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Safe Schools Plan receives $37 million from government

St. Michael Community School honoured for its groundbreaking program

Cheer Crate campaign makes its return

Just one week before the 
break, the Government of 
Saskatchewan came up 
with a much-needed early 
Christmas present for the 
province’s public education 
system as it wrestles with the 
ongoing COVID-19 pandemic.

Recently appointed 
Education Minister Dustin 
Duncan announced that 
$37.5 million would be 
available to keep staff and 
students safe in schools.

“Our more than $37 million 
funding commitment, which 
is in addition to the $51 million 
we approved in the fall, will 
provide divisions with the 
resources necessary to keep 
our schools safe,” he indicated.

“This funding will provide 
for additional cleaning 
supplies, supports for online 
learning and the more than 
400 staff that have been 
hired through the first phase 
of funding.”

Saskatchewan Teachers’ 
Federation President 
Patrick Maze welcomed 
the news, noting that “the 
bottom line is we’re seeing 
a commitment to funding 
education going forward.

“Given the unpredictable 
nature of the virus, and as 
some school divisions have 
a need to move to full online 
learning, it’s good to see 
that there is some funding 
to commit to easing that 
transition,” he added.

This latest funding 
announcement is in addition 
to the $51 million that was 
announced in September as 
part of the $150 million in 
the COVID-19 contingency 
fund for education from 
provincial and federal 
governments as well as 
school division savings.

As part of this second 
round of funding, 51 
applications have been 
approved to provide new 
funding to school divisions, 
qualified independent 
schools and historical  
high schools.

The breakdown includes 
$21 million for remote 
learning, $7.2 million for 
equipment and furniture 
(includes audio amplification 
systems), $5.2 million for 
sanitization (includes 107 
additional staff), $2.6 million 
for technology upgrades 

If ever there was a 
community school that by its 
very name accurately portrays 
that designation it would sure 
be St. Michael Community 
School and the Métis School of 
Excellence, which is housed in 
this PreK-8 Saskatoon school.

The success of the project 
was further validated 
by the fact that Greater 
Saskatoon Catholic Schools 
and the Central Urban 
Métis Federation, in 
collaboration with Métis 
Nation-Saskatchewan recently 
received the Premier’s Board of 
Education Award for Innovation 
and Excellence in Education.

Sitting in her office–by 
all accounts a rarity–school 
principal Cristin Dorgan Lee 
noted that the students at 
the school were well aware of 
the accolade and more so the 
community at large as well.

“I think there is a deeper 
awareness in the greater 
community here and that’s 
due in large part to the 
Métis School of Excellence 
program that has come to 
include partnerships and 
the participation of Métis 
community Elders.

“This award is a recognition 
of the work we are doing and 
the collaborations we have 
established. This is living out 
reconciliation. That really 
adds to the sense of pride 
community members have in 
this school. Sometimes maybe 
it becomes just every day,  
but our normal is an incredible 
gift for these children and their 
families,” Dorgan Lee said.

Dorgan Lee came to the 
school in 2016 and has seen 
first-hand how the emphasis 
on the Métis ways of knowing 
has imbued such confidence in 
the students and parents alike.

Dorgan Lee was full of 
praise for the school division, 
which had envisioned 
establishing this program 
more than a decade ago.

“The program has given us 
a real sense of authenticity 
in terms of who we are as 
Métis people and how we have 
survived. We could never have 
done this alone and this is not 
education in isolation. This is 
who we are called to be,” the 
principal added.

Dorgan Lee explained how 
the program has flourished, 
including such integral 

Cristin Dorgan Lee 

and additional computers 
as well as $1.5 million for 
supervision requirements 
and mental health and 
community liaison supports.

Meanwhile, Maze was 
also encouraged to hear that 
school division operating 
grants will not be adjusted 
based on actual enrolments 
for the 2020-21 school year. 
Rather, funding will be based 
on projected enrolments 
made prior to decreases that 
have been experienced due 
to a percentage of students 
opting for online learning.

Hundreds of families 
will be provided with food, 
activities and personal care 
items through the latest 
delivery of the Saskatoon 
Public Schools Foundation’s 
Cheer Crate initiative. 

“Schools are the heart of 
our community and a place 
where students receive 
nutrition, education and 
emotional support,” said 
SPSF Executive Director Zeba 
Ahmad. “COVID-19 has had 
a significant impact on many 
of our school communities 
during the past nine months. 
As a foundation, we believe 
that supporting families is an 
important part of providing 
students with the tools they 
need to reach their potential.” 

The Cheer Crate initiative 
was initially launched in 
April to support Saskatoon 
Public Schools’ families during 
the pandemic. Deliveries of 
food, learning materials and 
necessities to families have 
since taken place in May, 
June, September and now  
in December. 

Through the work of 
community school coordinators 

features like the lauded 
fiddling program at the school.

“This is not just educating 
our Métis kids, but everyone in 
the entire division has become 
richer in learning about 
Métis perspective and so it’s 
a way we get to give back by 
sharing stories. As I said, it’s 
reconciliation in action. This 
program acts as the hub of our 
Métis pride.”

Dorgan Lee, herself an 
accomplished fiddler, cited the 

“It’s nice to know that 
there is a plan in place to 
keep the education sector 
financially stable. The 
biggest aspect is that there 
will not be adjustments to 
the operating grants based 
on enrolment figures. This 
is an important decision 
with the fluctuations we 
have been seeing,”  
Maze noted.

“This means one less 
thing teachers have to 
worry about, and it protects 
everyone in terms of 
financial uncertainty.”

in Saskatoon Public Schools, 
more than 630 families from 
48 schools have been identified 
as recipients. 

The Foundation has 
brought together a wide 
coalition of businesses and 
community organizations 
who have donated money, 
food, supplies and volunteer 
time to support the Cheer 
Crate initiative. 

fiddling program as one of the 
examples of the pride of the 
students, noting that “it’s not 
something they have to do, but 
it’s something they want to do 
and so that’s very special in 
terms of the energy it brings.”

Students come from all over 
the city to attend this Métis 
program, for which Dorgan 
Lee bestows much of the 
success to the work done by 
Superintendent of Education 
Gordon Martell.

Dorgan Lee mentioned 
with considerable pride that 
even during the COVID-19 
pandemic there was nearly 
100 percent attendance on 
this particular day among the 
150 students.

Diane Boyko, Board of 
Education Chair at Greater 
Saskatoon Catholic Schools, 
referred to St. Michael as 
a vibrant place and a hub 
of activity, for not only 
learning, but also for a 
wide variety of cultural and 
community activities.

“There’s a sense of 
excitement around things 
like learning Michif, 

There is $26 million 
remaining in the COVID 
contingency fund for 
education. The next intake 
for school division funding 
applications is scheduled 
for March 1, 2021. Duncan 
has hinted the third 
instalment could include 
a provision for increased 
substitute teacher costs.

“School divisions have  
been placed in a really difficult 
spot and providing funding 
stability for the full year 
is really critical for them,” 
Duncan acknowledged. n

“The Cheer Crate will 
include nutritious food, 
family activities, books 
and hygiene items, thanks 
to the commitment of our 
partners and the Saskatoon 
community. At this time of 
year, we hope the Cheer Crate 
delivery will provide just a 
little bit extra to make the 
season bright for students and 
their families,” said Ahmad. n

fiddling and jigging that has 
translated into interest and 
enthusiasm in other areas 
of learning. We really think 
this model of community 
education has been, and will 
continue to be, successful 
for students, staff [150] and 
families,” Boyko said, adding 
that her heart sings when 
she comes to the school.

