.

I look forward to seeing you on April 29.

Samantha Becotte 
President, Saskatchewan Teachers’ Federation
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Lead With Your Heart: A Fireside Chat in STF
The Saskatchewan Teachers’ Federation has been on a mission to share the stories 
of women who have faced personal and professional obstacles and gone on to lead 
and champion positive change in the education sector. Peggy Welter, STF member and 
champion for women, had the opportunity to talk with three such women on October 
28, 2022 in Saskatoon as part of the STF’s Women in Leadership Series.

 Women Leading in

Education

Samantha Becotte
ON LESSONS LEARNED FROM EXPERIENCE
Samantha Becotte, who said she was actually born on World Teachers’ Day, 
became President of the STF in 2022 after serving as its Vice‑President for 
three years. Uniting teachers as they come out of the pandemic and trying 
to bring some hope back for the future are among her goals. The mother of 
two children, currently in Grade 1 and Grade 3, says “worrying about what 
school will look like for them in 10 years has been a motivator. For me, the 
best part of this job has been travelling around and talking to teachers 
and it is the hope that teachers still have in their jobs and the passion they 
bring to education every single day that really helps me fight for education. 
Education is our hope for the future, and we need to fight for the kids.”

ON DEVELOPING THE SKILLS TO LEAD
Becotte said she stumbled into leadership and that encouragement from 
others helped to prompt her to take on these roles because she tended to 
believe she wasn’t skilled or capable enough. “It’s hard to ignore that voice 
inside your head,” she says. “Learning to ask for support is important as well; 
we all want everyone to be successful in this,” she says. “Whether you’re a 
new teacher or have been teaching for a while, don’t feel ashamed to ask for 
help. And if someone can’t help you, then ask someone else.”

“It’s so important 
to uplift each 
other and be there 
for each other. 
You know that 
75 to 80 percent 
of teachers are 
women and that’s 
who should be 
sitting at 
the table.”

– Heidi Yetman
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Meet 
Your STF 
Executive 
for 2022-23:
• Samantha Becotte, President

• Nathan Bromm, Vice‑President

• Neal Boutin

• Kirsten Fritsch

• Micheal Hagel

• Amy Korver

• Gwen Paul

• Whitney Paul‑Joseph

• Crystal Schindel

Karen Brown
ON LESSONS LEARNED FROM EXPERIENCE
Karen Brown, the first Black president of the Elementary 
Teachers’ Federation of Ontario, the largest teachers’ 
union in Canada, said she’s faced many barriers as a 
woman and a woman of colour. She offers advice to 
women who want to knock down those barriers: “Know 
you can be involved in helping to make things better,” 
she says. “Hopefully, some of your colleagues who don’t 
look like you will lift you and support you if you’re the 
only one. Look to those outside of teaching in racialized 
groups. Tell them that your school board needs you and 
your kids need you; they need to see diverse leadership 
and strong racialized women leading.”

ON DEVELOPING THE SKILLS TO LEAD
The opposite was true for her, Brown says. “I was told I 
was too quiet. My Grade 6 teacher sent home a report 
saying I needed to speak up more and now I speak up 
for a lot of our members,” she says. “I think it depends 
on the style of engagement and your tone. I listen, but 
I’m firm. That strength and that sense of direction is a 
good thing. I’m leading!”

Brown says she is encouraged by being able to see 
Indigenous women in leadership positions when, for 
so long, their voices have been repressed. “When I 
stepped up to lead at the local level, I noticed other 
racialized women began getting involved and sitting 
on committees. Representation is so important.”

Heidi Yetman
ON LESSONS LEARNED FROM EXPERIENCE
Heidi Yetman, president of the Quebec Provincial Association of Teachers, 
was elected president‑designate of the Canadian Teachers’ Federation in 
2022. Yetman taught science and art at the high school level for 23 years. 
She says, “teachers are facing a number of barriers today, including having 
to contend with a lack of necessary investment in the education sector 
and growing pressure to do more with less.” When asked what advice she 
would have liked to have given her younger self, she responded that “you 
can only do as much as the system will provide you. It’s not your fault. We 
do a lot of self‑blaming, and we must stop doing that. It’s about having joy 
every day. Laugh with your students. Find the joy.”

ON DEVELOPING THE SKILLS TO LEAD
Yetman says developing the skills of a good leader has been a journey. 
“I started off very strong, like a bulldog. That didn’t do me any favours,” 
she says. “Then I started to change the way I was reacting to others. 
I became a little softer and it worked. It’s discovering that balance 
between being too soft and too hard, and it’s something that I, and 
perhaps other women, need to find for ourselves.”

ON THE IMPORTANCE OF COMMUNITY AND SUPPORT
As the fireside conversation came to an end, Yetman offered some 
powerful and encouraging words to attendees. “It’s so important to uplift 
each other and be there for each other. You know that 75 to 80 percent of 
teachers are women and that’s who should be sitting at the table. And 
when people see women in leadership positions they think ‘If she can do 
it, then maybe I can do it too.’ We can never stop fighting for a spot at the 
table, even when there are women already there.” 
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Bargaining Kicks Off in May
BY COURTNEY FORSETH, STF COMMUNICATIONS

As this issue of the Saskatchewan 
Teachers’ Federation Bulletin is 
published, the official start of provincial 
collective bargaining is just less than 
three months away. Preparing for 
bargaining is a large undertaking and 
planning began almost as soon as the 
last agreement was ratified. It has since 
slowly, but steadily, ramped up.

Engagement with members has been 
a key focus area for Federation staff 
throughout these preparations. Your 
input has been gathered through 
surveys, town halls, focus groups, 
forums and meetings.

In late January and early February, 
Federation staff presented draft 
bargaining proposals to members and 
discussed the bargaining process. These 
opportunities provided rich feedback on 
the proposals but also allowed for frank 
discussions about the state of public 
education, teacher compensation and 
what teachers are willing to fight for.

“There has been really high member 
involvement in the preparations,” says 
Angela Banda, STF Associate Executive 
Director, Labour Relations. “We need to 
continue to show solidarity throughout 
the entire bargaining process. What 
happens at the negotiating table 
is only part of it. The strength and 
commitment members can show 
through collectivity is key.”

WHAT MEMBERS CAN DO
• Start saving money. This round is 

expected to be difficult and job 
action is a real possibility. Put some 
money aside now in case of job 
action or a lock out. The Member and 
Family Assistance Plan has financial 
professionals available to help you 
set goals and come up with a plan.

• Attend the Rally for Public Education 
in Regina at the Saskatchewan 
Legislative Building on April 29 
at 12 p.m.

• Log in to MySTF to make sure 
you can access your account and 
that your contact information is 
up to date. Login will be required 
to access information that is for 
members only, and you’ll also 
receive important information to 
your preferred email address.

• Visit www.tellthemtuesday.com and 
join in on advocacy initiatives such 
as writing to elected officials and 
social media activities.

• Use the advocacy tips and tools 
available in the online Advocacy 
Resources at www.stf.sk.ca > 
Education Today > Advocacy 
Resources.

• Share your story. When friends, 
family and neighbours ask, let them 

know what is happening in public 
education and the challenges you are 
facing due to underfunding. Let them 
know that students deserve better.

WHAT TO EXPECT
• Three member advisory panels 

will continue to bring perspectives 
to negotiations and possible job 
action (sanctions). A total of 12 to 
15 members will sit on each panel. 
Recruitment for these panels took 
place in February.

• When it’s time for members to 
vote on bargaining items, such as 
sanctions or a proposed agreement, 
all voting will take place virtually. 
Voting online or on the phone is 
more secure.

• Open communication and regular 
updates to members. Summaries 
will be provided following each 
meeting of the Teachers’ Bargaining 
Committee and the Government‑
Trustee Bargaining Committee.

• Media coverage and conversations 
on social media. Watch for 
Federation news releases, news 
conferences and social media. 

WORKING 
FOR YOU

WHAT HAPPENS NEXT?

stf-001299 / 20220818 

M E M B E R  
I N P U T

M E M B E R  
I N P U T

D R A F T
P R O P O S A L S

C O U N C I L
F E E D B A C K
A N D  A P P R O V A L  
O F  P R O P O S A L S

B A R G A I N I N G  
M A Y  2 0 2 3

I D E N T I F Y
P R I O R I T I E S
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The scholarship of teaching and learning (SoTL) focuses on the study of 
teaching and learning in higher education, within and between disciplines. 

Although traditionally used in higher education, SoTL in K-12 education is 
an emerging area that can be insightful in the study of various topics in 
teacher education, including curriculum development, teacher professional 
development, student engagement, and assessment. 

