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Maze has much to reflect back on during this 
unprecedented time, while also looking ahead

The past seven months 
have doubtlessly felt like a 
lifetime for Patrick Maze 
in his role as President 
of the Saskatchewan 
Teachers’ Federation. 

However, COVID-19 
aside, Maze is now entering 
his sixth year at the 
political helm of the STF 
so although he confirms 
“this is for sure the most 
unusual year,” he has seen 
a lot as the longest-serving 
President of the Federation.

As he takes stock of the 
latest developments upon 
the completion of the Annual 
Meeting of Council and 
the elections, he and Vice-
President Samantha Becotte 
had no jitters since they are 
in the second year of their 
respective terms.

Maze suggested that 
arguably no time has ever 
called for more stability as 
teachers try to come to terms 
with the recent re-opening of 
schools, while the province is 
still gripped by the pandemic.

“Even if things are 
somewhat day-by-day during 
these times, it’s a benefit not 
having to learn the role and 
there’s an understanding of 
the expectations that goes 
with it,” he noted.

Maze’s presidency has 
previously seen him as the 
ultimate “road warrior,” 

logging an average of 80,000 
kilometres a year. He has 
made it a priority to be more 
accessible to members in 
different locales.

“I really liked the personal 
touch and the chance to talk 
to teachers face-to-face. This 
[virtual meetings having 
become commonplace] is 
definitely not ideal and it’s 
not my style.

“I still have a lot of direct 
contact with teachers and 
they text me on a regular 
basis. It’s helpful to hear 
what members are thinking,” 
Maze added.

“Staring at a screen 
doesn’t replace the personal 
contact. There is definitely 
a sense of screen fatigue 
that settles in; and it doesn’t 
make it any easier that it’s 
very difficult to plan ahead 
with the way things are 
now. It ends up being day-
by-day and so you’re being 
responsive as opposed to 
being proactive.”

Maze said as much as 
possible, it’s important to 
stay on top of what the 
various responses are across 
the province while allowing 
for the fact that realities can 
be widely different from one 
school division to another.

“You try and find the 
good practices and then 
recommend them to other 
teachers regarding what sort 
of responses they might be 
looking for. That’s what you 
hope will carry the day.”

According to Maze, he 
has found it helpful to look 
back on his earlier days as a 
hockey referee, noting how 
“you start with an open slate 
and then try to see what is 
attainable. I know teachers 
want to be seen as being 
responsive and being there to 
support their students, but 
you also have to consider the 
workload situation.”

Maze underscored that 
currently, to say nothing of 
predictably, when he is in 
conversation with teachers 
right now, the issues of 
safety and the pandemic are 
all consuming.

“Teachers fully understand 
the importance of trying to 
stay healthy. Just knowing 
that this [pandemic] is in 
our schools and our members 
have the possibility of 
contracting it through their 
work. Knowing that the 
general public still seems 
intent on it being business as 
usual rather than emulating 
what is being done in schools 
to keep people safe–that’s 
what keeps me up at night,” 
Maze said.

Even though there is no 
template for the ravages 
of COVID-19 and its many 
tentacles, Maze praised the 
resilience of teachers and 
students alike.

Saskatchewan Teachers’ Federation President Patrick Maze is getting used to delivering the message digitally as 
he is shown here during Annual Meeting of Council . However, the committed “road warrior” would much prefer 
face-to-face communication .

“Teachers have had 
to show resilience out of 
necessity, and they are 
there for the students while 
implementing all these 
new protocols. I think their 
ability to adjust to the 
uphill learning curve has 
been very impressive.

“Kids are amazingly 
resilient themselves, but 
we have to be aware of any 
potential mental health 
issues. Often kids will take 
their cues from adults when 
it comes to adjusting to a 
new situation. Teachers 
have a large role to play 
in that aspect, and need 
to have all the scientific 
facts on which to make 
decisions,” Maze said.

However, Maze has 
little such praise for the 
provincial government’s 
response to COVID-19, 
citing what he sees as an 
unhealthy intersection 
of trying to prepare for a 
pandemic and trying to win 
an election simultaneously.

While allowing for the 
reality of different school 
divisions having often 
quite stark priorities, Maze 
steadfastly maintains that 
there should have been a 
much more clearly defined 
overall plan when it came 
time for schools to re-open.

“We needed a firmer plan 
with real direction and 
guidelines that could be 
implemented. In the absence 
of such a plan, we’re hearing 
from teachers about there 
being no consistency across 
the province. So, you wind 
up trying to figure out the 
standards in each school 
division as opposed to having 
one set of guidelines.

“Yes, you want to give 
divisions some flexibility in 

terms of their own needs, but 
at the same time, a sound 
scientific response is what is 
required for a virus like this,” 
he stressed.

Maze conceded that he 
might have been somewhat 
naïve in thinking a seismic 
event like the pandemic 
would have brought about 
a stronger response from 
the government.

“You would have thought 
something like this would 
for sure have helped the 
government address class 
sizes and increase supports 
for schools, but clearly 
that has not happened. It’s 
frustrating that government 
is still not prepared to make 
an investment in schools and 
it remains an uphill battle. 
Especially now that the notion 
of a balanced budget doesn’t 
seem such a big concern, you 

would think they could find 
ways to support education, 
but they choose to invest in 
other areas instead.”

So clearly Maze thinks 
there is still much work 
to be done in further 
advocating for the plight 
of K-12 education, and he 
is already at this point 
ready to seek another 
term in the spring when 
the next Annual Meeting 
of Council is expected to 
take place.

“Hopefully at this time 
next year the pandemic has 
more or less run its course 
and maybe we can get back 
to more normal patterns. But 
regardless of what happens, 
as a Federation we still have 
to be strong advocates for the 
sustainable future of public 
education and that remains an 
uphill battle,” Maze noted. n

Paul, Skrumeda Sawby elected as 
newest members of STF Executive

As the 87th Annual Meeting of Council concluded in a 
precedent-setting virtual format, elections for the Executive of 
the Saskatchewan Teachers’ Federation were held with a pair of 
new female councillors elected to fill two vacancies.

Gwen Paul from Prairie Valley School Division will be joined 
by Laura Skrumeda Sawby from Chinook School Division, which 
means the 10-member Executive is now comprised equally of 
male and female educators from throughout the province.

Skrumeda Sawby’s successful bid means she will be joined by 
fellow Chinook teacher, Neal Boutin, who was up for re-election. 
The fourth member to emerge victorious was incumbent Vincent 
Mamer of Saskatoon Public Schools among the eight who had 
been nominated by colleagues.

The remainder of the Executive had all been elected to 
two-year terms at the 2019 Annual Meeting of Council and their 
respective terms will expire on June 30, 2021.

They include President Patrick Maze from Regina Public 
Schools, Vice-President Samantha Becotte from Lloydminster, 
Nathan Bromm and Karen Kennedy-Allin from South East 
Cornerstone, Benjamin Goby from Regina and Nadine Jennison 
from Horizon. n



2     S A S K A T C H E W A N  B U L L E T I N OCTOBER 30, 2020

Schmaltz provides plenty of examples how 
STF is coping financially for the future

There was a lot for 
Saskatchewan Teachers’ 
Federation Executive 
Director Randy Schmaltz to 
cover in his hour-long virtual 
address to the Annual 
Meeting of Council.

While updating councillors 
on a host of activities, 
including presenting the 
budget, albeit in quite 
different circumstances than 
usual, Schmaltz attempted to 
put those tuning in at least 
somewhat at ease against the 
backdrop of COVID-19.

As he suggested, there 
are still silver linings to be 
found even in these times 
of uncertainty. Schmaltz 
attributed this semblance of 
stability to the diligent work 
being done by the Executive 
as well as the STF staff.

One of the key examples of 
at least temporary stability 
was Schmaltz confirming that 
for the third year there will 
be no member fee increase to 
the $834 current figure.

The budget proposes total 
expenses of $20.8 million, 
which is an increase of 
$900,000 (4.5 percent) from 
the 2019-20 budget.

