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Prime Minister Trudeau hears a sampling of what Saskatchewan teachers are facing

Schmaltz reflects on his time as Executive 
Director while he prepares to pass the torch

Utilizing the opportunity 
on at least a couple of 
occasions to remind members 
of the Saskatchewan 
Teachers’ Federation 
Executive that he too was 
formerly a teacher, Prime 
Minister Justin Trudeau 
also found out first-hand 
what a small portion of 
Saskatchewan’s 13,500 
teachers are feeling during 
a virtual meeting held on 
Friday, January 15.

As the first such meeting 
with any of the provincial 
teacher organizations, 
Trudeau shared in his 
opening remarks that he 
welcomed the opportunity to 
“connect with colleagues.”

Later, in response to a 
question posed by Nathan 
Bromm from Rocanville 
regarding the great challenge 
and stress weighing on 
teachers and students alike, 
Trudeau responded by saying, 
“I know what being a teacher 
is, and the level of creativity 
required is huge,” particularly 
against the backdrop of the 
COVID-19 global pandemic.

While cases of COVID-19 
have been on the rise in 
schools across the province, 
Saskatchewan also currently 
has the dubious distinction of 
topping the nation in terms of 
per capita positive COVID-19 
tests, with numbers spiking in 
the last month, in particular.

Trudeau’s office reached 
out to the STF on Wednesday, 
January 13, requesting four 
active classroom teachers 
that would encompass a wide 
cross-section including rural 
and urban, elementary and 
high school educators.

The decision by the STF 
in fulfilling this criteria was 
to select participants from 
among the STF Executive, 
including STF President 
Patrick Maze and Vice-
President Samantha Becotte, 
the latter who teaches 
mathematics and financial 
literacy at Lloydminster 
Comprehensive High School.

The others were veteran 
Executive members: Ben 
Goby, a middle year’s teacher 
in Regina; Bromm, who is a 
principal in Rocanville; and 
Gwen Paul, who is in her 
first year on the Executive 
and teaches at Bert Fox 
Community High School in 
Fort Qu’Appelle.

“We are very grateful 
to have had a thorough 
discussion with Prime 
Minister Trudeau on issues 
Saskatchewan teachers 
and students are facing,” 
Maze said.

Contemplating his last 
month or so of his tenure 
as Executive Director of the 
Saskatchewan Teachers’ 
Federation, Randy Schmaltz 
was simultaneously 
expansive and reflective.

Two words that frequently 
punctuated the conversation 
were timing and transition. 
The latter is particularly 
poignant on the eve of Bobbi 
Taillefer stepping into the 
top job on March 1, while 
Schmaltz will stick around for 
a month offering his expertise.

“You think about it 
lots,” he acknowledged, in 
reference to his impending 
retirement after 32 years 
in the public education 
sphere. “There are lots of 
other things I look forward 
to doing,” Schmaltz noted. 
He elaborated by mentioning 
renovation projects and 
restoring a vehicle that have 
been on the back burner.

Upon leaving the STF, 
Schmaltz will be joining his 
wife Nadene in relocating 
to their retirement home at 
Coteau Beach on the shores 
of Lake Diefenbaker.

When asked how he 
decided it was time to move 
on to the next chapter, 
Schmaltz chose to allude 
to the timing scenario. He 
explained how he had taken 
on this role four years ago 
and his wife had already 
been retired for four years. 
“So in fairness, Nadene has 
been patient and supportive. 
So it just seemed like the 
right time for us to be able to 
do things that we’ve talked 
about together.

“This [being Executive 
Director of the Federation] 
is a big part of who I am, but 
I don’t define myself by my 
job,” he said, while musing 
that others are more so 
inclined to do just that.

Randy Schmaltz

“We appreciate recognition 
that teachers throughout 
Canada are going above 
and beyond to provide safe 
learning environments and 
strive to meet students’ diverse 
needs. This pandemic has 
made it even more apparent 
how important schools and 

Prime Minister Justin Trudeau shares screen time with members of the Saskatchewan Teachers’ Federation during a recent 
virtual meeting to hear how teachers are coping in the province during COVID-19 .

Schmaltz conceded that 
making this transition can 
seem odd because there is 
always going to be some 
unfinished business, but 
he is at peace with how he 
will be leaving things for his 
successor. He shared that he 
has two pages of bullet notes 
to share with Taillefer and 
he reckons that could grow to 
three pages in the interim.

“It’s a brutal time, and I 
don’t like this environment 
at all,” he said, without 
hesitation in regards to the 
current COVID-19 pandemic 
that has been a daily, ever-
changing challenge during 
the past year.