“This is a place where people 
feel welcome, and we’re doing 
all we can to get this next 
generation to achieve and 
experience success,” Dorgan 
Lee offered. “Everyone’s 
journey is unique, but a big 
part of it is having that pride 
and sense of belonging. 

“I look forward to coming 
to work every single day and 
to be in the presence of the 
children and staff. We all have 
a common goal. Just hearing 
the Michif language when 
you come in and you hear the 
laughter and see how engaged 
everyone is, there’s nothing 
like it,” Dorgan Lee said, 
adding that she is learning  
the language right along with 
the students. n

Saskatoon Public Schools Foundation continues Cheer Crate campaign. Among 
those unloading the crates is SPSF Executive Director Zeba Ahmad (left).
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OTC manages to secure two noteworthy 
MOUs with post-secondary institutions

By now it has become an all 
too familiar refrain that plans 
can often be delayed due to 
the lingering effects of the 
COVID-19 pandemic.

Such was the case for 
the Office of the Treaty 
Commissioner as well, albeit 
that at least two major 
initiatives came to fruition 
within weeks of one another 
prior to the end of 2020.

The first announcement 
was a memorandum of 
understanding between the 
OTC and the University of 
Saskatchewan through the 
Office of the Vice-Provost 
of Indigenous Engagement 
with the intention to ensure 
that more Indigenous 
students graduate through 
increased work in treaty 
education implementation 
and reconciliation at the 
University via a host of 
different colleges.

An important part of this 
agreement is the creation of 
an evaluation tool that will 
be used to measure progress 
throughout the campus.

“We know that we have 
to create a path to the 
decolonization of systems, 
and the OTC wishes 

to walk along with the 
university to push forward 
in order to fulfil the treaty 
relationships,” voiced  
Treaty Commissioner  
of Saskatchewan  
Mary Culbertson.

“We can move forward 
on the spirit and intent of 
treaty in all areas of the 
university. OTC’s vision of 
reconciliation through treaty 
implementation, evaluation 
and mapping framework is a 
good place to start,” she added.

Another strategic alliance 
was then confirmed between 
the OTC and Saskatchewan 
Polytechnic to also foster 
Indigenous inclusive 
learning environments 
via treaty education and 
Indigenous awareness on all 
Saskatchewan Polytechnic 
campuses across the province.

Culbertson added that in 
the MOU with Saskatchewan 
Polytechnic, she sees 
many of the same traits, 
while noting that, “this 
helps to foster and support 
an Indigenous inclusive 
learning environment.”

According to Culbertson, 
the OTC recognizes the 
value and importance of 
this academic institution in 
developing the strengths and 
skills of our province’s past, 
current and future leaders in 
various sectors.

Culbertson said these 
partnerships had been 
months in the planning, with 
the original expectation that 
things would have been in 
place in the summer of 2020 
before COVID-19 changed 
the timeline.

“We view our work at the 
OTC as a step at a time, but 
I think these MOUs are a 
great step forward and I’m 
certainly quite happy to move 
this along. I know we are 
working very hard and we’re 
the only jurisdiction in the 
whole country to have this 
sort of evaluation tool for truth 
and reconciliation in place. 
Sometimes you might have a 
discouraging day, but this is 
definitely a tangible example  
of progress,” she noted.

While the office has been 
closed, it has given OTC staff 
the chance to catch their 
breath and remove outdated 

“We view our work 
at the OTC as a step 
at a time, but I think 
these MOUs are a 
great step forward 
and I’m certainly 

quite happy to move 
this along. I know 

we are working very 
hard and we’re the 
only jurisdiction in 
the whole country 
to have this sort of 
evaluation tool for 

truth and reconciliation 
in place.”

Mary Culbertson

Office of the Treaty Commissioner Mary Culbertson (right) is shown with Jacqueline Ottmann, Vice-Provost of 
Indigenous Engagement at the University of Saskatchewan. This photo was from one of the two MOUs the OTC 
has recently signed with post-secondary institutions in the province.

links on the website in terms 
of recommended resources for 
teachers in the province.

Culbertson said there is 
much to look forward to in 
the coming months, including 
revamped Treaty in the 
Classroom webinars and 
continuing work with the 
National Centre for Truth 
and Reconciliation Survivors 
Circle to ensure that 
residential schools and their 
legacy are never forgotten.

The OTC is also planning 
to officially open its archives 
in February if all the pieces 
fall into place.

Funding is always a 
challenge for the OTC. While 
referring to it as piecemeal 
in nature, Culbertson said 
there have been some 
encouraging signs from the 
City of Saskatoon and such 
organizations as Affinity 
Credit Union and the 
Friendship Inn in addition  
to the funding from the  
federal government.

“We still very much want to 
draw national attention to the 
work we are doing,” she said, 
alluding to such programs as 
the Speaker’s Bureau.

“I like to be hands-on as 
much as possible, and we 
know this is very important 
work. People want to 
change things overnight, 
but when you’re talking 
about the decolonization of 
our education system and 
systemic racism in how treaty 
promises have not been fully 
realized, it can take time. We 
have to do this together, and 
I remain optimistic because 
we are seeing some fresh 
ideas. That’s encouraging,” 
Culbertson said. n

Looking ahead to new year while mindful  
of past year like no other
By Sunil Pandila, STS President

On behalf of Superannuated Teachers of 
Saskatchewan, I would like to send the best wishes for 
2021 to all educators across our province. 

It has been a school year like no other and will 
continue to be uncertain as we proceed into 2021. 
However, your efforts to assist in maintaining stability 
for children and families are greatly appreciated! 

The holidays to end 2020 were not the typical 
Christmas break to which we are accustomed, and we 
wish that you were all able to get some recharging done 
to carry on for the second half of the school year. While 
these are unprecedented times, the education sector 
continues to do what is necessary for the benefit of the 
general public.

Just like life is a cycle, everything in society (health, 
economy, education, small business, etc.), is connected. 
One sector cannot succeed without the success of others. It 
has not been easy for many organizations this past year, 
but teachers have done, and continue to do, their part in 
trying to make the best of the situation we all face.

Despite the work, it is essential that the safety and 
welfare of all school personnel be kept at the forefront. 
This has been an opportunity to clarify important 
values, take less for granted and approach life in a 
different manner as we’ve worked together to battle a 
common enemy. Even if we’ve all run out of adjectives 
to describe 2020, we’re absolutely looking forward to the 
start of 2021! 

I know that online has taken on a new meaning for all 
of us as we “Zoomed” our way throughout the past year. It 
was not easy, but it allowed us to stay in contact with each 
other and carry out the process of educating our children.

While it was not perfect, we have come to learn the 
value and importance of in-person contact as it pertains 
to learning. So keep up the hard work and know that 
your work is valued and will have a long-term positive 
effect in gaining support from the public!   

The STS advocates for a strong public education 
system, supports the Saskatchewan Teachers’ Federation 
in its initiatives, speaks to matters which affect our 
unique membership and provides our members with 
activities which support health and wellness.

But as many of our activities have been on hold, we 
are also looking forward to the time when we can once 
again fully carry out our mandate in person as opposed 
to doing so in isolation.