“The budget was built 
with the understanding 
that the Executive was 
going to advance a $20 fee 
increase necessary to balance 
the budget. However, the 
Executive chose to forego the 
revenue anticipated through 
a fee increase and instead 
advanced a deficit budget of 
approximately $270,000,” 
Schmaltz explained. He 
also noted that if there is a 
deficit when the final figures 
are in, it will be covered 
via the $800,000 savings 
accumulated last year.

Schmaltz indicated the 
budget under consideration 
supports a number of 
organizational priorities, 
including the Direction 2025 
report established by the 
Executive.

“Our priorities remain 
stable and are largely about 
continuing the trajectory we 
are on,” Schmaltz added.

He went on to outline 
how the $270,400 lost due 
to holding the line on a fee 
increase is offset by that 
same figure coming from 
Operations and Capital 
Reserve funding.

“Bottom line–balanced 
budget,” Schmaltz emphasized.

Regarding fees paid by 
members in Saskatchewan, 
Schmaltz outlined how when 
comparing to other teacher 
organizations in Western 
Canada, “It becomes quite 
obvious that Saskatchewan 
teachers have done well in 
managing their affairs.”

He suggested this is 
largely due to the STF 
shared services model and 
the implementation of the 
indirect costing model. 

Schmaltz pointed out 
there is still no shortage 
of progressive work being 
done by the Federation, 
highlighting the long-
awaited initiative to renew 
professional growth networks, 
as well as renewing the 
contract to review resources 
for the Ministry through the 
Exploring the Many Pathways 
to Learning initiative.

Alluding to the last round 
of provincial collective 
bargaining, Schmaltz 
highlighted that there is 
now a definitive listing of 
substitute teachers employed 
across the province.

Meanwhile, anticipating 
what the future might 
hold, Schmaltz reminded 
councillors that the 
Federation will have one 
representative on the newly 
formed Education Council, 
which is intended to provide 
strategic guidance on public 
education. There will also be 
two STF representatives on 
the Provincial Leadership 
Team, which previously 
was not the case. Schmaltz 
noted that the Federation 
has been advocating for 
representation at this table 
for the last six years.

His presentation also 
included updates on the 
Members’ Health Plan  
(which members do not 
contribute to). Schmaltz  
shared that for the year ending  

June 30, 2020 government 
contributions were 
approximately $1 million less 
than what was paid out in 
claims and expenses.

Schmaltz said the annual 
shortfall is expected to 
increase significantly over 
time, which he foreshadowed 
would mean either reducing 
benefits, forcing employers 
to pay premiums, or 
negotiating increased 
government contributions.

“Over the past year or so, 
we have been working on a 
strategy to stabilize the Plan. 
We need to establish a better 
mechanism for exploring 
benefit enhancements,” 
Schmaltz said. 

“Improvements cannot 
be addressed as one-offs, 
and we need to take into 
account the whole plan 
design to ensure long-term 
stability and sustainability. 
The work on these issues is 
currently underway.”

Schmaltz shared how 
the Federation is working 
with the Superintendent of 
Pensions to see if solvency 
relief is a consideration.

“We are also reviewing 
our budget and seeing where 
we can delay or reduce 
expenditures to ensure 
we have resources to meet 
our financial obligations. 
Certainly the budget to be 
brought to Council in April 
2021 will be developed to 
address the possibility of 
having to make additional 
solvency payments.”

Schmaltz highlighted 
the success of the internal 
investment fund undertaken 
by the STF, which he 
pointed out has generated 
$27 million in added value 
over the benchmark, while 
reducing the investment 
management fees by  
$3.9 million.

“The Federation manages 
$6.6 billion in investment 
assets that support the 
pension and benefit plans. 
We expect the dollar value 
of assets under management 
to double over the next 10 
years,” Schmaltz predicted.

Schmaltz summed up by 
pointing out that with such 
unanticipated scenarios as 
the global pandemic, the 
shift to a three-year planning 
cycle could be key to 
maintaining stability for the 
organization in the future. n

S P O T L I G H T  O N  
S U P E R A N N UAT E S

STS continues to put activities on hold 
during pandemic
By Sunil Pandila, STS President

Hello educators across the province! After almost 
seven months of adjusting to a new way of life, it 
appeared that maybe we were slowly turning a corner 
on the current health crisis. 

But despite a planned and careful approach to re-
opening the economy and social gatherings, upswings 
in COVID-19 cases are just a reminder that we must 
continue to be vigilant and careful with trying to get 
back to a new sense of normal. And as our schools 
have re-opened, I hope that each and every one of you, 
your families and your friends continue to be safe and 
stay healthy. 

While COVID-19 has impacted all organizations 
in some way, the changing landscape of education 
continues to be at the forefront of daily conversations. 
While there are challenges with technological 
approaches, teachers have again been up to the 
challenge to serve the needs of students across the 
province. In speaking with several educators, while 
there is a sense of apprehension, there is some 
satisfaction in getting back to classroom instruction. 

However, there are definitely more questions than 
answers relating to having schools back to a new sense 
of normal. The range of questions are considerable with 
many of them focusing on extracurricular activities, 
cleaning and sanitizing procedures within the school 
and the use of face masks, to name a few. I am sure that 
with increased knowledge of COVID-19, time and data 
will help to address and answer the questions raised by 
educators to make schools safer for everyone. 

We wish all educators success in your classrooms as 
you’ve welcomed students back for this new school year, 
even in light of the health concerns we are all facing. 
Students are looking forward to reconnecting with their 
peers and continuing with their educational journey. 

The Superannuated Teachers of Saskatchewan has 
been significantly impacted as well with the cancellation 
of all of our provincial activities until further notice. 
While some chapters have had some meetings, 
respecting the health guidelines, much of the work is 
being carried out with digital technology. Chapters have 
been taking the cautious approach realizing that the 
health of members comes first.

 So until such time people feel comfortable and the 
health crisis begins to definitively diminish, we will 
continue to put activities on hold. 

Nonetheless, the STS Executive continues to meet 
via online platforms and the day-to-day business of the 
STS carries on. We are continuing to work with the 
Saskatchewan Teachers’ Federation on the Planning 
for Retirement seminars and will look at offering STS 
Retirement Lifestyle sessions on a request basis with 
both occurring in an online format. Our STS office has 
been closed to the public and members, but is planning to 
reopen by appointment only beginning October 13, 2020. 

I have enjoyed the phone calls I have received from 
members and teachers alike to have a discussion or 
provide information about STS activities and initiatives. 
While it is important to keep in touch, it is not the 
same as visiting chapters and having the face-to-face 
interactions to which I always looked forward to! 

There is nothing more rewarding than in-person 
meetings to get information to members. I know the 
same exists for teachers in trying to work remotely 
and give students the best possible educational 
opportunities. The classroom setting is the optimum 
place for maximizing learning. 

The STS would also like to welcome recently retired 
educators to our organization who have joined since 
June 2020. Welcome to your new family and even 
though activities at your local chapter level may be 
postponed for now, there is an opportunity to keep a 
connection with education and a new lifestyle. It is well 
worth the effort for a long and healthy retirement!

I would also like to welcome Murray Wall as the new 
executive secretary of the STS. He has replaced Fred 
Herron, who retired from the STS as of June 30, 2020. I 
know that I speak for many retired and active educators 
as we wish Fred and his wife Joan the very best for 
many years to come! 

In closing, I would like to wish everyone a safe and 
happy autumn. Keep active, healthy and enjoy the time 
outdoors in getting ready for fall as you put away your 
summer lawn ornaments and prepare for Halloween 
and beyond!

For more information about any of our programs 
and initiatives, or how we can support you, please do 
not hesitate to call the office at 306-373-3879 or visit 
our website at www.sts.sk.ca. You can also contact by 
email at sunil.pandila@sasktel.net or by phone at  
306-692-2420. n

Saskatchewan Teachers’ Federation Executive Director Randy Schmaltz presents comprehensive overall financial 
picture in his address to those tuning in to the Annual Meeting of Council virtual session .