“It [COVID-19] has really 
complicated everything, 
and it’s certainly not how 
I imagined winding up my 
career,” Schmaltz sighed, 
adding that it is commonplace 
for him to spend six hours  
a day participating in 
virtual meetings. 

“This job is about 
relationships, and you can’t 
create those in a virtual 
environment,” he lamented.

Prior to joining the STF 
team a decade ago, Schmaltz 
had been principal in a 
host of rural Saskatchewan 
communities from Makwa 
to Bengough, Maidstone and 
Allan. During that time he 
had been president of the 
Saskatchewan School Based 
Administrators, and it was 
there he came to meet some 
of those folks who would 
later become colleagues at 
the Federation. This included 
his predecessor as Executive 
Director, Gwen Dueck.

And while he had frequent 
dealings with the STF as 
a proponent of attending 
professional development 
opportunities, Schmaltz 
shared that “I knew virtually 
nothing about the governance 

and I had no aspirations to be 
in this position.”

Again, timing was cited in 
terms of how things unfolded 
in his journey. “Sometimes 
leadership is thrust on you 
and you can either accept it or 
walk away. I guess I was too 
dumb to walk away,” he joked.

In truth, what paved 
the way for Schmaltz was 
another quirky timing 
connection when he somewhat 
unexpectedly found himself 
in the often frustrating and 
seemingly never-ending 
collective bargaining process.

“At the end of the day it’s 
a process and it’s a bit of a 
chess game. You need to be 
persistent and strategic. It’s a 
war of attrition in many ways 
and there are so many factors 
to consider,” Schmaltz shared.

Once ensconced in the 
big chair, Schmaltz made 
no secret of the fact that it 
was his aim to make the 
Federation “relevant, efficient 
and respected. I think we’ve 
managed to do that and I 
think we have regained some 
the status and influence that 
the Federation had in days 
gone by. I tried to focus on 
management and I think we 
made some tangible progress 
that members can see.”

One of his most ambitious 
endeavours was the Re-
Imagine Education campaign. 
While he notes that it hasn’t 
necessarily changed the 
world, Schmaltz steadfastly 
maintains it has served 
as a catalyst in terms of 
diminishing what he said was 
a degree of disgruntlement 
amongst members.

“That was just an example 
of how we restructured 
internally and I would say 
it’s been a huge success. It 
helped put public education 
on people’s minds and 
elevated the conversation 

of public education. We’ve 
been able to make the STF 
a credible voice in the media 
and with the public.” 

Sharing his general 
philosophy on leadership, 
Schmaltz said, “You have 
to be hopeful with a bit of a 
compelling vision that draws 
people along. People are 
hungry for leadership, and 
it can be hard sometimes,” 
Schmaltz reflected.

He alluded to the words 
of educational guru Michael 
Fullan in saying “you can’t 
mandate what matters.”

Schmaltz also makes 
no apologies for his 
penchant for morphing 
the Federation into a 
more business-focused 
organization.

Schmaltz was quick to 
laud the Executive for its 
willingness to adapt to some 
new ways of doing things.

“The Executive has been 
outstanding in terms of their 
commitment and support. It’s 
been a very good partnership 
and I’ve been very fortunate 
to have had them to come 
along on this journey.”

According to Schmaltz, 
“there is always more to do 
and it’s the kind of job that’s 
never finished, but I feel 
good with what we have been 
able to do. It’s time for a new 
approach and to recognize 
that you’re handing over the 
torch,” he summed up. n

public education are for our 
communities and the role that 
teacher-student relationships 
play in student success.”

In his closing remarks 
of what had run past its 
scheduled time line, Trudeau 
addressed those with whom 
he was sharing a screen with 

by saying, “thank you for all 
that you do and continue to 
do. We need to keep at it and 
stay strong. We’ll get there, 
and some day there will be a 
return to everything we love. 
We have to buckle down to 
make that happen,” the Prime 
Minister summed up. n
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Daniels shares her passion for what 
the NCCIE has to offer for all people

Why would you limit 
yourself to one project 
when you could somehow 
fit in three?

That pretty much sums 
up how Saskatoon-based 
educator Belinda Daniels 
goes about things. While she 
still teaches at Mount Royal 
Collegiate, she also managed 
to squeeze in time to complete 
her PhD (her dissertation is 
currently being reviewed). 

Then she works in a variety 
of roles for the National 
Centre for Collaboration 
in Indigenous Education, 
which by all accounts is a 
tailor-made situation for the 
internationally recognized 
teacher whose long-standing 
passion has been to promote 
Indigenous language  
and culture.