Some of you may be thinking about retirement this 
coming year. This is one of the most important life 
decisions you will face as you look into the future and 
consider your plans for what might be the next third of 
your lifetime. 

The STS is here to provide you with information 
and guidance as you look into collecting data to inform 
your retirement decision. Remember to consider the 
following broad areas when asking questions–future 
finances, health and medical, debt load, second career, 
insurance needs, and hobbies and pastimes, to name 
a few. Together, they will help shape your retirement 
lifestyle that you wish to enjoy. The key to a successful 
retirement is planning and planning early!    

While many of our activities are on hold or being 
scaled back due to the current pandemic, the STS 
continues to support its members in a variety of ways. 
We continue to work with Saskatchewan Seniors 
Mechanism to stress the importance of addressing 
issues facing older adults. 

Many underlying care issues for older adults have 
been brought to our attention during the pandemic. 
Whether it be ageism, long-term care, isolation or 
quality of mental health, we need to ensure going 
forward, to address these very serious issues. It is 
important that we continue to improve the quality of life 
for older adults–after all, we will all be there someday 
and decisions we make now will impact every one of us 
in our lifetime.   

On behalf of STS, I would like to wish everyone a safe, 
healthy and productive return to school in January. The 
STS continues to support your efforts in the classroom, 
whether it is retired teachers who are substituting in 
your schools or moral support for local and STF activities!

For more information about any of our programs, 
initiatives, or how we can support you, please do not 
hesitate to call the office at 306-373-3879 or visit our 
website at www.sts.sk.ca. You can also contact me at 
sunil.pandila@sasktel.net or 306-692-2420. n

“We have to do this 
together, and I remain 

optimistic because 
we are seeing some 
fresh ideas. That’s 

encouraging.”
Mary Culbertson

S P O T L I G H T  O N  
S U P E R A N N UAT E S

http://www.sts.sk.ca
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Finding connections is just part of what Walton does with help of colleagues, students

Teaching in a pandemic and its many facets: a 
McDowell Foundation COIVD-19 directed call update

When it was belatedly 
announced in the fall 
that Christa Walton was 
one of two Saskatchewan 
residents to receive the 
Prime Minister’s Awards 
for Teaching Excellence 
Certificate of Achievement, 
the Estevan educator said 
that “absolutely it was a nice 
shock and it was a good pick-
me-up” in the midst of the 
COVID-19 maelstrom.

In her humble, team-first 
approach to things, Walton 
added that “the people 
nominating me [principal 
Amber Hilstrom], I hold in 
high esteem and they could 
probably be sitting in the seat 
right now too.”

Suffice to say Walton 
is true to her word when 
she divulged that she is 
always up for one crazy 
new endeavour every year 
because they are fun. Her 
commitment to combining 
literacy to STEM (Science, 
Technology, Engineering 
and Mathematics) via the 
STEM literacy boxes she has 
devised is just an example of 
her ingenuity.

“The more I thought about 
it that just seemed like a 
natural fit. It was project-
based learning and so it 
helps students think through 
a problem. There were lots 
of ways we were able to use 
technology in the process and 
it just made it more engaging 
for the students.”

This was when Walton was 
teaching Grade 8 at Sacred 
Heart School/École Sacré 
Coeur (previously, in her 
15-year teaching career, she 
had taught at the elementary 
level with Grade 2 students).

These days she is no longer 
in the classroom as she has 
taken on the role of a learning 
facilitator and a technology 
coach for teachers in the 
Holy Family Roman Catholic 
Separate School Division.

Typically, it’s a new 
adventure she has embraced, 
referring to the opportunity 
as “special.” 

It would seemingly be a 
tailor-made role for Walton, 
who is a strong proponent 
of 21st century learning. 
She has attended national 
conferences in this field and 
subsequently has related 
lessons from teachers around 
the world to help students 
and inspire her colleagues.

“I couldn’t have done 
any of this on my own. I 
often wonder if I’m going 
down the right path, but 
it’s about having the right 
people around me. To be 
honest there are pieces 
about technology that I 
don’t especially like and I 
remember the first time using 
Google Classroom I found it 
painful, but then you learn 
and grow,” she said, while 
conceding that coding is not a 
favourite, so she lets the kids 
show her.

She has also found time 
to coach sports teams like 
volleyball, basketball and, more 
recently, her young daughter 
Olivia’s baseball team.

Asked if she is competitive, 
her perhaps predictable 
response is “I’m not hard 
core, but I really like to 
be involved. Whether it’s 
being a coach in the school 
setting or in sports, it’s 
about coming up with the 
right answer and working 
together. To be a leader 

By Ellen Whiteman, Manager, 
McDowell Foundation

The goal of the COVID-19 
directed call is to ensure 
teacher-led research 
can contribute to the 
conversation as teaching and 
learning in the pandemic 
continues. While the projects 
remain ongoing, two of the 
teams are able to share some 
preliminary findings. 

COVID-19 and 
Student Mental Health 

The research team out of 
Northwest School Division 
focused on the mental health 
and resilience of students 
returning to a rural school. 
Angela Csiki and Brent 
Keen developed the research 
on the assumption that 
students returning to the 
classroom could be anxious, 
afraid of getting COVID-19 
and hesitant about their 
return to the school. The 

means finding the answer 
together,” she maintained.

Among other innovative 
projects that she has 
spearheaded was the Legacy 
Project, whereby students 
visited nursing home residents 
to learn their life stories and 
gain insight into not only 
history, but also compassion 
and building community spirit.

There was also the 
Youth Biz initiative, a 
Dragon’s Den format, 
where students researched 
business ideas and pitched 
them to local professionals.

She has also managed to 
find time to organize STEAM 
fairs and coordinates an 
annual Christmas gift drive in 
the community.

When she reflected on her 
still relatively young teaching 
career, Walton noted that her 
transition from elementary to 
middle years (Grade 8) was 
like finding her niche.

“Once you built those 
relationships where students 
felt safe and comfortable, 
you could use humour 
or sarcasm even. But it 

research team developed a 
number of interventions to 
support students through 
the transition, including 
incorporating outdoor 
learning and mindfulness 
into the teaching and 
learning day.  

Preliminary findings 
from surveys conducted as 
part of the research as well 
as the observations of the 
researchers are that the 
interventions undoubtedly 
supported the students. 
While some students were 
anxious, the majority of 
students were happy to 
return to school, see their 
friends and feel positive 
about their year. 

“Students thrive on the 
connection and comfort that 
school can provide them,” 
said Keen. “Mindfulness and 
outdoor activity are really 
just good teaching.”

“The research helped 
us set aside our own 
assumptions about students 

was about finding their 
interests and you could 
be like a friend even 
though for sure I had high 
expectations and we set 
goals. I was looking more 
to be a learner alongside 
them. Mutual respect and 
relationships were always 
number one,” Walton said.

“Using STEM really  
gave things an easier flow 
and kids wound up leading. 
That meant I had to let go 
of some of the control, but 
you could see the benefits 
in terms of engagement.

“I think of myself as a 
fairly creative person who 
likes to do fun stuff, and 
I was lucky that when I 
went to teach the Grade 
8 class I just knew how to 
spice things up a bit and 
put my own spin on things. 
But I had full support from 
administration to help 
along the way and that’s 
all part of us having a very 
robust staff with a lot of 
different passions.”