“It becomes quite 
obvious that 

Saskatchewan 
teachers have done 

well in managing 
their affiars.”

Randy Schmaltz

http://www.sts.sk.ca
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Local association presidents mull inconsistencies during virtual symposium
Although there was a 

consensus that the needed 
virtual format for this year’s 
Local Association Symposium 
was hardly the same as 
the traditional face-to-face 
conversations, there was 
nonetheless kudos for the 
technology team headed up 
by Jay Salikin and colleagues 
at the Saskatchewan 
Teachers’ Federation.

Derek Armstrong, 
president of the Lloydminster 
Teachers’ Association, 
readily acknowledged he was 
suffering from “Zoom fatigue” 
after countless such meetings 
in recent months. However, 
he said the format that 
included 75 representatives 
from throughout the province 
still provided the opportunity 
to discuss important topics 
with colleagues.

Gerard Frison from 
Horizon (Strasbourg) said, 
“I thought the whole thing 
went quite smoothly and 
under the circumstances I 
would say it was a success. 
The ability to break into 
smaller groups worked well 
and the question-and-answer 
session was very good.”

“From the STF side, I 
thought it went seamlessly 
and it was very efficient 
and well organized even 
if it wasn’t as seamless 
on my part. We had to 
work a few things out, but 
overall it couldn’t have been 
handled any better,” was the 
assessment of Kirsten Fritsch 
from Creighton. 

Laura Skrumeda Sawby 
from Chinook (Maple Creek) 
concurred, noting that 
she found the carousels 
particularly helpful.

“For sure I miss the face-
to-face and the human 
connectedness, but I thought 
the event was well done and 
the STF group did a really 
great job.”

While annually one of 
the main takeaways for 
participants is the ability 
to communicate with fellow 
presidents in other locals, 
Skrumeda Sawby noted that 
while the level of engagement 
was diminished “we were still 
able to gain some valuable 
insight and we were able to 
work together in different 
areas quite well.

“I love the dialogue 
we usually have at these 
symposiums. Because we’re so 
remote and with such a small 
local [30 members], it’s such 
a great opportunity to hear 
the issues that are out there 
for other presidents–issues 
that might not even cross our 
minds,” Fritsch said.

Frison said that while 
he agreed there was an 
element missing there was, 
nevertheless, the chance 
to hear how other locals 
are dealing with particular 
situations that affect all 
teachers. “Personally though, 
just hearing some of those 
stories provides some solid 
information and in a way 
makes my job easier.”

Armstrong said that the 
one-on-one conversations, 
albeit virtually, “were helpful 
for sure and the format was 
such that you could easily 
follow the conversations and 
that you had a chance to 
contribute. For sure I look 
forward to getting back to 
how it used to be, but the 
ability to communicate even 
in this format is invaluable 

in terms of having the 
opportunity to document 
your own situation and get 
some feedback. Sharing the 
information we did makes 
it possible for us as locals 
to identify problems and be 
more proactive on behalf of 
all teachers.”

A shared theme, and 
sense of frustration, was the 
evident lack of consistency 
across the province.

“Everyone is experiencing 
this so differently and so the 
more opportunities we have 
to connect with our senior 
administrators and the 
senior administrative staff at 
the STF, it is a positive and 
valuable thing,” according  
to Armstrong.

Frison agreed that it’s 
a common theme that 
teachers are trying to 
build consistency into 
their new reality. “I sense 
there is some frustration 
over the differences we are 
experiencing. There is no 
playbook that’s being followed 
so things are constantly 
changing with all the 
directives that are coming at 
us from the Ministry. Things 
become outdated pretty 
quickly, and it’s much more 
pronounced than it ever was 
in the past.”

Fritsch said, after looking 
through the notes she took, 
that the inconsistencies were 
readily apparent in terms of 
how much is being left up to 
individual school divisions 
and how they interpret 
things differently.

“Our situation is pretty 
unique up here, but I think 
overall our local and our 
school division are doing 
well comparatively. One of 
the biggest discrepancies I 
heard was how prep time is 
being allocated, and I can 
see where that’s going to 
cause a lot of burnout with 
the block scheduling for 
example,” she explained.

Skrumeda Sawby readily 
acknowledged the differences 
in approach, but she also 
offered the notion that 
sameness is not always the 
goal, noting that even in 
“normal” times, teachers 
often work in their own silos 
or bubbles. 

“When you look at our 
students, we encourage 
self-thinking and so it’s all 
part of the autonomy that 
teachers need. When you 
think of something going on 
in Saskatoon, it can be quite 
different from our situation 
in Chinook,” said the 
elementary school educator.

She added, however, 
that so much of these 
inconsistencies are difficult 
to address, noting how in her 
division there is still strong 
support for extracurricular 
activities. “We’re all over the 
map on some of these issues, 
and I feel for the decision 
makers having to define 
these issues.”

Armstrong agreed, noting 
that the lack of provincewide 
consistency puts the STF in 
a really difficult spot. “I don’t 
envy those folks their job. 
We’re all paddling hard to 
stay afloat,” he said.

The presidents (and 
classroom teachers) were 
also in agreement on the 
adaptability students 
have shown.

Fritsch, who teaches 
Grade 4, said her students 
“have done a phenomenal 
job and I’m proud of them. 
I never figured it would go 
this quickly, but within a day 
they were pretty much ready 
to go and that relieved some 
anxieties for teachers.”

Frison, who teaches 
high school mathematics, 
chemistry and biology, said 
he was impressed by the 
way students have “bought 
in” when it comes to the 
new circumstances such 
as wearing masks and the 
frequency of sanitizing. “I 
guess you could say I’m very 
happy with the maturity 
level our kids have shown. I 
think it’s important for us as 
teachers to maintain structure 
because then students aren’t 
going to see this as being as 
chaotic as it was back in the 
spring. I would say hats off to 
teachers and administrators 
for a job well done.

By Ellen Whiteman, 
McDowell Foundation Manager

Few events have impacted 
teaching and learning in 
the province in the ways 
COVID-19 has over the 
past few months. The 
abrupt end to in-person 
classrooms and transition to 
online and remote learning 
opportunities last spring 
has given way to a return to 
classrooms either physical or 
virtual this fall. 

I have heard this year 
described as “a year like no 
other” and “unprecedented 
times.” The Foundation is 
pleased to provide a unique 
opportunity to teachers and 
other educators to explore 
aspects of this new reality 
through the opportunity to 
conduct short-term research 
projects. The Directed Call for 
Research 2020 applications 
addressing COVID-19, sent 
out this past summer, was 
a response to the rapidly 
changing environment.

“As teachers we’re kind 
of like the breaker with the 
waves cracking down on us,” 
he offered.

Armstrong, who teaches 
elementary and middle 
school, concurred regarding 
the importance of teachers 
modelling the protocols in 
their daily practices. “A lot 
has to do with perception 
and what the kids experience 
around them. I know even at 
home [the Armstrongs have 
a five-year-old] we knew we 
would be coming back to this 
and so we’ve practised with 
masks and those sorts of 
things. Pretty soon it becomes 
second nature to them and 
it’s just a new world.”

Skrumeda Sawby also 
stressed the importance 
of teachers taking care 
of themselves, which 
she said emerged as a 
recurring theme during 
the virtual symposium.

“If there was one real wow 
moment for me, it was the 
wellness piece. I found that 
to be very dynamic, and it 
was interesting to see what 
other locals were doing to 
address this. 

“People are stressed and so 
we have to do what we need 
to do. Our whole world has 
been turned upside down in 
a way we could never have 
imagined. We’re all trying 

We are pleased to 
announce that the McDowell 
Foundation Board of 
Directors has approved 
five research projects to be 
funded for a total of $22,380. 
The projects focus on the 
health and well-being of 
students and teachers as 
they return to the physical 
and virtual classrooms, 
as well as the particular 
needs of refugee students in 
relation to the pandemic. 