The focus is on improving teaching and learning practice by researching and 
understanding the classroom environment. The findings of the studies can 
then be shared to the wider community within and beyond education.  

We offer a graduate certificate and a master’s program in this emerging 
field. 

Application deadlines: May 1, 2023

Where action research meets impact.   

education.usask.ca/grahamcentresotl

http://education.usask.ca/grahamcentresotl


STF and Partners Pose Tough 
Questions as the Government Prepares 
to Launch Centralized Distance Learning

BY STAFF WRITER

The Saskatchewan Teachers’ Federation says a more 
thoughtful approach is needed, given the effects of the 
pandemic and years of underfunding, budget cuts and 
high enrolment.

Despite the urging of the Federation and education sector 
partners for the Government of Saskatchewan to press 
pause on its plan to centralize all distance learning under 
a new Crown corporation, plans continue to move ahead.

Since the government first announced its plans in October 
2022, the STF has been working diligently with sector 
partners to represent teachers’ interests. Concerns centre 
on the rushed process, lack of transparency and insufficient 
consultations with the sector and how this will ultimately 
impact the educational experience of students.

“Teachers and the education 
sector will continue to push for 
answers to important questions 
to ensure any new model 
meets students’ and teachers’ 
needs and upholds the public 
education system.”

The Federation’s concerns and expectations have been 
raised with the government many times, including 
in meetings between staff and elected officials, and 
in written correspondence. With many questions still 
unanswered and little to no consultation, the Government 
of Saskatchewan announced the Saskatchewan Distance 
Learning Corporation on December 7 with plans to acquire 

Sun West School Division Distance Learning Centre to 
deliver the model.

The STF is convinced a more thoughtful approach 
is necessary given the fractured state of the sector 
following years of chronic underfunding, recent budget 
cuts, record‑high enrolment and the impacts of COVID‑19 
on the mental and physical health of students, teachers 
and their communities. There is also much to be learned 
from the experiences and stories of those affected by the 
move to distance learning during the pandemic.

“This is an extremely complex process and if the goal 
is to ensure a consistent, high‑quality education for all 
students accessing online classes, it needs to be done right 
the first time,” STF President Samantha Becotte says. “At 
this time, the government has no distance learning policy 
in place outlining where they are going and where they 
eventually want to be.” The 2021 Throne Speech laid out 
a commitment to create a new learning policy to ensure 
students receive the best education if they study online.

Becotte says, “teachers and the education sector will 
continue to push for answers to important questions to 
ensure any new model meets students’ and teachers’ 
needs and upholds the public education system.” She 
stresses that “the volume and complexity of policies, 
potential legislative changes and technological 
implications that must be considered cannot be 
accomplished on the government’s current aggressive 
timeline while maintaining vital and meaningful 
consultation with all education sector partners.

“Our students deserve the best. They deserve a well‑run, 
well‑funded, well‑thought‑out system that can meet their 
diverse needs,” Becotte says.

For more information regarding centralized distance 
learning, visit www.stf.sk.ca > Education Today > Advocacy 
Resources. 

ADVOCACY
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Class size and complexity 
challenges exist in 
classrooms in every corner 
of the province. In a series of 
articles in the Saskatchewan 
Teachers' Federation Bulletin, 
we will share stories from 
Saskatchewan teachers as 
we explore how significant 
the challenges are and 
their impact on students’ 
educational experiences and 
the teaching profession

SERIES

&CLASS SIZE
Complexity
Impact on Teachers and the 
Future of the Profession
BY STAFF WRITER

Y
ear after year, teachers have been asked to 
do more with less. There is genuine anguish 
in their voices as they try to cope with the 
daily reality of student needs not being fully 
met. Despite teachers’ best and at times 

monumental efforts, the “tape and bubble gum” is no 
longer holding it together.

With no imminent solution, both new and long‑time 
teachers across the province are feeling the heavy weight 
of burnout coupled with the frustrating reality that 
these issues can be solved with stable, predictable and 
adequate funding.

One experienced educator, Rhonda*, states:

“This has been the most stressful year of my 17-year 
teaching career. The ‘do more with less theme’ 
has been getting progressively worse with each 
year. But nothing compares to the hardships staff 
and students are currently facing trying to deliver 
lessons to 28 kids while dealing with students 
whose needs are not being met.”

Another teacher named Genevieve* tells Federation 
staff that:

“Teachers are becoming burnt-out due to the 
increased workload expectations, less staff 
supports and zero substitute teacher coverage. We 
have reached crisis mode in our classes.”

In another email, Jarod* shares a similar experience:

“Plain and simple, education is in serious trouble. 
We are understaffed, underfunded and trying our 
best to deal with things we are not trained for. We 
fear for our safety on a daily basis. Education itself 
is on the back burner in schools because we are 
dealing with so much more.”

“Teachers are becoming 
burnt-out due to the 
increased workload 
expectations, less 
staff supports and 
zero substitute teacher 
coverage. We have reached 
crisis mode in our classes.”

9
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Stephanie*, an experienced resource teacher, describes 
having to tell parents their children will not get the 
support they need, even though the students meet  
the requirements.

“I know what needs to be done and how to do it. 
But I cannot do it due to lack of resources. I fill out 
paperwork that has, in the past, given students 
support. Now I fill out paperwork and wonder why. 
I am trying to still have hope by saying it will help 
WHEN there is more money.”

Another teacher describes the despair she feels, saying:

“Many students are going to fall through the cracks. 
We care about our students so much, but there 
aren’t enough resources for us to support them in 
the way they need and deserve to be.”

Jessica*, who teaches in rural Saskatchewan, sums it up by 
alluding to how the role of teachers has changed almost 
beyond recognition as a result of a myriad of societal 
issues that invariably find their way into the classroom.

“We have kids who come to school hungry, and 
they can't learn, so we just have to limp through. I 
never wanted to feel this way but it’s a sad reality.”

A fellow educator in another area of the province shares 
these same frustrations. Mariam* concedes she is finding it 
difficult to achieve any sort of work‑life balance. “I know it’s 
for your own health and well‑being but this year we had 
an influx of intense needs kids aged five and under. You 
have to try your best to help.”

Underfunding has forced school divisions to make 
difficult decisions. In many cases, this means cutting 
programs, resources and staff. As divisions try to adapt 
and stretch limited resources, it also often results in 
teachers’ roles shifting repeatedly. This not only adds 
to the stress for those teachers but also increases their 
workload as they continually shift and make new plans 
to meet the new expectations.

Teachers also share stories of violence in the classroom. 
One teacher explained that she has many students 
who are experiencing “trauma response from their 
own personal circumstances,” which invariably is thus 
intertwined with the angst being experienced by teachers. 
Before the December break, one kindergarten teacher 
shared that she had already submitted approximately five 
incident reports regarding violence.
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“I am close to contemplating going on leave 
as I am now not sleeping properly and have 
high anxiety.”

The funding cutbacks have resulted in not only staff 
reductions but also a shortfall of basic needs. The 
dedication of teachers inevitably leads to them trying 
to fill those gaps as well. Brendan* writes, “… so teachers 
have to raise funds to equip our classrooms. Unfortunately, 
even when we manage to raise $4,500, the majority of 
the money collected must go for resources or to replace 
resources that have been broken. Things like gym 
equipment, library books and math manipulatives.”

“I know what needs to be 
done and how to do it. But 
I cannot do it due to lack of 
resources. I fill out paperwork 
that has, in the past, given 
students support. Now I fill 
out paperwork and wonder 
why. I am trying to still have 
hope by saying it will help 
WHEN there is more money.”

When asked if she could have one wish granted, an 
experienced teacher named Heather* is quick to respond: 
“I would like to have five EAs for the class of 30 kids; that 
way we could get back to doing really useful initiatives 
like bringing in Elders to visit with the students. I have 
no control, and I have such a complex group of kids that 
there’s no time to plan at all because there’s so much on 
my plate.”

Hélène* doesn’t have any EAs for her classes right now. She 
sought help from her principal but the resources simply 
don’t exist. “I feel like a first‑year teacher and just find 
myself feeling so unprepared, and it’s scary.”

For many teachers, the desire and unwavering 
commitment to helping their students are what keeps 
them going. Jessica*, a passionate advocate for rural 
education, describes how the pain teachers feel is real and 
personal in nature. She said that reality makes it difficult to 
leave the job at school.

How you 
can help
Let people know the struggles facing 
public education due to underfunding. 
We need to hear and share your stories. 
The Federation encourages teachers, 
parents and other school staff to let 
MLAs know what is really happening 
in schools. Join visit our website 
at www.stf.sk.ca/education‑today/
advocacy‑resources for more 
information.