Then, in a moment of 
brief introspection, she said 
there have been quite a few 
of those students who come 
back to chat, which is surely 
an indication of the rapport 
that had been established.

Unabashedly she recalls 
in some cases when it came 
to the classroom and looking 
for new ideas, “I stole 
sometimes,” she giggled.

Ever one to praise her 
colleagues, Walton recalled 
how her biggest mentor  
was former principal Mary 
Ellen Barreth, whom Walton 
has nominated to be an 
Arbos award recipient 
whenever that event can 
take place due to the whole 
pandemic situation.

Yet if there was any 
apprehension when Barreth 
retired, that soon vanished 
when Hilstrom assumed 
the role. It was with her 
encouragement that Walton 
“jumped on it right away” in 
alluding to a carbon-capture 
research project where 
students tested materials 
to see how well they filtered 
carbon dioxide. The results 
were shared with local 

and let their voices guide us,” 
added Csiki.

The researchers are 
currently developing a 
webpage to share their 
teaching methods and findings 
more broadly in the province.

COVID-19 and the 
Impact on Refugee 
Students

Kirsten Cavanaugh is 
in the early stages of her 
research looking at the 
impacts of COVID-19 on 
the educational experience 
of refugee families. She 
has formed a small team of 
experts to support her work 
and will be interviewing 
families in Saskatoon  
Public Schools.

Initial findings from 
this work come out of 
conversations with those 
in the field working 
closely with the families 
including translators and 
other supports. These 

trying to find ideas to give 
the community a new lease 
on life,” Walton said. “We 
are looking at how we can do 
things in a different way.”

When you add it all 
up, it’s hard to imagine 
finding a balance and 
Walton acknowledged that 
“I am involved to a fault 
sometimes,” in terms of her 
own high standards and a 
tendency to go all-in. 

“I remember when I went 
to do my master’s I would 
have 100 hours in on papers 
and some others maybe 
would do 20 hours. But that’s 
just not in me.

“There’s not a lot of school 
I carry home. When I pick 
Olivia up at daycare and 
we’re at home, that’s our 
time. It comes down to 
working smarter rather than 
harder,” she shared. n

conversations reflect that 
the technological divide 
and economic disparity that 
exists between families 
has been exacerbated by 
the pandemic. In addition, 
all the school division and 
school pandemic planning 
documents were released in 
English and at a Grade 12 
reading level. Refugee 
families are struggling to 
understand the material even 
if translators are available. 

Cavanaugh plans to 
interview the families 
directly over the next few 
weeks and looks forward 
to the rich dialogue and 
information this will provide.

The projects addressing 
distance learning and 
teacher well-being are 
ongoing and information will 
be shared from these projects 
as appropriate. 

For more information on 
any of the research currently 
underway, please visit the 
Foundation website at  
www.mcdowellfoundation.ca. n

Christa Walton has unique way of combining literacy and STEM (Science, 
Technology, Engineering and Mathematics). It is just an example of the 
ingenuity and passion she has for the teaching profession that garnered her 
a Prime Minister’s Award for Teaching Excellence.

“I think of myself as a 
fairly creative person 
who likes to do fun 

stuff, and I was lucky 
that when I went to 
teach the Grade 8 

class I just knew how 
to spice things up a 
bit and put my own 
spin on things. But I 

had full support from 
administration to help 

along the way and 
that’s all part of us 

having a very robust 
staff with a lot of 

different passions.”
Christa Walton

government and a tangible 
reward for the work was a 
$12,000 donation worth of 
technology from Samsung as 
part of the company’s Solve 
for Tomorrow Challenge in 
which the project reached 
the second round.

Ironically, her husband 
Scott is the production 
manager at the SaskPower 
Boundary Dam Power Station, 
which is the world’s first 
operating coalfield power 
plant to implement a full-
scale post-combustion carbon 
capture and storage system.

The facility has frequently 
been the centre of attention in 
Estevan as its future is often 
a topic of discussion with the 
community looking to rebound 
from the slump in the once 
vibrant energy sector.

“People’s emotions are 
all over the place, but we’re 

http://www.mcdowellfoundation.ca
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Meet some of the people who work for you 

Looking for real job still on hold after 25 years at the STF

It helps having an amazing team in staying on top of IT world 

E D I T O R I A L

Even in these times, teachers still inspire
As you can well imagine, the opportunities to share 

stories in these pages by visiting schools is considerably 
more restricted than usual lately.

However, let me just assure you that although the 
frequency is not the same, the quality and dedication 
of those teachers who I have been able to see in recent 
months still leaves a person with nothing short of 
admiration for what is being done.

Sure, I know that every day there are new statistics 
about how many COVID-19 cases are being reported 
in schools throughout the province, but aside from the 
masks and the other protocols in place, you would never 
have known there was a pandemic when sitting down 
with St. Michael Community School Principal Cristin 
Dorgan Lee as we discussed the remarkable success of 
the Michif program at the school.

Similarly, when chatting with Prime Minister 
award winners Kalyn Heisler (in person) and Christa 
Walton (via phone), the recurring theme was how 
happy they were to be back in school with colleagues 
and their students.

Nobody is going to pretend that there are not 
anxieties and stresses for obvious reasons, but by no 
means has this situation caused any of these educators 
to go into a shell and maybe just be a bit more cautious–
no way. They still want to engage with their students, 
and it’s not about marks as much as it is just being 
there for “their kids.”

Another common theme that is still in abundance 
among teachers is the innovation they continue to 
demonstrate. Take the recent example of Jonathan 
Nickel and his Grade 11 history students in Clavet 
digging a trench to replicate the experience of soldiers  
in World War I.

It would have been so much easier to have watched a 
video or read the extensive literature on the subject as 
opposed to embarking on such a project. Yet, similar to 
pretty much what any of these folks–and certainly their 
colleagues elsewhere–are wholly committed to making it 
real for students in whatever fashion they can.

There is this profound understanding that whenever 
possible, let’s all but eschew the books and maybe even the 
exams in favour of making that all-important connection.

I’ll give you another example which further speaks 
to this. In this case it’s even after a teacher goes to the 
“dark side” and becomes a director.

I’m talking about recently named Saskatoon Public 
Schools Director of Education Shane Skjerven as he 
spoke at the Saskatoon Public Schools Foundation 
launch of the Early Learning Equal Start initiative. He 
recalled how when he had been principal at Princess 
Alexandra School, a campaign like this would have been  
a dream, but is now being realized.

You get the picture folks. And, of course, if you’re 
reading this there’s a pretty good chance you too are an 
educator. Translated that would be hero and not just 
during times of COVID-19, but always. 

That is what some folks refer to as a calling. That may 
be right, but from this desk it’s just inspiring plain and 
simple. I am also fortunate enough to hear these sorts of 
stories on a regular basis even in the bleakest of times. n
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It is a common refrain from 
many of the province’s 13,500 
teachers that in the name of 
full disclosure, they really don’t 
know that much about what 
goes on at that odd-looking 
building in Saskatoon that 
houses the Saskatchewan 
Teachers’ Federation.

Often, unless the myriad of 
services provided by the STF 
are needed for any number 
of reasons, teachers have 
more than enough on their 
daily plates to keep abreast 
of what is going on here 
even if it is the home of their 
professional organization.