The NCCIE, which is 
hosted by First Nations 
University of Canada, 
basically lives on the 
World Wide Web and looks 
at Indigenous education 
from distinctly Indigenous 
perspectives with the aim  
of passing on this knowledge  
to future generations for  
both Indigenous and  
non-Indigenous people. The 
recent launch of a repository 
website is a showcase of best 
practices and examples by 
First Nations, Métis and Inuit 
educators across Canada.

The NCCIE virtual 
resource centre offers 
a myriad of authentic 
resources which teacher 
trainees can access. Daniels 
describes her position as 
helping to share the work 
for British Columbia, 
Saskatchewan and 
Manitoba, while stressing 
that these resources are 
available free of charge.

The NCCIE Knowledge 
Mobilization team has as 
its goal, to reach a wide 
audience of teachers in the 
field as well as trainees by 
offering online professional 
development workshops 
intended to navigate the 
resources on the website.

According to Daniels, the 
NCCIE was the brainchild of 
founder Mark S. Dockstator 
four years ago, who also 
served as president of the First 
Nations University of Canada 
prior to his retirement.

On its poster, the NCCIE 
has four interlocking circles 
that promote the words 

explore, teach, learn and 
reclaim as its underlying 
overall approach.

“This was right down my 
street, and it’s been amazing 
to be part of. This is an 
example of living the truth 
and reconciliation process. I 
love having been involved and 
it’s exciting to learn so much 
about what Indigenous people 
have contributed. There is 
content here for all generations 
and you do not have to be 
Indigenous to really gain from 
this. The resources are for 
everyone, from students to 
teachers and parents. We’ve 
been getting lots of traffic, so 
that’s great,” Daniels offered.

Daniels elaborated that the 
lesson plans available range 
from sciences to math and 
include land-based education, 
all of which fit into the 
provincial curriculum.

For her, though, the focus on 
language has been particularly 
enjoyable since she made this a 
focus throughout her teaching 
career at Mount Royal as a 
self-taught Cree speaker.

She underscored the 
importance of having 

appropriate, accurate language 
throughout the lesson plans, 
which are available in 14 
different categories.

For a while Daniels had 
contemplated sticking to just 
one of the aforementioned 
pursuits (that’s aside from 
contract work she has also 
been involved in).

“I had to do some juggling. 
So I scaled back my teaching 
load at Mount Royal and I’ve 
made it work,” she chuckled. 

Citing the NCCIE website, 
“The NCCIE shines a light 
on education as a pathway 
to reconciliation for people of 
all ages and offers Canadians 
from all walks of life, a 
new way of living together 
to build lasting, respectful 
relationships today and for 
future generations.”

One can understand how 
when speaking to Daniels that 
she succinctly summed the 
NCCIE as “such a good fit for 
me, and everyone can benefit 
from what we have to offer.”

If you would like to take 
a virtual tour or check out 
the resources available, go to 
www.nccie.ca. n

Royal Saskatchewan Museum launches 
Indigenous Storytelling Month videos

The Royal Saskatchewan 
Museum is proud to launch 
a new video series that 
celebrates Indigenous 
Storytelling Month.

To celebrate this month, 
Elder Hazel Dixon and Joely 
BigEagle-Kequahtooway have 
recorded 14 Indigenous stories 
to share with the people of 
Saskatchewan. These stories 
will be presented through 
the Royal Saskatchewan 
Museum’s social media and 
YouTube channels.

Traditionally, storytelling 
was an important source of 
entertainment and education 
during the long nights of the 
winter months. In southern 
Saskatchewan, the month 

of February in Cree is 
mikisiwipîsim for the Eagle 
Moon and for Cree speakers in 
the north it is the Great Moon 
or kisîpîsim.

“This video series provides 
a meaningful way for Elders 
and storytellers to share 
their culture and teachings 
with a larger audience,” 
Parks, Culture and Sport 
Minister Laura Ross said in 
a news release to announce 
the launch.

“The Royal Saskatchewan 
Museum is the perfect medium 
that will allow all people of 
Saskatchewan to learn about 
Indigenous culture through 
oral history and imaginative 
stories,” she added.

This video series runs 
every other day for the 
month of February and 
was developed by the Royal 
Saskatchewan Museum 
in partnership with the 
Saskatchewan Teachers’ 
Federation, Graffiti TV and 
SaskCulture.

For more information on  
the Royal Saskatchewan 
Museum, programming or to 
learn more about Indigenous 
Storytelling Month, please visit  
www.royalsaskmuseum.ca. 
On Facebook visit  
(Royal.Saskatchewan.Museum),  
Twitter (royalsaskmuseum), 
Instagram (RoyalSaskMuseum) 
and YouTube (www.youtube.
com/user/royalsaskmuseum). n

Resources for strengthening resilience
By Joan Elliott, Librarian/Manager 
Emma Stewart Resources Centre

This second article in our series on resources for staff and 
student well-being, focuses on ways of building resiliency, 
an attribute more important than ever in dealing with the 
hardships posed by the COVID-19 pandemic.