“As teachers, we’re incredibly invested in students. My 
husband is always telling me you can’t bring them 
home (literally or figuratively). It’s the chicken and egg 
conversation. It’s not okay that we are unable to meet the 
needs of our students, and they can’t bloom. It’s about a 
lot more than marks for these kids, and they aren’t just a 
number on a budget sheet. We need to have the support to 
meet our kiddos’ needs and that’s what fuels my fire.”

It’s that same drive to help students that is taking a very 
real toll on teachers. If left unchecked, the lasting impacts 
on the profession and quality of public education in 
Saskatchewan could be significant. Amongst all of this, 
there is reason to be hopeful. Teachers have the skills, 
dedication and commitment to fully meet students’ 
needs. What’s missing is predictable, stable and sufficient 
funding from the provincial government so teachers can 
do the work they are passionate about and students can 
fully succeed. 

*  Pseudonyms have been used to protect the privacy of teachers and 
students, but the stories are all real and recent experiences shared by 
current STF members.

http://www.stf.sk.ca/education-today/advocacy-resources
http://www.stf.sk.ca/education-today/advocacy-resources


TEACHERS 
INSPIRE

BY STAFF WRITER

Blaine Lake Composite School teacher takes 
students outdoors and, backed by research 
that the approach works, inspires other 
schools to see the educational benefits.

A row of caraganas, thought to have been planted in the 
1930s, flanks the side of Blaine Lake Composite School in 
Blaine Lake, Saskatchewan. A few maple trees can be seen 
amid the leafy shrubs and beyond is a small pool of water 
with cattails and willows. What was once a retreat from the 
indoors is now a place of joy and learning for students and 
teachers of Blaine Lake’s first forest school.

Kindergarten and Grade 1 teacher Tirzah Reilkoff started 
taking her students outside before the global pandemic forced 
school closures in the province. When the school reopened, the 
forest became a place where she and her young learners could 
finally feel free.

“It has been my single most 
joy in teaching – having kids 

outside and playing with them 
and watching them learn.”

INNOVATIVE

Forest 
School

OFFERS FREEDOM 
AND JOY IN LEARNING
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 Ellen Whiteman, Manager, McDowell 
Foundation, joins students at forest school.
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“We saw improvements in everything 
from gross motor skills to oral 

language skills. The strides the 
students made from when we started 

to the end of the school year were 
monumental,” Heppner says. “Parents 

were also noticing and sharing with 
us the difference the experience was 
making for their children. Given the 
success, we wanted to explore the 

impact of forest school more deeply.”

The pair applied for a research grant from the McDowell 
Foundation, an organization that supports research, 
inquiry and sharing of information focused on teaching 
and learning within the publicly funded PreK‑12 education 
system in Saskatchewan. They were excited to be awarded 
a small pot of funds for substitute teachers so they could 
dedicate more time to better understand what Reilkoff 
was doing that was so powerful for the students and 
making her practice so effective. The research focused on 
oral language skills and how to encourage students to 
tell stories and offer ideas for vocabulary and character 

TEACHERS INSPIRE

“It has been my single most joy in teaching – having kids 
outside and playing with them and watching them learn,” 
Reilkoff says. “When they come to me with questions, 
I don’t answer them; we ask where we might find the 
answers. We bring that learning back into the classroom. I 
believe that opportunity for inquisitiveness and creativity 
comes from the freedom they are afforded out there in 
the forest.”

Reilkoff says her role is to watch and let her students guide 
her by showing or telling her what they want to learn.

“Their learning can be mathematical or science‑based, 
like looking at birds flying overhead or things we find 
in a pond, or it can be creative,” she says. “Last year, the 
kids were really interested in performing. They have an 
area in the forest they call the stage. They played drums 
using pots and pans. They had a musical ensemble. It was 
beautiful, and it was all student‑led.”

Denise Heppner, now an associate director with STF 
Professional Learning, was a special education teacher 
supporting Reilkoff when the forest visits first began. 
Heppner was intrigued by how engaged the students were 
in learning when they were in the forest.

“We saw improvements in everything from gross motor 
skills to oral language skills. The strides the students made 
from when we started to the end of the school year were 
monumental,” Heppner says. “Parents were also noticing 
and sharing with us the difference the experience was 
making for their children. Given the success, we wanted to 
explore the impact of forest school more deeply.”

For an inside look at 
forest school, use the 
QR code to access an 
in-depth article, videos 
and an interview 
on CBC radio’s The 
Afternoon Edition 
on the McDowell 
Foundation’s webpage.

 Tirzah Reilkoff and students in the forest.
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development. They also produced an educational video to 
show other teachers what they were learning.

“What we noticed was a lot of joy. If the students were 
interested in something specific, we went back into the 
forest to do more research,” Reilkoff says. “You can imagine 
the kinds of questions the students had when we found a 
seven‑legged spider. From there we were able to branch 
out and have a study of spiders, including reading the 
book Charlotte’s Web,” says Reilkoff.

Word of forest school spread to neighbouring schools, 
where teachers were inspired to adapt the idea for their 
own students. Heppner and Reilkoff applied for and were 
awarded a second grant from the McDowell Foundation 
in 2022. This research is focused on how participating 
in forest school can be a springboard for exploring and 
creating expressive texts such as personal recounts of 
outdoor adventures, imaginative narrative texts such as 
drawing or writing stories, and informative texts such as 
maps or instructions.

“We’re so excited to share our findings. We have people 
who are following our research and waiting to see where 
forest school will take us now. The division wants to see 
forest school expanded to more schools and will often 
send teachers to watch Reilkoff, hoping to inspire them to 
start it at their own school,” Heppner says.

Meanwhile, Reilkoff says she finds tremendous joy in her 
students’ enthusiasm for learning among the caraganas. 
“After COVID and everything we are seeing in our world 
community, I think we need problem‑solvers more than 
anything else. We want our kids to be able to cooperate, to 
ask and ponder questions. What better way than to give 
them that opportunity to figure things out together [like] 
we’re doing with forest school?” 

T E A C H E R S ’ 
H O T E L  R A T E S
2 0 2 3

Hotels in Regina, Saskatoon, and Prince 
Albert have offered special preferred rates 
for 2023 to members of the Saskatchewan 
Teachers’ Federation.

To take advantage of these rates, teachers should 
contact the hotel directly and identify themselves 
as members of the Federation to confirm the rate 
and determine if any special charges apply.

A complete listing of participating hotels and 
their rates is available on the Federation website, 
www.stf.sk.ca.

If you experience any difficulties in obtaining the 
established rates, please contact:
Business Administration & Procurement Manager
Saskatchewan Teachers’ Federation
T: 1-800-667-7762 or 306-373-1660



COLLECTIVE WISDOM

GSC Transition Showing Positive 
Signs Despite Temporary Hiccups

BY AARON STUCKEL, STF COMMUNICATIONS

It’s been just over two months since Green Shield Canada 
was launched as the new health and dental benefits 
provider for Saskatchewan teachers.

Already at the beginning of February, roughly 10,723 
Saskatchewan Teachers’ Federation members — 78.8 
percent of the STF membership – had registered their 
GSCeverywhere accounts and that number continues 
to grow.

With any major change, there will be some bumps in the 
road. This process has been no different. Transitioning data 
from 13,500 teachers and their family members from one 
provider to another comes with some challenges. Staff 
from the Federation and the Teachers’ Superannuation 
Commission are working diligently with GSC to ensure your 
records are accurate and up to date. Thank you for your 
patience and cooperation as we work through this process.

Despite the bumps in the road, we’re already seeing 
improvements in the benefits experience. Not only are 
teachers now able to more easily manage both their 
health and dental benefits under one provider, but also 
teachers are getting their claims back much faster. In work 
behind the scenes, there have been countless examples 
of GSC going above and beyond for teachers. We’ve seen 
their focus on customer service, and they continue to show 
a commitment to making sure teachers get the health and 
dental benefits experience they expect and deserve.

The Federation’s goal is always to ensure you have easy 
access to valuable benefits that support your well‑being. 
While we continue to work through the transition process 
and the challenges that arise from it, we know GSC offers 
an easier and more valuable benefits experience. We’ve 
seen it. And we’re excited for you to start seeing it too. 