“It still surprises me when 
you say it out loud,” was 
the reaction from Wanda 
Boehmer-Schidlowsky, 
the director of benefits 
at the Saskatchewan 
Teachers’ Federation, as she 
contemplated having spent 25 
years at the Federation.

“I came here for a six-
month temporary contract 
after university to bide my 
time until I found a real job,” 
Wanda said, vividly recalling 
the turn of fate that has come 
to define her career path. 
“At the end of the contract 
there was an opportunity for 
a permanent position with 
the Saskatchewan Teachers’ 
Retirement Plan and it seemed 
like a good fit with my math 
and business background.”

According to Wanda’s 
self-analysis, her longevity 
owes much to the fact that 
she has had several different 
positions at the STF, which 
appealed to her yearning to 
learn more and grow.

In her current role, Wanda 
has found it especially 
gratifying that she and her 
team frequently receive 
thank you cards, particularly 
when it comes to teachers 
accessing and navigating 
the Teachers’ Long-Term 
Disability Plan. 

“Members who need the 
benefits of the Teachers’ 
Long-Term Disability Plan 
really appreciate the Plan, 
and it’s very rewarding that 

So do you think the senior 
systems administrator at 
the Saskatchewan Teachers’ 
Federation has ever been 
hacked personally when it 
seems almost commonplace 
these days?

Michael Phillips is happy 
to report that he never has 
and neither has the STF 
during his 10-plus years with 
the organization.

Lest you should think that 
is just good fortune, that 
would hardly be the case. As 
one with over 30 years of IT 
experience, Michael knows 
a thing or two. He recalled, 
while employed at other 
locations, that he has worked 
with great mentors, excellent 
colleagues and supportive 
management who all helped 
guide him in understanding 
how to keep an environment 
as safe as possible.

“You have to do your due 
diligence. You need to have 
very good, not free, antivirus 
software and don’t put 
yourself out there and just 
assume it’s going to be safe. 
At the STF, the full team 
that we have here, from co-
workers and managers to 

As a change, we thought it 
would be an idea to share a 
little insight into what some 
of the people who work on 
your behalf are actually like. 
The opportunity coincides 
with an annual practice 
of honouring long service 
employees at the Federation.

This year’s list includes the 
following who have 10-year 
milestones: Rob Lehne, Scott 
Burant, Michael Phillips 
and Tanya Jordan–Karen 
Boyd opted not to participate, 
but will be recognized, and 
Executive Director Randy 
Schmaltz will have his story 

you’re able to help. We all 
appreciate the skill set of our 
teachers, and so being able to 
do our part feels good.”

Wanda knows a thing or 
two about teachers. After all, 
her husband Norbert taught 
for 36 years before retiring. 
They have two sons, Jordan 
and Jared, who are married 
to Michelle and Meghan, 
whom Wanda was anxious 
to describe as the “perfect” 
daughters-in-law.

There’s also a quintet of 
grandchildren. Cole (4) and 
Evan (2) are Jordan and 
Michelle’s two, while Jared 
and Meghan have Hayden 
(6), Calla (4) and Sylvie (2).

In recent years, Wanda 
and Norbert have done their 
fair share of travelling, 

the senior administrative 
group, we do the best we can 
every single day to make it as 
secure as possible.

“I really enjoy the challenge 
and you just have to be on top 

told in a subsequent edition 
of the Saskatchewan Bulletin 
since he will soon be retiring.

Among the longer-serving 
employees to be recognized are 
Wanda Boehmer-Schidlowsky 
and Pam Driedger (25 years) 
and Glenda Harder (30 years).

So whether or not you as 
teachers have actually had a 
chance to interact with these 
folks, we offer you just a bit  
of insight into a handful of  
the 140 people who work  
here–albeit that some are 
working from home during 
this unprecedented time  
of COVID-19.

including to Chile, Costa 
Rica, New Zealand, Mexico 
and Europe as well as 
spending time at the lake.

Another passion that has 
now morphed into a year-long 
pursuit is their shared joy of 
gardening. Recently, they have 
converted a chunk of their 
basement into a hydroponic 
garden space, which means they 
are enjoying such unseasonal 
fresh organic items like lettuce, 
herbs, tomatoes and peppers. 
Although she admits to having 
originally been somewhat 
skeptical, Wanda credits 
Norbert’s extensive research 
for the success.

It is all about planting 
that seed and watching 
it grow–not dissimilar to 
Wanda’s STF tenure. n

of things all the time because 
things change so quickly,” he 
said matter-of-factly. 

Michael is effusive in his 
praise of his IT colleagues 
at the STF. “We’re very 
fortunate to have the kind of 
people we have put together, 
and it’s an amazing team. 
I feel very fortunate to 
be part of that and even 
when it’s really busy it 
goes by pretty quickly. I 
wouldn’t have missed this 
for the world. It’s been an 
absolute pleasure and like 
my colleagues, a good day 
is when everything stays 
working and secured–that’s 
when you can get some 
sleep,” he joked.

So whether just relaxing 
at home or even on vacation, 
“technical toys” are always 
going to be ever present. 
“Maybe when I retire we’ll 
see what happens, but it’s 
so important to keep up and 
be able to meet the needs 
that might arise.”

It’s hardly like he is 
the only “techy” in the 
Phillips household. His 
wife, Dr. Dawn Phillips, 
a psychologist, and their 

Wanda Boehmer-Schidlowsky, the director of benefits at the 
Saskatchewan Teachers’ Federation surrounded by her family.

“We’re very fortunate 
to have the kind of 
people we have put 

together, and it’s 
an amazing team. I 
feel very fortunate 
to be part of that....

It’s been an absolute 
pleasure and like 
my colleagues, a 

good day is when 
everything stays 

working and secured–
that’s when you can 

get some sleep.”
Michael Phillips

three children, Josh (19), 
Julianna (16) and Arianna 
(12) are all busy, including 
being involved in virtual 
learning. That means by 
his count, Michael figures 
there are six computers 
working and that’s not 
counting the multiple 
iPads and cell phones.

As for some experiences 
that you might not be aware 
of, Michael recalls when 
he was younger he enjoyed 
heli-skiing, avalanche 
skiing, and having fun 
taking on black diamond 
runs. He also played 
basketball for the University 
of Saskatchewan. n

mailto:bulletin%40stf.sk.ca?subject=
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Family is important to Harder, whether at home or at work

Lehne will always be a teacher at heart

Burant relies on planning process to embrace new challenges

While she has seen many 
changes and has experienced 
ups and downs, Glenda 
Harder reflected on her  
30-year career as an  
employee of the Saskatchewan  
Teachers’ Federation.

“It has been a good 
journey, and overall I feel 
very blessed to have had 
the career I have had at the 
STF,” said the senior human 
resources officer.

During her tenure, Glenda 
has fulfilled a variety of roles 
at the Federation, including 
her first involvement when 
she actually had not one 
but two positions. She 
worked in the Saskatchewan 
Professional Development 
Unit during the day and then 
part of her evenings as a 
typesetter in the print shop.

Glenda specifically recalls 
how being in her early to mid-
thirties, she had never been in 
any one place of employment 
for more than three years. 

As well as having fulfilled 
several roles over the past 
three decades, she has also 
moved offices quite often, 
noting how she has worked on 
every floor in the building. 