The funded projects for the 
directed call are: 

• Lessons Learned Upon 
Returning to School During 
COVID-19–Dr. Madeline 
Press, Taylor Zwarych, 
Heather Hutton;

• Strengthening Schools 
to Support the Needs of 
Refugee Students–Kirsten 
Cavanaugh;

• Reducing Student Stress 
During COVID-19–Brent 
Keen, Angela Csiki; and

• K-12 Saskatchewan 
Distance Education: 
Digging Deeper Into 21st 

to survive day-by-day and 
trying to move forward.”

There was some feeling 
of being personally more at 
ease after the symposium, 
although not all felt the 
same way.

Armstrong said he felt 
more at ease while Fritsch, 
for example, said because her 
school has small class sizes 
and with little in the way 
of teacher shuffling it is not 
necessarily representative 
of the provincial situation. 
“We’re in a pretty good 
spot, but I don’t think the 
experience put me any 
more at ease because I have 
a lot more empathy for 
my colleagues across the 
province,” she said.

Frison, the master of 
analogies, certainly didn’t 
dismiss the anxieties or the 
need to change routines, but 
he did offer an observation 
he shares with his students. 

“Even if the situation 
might be very different, 
the end point is still the 
same though we are using 
different routes. There are 
different ways to get to 
grandma’s house to have 
some of her delicious bread. 
So as teachers we still have 
the same common goal for 
our students and we are 
just trying to navigate the 
best route.” n

Century Learning During a 
Pandemic–Kelsey Shields.

We look forward to sharing 
information from these 
projects with Saskatchewan 
teachers as it becomes 
available throughout 
the year. All projects are 
expected to be complete 
next spring with full results 
available next summer.

In addition, our regular 
Call for Research Applications 
continues for the 2021-22  
school year and is available at  
www.mcdowellfoundation.ca>  
Grants. There is $63,000 
available for funding for the 
2021-22 school year.

McDowell Foundation 
grants support publicly 
funded educators, staff 
in public institutions of 
higher education, and other 
professionals or organizations 
involved in PreK-12 education.

For more information about 
this or any of our Foundation 
initiatives, please visit  
www.mcdowellfoundation.ca  
or email mcdowell@stf.sk.ca. n

Members of the Saskatchewan Teachers’ Federation senior administrative staff, including (from left) Mark Eggleston, 
Rob Lehne and Elizabeth Hutton, monitor the conversations at the Local Association Symposium virtual event with 
teachers from across the province .

...the notion of 
sameness is not 
always the goal... 
even in “normal” 

times, teachers often 
work in their own 
silos or bubbles.

Mental health and online learning focus 
of McDowell directed call funding

http://mcdowellfoundation.ca/grants/
http://mcdowellfoundation.ca/grants/
http://www.mcdowellfoundation.ca
mailto:mcdowell%40stf.sk.ca?subject=
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By Randy Mallory, 
Principal, Hector Thiboutot 
Community School

“I don’t think I can live 
here, sorry I can’t stay,” is 
just one of the many excuses 
I hear.

I am a principal in 
the northern part of 
Saskatchewan and here is 
a snapshot of what it is like 
to get teachers to work in 
the north. Before I begin 
painting the full picture 
for you, let me first set the 
context by sharing who I 
am, where I come from and 
where I am working now.

I am originally from New 
Brunswick and have been 
in the education game now 
for well over 20 years and 
in administration for over 
10 of those. When I started 
teaching, I wanted to change 
the world. I still do, but now 
I am a bit more realistic 
about my expectations. I just 
want to build a safe school 
where kids can come and get 
the education they need and 
they deserve. But it’s not so 
simple where I live. 

Where do I live? I work for 
the Northern Lights School 
Division and my school is far 
away from, well, everything. 
You have to drive east and 
then north from Prince 
Albert and then you drive for 
more than 250 kilometres 
north with no internet, 
barely a house and two gas 
stations along that stretch. 
There used to be three until 
one burnt down. Then the 
next 120 kilometres is on a 
dirt road that has seen better 
days. Tucked all the way at 
the end is where you will 
find us. A little community of 
about 1,200 people. 

Sometimes it feels like 
the community that the 
province has left behind. 
I am going on my fourth 
year here and for two of 
those years we didn’t have 
a gas station and needed 
to travel 70 kilometres 
for gas. There was a 
grocery store for about 
eight months, but that 
closed down. We drive 
220 km just for groceries. 
There isn’t a cinema, a 
community club, cafés 
or any of the modern 
amenities you expect for a 
modern standard of living 
in a First World country. 
So you can see, even by 
living standards, we are 
pretty sub-par by most 
Canadian standards.

Having now set the 
context, let me get to the 
main point of my essay. 
Which is the fact that from 
the point of the view of a 
person who cares about kids 
and their education, the kids 
in my town don’t get a fair 
shake at their lot in life as 
far as education is concerned. 
How is that so? Please allow 
me to outline the unholy 
trinity of difficulties of: 

1. Getting enough teachers 
up north; 

2. Getting experienced 
teachers up north; and 

3. Getting experienced 
northern teachers to stay  
up north.

Getting enough teachers 
up north has been a 
perennial challenge for 
principals serving northern 
communities. Why? Please 

scroll up and read about the 
isolation of my community.

Every year I start the year 
short of at least two teachers, 
and it’s been as high as five. 
I have been featured in the 
Saskatoon Star Phoenix, the 
Prince Albert Daily Herald, 
La Ronge Times, and on 
MBC Radio begging for 
teachers to come to this area.

I even got mentioned in the 
House of Commons talking 
about how education is failing 
in the north. But despite the 
brouhaha it frothed up, I soon 
felt like I was the flavour of 
the month as the issue was 
left behind as soon as some 
other news reared its head in 
the headlines.

Sometimes I get lucky 
and a retired teacher will 
answer the “northerly call” 
and come to our manpower 
rescue. But that would 
prove to be a temporary fix 
as they can only stay for a 
couple of months because of 
the lack of modern medical 
amenities here, as well as 
the difficulties of getting 
medications and modern 
health services up north. 
I welcome them and they 

really save my behind, but 
then I think about the kids.

Don’t all kids deserve an 
education that is equal? If 
education is supposed to be 
the equalizing factor, how 
can it be if I can’t get the 
staff to run a school? 

The lack of numbers 
also applies to supply 
teachers simply because 
anyone with a teaching 
degree in this community is 
already working as a full-
time permanent teacher. 
Hence, when a teacher is 
sick, the only option is to 
cancel classes like physical 
education or have the 
resource teachers or literacy 
and numeracy coordinators 
cover classes.

It is a system that is 
constantly on high-stress 
survival mode where keeping 
classes open for kids is 
placed at a priority while 
sacrificing necessary aspects 
of education like physical 
education, extra literacy and 
numeracy support that other 
schools take for granted 
and lastly, providing critical 
resources for our special 
needs students.  

And at times, even the 
survival mode fails us and we 

Life of a principal in northern Saskatchewan 

would have to close a class or 
two. At which point, I reflect 
and ask myself if this appears 
to be like an education 
system that is working for 
every kid regardless of where 
they are from! 

Here we come to the second 
point of my argument, which 
is about the challenges of 
getting experienced teachers 
up north. Why experienced 
teachers? Kids up north are 
especially challenged with 
the high rates of poverty, 
challenges with housing, 
lower reading levels and a 
higher rate of children with 
special needs, just to name 
a few. Also, it is nice to have 
experienced teachers to work 
with the newer teachers to 
help them learn skills as 
they move along. 

In the cities, an education 
degree holder would wait 
for jobs to come up. A full-
time teaching position would 
be the proverbial needle in 
the haystack. More often 
than not, the only classroom 
position would be that of a 
supply/cover teacher. While 
some education degree 
holders may be content to be 
a permanent supply teacher, 
many are desperately waiting 

for that full-time permanent 
job of a classroom teacher 
complete with benefits.