FOR YOU AND 
YOUR FAMILY

If you’re looking for more 
information on GSC 
and what you need to 
do to register for your 
GSCeverywhere account, 
scan the QR code to view 
the transition webpage. 
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UPCOMING EVENTS

VARIOUS 
DATES

ACCREDITATION SEMINARS
Various dates 
Saskatoon and Regina
Challenge, extend and enhance 
your professional experience with 
accreditation. STFPL is hosting 
Accreditation Seminars for initial, renewal 
and second subjects in Saskatoon and 
Regina in March, July and August.

MARCH

13
HEALING THROUGH ACTION
Monday, March 13, 9 a.m. 
St. Michael Michif Métis 
School of Excellence 
Saskatoon
Saskatchewan School‑Based Leaders, in 
partnership with the STF, are pleased to present 
this one‑day professional learning opportunity 
for principals, vice‑principals and assistant 
principals. The day features Kristianna Merasty, 
superintendent of schools of Lac La Ronge 
Indian Band Education, and Chief Wally Burns, 
James Smith Cree Nation. Breakout sessions 
and presenters from different locations around 
the province will share stories of their work in 
Saskatchewan schools.

MARCH

28
SUBSTITUTE TEACHER 
DISCUSSION SERIES
Tuesday, March 28, 4 p.m. 
Tuesday, June 6, 4 p.m. 
Online
All substitute teachers are invited to join in this 
special series, designed specifically to serve 
substitute teachers. Attendees will engage in 
roundtable discussions with colleagues and 
speak with STF staff about important issues.

APRIL

28
INCLUSIVE PRACTICES IN EARLY 
YEARS: SUPPORTING LEARNERS 
WITH INTENSIVE NEEDS
Friday, April 28, 9 a.m. to 3 p.m. 
Saskatoon
Early learning classrooms are increasing in 
complexity and diversity. Join STFPL and 
explore beliefs around inclusive practices, 
strategies and adaptations for the classroom 
environment. The session focuses on 
developing a strength‑based team approach 
to support learners at all developmental levels.

MAY

11
BEGINNING YOUR JOURNEY 
TO BECOMING AN ANTI-RACIST 
EDUCATOR
Tuesday, May 11 and Wednesday, May 12 
9 a.m. to 4 p.m. 
Saskatoon
This two‑day intensive will support you in 
understanding the disparities you witness 
within the education system, the frustrations 
and questions you may experience about 
the practices and approaches within schools, 
and the assumptions and ideologies that 
perpetuate ongoing inequities.

FOR MORE 
INFORMATION
For additional event listings and 
registration information, visit the 
Events Calendar at www.stf.sk.ca.

April 29, 12-1 p.m.
Saskatchewan Legislative Building 
2405 Legislative Drive, Regina

This event is open to the public and 
teachers are encouraged to bring along 
family members and friends. Make some 
signs, fill the car and join us in Regina to 
make some noise for public education.

Members are encouraged to sign up on 
the Federation’s website.
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As part of our commitment to Truth and Reconciliation, and promoting diversity and 
inclusion, we are pleased to highlight a few upcoming celebrations.

HOLI – MARCH 7
Holi is an ancient Hindu tradition and one of the most popular 
festivals in Hinduism. It celebrates the eternal and divine love 
of Radha Krishna. The day also signifies the triumph of good 
over evil.

VAISAKHI – APRIL 14
Vaisakhi or Baisakhi is an important Sikh celebration 
recognizing the creation of the community of baptized Sikhs, 
known as the Khalsa, by Guru Gobind Singh Ji Khalsa in 1699. 
The day is marked by worship at the gurdwara followed by 
celebrating with singing, dancing and food.

INTERNATIONAL WOMEN'S DAY – MARCH 8
International Women’s Day is a global day of recognition to 
mark the women’s rights movement and bring attention to 
issues such as gender equality, reproductive rights, violence 
and abuse against women.

ID AL-FITR – APRIL 21
Id al‑Fitr has multiple spellings and is also known as the 
Festival of Sweets. It is the earlier of the two official holidays 
celebrated within Islam. The religious holiday is celebrated by 
Muslims worldwide because it marks the end of the month‑
long dawn‑to‑sunset fasting of Ramadan.

 Learn more about Ramadan with Regina’s teacher Aysha 
Yaqoob on page 18.

NATIONAL DAY OF AWARENESS FOR 
MISSING AND MURDERED INDIGENOUS 
WOMEN AND GIRLS AND TWO-SPIRIT 
PEOPLE – MAY 5, 2023
Also known as Red Dress Day, this day is to build awareness 
for promoting education about and honouring missing and 
murdered Indigenous women, girls and two‑spirit peoples. 
To show your support of Red Dress Day, wear red.

 Did you know: The colour red is known to be the colour that 
spirits can see and helps guide home those who are missing?

JUNE PRIDE MONTH
Throughout the month of June, the 2SLGBTQ+ is celebrated 
with events, including parades. Pride not only celebrates the 
2SLGBTQ+ community but also recognizes the history and 
hardships endured as well as continued work towards justice 
and equality.

 Watch for more information on pride kits from the 
Federation to help members join in celebration.

LOOKING FOR A RESOURCE?
Interested in learning more about 

these celebrations or resources to use in the 
classroom? The Emma Stewart Resources Centre 
can find and send you what you are looking for!

Leadership Symposium
Date: April 20 (evening) & 21 (all day), 2023

Location: Delta Hotels by Marriott Bessborough, Saskatoon

Keynote speaker: Dr. Trista Hollweck

Target audience: Principals, vice-principals, women 
in leadership, Indigenous leaders, governance 
leaders and members aspiring to these and other 
leadership roles.

SAVE 
THE 
DATE
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Happy Ramadan!
The Muslim Holy Month Is a 
Special Time of Year for Me 
and My Family

BY AYSHA YAQOOB, REGINA PUBLIC SCHOOL TEACHERS' ASSOCIATION

This year my family and I, together with practicing 
Muslims all around the world, will celebrate Ramadan 
from sundown on March 22 to sundown on April 20. People 
living in different countries from various cultures create 
their own unique way of observing the holy month, which 
is often influenced by family dynamics and other traditions 
they’ve adopted throughout the years.

Unlike Christmas, Ramadan changes with the lunar 
calendar. The first crescent moon during the ninth month 
of the Islamic lunar calendar signals the beginning of the 
month‑long celebration. My family back home in Pakistan 
would make a day of watching and waiting for the moon 
and celebrating together. Here in Saskatchewan, we rely on 
the weather forecasts and our local mosque to tell us when 
to expect the first crescent moon.

As a little girl, I remember my siblings waking me up before 
sunrise on the first day of Ramadan. My Ammi (mom) 
would be cooking in the kitchen, and I couldn’t wait to 
sit down together as a family and eat the food she had 
prepared. After that, we offered our first prayer for the day 
and went back to sleep.

Sunrise also signalled the beginning of our daily fast. As 
kids, we did “baby fasts” for a few hours as a gentle way 
of being introduced to the practice, while the adults fasted 
from sunrise to sunset. We almost always napped in the 
afternoons. Just before sunset, everyone pitched in to 
make our favourite foods, many of them coming from old 
family recipes. Samosas were a staple along with pakora, 
chana chaat and all sorts of other appetizers. I was always 
really excited about Ramadan because I knew it meant 
getting together with family and other people in our 
community. My Ammi usually made extra food that she 
shared with our neighbours and friends, and also donated 
to the local food bank or mosque as a way to give back 
and welcome others into our traditions. After breaking 
our fast, we would usually go to the mosque to offer extra 
prayers, called Tarawih.

While Ramadan is often associated with fasting, it is so 
much more than that. A big part of it is giving back, eating 
in the community with others, and practising self‑discipline 
– for example, refraining from swearing, gossiping or other 
habits that aren’t good for you. I like to think of it as a kind 
of internal, physical and spiritual cleanse. Younger children, 
older people, those with health issues and women who are 
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pregnant or menstruating aren’t expected to fast. If you 
feel ill during the day, you are expected to eat something 
and drink water. The whole point is not to harm your body.

The end of Ramadan is celebrated through Eid‑ul‑Fitr, one 
of two Eids we celebrate each year. Eid‑ul‑Fitr, meaning 
“the festival of the breaking of the fast,” begins with the 
first sighting of the new moon and is a wonderful three‑
day celebration filled with prayer, acts of charity, social 
gatherings, festive meals, dressing up and gift‑giving. For 
Eid, my parents host a breakfast for family and friends 
after Eid prayer at the mosque. My Ammi usually makes 
halwa, a kind of semolina pudding, and puri, a kind of 
fried flatbread. Other family members will host meals 
throughout the day, and we exchange money and gifts. 
Usually, we fit in a mandatory Eid nap after breakfast!