Glenda still chuckles at 
how long it took her to get 
used to the new office space 
on the now unrecognizable 
second floor layout. Whereas 
it had once been the McDowell 
boardroom, it is now an airy, 
sun-filled room in the Human 
Resources unit. Without 
hesitation, Glenda proclaimed 
this as “the best place yet, 
even if at first I would always 
turn the wrong way.

“Even if there is certainly 
a more business focus now, 
it still seems like a family 

environment and people still 
matter,” she said.

Similar to many of those 
who are being honoured 
for their years of service, 
Glenda was quick to 
underscore the importance 
of being part of the current 
human resources team.

“Erin [Glover] is an 
amazing leader with so 
many good ideas, Kerry 
[Jantzen] is a lot of fun and 
does such good work and 
K-Lyn [Bonogofski] has fit 
in really well and she is a 
joy as well. It’s never quiet 
in here. Everyone is so 
responsible and committed  
to doing their job.”

Following Erin’s 
commitment to goal setting, 
Glenda’s is pretty simple. 
“When I do retire, I want to 
finish well and be in a place 
where I’m still as excited 

If you talk to Rob Lehne, 
the self-effacing member of 
the senior administrative 
staff at the Saskatchewan 
Teachers’ Federation will 
tell you he isn’t all that 
interesting.

That sort of humility is 
often commonplace among 
teachers, and make no 
mistake, Rob is still very 
much that teacher from 
Melfort and you don’t have to 
dig too deep to see that trait.

“Absolutely this is a great 
job, but for sure I miss the 
classroom, teaching and the 
interaction with kids and 
colleagues. The classroom 
was always a good place to 
be,” he remarked.

Given what he has been 
doing for the past 10 years, 
Rob maintains that there are 
definitely transferable skills 
that have served him well 
when having to advocate for 
teachers on any number of 
possible issues.

“For me it’s always about 
relationships, whether that 
was as a classroom teacher or 
in this role. It’s about asking 
them [teachers] what’s going 
on in their lives and listening. 
When a teacher phones, they 
are not always sure what 
their situation is really about 
and so you have to dig deeper 

to figure it out. That’s still 
about relationships.

“It’s about making sure 
to inform the teacher 
about their rights and 
responsibilities and those 
of the employer as well, 
and hopefully you can come 
to a place where those are 
respected in a meaningful 
process. Some situations 
can be pretty basic and 
some might be a bit more 
complicated. So you have 
to walk through the whole 
process and establish what 
has to happen in the best 
interests of all concerned. It 
comes down to asking the 
right questions and having 
empathy and being flexible…
all with a desire to help.”

While the whole pandemic 
situation has meant having 
to relearn certain aspects, 
Rob suggested even just by 
talking to someone on the 
phone, you can usually tell 
how things are likely to 
unfold, “and so you try to 
advise and get a clear picture 
so you can be helpful.”

Tasked with the 
responsibility of working 
with the province’s French-
speaking teachers, it is 
interesting to note that 
Rob himself grew up in 
Saskatchewan in an English-
speaking household.

“But I was looking for 
an opportunity outside of 
Saskatchewan,” he said, 
while adding that he had 
taken core French until 
Grade 11. His path took him 
to the Université Laval in 
Quebec City and by then he 
knew that teaching was going 
to be his future. “Learning 
to speak a second language 
has been helpful in my 
professional life, but also in 
my personal life,” he noted.

Rob and his wife Cheryl 
make their home in Warman 
with son Colton (21) and 
daughter Camryn (19), both 
of whom are enrolled in the 
College of Agriculture at the 
University of Saskatchewan.

During his teaching career, 
Rob had the good fortune of 
having gone on six trips with 
students to France and Italy. 
More recently, Mexico tops 
the list of family vacations 
as well as Cuba. Closer to 
home, Tobin Lake has all the 
outdoor activities they love 
on a year-round basis. n

Even though somehow one 
just thinks Scott Burant was 
always meant to be managing 
director of member services at 
the Saskatchewan Teachers’ 
Federation, he had other plans 
prior to joining the STF 10 
years ago.

“I had always wanted to 
be a member of the senior 
administrative staff because 
I had been involved with the 
Federation,” Scott said, in 
recalling his former time as 
president of the Prairie Spirit 
Teachers’ Association.

“Then this opened up [it was 
a newly created position] and 
it was just tailor-made for me. 
It was a lot like teaching, in 
terms of trying to help others 
and so that was my natural 
tendency. It doesn’t seem like 
10 years ago.”

Again relying on his 
teaching background, Scott 
said the chance to build this 
from the ground up was 
just the ticket. “It felt like 
teaching a new class in my 
mind. It was exciting.”

Albeit, that he vividly 
remembers transitioning 
from teaching a Grade 1 
math class to now having to 
do the budget for an entire 
department, it was a bit 
daunting at first.

“Yet, as a teacher there is 
that chance to learn and so 
I embraced the challenge. 
I wanted to make some 
changes first and foremost  
to serve teachers. That’s  
been rewarding for sure.”

Accepting challenges was 
hardly new for Scott. He 
and his then-fiancée Dawn 

both spent two and three 
years respectively teaching 
in the northern community 
of La Loche. While he 
readily concedes there were 
challenges, he also recalled 
with understandable pride 
how some innovative teaching 
strategies allowed the students 
to grow and feel engaged.

In whatever setting he 
has found himself, careful 
planning has always been 
integral for Scott. “I think 
having the plan is really 
important, even if you have  
to be flexible, but you always 
need to know where the 
destination is and so you  
need a road map.”

Scott is still heavily involved 
with the school in his home 
community of Dalmeny, 
including volunteering with 
the musicals and being on  
two school councils. That’s  
not always so great for his  
four sons who are always 
taken aback at how many 
teachers Scott and Dawn  
know including their  

Glenda Harder and her husband Dale enjoy a moment of a truly 
Saskatchewan rural landscape.

Scott Burant and his wife Dawn are both members of the teaching 
profession, sometimes to the chagrin of their four sons.

Rob Lehne of the STF Senior Administrative Staff is an ardent outdoor 
enthusiast.

online instructor when the  
pandemic hit. Riley is in 
the pre-professional year 
of a nursing program at the 
University of Saskatchewan 
while Gavin, Aidan and  
Brady range from Grade 11  
to Grade 4. 

“We’re careful to have 
conversations away from the 
kids, but education comes 
up quite a bit at supper and 
there’s always the talks with 
other teachers,” conceding he 
casts a long shadow.

While Scott says it still feels 
motivating enough to think 
of this as a new job, there 
is the realization he is the 
only member on the senior 
management team from when 
he joined. “But I look forward 
to each day and being able to 
help people. It’s still exciting 
and very enjoyable. It’s like  
the Wizard of Oz in that I  
see all the great things that 
are happening, but now  
I get to look behind the  
curtain so that’s a lot of fun,”  
Scott explained. n

about it as when I started.” 
Family is paramount in 

Glenda’s world: both her 
own family and her work 
family. She and husband 
Dale have three daughters: 
Kerrie and Kimberley, who 
are married to James and 
Landon respectively, while 
youngest daughter Kendra 
and her partner Rory are 
aspiring musicians. There 
are also three grandchildren: 
Alexander (8), Abigail (6) 
and Grace (2), who live in 
Prince Albert.

Family dinners under 
normal circumstances are a 
weekly highlight, and there 
is no hesitation when asked 
what she would do first if 
COVID-19 were to end at 
some point.