And supply teachers will 
stay waiting just for the 
preferential treatment they 
might enjoy the moment 
there is an opening for a 
full-time permanent teacher. 
This is why city schools enjoy 
experienced teachers. Their 
most junior teachers are 
already experienced supply 
teachers who come with years 
of classroom experience. 

Up north that is not the 
pedagogical reality. Amongst 
the pool of teachers who 
come from other parts of 
Canada, they fall into one 
of these three groups. The 
first group, and the largest 
group, are made up of fresh 
university graduates with 
teaching degrees who start 
their career here and move 
on after one or two years.

The second group can be 
described as city supply 
teachers who, saddled by 
bills, can’t afford to be 
a city supply teacher so 
they live up here for the 
week and head back to 
their families every other 
week. This is because their 
spouses are not able to find 

Randy Mallory, principal at Hector Thiboutot Community School in Sandy Bay, addresses those attending the 
Elder’s Dinner at the school . The community is a vital component in the school, including donations that are 
received as well .

It is a system that 
is constantly on 

high-stress survival 
mode where keeping 
classes open for kids 
is placed at a priority 

while sacrificing 
necessary aspects 
of education like 

physical education, 
extra literacy and 
numeracy support 
that other schools 
take for granted 

and lastly, providing 
critical resources for 

our special needs 
students. 
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full-time employment in 
the northern villages where 
employment opportunities 
are generally limited even 
in the best of times. 

The third group, which is 
an exception rather than the 
norm, would stay on to be 
part of our core staff. Hence, 
as far as teacher staffing is 
concerned, we are a transient 
school with high turnover, 
challenging efforts to build 
up an experienced pool of 
staff. I wonder where are 
my teachers that have 10 to 
20 years of experience that 
the other schools get? Why 
don’t our kids deserve this? 
What can we do to make the 
location attractive to retain 
experienced teachers? 

At this point, as you can 
see, we have already spilled 
over to the third point of my 
argument: the challenges of 
getting experienced northern 
teachers to stay up north. 

To add to the surmounting 
challenges, even the tax 
system appears to be against 
us. Being a provincial school, 
all staff are required to pay 
income tax. This means our 
educated and experienced 
community members will 
rather choose to go to work 
at a band school where they 
are not subject to income tax. 

This leaves us in a lurch. 
What are the incentives in 
place to get teachers to want 
to stay and continue working 
up north in the northern 
villages of Saskatchewan? I 
assume that even for myself 
I will leave and head back 
to New Brunswick at some 
point to be with my family. 

(Here is my disclaimer. I 
have nothing against new, 
freshly minted teachers fresh 
out of teaching college. I love 
their drive and willingness to 
learn, but I often don’t have 
enough time to work with 
them to help them grow and 
meet their needs as much as 
they deserve. This is a tough 
job in a tough posting.) 

In conclusion, without 
enough teachers, experienced 
teachers, a steady core 
of experienced staff, are 
northern students at a fair 
vantage point to achieve the 
education goals set out for 

all students in the province? 
In short, I wonder how can 
the “education experience” 
be equal across the province 
when public schools are 
not run equally? Imagine 
the uproar in Saskatoon or 
Regina if a school didn’t have 
enough teachers. But how 
often do you hear about staff 
difficulties up north aside 
from the occasional sound 
bite? Who is advocating for 
these students? 

The last time teachers 
went on strike wanting 
smaller class sizes, heck, all I 
was thinking about was how 
lucky those kids are to have 
regular teachers. I wish some 
would come up here. 

In the news I will hear 
people shouting “get an 
education,” I think they 
probably tried but sorry, no 
one was available. Think 
about high school classes. 
Imagine if I can’t find a 
Grade 1 teacher to come up 
here, how hard it is to get 
qualified science and math 
high school teachers.

I am lucky that I have a 
dedicated staff that makes 
it work, but we run on a 
bare-bones level. I often 

have to pull resource 
teachers to teach classes, 
not to mention any specialty 
classes. We have no music 
or art teachers. Last year I 
had to get my elementary 
gym teacher to do a high 
school math position. Is 
that fair to the kids, not to 
mention the teacher? 

Don’t take for granted that 
everyone gets a fair shake in 
the education system. Next 
time you put someone down 
for not graduating, take a 
minute to think if it was 
really even easy for them. 
Every kid counts and our 
current education system, 
and how it is set up, is failing 
the ones where I live. I will 
admit I don’t have too much 
fear about starting back up. 
I am so excited to see the 
kids and my amazing team 
who year after year work the 
long hours, do all the extra 
prep and are even upset that 
there is no extracurricular 
because we want the kids to 
be engaged. 

I love my job and I love 
my kids. No matter how 
hard it is, they are what’s 
important. But no matter 
how many extra hours I 
put in, no matter how long 
I search for staff, I come 
up short. It hurts my heart 
because the only ones who 
suffer are the kids. How 
can we fix this? How can we 
improve our education for 
every student? How can we 
make the public understand 
that it’s not  equal for 
everyone? I don’t know, but I 
think it’s important to start 
a dialogue about this. I think 
it’s important to bring it to 
the attention of everyone. I 
hope this can be a start. n

E D I T O R I A L

Thanks seems like good theme  
for Education Week

Education Week edition 2020 will be like no other.
Every year the provincial government comes up 

with some new theme for Education Week as a way 
to recognize the important role public education plays 
in our daily lives. This year it will be later than usual 
(November 22 to 28, 2020). At this time, there’s no 
theme and nor is there a reason for a theme this year 
because of the events of the past six months plus.

Even when there was no actual “in-person” education 
happening, there was an almost immediate affirmation 
of its critical importance while other sectors would have 
to close up shop in trying to deal with the devastating 
effects of COVID-19. 

Education, though, could not simply issue a sign 
that the establishment either was closed or was only 
available for curbside pickup. Rather, due in large part 
to the inventiveness and determination of educators and 
the advancement of technology, there was a significant 
number of students who reverted to online learning 
almost overnight. Education was not closed. Virtually!

Then, against the backdrop of considerable angst, 
it was announced schools would re-open across the 
province this fall; albeit that there were still significant 
numbers who opted for distance education or home 
schooling as some parents were unable to reconcile 
themselves to sending their children back to school 
during this very uncertain epoch in history.

However, if you were one of those fortunate enough 
to tour even just a couple of schools prior to them re-
opening, it didn’t take long to realize the fastidious pre-
planning that had happened for the safety of everyone 
in the facilities. Perhaps even more illuminating were 
some of the more innovative strategies that were 
incorporated. Remember these are teachers, not health 
and safety inspectors.

Yet by their willingness to collaborate and envision any 
potential risks within their control, schools were back, 
even if they looked considerably different than previously.

This was never about a paycheque, but a determination 
that somehow classrooms had to re-open in order to 
provide students with that much-needed opportunity to 
learn as well as to interact with their friends.

It would not be overstating things to suggest that 
arguably the most important segment of a functional 
society is education–not just during Education Week, 
but all year and not just for now, but into the future.

Every school might have slightly different priorities 
depending on their respective situations, but that is just 
another example of the importance of focusing on the 
community where the school is located.

It might be land-based education, there might be 
particular emphasis on the truth and reconciliation 
process, or wherever else there might be a niche that 
fits. To some it might sound tripe, but it’s a perfect 
example of how the school is the hub of the community–
and never more so than during this time when the rest 
of the world is seemingly spinning out of control.

That old adage that the relationship established 
between teacher and student has probably never been 
accentuated to the extent it is now.

As renowned child psychologist Jody Carrington 
recently told an audience of teachers, “we are all here 
walking each other home” as she proclaimed teachers as 
heroes for their efforts in nurturing the youth of today.

You want a theme for Education Week, how about just 
thanks. That about covers it! n
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Interaction between local citizens
in Sandy Bay and the staff at the

school are a way for the school to
retain its position as the hub of
the community, including being

kept up to date with what’s going
on and sharing in gatherings

such as this meal served by staff 
members Felicia Rideout (left)  

and Carol Sproat with Principal 
Randy Mallory .