As Ramadan draws near, I’m happy to share a few simple 
but powerful ways you can show your support and 
kindness to observing Muslims, whether they’re your 
students, fellow teachers, neighbours or friends.

• Share in their excitement. Wish them Happy Ramadan 
or Ramadan Kareem!

• Be curious. Ask about any special traditions they have 
adopted with their family. Muslims live all over the 
world and because of this, there are many different 

cultural and family influences on how one might 
celebrate Eid.

• Decorate your classroom or count down the days to 
Eid with your class.

• Be patient if you notice students or colleagues are a 
bit slow or not performing to their full abilities. It can 
take some time to adjust to fasting and often extra 
prayers go well into the night. Accommodating your 
students and colleagues so that they can fulfil their 
religious obligations will help them feel included.

• Learn about Eid and be aware that your students 
will be away that day (or for the full three days) 
celebrating. Offer ways for them to catch up on 
schoolwork afterwards. Wish them Happy Eid!

We live in such a diverse country with many different 
customs and traditions. Honouring your students’ 
and colleagues’ religious and cultural identities only 
strengthens our connection to one another.

Have a peaceful and happy Ramadan! 

Aysha Yaqoob is a first-generation immigrant and a 
University of Regina graduate student who teaches high 
school in Regina.
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Riverside Public School 
Integrates Decolonization 
Into Daily Practice
BY LANCE HILTZ, STF COMMUNICATIONS

Decolonizing education is a practice woven into the 
ethos at Riverside Public School. Principal Leanne Tretiak 
describes it as “just what we do here,” but she also 
recognizes that the work in her school is exemplary.

“As a staff, we identified that connecting kids with their 
traditional heritage, as much as we can, and helping 
them feel comfortable and confident in who they are 
should drive what we do,” Tretiak says. “We identified 
that none of what we do should be add‑ons. It should 
be the way we do business and it should be guided by 
what is best for kids. We’re looking to decolonize many 
of the things that have existed in Saskatchewan for a 
long time and doing that in real authentic ways that 
are tightly aligned with curriculum.”

Through Saskatchewan Rivers School Division, Riverside 
can access guidance from an Elders Council and staff 
specializing in Indigenous perspectives. The school has 
built relationships with Elders, Knowledge Keepers and 
community groups like the Prince Albert Métis Women’s 
Association. They have close ties to the Prince Albert 

campus of the Saskatchewan Urban Native Teachers 
Education Program, and many school staff are SUNTEP 
graduates themselves. These relationships and the 
knowledge of their staff allow Riverside to celebrate 
and share Indigenous culture and teachings throughout 
their school.

The work of teachers like Jolene Generoux, who teaches 
ribbon skirt and shirt making in practical and applied 
arts, or Joey Kaufhold, the school’s land‑based learning 
teacher – with planning and support from classroom 
teachers – demonstrates that this applies to every subject. 
It also extends to extracurricular programs. Bonny Johnson, 
teacher and SUNTEP graduate, recounts the founding of 
the school’s jigging club:

“I learned the Red River Jig as a SUNTEP student in 
the 1990s. I used to jig with my students all the time. 
It worked well as a body break, and I wanted kids to 
learn this fundamental piece of Métis culture. When I 
got to Riverside, I decided to run an after‑school jigging 
program for Grade 1 students.” Her program only grew 
from there, now in its 11th year and open to all students 
in Grades 1 to 8. The group has around 80 students 
registered each fall. Every spring, the group performs 
at events around the community, including SUNTEP 
graduation. In the third year of the program, former 
principal Mona Markwart suggested they apply for grant 
funding. “That’s when things exploded.”

The grants secured three consecutive years of cultural 
funding for the school. In addition to jigging, the grants 
supported programming in writing, visual arts and other 
performing arts. It was around that time that Theresa 
Thorsen, former vice‑principal at the school, had the idea 
to bring the Métis fiddle into their music curriculum.

RECONCILIATION 
IN ACTION

 The school fiddle program.

 THANK YOU TO RIVERSIDE PUBLIC SCHOOL FOR 
SUPPLYING PHOTOS FOR THIS ARTICLE.
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RECONCILIATION IN ACTION

“The fiddle program was created while considering the Truth 
and Reconciliation Commission’s Calls to Action. There are 
several Calls to Action that address education and the fiddle 
program incorporates several of these,” Thorsen says.

As the school’s music teacher, Twyla Gange has a wealth of 
knowledge on many instruments, but she was new to the 
fiddle. At first, the school brought in Métis fiddle players 
to lead lessons, and Gange learned from them. Now, she 
teaches the fiddle in her classes. “I stay one step ahead 
of them. We are learning together.” Gange also leads the 
school choir. Students sing O Canada in Cree and Proud to 
be Métis, among other songs. “The kids really respond to 
it; they love to learn the Cree language,” Gange says. Like 
all teachers, she loves those moments when she can see a 
student light up as they grasp a new concept or skill.

Kevin Sayese sees this happen around the school’s 
learning drum. “I look at these kids, and I’m proud we’re 
giving that culture component back to them,” he says. 
“I never had those components growing up or those 
positive male role models to look up to. I’m trying to be 
a representative of that.” Sayese is a Grade 8 teacher, 
SUNTEP graduate master’s student and leads the school’s 
drum group. Every year, he has students choose a name for 
the group. This year they chose The Laughing Drum.

Sayese explains, “when we get around there, it’s jokes and 
laughing, and it’s hilarious. We have so much fun around 
it.” The program began when students approached Sayese 
to ask about getting a drum, and Sayese connected with a 
Knowledge Keeper named Cecil Eashappie.

 The school choir. Students sing O Canada in Cree and Proud to Be 
Métis, among other songs.

 Ribbon skirt and shirt making in practical 
and applied arts.

 The after-school jigging program for Grade 1 students.

“We’re looking to decolonize 
many of the things that have 

existed in Saskatchewan for a 
long time and doing that in real 
authentic ways that are tightly 

aligned with curriculum.”
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“I approached Cecil [Eashappie] with proper protocol 
offering tobacco, and I took a few of the boys to his 
workshop. He scrapes hides there and does teachings with 
community members. I’m a hunter, so I harvested a moose, 
and we gifted him the hide. One side of the drum is moose 
and the other is elk that Cecil [Eashappie] gifted us.”

Their drum incorporates the Seven Sacred Teachings 
along the inside of the spine. “Whenever I do any teaching 
with students, that’s the first thing we talk about, the 
Seven Sacred Teachings.” Sayese stresses that he is not 
an expert on the drum. “I’m still learning, and I always 
have questions for our Knowledge Keeper.” An important 
teaching that Sayese received from his Knowledge Keeper 
is the distinction between the school’s learning drum and 
a traditional ceremony drum. While a ceremony drum has 
a drum keeper who brings the drum to ceremony, takes 
the drum home, and carefully maintains it, a learning 
drum does not belong to anyone. It is cared for by the 
community and covered when not in use according to 
protocol. A learning drum does not go to ceremony and can 
be used by all.

This spring, at one of Riverside’s three‑day culture camps, 
students will have a chance to showcase the talents 
they’ve been practicing. For Bonny Johnson, who is retiring 
at the end of the school year, the jigging performance at 
SUNTEP graduation will be another special highlight of 
the season. Her son will be among the graduates in the 
audience this year. Like many SUNTEP graduates who 
precede him, he will have a chance to be inspired by the 
students’ performance, by his mother’s work and by the 
work of so many teachers at Riverside Public whose care 
and instruction open the world for their students. 

RECONCILIATION IN ACTION

Monday and Tuesday, May 1-2, 2023
Delta Hotels by Marrio�  Saskatoon Downtown
Blended Conference Format: A� end Online or In Person

The IT Summit will create opportunities to:

• Explore exemplary practices for teaching 
and learning with technology, including 
opportunities in distance education.

• Share best practices that support student 
learning through technology use in 
schools and school divisions.

• Promote professional learning 
communities that foster e� ective teaching 
and learning with technology.

• Celebrate and support existing 
partnerships and encourage new 
partnership opportunities.

To register or for more information 
visit the Saskatchewan Teachers’ 
Federation website at 
www.stf.sk.ca > 
Professional Resources > 
Events Calendar > 
IT Summit (Conference).

stf-001404a / 20230308

 The school’s drum group. Every year the students choose a name 
for the group. This year they chose “The Laughing Drum.”
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To learn more about our Special Directed Call 
in celebration of Superannuated Teachers of 
Saskatchewan’s 50th anniversary, visit 
www.mcdowellfoundation.ca/grants.