“I would like to take the 
whole family on a vacation,” 
Glenda said whistfully. n

“For me it’s always 
about relationships, 

whether that was as 
a classroom teacher 

or in this role. It’s 
about asking them 
[teachers] what’s 

going on in their lives 
and listening. When a 
teacher phones, they 
are not always sure 
what their situation 
is really about and 
so you have to dig 
deeper to figure it 

out. That’s still about 
relationships.”

Rob Lehne



6     S A S K A T C H E W A N  B U L L E T I N JANUARY 20, 2021

I N S T R U C T I O N A L 
L E A D E R S H I P

Thinking about instructional leadership
By Jane Macleod, Senior Manager, Research and Records 

Maslow before Bloom is a popular phrase in 
educational circles these days. This year in particular, 
principals and teachers have been very aware of the 
impact COVID-19 has had on families.

The disruptions caused by the pandemic have 
threatened children’s sense of safety and well-being 
and understandably principals have directed their 
leadership towards supporting teachers as they have 
been supporting students’ emotional and mental well-
being; hence putting those traditional instructional 
leadership practices on the back burner.

Taking a different tact, Peter DeWitt, a recognized 
writer, blogger and educational leadership consultant, 
suggests principals reframe the above phrase to 
Maslow AND Bloom. He argues that we are in this 
for the long term and as such, principals, teachers, 
students and their families, need to accept the current 
reality (i.e., remote learning, disrupted schedules, 
virtual meetings etc.).

Further, as parents are justifiably concerned about 
potential lags in their children’s education, principals 
and teachers need to adjust their mindset from “How 
are we going to get through this?” to “How can we make 
this work for all?”

In other words, now is the time to begin to think 
about what kinds of instructional, assessment and 
monitoring strategies, tools and resources we need to 
create a learning focused educational environment for 
teachers and students beyond the pandemic.

Unfortunately, DeWitt does not offer a universal 
solution. However, he does offer some interesting 
tips about how principals might begin to shift their 
leadership practices from a primarily pandemic 
response to a more specific teaching and learning focus.

1.   Beware of the implementation dip. Without doubt, 
teachers are heroes. When schools closed their 
doors to students last spring, teachers directed 
their efforts to adapting and adjusting to the 
demands of remote teaching. Survey responses 
told us that although this took its emotional and 
physical toll, teachers continued to be committed 
to their students and their learning. Ten months 
in, it’s more than likely that the novelty of remote, 
online or virtual leaning is wearing thin. Thus, a 
challenge for principals is how to maintain teachers’ 
momentum, interest and motivation.

       Numerous articles exist on how to survive 
the implementation dip, however, I know many 
principals who rely on the advice of William Bridges 
(2016), “Give people information, and do it again 
and again.”

2.  Focus on learning. Look for and generate 
opportunities to talk about what is and what 
isn’t working for student learning. Ask teachers 
about how they are adapting their teaching and 
responding to their students’ learning needs. 
Create opportunities for teacher collaboration 
and professional learning during virtual staff 
meetings. Finally, openly communicate, explicitly 
and implicitly, your expectations for teaching 
and learning.

3.  Celebrate what’s working. Principals know that 
efficacy is a critical element of teacher confidence. 
They also know that ongoing encouragement, 
targeted support, practice and feedback helps 
build teacher confidence. DeWitt gives an example 
of the growth of teachers’ sense of efficacy using 
technology. He cites a 2018 Price Waterhouse 
Cooper finding that only 10 percent of teachers 
surveyed expressed confidence in working with 
technology. Whereas in 2020, results showed 
that 75 percent of teachers felt confident using 
technology. What a difference two years can make! 

As principals plan for a successful and learning-
focused teaching environment beyond the pandemic, 
it’s important to congratulate teachers for everything 
they have done to support students’ basic needs and 
well-being. However, perhaps now is the time to 
actively adopt a Maslow AND Bloom mindset and shift 
attention to the creation of a more learning-focused 
environment for students and teachers? n

Jordan loves her job at STF, calls it her ‘happy place’
Since she is now celebrating 

10 years of having worked 
at the Saskatchewan 
Teachers’ Federation, it 
would seemingly be a safe 
assumption that Tanya 
Jordan likes her job. 

Except that would not truly 
reflect the reality.

“I would even say I love 
my job, and it’s always been 
my happy place. I love the 
environment and I get to 
see all my co-workers, so 
a regular day for me at 
work is a good day,” Tanya 
said, accompanied by her 
trademark laugh.

Tanya, who is an 
administrative assistant in 
the benefits area, said that 
while her primary role is one 
of data entry, she doesn’t 
have a lot of daily dialogue 
with teachers.

However, she is well 
acquainted with the teaching 
profession since that was the 
path chosen by her mother, 
aunt and grandmother.

“So I have huge respect 
for teachers and the work 
they do with students, 
especially now during the 
COVID-19 pandemic.”

Although Tanya never 
aspired to be a teacher herself, 
she shared how she could see 
the rewards that teachers can 
experience by watching the 
personal growth of students.

Tanya alluded to some of 
the teachers who have been 
“standouts in terms of the 
connections they have made 
with my own children, and 
that makes me appreciate 
them even more. They have 
such an influence, which as a 
parent, I’m so grateful for.”

Very much a family person, 
Tanya and her husband Ryan 
have two children, Drake (12) 
and Wren (9). Tanya rolls 
her eyes when highlighting 
how different the two siblings 
are and yet how much their 
respective personalities 
dovetail so effectively that 
everyone benefits. The family 
also includes the dog Daisy 

and, on a smaller scale, Sandy 
the guinea pig.

While Tanya is a big 
fan of the Caribbean when 
it comes to travel, she 
recounts a trip four years 
ago to attend her brother-in-
law’s wedding in Newcastle, 
England as her favourite.

Recalling when the family 
moved to Saskatoon from 
Alberta the year before she 
started at the STF, Tanya 
did a bit of research and was 
enamored with the STF as it 
was a family-oriented place 
of employment that offered 
attractive benefits.

Referring to herself as 
a very organized person 

Wanda Boehmer-Schidlowsky, the director of benefits at the 
Saskatchewan Teachers’ Federation surrounded by her family.

when there is a schedule to 
follow, there’s also her love of 
weekends when things can 
be a little less structured and 
there is time to sleep in and 
walk Daisy near the river.

As for what she would 
envision doing first if the 
current pandemic restrictions 
are one day lifted, she mused 
for a moment and said, “I 
would probably take the kids 
to a movie. It’s good stuff to 
have family,” Tanya said, 
adding that for long stretches 
of time it can be just her and 
the kids as Ryan is away 
from home as a result of his 
involvement in the oil and 
gas industry. n

Driedger likes to keep busy whether at work or at home
Talk about a rather 

unlikely start to a career 
that has now spanned 25 
years at the Saskatchewan 
Teachers’ Federation.

At the age of 22, Pam 
Driedger was pretty much 
just following a group of 
friends from Brandon, 
Manitoba who had relocated 
to Saskatoon. After having 
filled out several applications 
in looking for a job, she wound 
up being called into the STF 
building on a Thursday for an 
interview. By Monday, she 
was in the building filling in 
for a maternity leave in the 
Teacher Welfare unit.