How often do you 
hear about staff 

difficulties up 
north aside from 
the occasional 

sound bite? Who is 
advocating for these 

students? 

mailto:bulletin%40stf.sk.ca?subject=


6     S A S K A T C H E W A N  B U L L E T I N OCTOBER 30, 2020

By Shayna Zubko 

Over a month has passed 
since we were officially back 
to school 2020 and the time 
has been nothing more than 
exhausting. I was trying 
to think of a more polite 
way to phrase it, but there 
is just no way to explain 
the sheer overwhelming 
amount of tasks, rules, extra 
precautions, steps, reminders, 
emails and (for me anyway) 
steps in a day. 

There has been this 
sense of loss as I feel, much 
like my coworkers, like a 
chicken running around 
with my head cut off to 
five different rooms a day. 
And even twice during the 
day I have students in two 
different classrooms. Then 
don’t forget to sanitize 
between rooms or after 
you accidentally grab a 
student’s pen to explain 
something or before handing 
out assignments, or heaven 
forbid you blow your nose.

The loss of a concrete 
space to work from has 
left me with an extra layer 
of stress and chaos in an 
already stressful and chaotic 
time that has been granted 
because of a pandemic. 

More than ever, more is 
being asked of teachers. 
More than ever, a whole 
new level of “teacher tired” 

is being experienced. More 
than ever, teachers are going 
to suffer from burnout if they 
are not already feeling it.

I will tell you the 
Thanksgiving long weekend 
came at a really great time 
that allowed me to actually 
sleep in one day! (Just one.)

The thing about our 
present society is that we 
tend to bear our burden of 
exhaustion and bussiness 
as a badge of honour. And 
then we have a habit of 
complaining proudly to our 
coworkers and then get 
responses such as “It could 
be worse!”

Let’s be honest, this toxic 
positivity is not helping one 
another. The reality is that 
too often too much is being 
asked of teachers and sooner 
or later this will not be 
sustainable anymore. 

I will close with teachers 
are humans: we are 
not perfect. Nor are we 
machines that can punch 
out everything that is being 
asked of us in rapid-fire 
fashion. Therefore, the 
sudden turn in attitude 
towards teachers from 
offering us millions of dollars 
to no longer wearing capes 
is disheartening. We have 
never quit working far 
beyond our salary and doing 
everything we absolutely can 
for our students. n

Teachers experience whole 
new level of tired and stress

Teachers express myriad of concerns in survey

Despite the many anxieties, and extra stresses and duties being placed on teachers during the COVID-19 
pandemic, the relationship between teachers and their students is always at the forefront . As seen here from 
Esterhazy High School, there are still some light-hearted moments to share along the way .

Ever since the provincial 
government decreed that 
schools would re-open in 
Saskatchewan this fall, 
many in the teaching 
profession have voiced 
their concerns.

Those concerns were 
most assuredly confirmed 
in a recent survey of 
Saskatchewan Teachers’ 
Federation members in 
response to a request from 
Saskatchewan’s Chief 
Medical Health Officer,  
Dr. Saqib Shahab.

The survey was 
conducted under very 
tight timelines. Members 
were informed of the 
survey by email from the 
Federation and were able 
to access the survey site 
online. The survey was 
open for four days and only 
Saskatchewan teachers 
were able to access the 
survey questions. A total 
of 2,108 people, or 16 
percent of STF members, 
completed the survey.

Social distancing, or the 
lack thereof, was easily the 
greatest cause of concern 
among teachers who 
expressed the inability to 
maintain the suggested 
distance in their classrooms.

Overwhelmingly, nine 
out of 10 teachers (89 
percent) reported that they 
cannot maintain social 
distancing of two metres 
in their classroom. That 
reality is also borne out 
by the fact that 42 percent 
reported they teach more 
than 30 students in a day.

Moreover, 45 percent of 
teachers are not comfortable 
in providing the teaching 
services expected of them, 
while 46 percent are not 
confident in the effectiveness 
of front-facing instruction.  
Also, the majority (77 percent) 

indicated they work in one 
or two classrooms.

Meanwhile, more than 
80 percent identified 
extra responsibilities on 
top of their already heavy 
workload as a major concern. 
Respondents mentioned 
cleaning and sanitizing, 
supervising student 
handwashing, extra lunch 
supervision or extra recess 
supervision, preparing 
additional work/assignments 
for online as additional 
duties they have to perform 
on top of their regular 
classroom teaching.

“I feel like we, as teachers, 
have been given so many 
extra duties [such as 
cleaning and sanitizing, 
supervising student 
handwashing, providing 
extra lunch or recess 
supervision] and yet we have 

not been given any extra 
support or time to do any 
of those duties,” was one 
observation cited.

Feeling overwhelmed, 
additional duties, concerns 
about student needs 
and safety, while feeling 
largely unsupported are 
the common themes that 
appeared in this survey.

“Because of all the extra 
duties, I feel like I am very 
far behind in my teaching 
compared to previous 
years, and yet the same 
expectations of testing 
are being placed on me. 
Teachers are not being 
supported, and yet I feel the 
weight of keeping students 
safe and education are on 
us,” was one of the concerns 
brought forward.

More than half of teachers 
(52 percent) specified that 
they are unable to meet the 
educational needs of the 
students, while also  
abiding by health and  
safety guidelines.

It is a similar scenario 
when it comes to needs 
and supports. Almost half 
of teachers (48 percent) 
felt that students are not 
receiving the supports they 
need while similarly, half  of 
teachers (50 percent) believe 
that they are not receiving 
the supports they need.

“Most of the things kids 
enjoy about school have 
been stripped away, leaving 
many of them sad and 
disinterested in learning. 
The only education models 
that make sense given our 
current classrooms sizes 
and lack of supports are 
completely outdated and  
no longer socially 
acceptable,” was one of  
the responses received.

Another troubling 
revelation was that  

22 percent of teachers are 
concerned about insufficient 
access to personal protective 
equipment at their respective 
schools. These respondents 
report they are either running 
out or have not yet received 
their expected personal 
protective equipment. 

Items noted include lack 
of gowns and face shields for 
individual teachers, supplied 
mask shortages, limited 
number of hand sanitizers 
and lack of Plexiglas shields 
for desks.

“I received one reusable 
mask, one face shield, and 
one non-reusable medical 
mask for the year,” one 
teacher shared.

Almost half of teachers (43 
percent) identified that they 
were asked to teach both 
online and in the classroom. 
Respondents mentioned that 
they are required to teach 
and assess students who are 
physically in the classroom, 
as well as plan and upload 
materials up to two weeks in 
advance. This material is for 

“Because of all the 
extra duties, I feel like 
I am very far behind 

in my teaching 
compared to previous 

years, and yet the 
same expectations 
of testing are being 

placed on me. 
Teachers are not 
being supported,  
and yet I feel the 

weight of keeping 
students safe and 

education are on us.”
Anonymous

students who are absent due 
to quarantine expectations, 
and for substitute teachers 
in case the teacher is out 
of their classroom due to 
quarantine restrictions or 
in the event they move to 
remote teaching.

“We are required to have 
online access for students 
who are away. Although it 
is not necessarily to teach 
direct online classes, it is 
still doing everything twice,” 
one teacher outlined.

“Considering there are 
no breaks in a day to even 
pull a child aside to sit and 
have a heart-to-heart chat, 
the mental health of both 
students and teachers is 
being blatantly disregarded,” 
claimed another.

“I have been putting in 
between five to 16 hours on 
weekends and still falling 
behind expectation. Stress 
levels are high...burnout 
is already occurring for 
myself and others,” was 
the response from another 
beleaguered colleague. n
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Spate of new schools and major renovation 
projects announced for the province

Whitecap students, teachers are part 
of historic tripartite agreement

Prior to the writ being 
dropped to officially signal 
the October 26 provincial 
election, the governing 
Saskatchewan Party 
embarked on a whirlwind 
of announcements 
regarding new schools and 
major renovation projects 
throughout much of  
the province.