For more information on all our 
programming and events or how you 
can support the Foundation, visit 
www.mcdowellfoundation.ca.
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Empowering Teacher Agency 
and Professional Autonomy

BY STAFF WRITER

Next Workshop in Experiential Learning 
Series: Understanding and Actualizing 
Curricula – Starting at the Front is being 
held on May 5.

In the fall of 2019, Saskatchewan Teachers’ Federation 
Professional Learning Associate Director Linda Aspen‑
Baxter, along with STFPL colleagues, set out to do some 
“big thinking” with groups of educators from the STFPL’s 
Provincial Facilitator Community.

“Our goal was to empower 
teachers with greater agency and 
professional autonomy and to 
provide opportunities for learning 
together how to actualize the 
intent of curricula.”

Based on the thinking generated during these 
collaborations, STFPL designed and launched seven 
experiential learning workshops called The Foundations of 
Teaching Series in 2020.

“Our goal was to empower teachers with greater agency 
and professional autonomy and to provide opportunities 
for learning together how to actualize the intent of 
curricula,” Aspen‑Baxter says. “The series is about 
transforming teaching and learning.”

They were set to launch the series in the spring of 2020 
and then COVID‑19 challenged them to transform the 
in‑person workshops into virtual offerings.

Once again, these changes were made in collaboration 
with educators who had participated in the original 
“big‑thinking” meetings.

“The changes, from in‑person to virtual and back to more 
in‑person learning post‑COVID‑19, offered opportunities 
for us to continue to collaborate as we adapted and built 
on the original learning plans in real‑time,” she says.

“With each innovative and interactive learning 
opportunity in this series, it’s been about bringing to 

IN THE 
CLASSROOM

 HAVE YOU EVER WONDERED?
• How to make outcomes‑based learning come 

alive in your instruction and assessment?
• About the approach to teaching and learning 

that is behind the outcomes, you are required 
to teach?

• How to best utilize indicators as a pathway to 
achieving outcomes?

IF SO, THIS SERIES IS FOR YOU! ADDITIONAL 
WORKSHOPS IN THE SERIES INCLUDE:
• Understanding and actualizing curricula: 

Starting at the front.
• Creating safety and belonging within your 

learning environment.
• Meeting students where they are at.
• Holistic planning for instruction and 

assessment.
• Inquiry‑based teaching and learning.
• Supporting student comprehension across 

subject areas.
• Planning for increased student voice and choice.
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This book presents a model of 
reading instruction designed to foster 
engagement and motivation, while also 
describing how to use texts and tasks as 
tools for building comprehension.

This evidence-based text reveals specific 
instructional approaches to use to 
facilitate learning in science when students 
are at the surface, deep or transfer phases 
of learning.

The principles and purposes, pedagogy, 
language and literacy, and assessment 
and evaluation of cross-curricular 
teaching and learning are clearly 
explained by author Jonathan Savage.

The authors showcase diverse instructional 
practices that are focused on assisting 
students to take an active and adaptable 
role in their own learning.

Delve into over 40 creative drama 
activities shared by Larraine S. Harrison 
that are designed to deepen reading 
for meaning in the primary school. She 
discuses how drama can develop skills 
such as empathizing with characters, 
making inferences and understanding 
themes that can aid comprehension.

Explore Jonathan Zima’s timely framework 
for planning learning opportunities and 
lessons that support students in becoming 
active participants in their own learning.

Learn about how meaning is constructed 
by readers, instructional practices for 
teaching comprehension and methods 
for fostering comprehension across the 
curriculum.

In this book, Margaret Vaughn discusses 
what student agency is and why it is 
needed and illustrates how it can be 
cultivated through instructional practices 
that build upon student voice and choice.

IN THE CLASSROOM

life everything that we know about creating meaningful 
learning experiences that engage students in active, 
experiential learning that matters to them and is relevant 
to their current and future lives,” Aspen‑Baxter says. “It’s 
about helping them grow in confidence and competence 
as self‑aware, self‑reflective learners.”

She says feedback on the series has been extremely 
positive and rewarding. One participant said “it was 
excellent to go through the process instead of just 
listening to the model. These are such important concepts 
to student engagement, and we need to learn this earlier 
in our careers.” Another participant said “this needs to 
be central in every teacher’s planning. We need to keep 
students engaged in their learning.”

The next workshop in the series, Understanding and 
Actualizing Curricula: Starting at the Front is on May 5, 2023.

“In this workshop, we go back to the beginning. Learners 
will have the opportunity to reflect on and understand 
their own approach to teaching and then discover how 
their approach aligns with curriculum,” Aspen‑Baxter says.

She says plans are in the works to develop more 
asynchronous learning modules in which teachers can 
engage with the learning at their own pace and on their 
own time from wherever they are in the province. “It’s 
big work, it’s deep work, and we’re engaging with some 
big questions about teaching and learning. And we’re 
trying to embody what teachers are asked to do in their 
classrooms every day.”

RESOURCES AVAILABLE FROM THE EMMA STEWART RESOURCES CENTRE
Supporting student comprehension across subject areas and student 
voice and choice.
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MEET YOUR LOCAL LEADERS

Local associations provide teachers with a collective voice at the local level and, 
through their executive and councillors, a central connection with the provincial 
organization. Elected local association presidents play an integral role in sharing 
members’ voices and representing their needs.

DAVID ROGERS
MELFORT AND UNIT 
COMPREHENSIVE COLLEGIATE, 
NORTH EAST TEACHERS’ ASSOCIATION

David Rogers is the president of the 
North East Teachers’ Association. He’s 
based in Melfort where he teaches 

high school history at Melfort and Unit Comprehensive 
Collegiate. Like many of his colleagues, Dave was inspired 
to join the profession due to the teachers he had as a 
youth. He also loved coaching football and knew that 
passion was a natural fit with a career as a teacher.

Dave’s foray into local association involvement came from 
a very different drive. He jokes that he put his hand up and 
volunteered during a professional development day so 
they could break for lunch. That was back in 2008. Dave’s 
commitment to teaching and desire to support and inspire 
tomorrow’s leaders is what has kept him involved.

DOUG STILL
SUPERANNUATED TEACHERS 
OF SASKATCHEWAN

Doug Still is from Regina, where he calls 
home today. He has been president 
of the Superannuated Teachers of 
Saskatchewan since July 1, 2022.

For Doug, becoming a teacher is an opportunity to serve in 
a voluntary capacity as it helps him stay connected with 
education and educators.

One piece of advice Doug gives to teachers is to have that 
balance in life. Once the day is over, teachers should be 
able to separate from their teaching persona and find 
other ways to relax. For Doug, “while teaching full time, I 
was able to serve on my municipal council in Humboldt for 
22 years, the last nine as mayor. I was also able to coach 
and officiate basketball and football.”

MELISSA GERLACH
REGINA PUBLIC SCHOOLS TEACHERS’ 
ASSOCIATION

Melissa Gerlach is originally from Swift 
Current, but now calls Regina home.

She has always wanted to be a 
teacher and started her journey in Grade 11 after getting 
accepted to University of Regina’s education program and 
subsequently got involved in the local association during 
her very first year of teaching. Melissa was shoulder 
tapped and she agreed not knowing what to expect. She 
has kept active since then, eventually taking on the role 
of president.

Melissa is also a self‑proclaimed cat lady, now calling three 
her own. She offers this tip to new teachers: “Try to not take 
everything with you. We have to leave time for breath and 
rest and know that we have done our best.”

MICHELLE FAVEL
ROSSIGNOL ELEMENTARY SCHOOL, 
ILE A LA CROSSE TEACHERS’ ASSOCIATION

Michelle Favel is a Métis mother, 
daughter, kokom (grandmother), sister, 
auntie, friend and teacher from Treaty 10 

territory Homeland of the Métis in Sakitawak (Ile a la Crosse).

She decided to become active in her local association to 
understand more about the STF and advocate for local and 
northern teachers. Her inspirations to become a teacher 
were her parents, who were both educators, and her Grade 
9 English language arts teacher Mrs. Klassen.

Michelle believes that each child is full of potential and can 
“do or be what they want when they are given direction 
and encouragement.”