“I needed a job and this 
was what landed. They [STF] 
took a chance on me as a 
young kid and here I am,” 
Pam laughed.

“I still feel young, and 
there have been a lot of 
things that have changed 
in the time I’ve been here. 
Twenty-five years seems like 
a long time but it’s gone by 
fairly fast. There have been a 
lot of people who have come 
and gone, and I have made 
some lifelong friends here.

“I love my work and when 
I think back to when I had 
young kids, the flexibility was 
great. It’s a good place to work 
if you’re raising a family,” 
Pam added.

Pam Driedger 

Tanya Jordan and husband Ryan enjoy some family time with son Drake 
and daughter Wren.

Her current position at the 
STF is as an administrative 
assistant with STF 
Professional Learning. She 
has fulfilled a variety of roles, 
but the commonality is that 
while she never aspired to be 
a teacher personally, Pam is 
keenly aware and respectful 
of the work they do.

“We work closely with 
teachers and we try to 
offer quality professional 
learning for the teachers 
of the province, which 
helps them and ultimately 
benefits our kids.”

Pam and her husband 
Jim have two sons–Riley 
(19) and Brett (17)–who are 
still looking to find their 
long-term path but both 
know it will be something 
involving the outdoors.

“I’m trying to stop being 
a helicopter mom and let 
them find their way in their 
own time,” Pam noted.

The family lives in 
Martensville, but for the 
most part Pam doesn’t 
mind the commute at all. 
As she said, there’s time to 
think in the car and maybe 
sometimes “cool your jets.”  
One thing is for certain, Pam 
knows about driving since 
her mom and dad as well as 
her brother were all long-
haul semi drivers.

According to Pam, she 
is at her best when she is 
busy, but there’s also the 
more cerebral side, which 
includes her voracious 
reading. She has transitioned 
from traditional books to 
her trusted Kobo that now 
contains 150 books. More 
recently, she has also taken 
up painting by numbers.

Referring to herself as 
an “extroverted introvert,” 
Pam said that while she 
loves being around people, 
there’s also something 
about the sanctity of the 
cottage at Candle Lake 
with nobody around.

Clearly in Pam’s case there 
is no typecasting, but rather 
she is the sum of the parts 
and that is just who she is. n
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https://mcos.ca/programs/anti-racism/workshops/
http://www.uregina.ca/gradstudies/
http://www.uregina.ca/education/advisingMeeting.html
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http://fresk.ca
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For more information about these sessions or to 
register, visit www.stf.sk.ca.

R E S O L U T I O N S  P U B L I C A T I O N  D E A D L I N E ,  F E B R U A R Y  5

Resolutions to the Saskatchewan Teachers’ Federation Council may be submitted by any teacher 
or group of teachers. Each resolution must be submitted via the members-only section of the 
STF website, located at www.stf.sk.ca > About the STF > Our Team > Resolutions & Notices of 
Motion, accompanied by the name and phone number of a person who may be contacted by the 
Resolutions Committee if clarification is required. 

For the 2021 Annual Meeting of Council, the resolutions deadline is noon on Friday, February 5. 
Resolutions received by this date will be published in the Resolutions and Notices of Motion 
booklet (available when logged in to the Federation website at www.stf.sk.ca > About the STF > 
Our Team > Council). 

A resolution submitted after February 5 will be considered by the Resolutions Committee (prior 
to the start of the Annual Meeting of Council) if the content of it is of pressing urgency or deals 
with matters that could not have been reasonably foreseen prior to the deadline.

C A N D I D A T E S  F O R  E L E C T I O N  A T  C O U N C I L  2 0 2 1

Councillors who have decided to seek election to the 2021-23 Executive of the Saskatchewan 
Teachers’ Federation may announce their candidacy in the 2021 Elections and Candidate 
Statements Information booklet (available when logged in to the Federation website at  
www.stf.sk.ca > About the STF > Our Team > Council). 

In order to be published in the booklet, a nomination form, photo, biographical information and 
statement for candidates must be emailed to stf@stf.sk.ca no later than 12 p.m. on Monday, 
March 15. Nomination forms can be found at www.stf.sk.ca > About the STF > Our Team > STF 
Executive. Total word count (biography plus statement) is 600 words for President, and 300 
words for Vice-President and Executive member candidates.

In accordance with STF Bylaw 3 (Executive) Section 3.5, candidates seeking election at the 2021 
Annual Meeting of Council must file their nomination papers no later than 9 a.m. on the opening 
day of Council 2021.

Please note all terms for Executive positions are two years and members are eligible for  
re-election.

c o n n e c t  w i t h  u s    

     @SaskTeachersFed      www.stf.sk.ca      

G E T  I N V O L V E D
P R O V I N C I A L 
F A C I L I T A T O R 
C O M M U N I T Y

The Saskatchewan Teachers’ Federation, through 
STF Professional Learning, has developed the 
Provincial Facilitator Community to support 
the lifelong learning of teachers by providing 
innovative and high-quality professional growth 
opportunities. This community consists of a 
diverse group of dedicated educators who are 
supported in their understanding of quality 
professional development and the art of 
facilitation. In turn, participants plan and facilitate 
professional learning opportunities in their area of 
expertise for teachers throughout the province.

For more information and to apply, please visit  
the Get Involved page on the STF website at 
www.stf.sk.ca > About the STF > Get Involved, 
to complete the online application form and the 
Support for Membership form. 

Deadline for application: February 26, 2021

For more information, please contact:
Shaun McEachern, Director
Saskatchewan Teachers’ Federation  
Professional Learning
1-800-667-7762
stfpl@stf.sk.ca

January 27 and February 3, 2021 – Online
Classroom Management: Creating a Positive Classroom Climate 
In this workshop, teachers will identify the foundations of a positive classroom 
environment and develop understanding of how teachers might respond to 
students’ needs in supportive ways.

February 4, 2021 – Online
Responding to Children’s Interests
Explore and connect with educators in early learning settings as you clarify and 
deepen your understandings of emergent curriculum, creating invitations, the 
environment as the third teacher and project-based learning.

February 5, 2021 – Online
Simple Solutions for Documentation
In this foundational workshop participants will clarify and deepen their 
understanding of the purposes of documentation, explore methods for managing 
and organizing the documentation collected, and engage in opportunities to share 
and reflect on their current practice as a documentor.

February 11, 2021 – Online
Embedding Differentiation in Today’s Classroom
This interactive session will have participants exploring strategies to respond 
to student needs by differentiating content, process and product in today’s 
classroom environments.

May 20-21, 2021 – Saskatoon
Crucial Conversations
To learn how to deal with high-stakes conversations, where opinions vary and 
emotions run strong, using the skills of the world’s best communicators, attend 
our next two-day Crucial Conversations training.

http://www.stf.sk.ca
http://www.stf.sk.ca
https://www.stf.sk.ca/about-stf/our-team/council
https://www.stf.sk.ca/about-stf/our-team/council
https://www.stf.sk.ca/about-stf/our-team/council
https://www.stf.sk.ca/about-stf/our-team/stf-executive
https://www.stf.sk.ca/about-stf/our-team/stf-executive
http://www.stf.sk.ca
mailto:stfpl%40stf.sk.ca?subject=
https://selu.usask.ca/ruraled/fillable-call-for-presentations-2021.pdf
http://www.selu.usask.ca/ruraled
mailto:selu.info%40usask.ca?subject=