During a one-month span, 
there were no less than 
10 new schools announced 
(albeit some only at the 
planning stage) and another 
four major renovation and 
upgrade projects.

The last of these 
announcements was for 
a $35 million renovation 
and expansion project for 
two Lloydminster schools–
Lloydminster Comprehensive 
High School and Holy Rosary 
High School.

This followed on the 
heels of an $11.5 million 
renovation at John Paul 

Whitecap Dakota First 
Nation, Saskatoon Public 
Schools and the Government 
of Canada have signed 
a tripartite agreement 
that will support the 
renewed historic education 
partnership agreement 
between Whitecap and SPS.

The tripartite agreement 
puts in place a sustainable, 
predictable and more 
flexible funding model to 
support student learning 
and achievement for 
another five years.

Through the partnership, 
Charles Red Hawk 
Elementary School is 
an alliance school with 
Saskatoon Public Schools–
the first on-reserve school to 
be a part of a Saskatchewan 
school division. The 
partnership also enabled 
innovative investments 
by the Government of 
Canada to support Chief 
Whitecap School in 
Saskatoon becoming WDFN’s 
designated school for its 
Grade 5 to 8 students. 

The Whitecap Dakota 
First Nation Education 
Partnership Memorandum 
of Agreement was extended 
for another five years last 
September. First signed 
in 2014, the agreement 
recognizes and respects 
Whitecap’s inherent 
jurisdiction over education of 
its members and continues 
the co-governance model 
previously created to oversee 
school operations.

By bringing that agreement 
together with this tripartite 
agreement signed with the 
Government of Canada, 
WDFN and SPS now have a 
sound funding model in place 
to support the goals of their 
education partnership.

“Our partnership with 
SPS, combined with a new 
funding model under our 
tripartite agreement, is 
eliminating disparities 
in education,” said Chief 
Darcy Bear of the Whitecap 
Dakota First Nation. “By 
combining the forces and 
resources of our partners, 
and maintaining our First 
Nations control of education 

II Collegiate in North 
Battleford and a $19 million 
renovation at Yorkton 
Regional High School.

The week prior was the 
announcement of a joint-
use elementary school 
slated for Moose Jaw and 
another similar facility 
destined for École Harbour 
Landing Elementary School 
in Regina. Earlier, it was 
announced Regina would 
also be the site for a new 
francophone prekindergarten 
to Grade 6 elementary 
school with the site still 
to be chosen. McDermid 
Community School in Regina 
will also be part of a planned 
future joint-use facility 
in North Regina, which is 
envisioned to replace three 
current schools. Construction 
is expected to begin in 2022.

Saskatoon will be the 
beneficiary of two new 
schools, including a new 
school that is intended to 

through our joint governance 
agreement, I am confident 
we are giving the best 
educational opportunity 
available for our children.

“Our community and 
our children have certainly 
enjoyed the benefits of our 
partnership with Saskatoon 
Public Schools to date, and 
we are looking to build on,” 
Bear added. 

The education partnership 
supports the transition of 
Whitecap students to attend 
school in Saskatoon. Charles 
Red Hawk offers classes from 

prekindergarten through 
Grade 4, after which students 
are transported to Saskatoon 
to attend Chief Whitecap 
School and subsequently, a 
public high school. 

“At Saskatoon Public 
Schools, our vision is for 
every student to be known, 
valued and believed in,” 
said Colleen MacPherson, 
SPS board chair. “This vital 
partnership with Whitecap 
helps us achieve that vision. 
Students connect best to 
their learning when they see 
themselves in the lessons and 
in their school environment. 
This partnership allows us 
to build relationships with 
students at Charles Red 
Hawk School that continue  
at Chief Whitecap School  
and beyond.” 

Rob Harvey, regional 
director general of Indigenous 
Services Canada, was also 
present at the signing 
ceremony, representing the 
federal government.

Teachers employed 
at Whitecap Dakota 
Elementary School and 
nearby Charles Red Hawk 
Elementary are members of 
the Saskatchewan Teachers’ 
Federation as a result of 
the aforementioned 2014 
memorandum of agreement.

Whitecap Dakota 
First Nation is located 
approximately 26 kilometres 
south of Saskatoon and has 
over 500 residents living on-
reserve, including Whitecap 
members, members of other 
First Nations and non- 
status residents. n

replace three aging inner-
city elementary schools. 
As well, a much-needed 
replacement for the growing 
St. Frances Cree Bilingual 
School is also in the works. 
The new facility is to be 
located on the site of the 
former Sion Middle School. 
It will provide space for 700 
prekindergarten to Grade 8 
students, with an additional 
70 new child-care spaces.

Rural Saskatchewan 
was not overlooked either, 
with a new K-12 school 
confirmed for Blaine Lake 
to replace the existing 
Blaine Lake Composite 
School. The school, which 
will include cultural spaces, 
will be able to accommodate 
up to 150 students.

The community of Carrot 
River will also have a new 
school that is intended to 
replace and consolidate 
Carrot River Elementary 
and High School. 

T E C H  TA L K

Big picture issues important to  
consider when talking “techquity”

By Dean Vendramin
Welcome to another instalment of Tech Talk. In a 

class I recently took as part of the master’s in Education 
Curriculum and Instruction at the University of Regina 
(great program, especially the classes with Alec Couros), 
we had a debate on “techquity,” which I think is always 
an issue, but maybe a little more during this time when 
technology is being leaned on to make sure our students 
have access to classes. 

Here are some pros and cons to using technology in 
the classroom: 

Pros
• Ninety-six percent of 

youth have access to 
internet in US.

• Provides accessibility.  

• Books can now be 
accessible for more to 
read. 

• Helps with movements 
like the Arab Spring 
that wouldn’t be possible 
before. 

• Increase of access to 
information. 

• Increase of literacy. 

• Ability to modify lessons. 

• Assistive learning. 

• Give students a voice. 

Cons 
• Misinformation. 

• Digital citizenship not 
considered. 

• Not equal opportunity 
and access (rural/
reserves). 

• Not all available for free. 

• Can be overwhelming 
and discouraging.  

• Affordability. 

• Vulnerable at risk 
increased. 

• Not all sure how to 
properly adapt. 

• Put software ahead of 
education practices. 

It was and is a great debate. Looks like many decided 
there is still a lot of inequality when it comes to techquity.

I am pro-tech and I have seen first-hand the potential 
and some amazing effects that technology has had on 
student learning. I have witnessed many that have had 
an opportunity to grow, share and shine that simply 
would not have had these opportunities before. 

I have also witnessed some of the pitfalls and 
challenges that come with access and ability using 
technology. There have been a few lessons I thought 
were no-brainers only to see my short-sightedness leave 
me being the one with no brain. I was so excited about 
trying something new that I overlooked that for some it 
may be too much in terms of skills and know-how or too 
little in terms of time or access, for example.

My worldview can also be a little narrow. I am 
extremely privileged to have the opportunities I have had 
personally and professionally. I have become better at 
seeing the big picture, but that’s why I need something 
like this debate to keep me grounded. Still, the potential 
is there to create a more level playing field for all (help 
for those with learning challenges, opportunities for the 
marginalized to bridge the divide, and access for all). 
I have been fortunate to witness the gap narrowing in 
terms of techquity throughout my career.

The current situation with the world pandemic has 
magnified the need to move forward and grow in this 
area. It isn’t quite there yet, but we are moving in the 
right direction. I hope to see that in my lifetime and 
really see techquity for everybody, and I do believe it 
will move the human race forward. It is definitely worth 
promoting and championing.