Her advice for new teachers? “Begin each day with a clean 
slate for each child you encounter. Sometimes you may 
need a clean slate more than once a day.”
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#SUM2023
May 4 & 5, 2023

R E G I S T E R  AT  S M T S .CA

K E Y N OT E P R E S E N T E R S

Geoff Krall
Author of Necessary Conditions: Teaching Secondary Math 
with Academic Safety, Quality Tasks, and Effective Facilitation

Nat Banting
Winner of Prime Minister’s Award for Teaching Excellence in STEM

Hema Khodai
Advocate for Anti-Oppressive and Anti-Racist Mathematics Education

Pre-Conference Workshop with Geoff Krall
May 4, 2023 | 9:00 a.m. - 3:30 p.m. |  STF Building | $150

SUM Conference
May 4 and 5, 2023 | Delta Hotel, Saskatoon SK | $200 
Opening Keynote on May 4 | 7:00 p.m. - 8:30 p.m.
Keynotes/Break Out Sessions on May 5 | 9:00 a.m. - 3:30 p.m.

The Prairie Horticulture Certificate is available 
online and is approved as an Additional 

Qualification Certificate (AQC) enabling 
Saskatchewan K–12 teachers to upgrade their 

classification. Classes offered in fall, winter and spring.

phc.usask.ca

Upgrade and inspire 
your students

SCOTT WOODS-FEHR
PRAIRIE SPIRIT TEACHERS’ ASSOCIATION

Scott Woods‑Fehr started his teaching 
career at Chief Poundmaker School 
near North Battleford. Over his 
career, Scott has been a teacher 

and Saskatchewan Teachers’ Federation councillor. 
Since 2020, he has served as the Prairie Spirit Teachers’ 
Association president.

When asked about why he got involved with his local 
association, Scott shared, “my first teaching position 
was at Chief Poundmaker School, a First Nation school 
near North Battleford, which meant I was not an STF 
member. Thankfully when I had questions, I was still 
able to contact Kit Loewen [a senior administrative 
staff member] at the STF and get support, but it made 
me see the value of having a collective voice and 
support for teachers.” 

A N N U A L  M E E T I N G  O F 
C O U N C I L  E L E C T I O N 
D E A D L I N E
Council lors seeking election to the 
2023‑25 Executive of  the Federation 
may announce their  candidacy in 
the 2023 Elections and Candidate 
Statements booklet .  For more 
information,  access the Nomination 
and Candidate’s  Declaration form when 
logged in to MySTF at .
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PRINCIPALS’ 
NOTES

Hitting the Refresh Button 
on Your School Year
BY ROBIN HESHKA AND SANDRA BALDWIN, PRAIRIE SOUTH TEACHERS’ ASSOCIATION

Some people would say it is one of the hardest jobs in the world – being a school 
principal. And in your first year, it can feel more than a little overwhelming. 
Here are some tips for making it through that first year while making a difference.

1 YOU CANNOT CONTROL IT ALL …
There are just so many things people will assume 
you know that you would not expect, like how to 
fix a sprinkler system or how to coach any and 
all sports. It is okay to say that you do not know 
(and always better to admit that upfront than to 
pretend that you do!). At the end of the day though 
it is your job to decide where you can have the 
greatest impact and then focus on those priorities.

2 … SO CONTROL WHAT YOU CAN
At times it will feel like you are being drowned 
with seemingly unimportant issues, such as 
parking spot allocations or art room supplies, 
but we need to remember that there are often 
underlying reasons why these issues are important 
to someone on your team. Your job is to listen 
carefully and to work to understand how all the 
pieces connect. Amid all of this, it is critical to find 
time and space for deep work. Wherever possible, 
identify some key priorities and block off time to 
work on those issues.

3 SHOW UP
It is your job to set the tone, even on tough days. 
And there will be tough days. Solicit feedback, 
rather than running from it. “How do you think I 
can improve as a leader?” or “What can I do to help 
make things better?” are questions that let your 
team know that you want to listen. You are going 
to need to have thick skin, broad shoulders and a 
big heart.

4 EVERYONE IS PART OF THE TEAM
Regardless of the exact role that staff play in 
your school, they are all part of setting a tone 
for students and parents. Your job is to lead 
inclusively and invite everyone in. Talk about 
“staff” not just “teachers” so that you are creating 
one team, one school.

5 MANAGING COMMUNICATION
You might be surprised by how much time you 
spend dealing with social media and device usage. 
What are the parameters for teachers and staff? 
What about for students? How do you respond 
to something that happens after hours? We need 
to be supportive (kids are learning how to use 
technology earlier all the time) and ensure that 
social media use is a tool for learning and not 
interfering with daily class work. It is part of our 
job to role model and teach appropriate online 
behaviour which also includes knowing when to 
turn off the technology and exist in real‑time.

6 SETTING THE VISION
This starts with listening first to understand but 
also knowing what your values are and then 
finding ways to communicate those values. One 
way is to write your commitments down and 
share them with the school community. It might 
start with something like “As your principal, you 
can count on me to ….” Building a shared vision 
is important work and as leaders, we need to 
create opportunities for creating shared vision 
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in purposeful and meaningful ways. Know the 
strengths that your staff will bring to the table and 
help staff understand their own role in creating 
that shared vision.

7 MAKE CONNECTIONS
As a principal, it is your job to be the connector 
among the school division, the local school and 
the community. This means integrating your 
understanding and knowledge within the broader 
strategic plans of the division, responding to issues 
within the larger community, translating those 
issues with and for your team inside the school.

8 BE PRESENT AND VISIBLE
In the midst of mountains of paperwork and 
parent calls, it can be easy to get stuck in your 
office. Getting out and visiting the staff room, 
doing classroom walkthroughs and sharing hellos 
and high‑fives with students in the hallways have 
two critical benefits. First, it helps you connect with 
the reason why you keep doing this job, even on 
hard days. And second, it helps the entire school 
community feel connected to you.

9 HAVE FUN
It is not easy work but it is rewarding work. As you 
move forward through your days, pay attention, 
take notes and be present. The smallest of 
interactions really can make the biggest impact 
so learn from everyone and every experience. The 
most important advice we can give is to always 
remember to enjoy the journey, do not be afraid 
to take some risks and always be willing to learn 
from the mistakes. 

Provincial Mental Health and 
Well-Being Spring Symposium 2023

World Trade Center Saskatoon at Prairieland Park 

May 9-10, 2023
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SSBA and STF Release Updated 
Duty to Accommodate Guide
BY COURTNEY FORSETH, STF COMMUNICATIONS

An updated Duty to Accommodate guide has been 
developed by the Saskatchewan School Boards Association 
and the Saskatchewan Teachers’ Federation. The guide is 
intended to be a roadmap for Federation and division staff 
as they navigate accommodations for teachers to address 
medical circumstances.

This collaborative work finds its roots in the collective 
bargaining process. The 2007-2010 Provincial Collective 
Bargaining Agreement included a Memorandum of 
Agreement to study duty to accommodate. In 2009, a 
report was released outlining the principles of duty to 
accommodate that were agreed to and continue to guide 
the process.

THE PRINCIPLES ARE:
• Responsiveness

• Fairness and Equity

• Shared Responsibility

• Respectful Communication

That MOA has led to more than a decade of ongoing 
collaboration between the two organizations. While duty 
to accommodate has a legal foundation in human rights 
legislation, there is no exhaustive legal definition. For 
the most part, the principles come from arbitration and 

court decisions. The guide is grounded in legal obligations, 
compliance, rights and duties, and also reflects the shared 
understanding of the STF and SSBA.

“In the most simplistic terms, duty to accommodate is 
about teachers getting what they need. Being just and 
fair doesn’t mean everyone gets the same thing,” says STF 
President Samantha Becotte.

SSBA President Jaimie Smith‑Windsor shares 
those sentiments stating, “at its core, this is about 
relationships and providing a mutually beneficial guide 
to support teachers. It demonstrates how we work to 
take care of people.”

According to the guide, “in general terms, the principles of 
accommodation require an employer to tailor, adjust or 
alter the workplace environment so as to give a person 
with a disability an equal opportunity for employment.”

Under The Saskatchewan Human Rights Code, 2018, a 
disability includes “any degree of physical disability,” 
“intellectual disability” or “mental disorder.” Legal counsel 
for both the STF and SSBA agree that collaboration 
between the organizations early and throughout the 
process is imperative.

“When you look at the flowchart, you’ll note this is a 
dynamic process, with lots of consultation and feedback 
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 STF in-house Legal Counsel Will Collins 
presents at the duty to accommodate 
study session.
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 STF Senior Administrative Staff members Trish McBride and 
Withman Jaigobin participate in a duty to accommodate study 
session with SSBA staff.

Show your 
support for 
public education!
Teachers and parents are working 
together for Saskatchewan’s kids. 
Government needs to work with us 
and fund solutions to meet the 
needs of every student. Sign up at 
tellthemtuesday.com to help spread 
the word about the challenges 
facing public education.

loops,” says Geraldine Knudson, former SSBA legal counsel 
(retired December 2022). STF in‑house Legal Counsel Will 
Collins echoes that sentiment, stating “all parties in this 
process have obligations and responsibilities. While it 
can sometimes be a stressful experience for the teacher, 
involving all parties early on supports a smooth process 
and expedient resolution.”