For some more information on equity in technology, check 
out this Wakelet (great tool) at https://wke.lt/w/s/1fjX_J, 
which is chock-full of great resources on this topic. Hope 
everyone is safe and healthy. Please feel free to reach 
out to me on Twitter @vendi55. n

Chief Darcy Bear of the Whitecap Dakota First Nation (centre) signs 
the renewal of the historic tripartite agreement with Saskatoon Public 
Schools . He is flanked by Colleen MacPherson, Saskatoon Public Schools 
board chair, and Rob Harvey from Indigenous Services Canada . Also in 
attendance (back row) were Councillors Dalyn Bear and Dwayne Eagle .

Similar to Blaine Lake, 
construction is scheduled 
to commence next year 
with a 2023 completion 
date. The school will be 
able to accommodate up to 
400 K-12 students.

There is a similar timeline 
for a new facility in Lanigan, 
which will similarly replace 
the current elementary and 
high school facilities. The 
new school will accommodate 
approximately 400 students.

In addition, Clavet 
Composite School is to receive 
a $5 million upgrade over the 
next two years.

These impending new 
facilities will join Rosthern 
Community School, which 
officially opened its doors for 
the return to school this fall. 
Similar to the aforementioned 
examples, this is also a case of 
the new facility replacing the 
elementary and high schools 
in the local community. n

“This vital partnership 
with Whitecap helps 
us achieve that vision. 
Students connect best 
to their learning when 
they see themselves in 
the lessons and in their 

school environment. 
This partnership 
allows us to build 
relationships with 

students at Charles 
Red Hawk School 

that continue at Chief 
Whitecap School  

and beyond.” 

Colleen MacPherson

https://wke.lt/w/s/1fjX_J
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Heisler, Walton latest Saskatchewan 
teachers to win Prime Minister’s awards

A pair of Saskatchewan 
educators are among the 
most recent recipients 
of the prestigious Prime 
Minister’s Awards for 
Teaching Excellence.

Kalyn Heisler and 
Christa Walton were both 
named among those earning 
Certificate of Achievement 
Awards in October after the 
awards were rescheduled 
from the traditional spring 
timeframe due to the 
COVID-19 global pandemic.

For the past decade, 
Heisler has made the daily 
60 kilometre commute 
(each way) from her home 
to Little Red River School 
in the community of 
Christopher Lake.

A trait both teachers 
share is a strong 
commitment to climate 
change in particular. 
Heisler uses an assortment 
of technologies in her 
classroom including smart 
whiteboards, iPads and 
desktop computers. She 
has created online courses 
and modules for distance 
learners as well.

Heisler celebrates her 
students’ Cree heritage 
and as part of that overall 
approach, she frequently 
invites parents and Elders to 
school to share knowledge. 
Her wide range of teaching 

activities includes creative 
writing, photography, science 
and psychology for her Grade 
10 and 11 students.

A proponent of introducing 
students to real-world 
issues, she developed a unit 
on automotive technology 
by bringing in a certified 
mechanic to supervise 
students as they performed 
oil changes and brake 
models, for example.

An example of Heisler’s 
innovative teaching methods 
is her use of chocolate bars 
in teaching fractions and 
Oreo cookies with regards to 
moon phases. It is also not 
infrequently that students 
work with live animals, such 
as scorpions and tarantulas.

This is in no way 
indicative of all play and 
no work though. Heisler 
makes it clear to students 
what she expects–for 
example, she lists desired 
learning outcomes on posters 
throughout her classroom.

Walton teaches at 
Sacred Heart School, a 
prekindergarten to Grade 8 
school in Estevan.

Her ubiquitous schedule 
ranges all the way from 
coaching to organizing 
STEAM fairs, mentoring 
new teachers, being a 
technology coach and 
being at the forefront of 

introducing a new literacy 
program that has been 
introduced to all the schools 
in South East Cornerstone.

Walton leads projects 
in 21st century learning 
and connects STEM to 
literacy. Her prowess in 
technology has seen her 
create a technology scope 
and sequence for each grade 
via the use of tablets and 
Chromebooks. She is very 
much committed to inquiry-
based learning in the way 
she encourages students 
to do research and present 
their findings, while also 
assessing their own work 
and that of classmates.

She also spearheaded a 
carbon-capture research 
project, which ultimately 
resulted in a $40,000 
technology contribution to 
the school from Samsung.

Another facet of Walton’s 
approach to encouraging her 
students to become strong 
citizens in the future was 
the Legacy Project which she 
led. This involved students 
visiting local nursing home 
residents on a weekly basis 
to learn their life stories. 

The Prime Minister’s 
Awards for Teaching 
Excellence have honoured 
exceptional elementary and 
secondary school teachers in 
all disciplines since 1994. n

The Saskatchewan Bulletin accepts paid advertising believed to be of specific interest to Saskatchewan teachers. While all reasonable efforts are made to ensure that all advertisements are accurate, the publishers are not responsible for the content of any advertisement appearing in this publication.
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For more information about these 
sessions or to register, visit  
www .stf .sk .ca .

U P C O M I N G  E V E N T S

November 9 and December 4, 2020 – Online
Adapting and Connecting in Play-Based Programs: 
Enriching Play Through Our New Realities

November 30 – Saskatoon
Responding to Overwhelm

December 7, 14, 21, 2020 – Online
Zoom Into Adult Learning: Creating High Engagement 
Presentations and Work Sessions

December 9, 2020 – Online
Hard Conversations Unpacked

G E T  I N V O L V E D
N O W  A C C E P T I N G  A P P L I C A T I O N S
Discipline Committees of the  
Saskatchewan Teachers’ Federation

Ethics and Practice Committee  
(Up to two members required–Three-year term, renewable) 
Collective Interests Committee  
(Up to two members required–Three-year term, renewable

The Executive of the Saskatchewan Teachers’ Federation 
is inviting applications to serve on the Ethics and Practice 
Committee and the Collective Interests Committee. Successful 
applicants will form a panel of candidates from which members 
will be selected to serve on the Ethics and Practice Committee 
or the Collective Interests Committee on a case-by-case basis. 
Appointment to the panel is for three years and members are 
eligible for reappointment to a maximum of two terms.

To be eligible for appointment as a member of the panel, the 
applicant must:

• Be a member in good standing with the Federation.
• Not be a member of the STF Executive, or the Board of 

Directors or any committee of the Saskatchewan Professional 
Teachers Regulatory Board. 

• Not be the subject of a previous guilty finding by any 
professional disciplinary committee of the Federation, 
Saskatchewan Professional Teachers Regulatory Board, or 
other jurisdiction. 

• Complete an applicant declaration of eligibility as may be 
approved by the STF Executive.

Successful candidates must have the necessary experience, 
character and commitment to serve and protect the public, 
demonstrated leadership skills, a commitment to lifelong 
learning, strong communication skills and a strong sense of 
ethics. Diversity of career stage, gender, cultural heritage 
and geographical distribution are also considered within the 
context of the required skills and attributes. 

Appointments to the two panels will be made by Council upon 
the recommendation of the STF Executive and adoption of a 
resolution by Council.

Deadline for application: November 16, 2020
To apply, visit www.stf.sk.ca > About the STF > Get Involved > 
Boards and Committees. Complete the online applications form, 
including two references and a completed Applicant Declaration 
of Eligibility form.

Scott Burant, Managing Director, Member Services 
Saskatchewan Teachers’ Federation  
Email: stf@stf.sk.ca
As referenced in Clause 12.3.2 of the 2019-2023 Provincial Collective Bargaining 
Agreement, a teacher acting as an elected or appointed member of a committee 
of the Federation who attends a meeting called by the Federation shall be granted 
leave and shall suffer no loss of salary and benefits during the course of an 
academic year for any days required to fulfil the duties 
of that office. 

The Federation aims to engage as many members as 
possible in organizational operations. Preference will 
be given to those who do not currently hold other 
positions in office, committees or boards; however, 
members may apply for as many openings as desired.

http://www.stf.sk.ca
http://www.stf.sk.ca > About the STF > Get Involved > Boards and Committees
http://www.stf.sk.ca > About the STF > Get Involved > Boards and Committees
mailto:stf%40stf.sk.ca?subject=