If you require support 
or guidance for any 
employment-related issues, 
including accommodations, 
contact the Federation for 
assistance from a senior 
administrative staff member.

The updated guide is a detailed 37‑page document 
and it is a tool for division and Federation staff. An 
additional document tailored for teachers, called Duty to 
Accommodate: A Summary for Teachers, provides teachers 
with key information on process and terminology.

“Creating a version specifically for teachers was a really 
important objective,” says STF Senior Administrative Staff 
Rob Lehne who worked on the guide. “Teachers don’t need 
to focus on the human rights legislation; they need to 
know what to do to get the assistance they need. That’s 
the intent of the Summary for Teachers.”

STF Senior Administrative Staff Elizabeth Hutton 
Kristiansen points to the addition of typical teacher 
activities as another important inclusion to support 
teachers in navigating the process. “Teachers aren’t 
necessarily thinking about the minutia of what they do. 
Teachers can use this summary to help their doctor better 
understand what the limitations and restrictions may be.”

The full guide and Summary for Teachers are available 
on the Federation’s website by searching Duty to 
Accommodate in the search field at the top of the page. 
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“A positive scenario is 
one where teachers and 
students have been heard, 
and the province announces 
a multi-year commitment 
to continue education 
funding in a sustainable and 
predictable way.”

As elected officials and staff within the provincial 
government prepare to table the provincial budget in 
the legislature this March, the Saskatchewan Teachers’ 
Federation has been hard at work to educate and 
enlighten elected officials about urgent priorities and 
needs within the education sector.

The STF has intensified its efforts to be proactive 
and visible with support from its public relations and 
communications unit and new government relations 
advisor. The STF senior leadership team and STF Executive, 
including President Samantha Becotte, have been actively 
engaged in political and business events to raise the 
profile and urgency of concerns in the sector. The STF 
Executive also passed a motion at the December 2022 
meeting authorizing local association executives to meet 
with MLAs on the issue of underfunding. These efforts, 
along with public relations activities, are designed to 
make sure government hears from many voices there are 
pressing needs in education that need to be funded.

“Teachers tell us it is increasingly difficult to do their 
job effectively,” says STF Senior Advisor, Government 
Relations Ian Hanna. “It is triage in the classroom – 
moving from major problem to major problem without 
giving the individualized student the attention they 
require. The lack of funding also means that special 
resources like mental health services and speech 
pathology are at risk,” Hanna says.

The data backs up teachers’ experiences. Enrolment is 
up, student needs are more complex, and funding isn’t 
keeping up.

• Schools are seeing the largest enrolment growth 
in 20 years. This year alone saw an increase of 
3,740 students over last.

• There are more students with profound needs. 
Students needing intensive support increased by 
38 percent between 2007‑08 and 2018‑19.

Influencing 
2023’s Provincial 
Budget
BY STAFF WRITER

STF is working hard to bring 
teachers’ concerns to the 
government
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WITH OUR GRADUATE  
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PROGRAMS
grad.usask.ca/education

• According to a study by the Fraser Institute, 
Saskatchewan was first for per‑student funding in 
2012‑13, but by 2019‑20 had fallen to sixth place. 
To maintain first place, per‑student funding would 
need to increase by 17 percent.

School divisions in the province have been forced to make 
difficult decisions by reducing services and supports that 
students need and deserve. For example, provincewide 
there is only one psychologist for every 2,822 students; one 
speech‑language pathologist for every 1,345 students; and 
one social worker for every 2,900 students.

This advocacy has ramped up over the last several 
months to coincide with the government’s preparation 
of the budget. Budget 2023‑24 will be tabled in the 
Saskatchewan legislature in late March. The STF’s 
President Samantha Becotte will be invited to the 
legislature for the tabling where she will connect with 
other stakeholders and provide the Federation’s budget 
reaction to reporters in real time.

“This gives STF an opportunity to speak directly to teachers 
and parents, interpreting the budget document and what 
it really means at the classroom level,” Hanna says.

The Federation will also provide members with a deeper 
analysis of the budget and what it means for public 
education in the days following the announcement.

“A positive scenario is one where teachers and students 
have been heard, and the province announces a multi‑year 
commitment to continue education funding in a sustainable 
and predictable way,” Hanna says. “In that same scenario, 
we can also look forward to additional funds that finally 
address the longstanding and oft‑repeated complaints 
about growing class size and class complexity.”

Hanna says a less positive scenario is one like the 
sector saw in 2017 when the budget for operating funds 
remained relatively status quo and fell below the rate of 
inflation. No matter the outcome, Saskatchewan teachers 
will continue to advocate for predictable and sustainable 
funding for public education that ensures student needs 
are fully met. 

The STF senior leadership team 
and STF Executive, including 
President Samantha Becotte, 
have been actively engaged in 
political and business events to 
raise the profile and urgency of 
concerns in the education sector.
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COLLECTIVE 
WISDOM

Incorporating Land-Based 
Teaching Into Your Daily Practices
BY GENEVIEVE PREVOST, OSKAYAK HIGH SCHOOL, SASKATOON

Incorporating land-based practices doesn’t have to be overwhelming or complicated. 
Once you get outside to the land, here are some simple ideas on how you can add land-
based teaching into your existing plans. Many of these ideas can be used in both urban 
and rural settings and can be adapted for different ages.

NOTICE WHAT’S AROUND YOU

• Listen to the different sounds that 
make up your neighbourhood. 
Watch for birds and search for 
feathers. Or notice what other 
kinds of wildlife are around.

• Identify different plants that can 
be used for medicine. Learn about 
their uses and precautions.

GARDENING AND 
COMPOSTING

• Create a vermicompost bin in your 
class. Discuss the importance of 
worm castings and how compost 
bins improve the soil for gardening.

• Plant a native flower garden in 
your schoolyard for the butterflies 
and the bees.

• Look at the plants and examine all 
of their different parts.

• Study water and explore students’ 
understanding of the importance of 
water, plants, bugs and fish.

FIRE STARTING

• Try a variety of different methods 
and observe what’s different. You 
could try a flint, single match, drill 
or magnifying glass.

NATURE WALKS AND HIKES

• Identifying trees and their uses for 
bushcraft skills.

• Forage. There are plenty of 
opportunities to find mushrooms 
and berries in the wilderness.

• Make a shelter. You may choose 
to bring tarps or construct one 
based on what students find. Get 
creative and use branches, logs, 
rocks, moss, leaves and whatever 
else is available.

• Make bingo cards and go searching 
for animal tracks.

SURVIVAL SKILLS

• Talk about what to do if you get 
lost. Whether outdoors, in the mall 
or somewhere else unfamiliar, there 
are very different approaches you 
would take.

• Introduce STOP: Stay put; Take a 
breath; Orient yourself and Plan 
how you’ll be found.

• Fire safety — what do you do if you 
see a fire?

COMMUNITY CONNECTIONS

• Find local resources to support ice 
fishing. For elementary grades, 

student may make their own sticks, 
whereas middle years could use a 
net and jigger. Students could even 
make their own nets.

• Ask a local musher to show you 
their dogs.

• Explore hide tanning and the 
different techniques such as egg 
whites or chemicals.

• Remember, some students may 
have experience and be able to 
share their knowledge with you 
and their classmates. 

 Genevieve Prevost 
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RECONCILIATION IN ACTION

How does history  
shape our present-day 

realities?

How do we know  
what really happened 

in the past?Foster curiosity, critical thinking skills and empathy by learning about Saskatchewan’s 
diverse histories through WDM exhibits, artifacts, archival material, inquiry-based learning 
opportunities and hands-on experiences.

For information on visiting a WDM, in-Museum school programs, teacher-led experiences, 
virtual programs and resources for your classroom visit wdm.ca/education

MOOSE JAW         NORTH BATTLEFORD         SASKATOON         YORKTON WDM.CA

A SASKATCHEWAN WHERE EVERYONE 
BELONGS AND HISTORIES MATTER

What is history?
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R A L L Y  F O R  P U B L I C 
E D U C A T I O N 
Tell government it’s time to stop the cuts and start 
investing in public education.

W H E N :
Saturday, April 29, 12-1 p.m.

W H E R E :
Saskatchewan Legislative Building
2405 Legislative Drive
Regina

stf-001406 / 20230308

https://www.stf.sk.ca/education-today/advocacy-resources