Two webinars on the Canadian Education 
Association’s online EdCan Network are great starting 
points for exploring the topic of educator resilience. A 
Taste of SMART: An Introduction to Mindfulness, Self-
Care, and Resiliency for Educators, by Heidi Bornstein 
and Stephen Chadwick, discusses what mindfulness 
is, how to practice it and what its benefits are, while 
Strengthening Resilience, Leadership, and Well-Being 
During and After COVID-19, by Graham Lowe, explains 
how psychological health and safety can be cultivated 
within school and school division teams. Both can be 
accessed at www.edcan.ca.

Other free, recorded webinars from the Youth 
Resilience in the Digital Age Virtual Conference that 
was held February 8 to 12, 2021 and sponsored by the 
Canadian Teachers’ Federation in collaboration with  
the Boys and Girls Clubs of Canada are available online 
at events.myconferencesuite.com/Youth_Resilience_in_
Digital_Age_Conference. Sessions on trauma-informed 
virtual classrooms, online risks, cyber safety and 
e-mental health supports are just a few of the webinars 
you can access once you register.

Onward: Cultivating Emotional Resilience in 
Educators and The Onward Workbook: Daily Activities 
to Cultivate Your Emotional Resilience and Thrive, both 
by Elena Aguilar, feature month-by-month strategies 
for enhancing dispositions such as purposefulness, 
acceptance, optimism, empathy and self-perception.

The Educator’s Matchbook: A Weekly Guide to 
Reigniting Your Love of Teaching, Building Resilience, 
and Fighting Burnout and Disengagement, by Mandy 
Froehlich, includes tools for planning self-care, goal and 
boundary setting, mindfulness and journaling.

Numerous books on building resilience in students 
are also available from the Centre. Kristin Van Marter 
Souers and Pete Hall in Relationship, Responsibility 
and Regulation: Trauma-Invested Practices for Fostering 
Resilient Learners discuss the emotional, relational, 
physical and control needs that drive student behaviour 
and outline interventions to create a culture of safety in 
which everyone feels capable of learning.

The Resilience Workbook for Teens: Activities to Help 
You Gain Confidence, Manage Stress, and Cultivate a 
Growth Mindset, by Cheryl M. Bradshaw, is packed with 
resiliency-building strategies based on five goals including: 
adapting to change, overcoming adversity, finding your 
strength, keeping perspective and staying focused. 

The strengths-based model of resilience developed by 
Larry K. Brendtro, Martin Brokenleg and Steve Van 
Bockern is an excellent approach. Their book Reclaiming 
Youth at Risk: Futures of Promise is now in its third 
edition. It describes how the Circle of Courage values of 
belonging, mastery, independence and generosity enable 
youth to thrive.

A book suitable for school counselors and social 
workers is Art Therapy Practices for Resilient Youth: 
A Strengths-Based Approach to At-Promise Children 
and Adolescents, edited by Marygrace Berberian and 
Benjamin Davis. It reveals how art and an optimistic 
stance can strengthen the innate resiliency of youth.

Read alouds play an essential role in promoting 
resilience in young children. In Bounce Back! A Book 
About Resilience Cheri J. Meiners shares positive and 
realistic actions for rebounding and suggests people who 
can support children when they are facing challenges. 
Three picture books by Niels Van Hove My Strong 
Mind: A Story About Developing Mental Strength, My 
Strong Mind II: The Power of Positive Thinking, and My 
Strong Mind III: I Set Goals and Work Hard to Deliver 
Them each feature stories about developing resilience, 
confidence, curiosity and drive. 

Resilience will assist all of us to overcome challenges, 
improve well-being and flourish in the days and years 
to come.

To borrow these resources, please call 1-800-667-7762 
or complete our online form at www.stf.sk.ca. n

R E S O U R C E  
C O N N E C T I O N S
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Even virtually, Presidents’ Forum is 
chance to connect with colleagues

STF disappointed with 
province’s vaccine rollout plan

While hardly optimal, 
Saskatchewan Teachers’ 
Federation President 
Patrick Maze stressed the 
importance of maintaining 
the Presidents’ Forum, 
albeit that it was via a Zoom 
webinar on February 6.

Maze, who had been one 
of those who had advocated 
for this event a few years 
ago, noted that even 
during “normal” times local 
association presidents are 
frequently the first filter 
when it comes to hearing 
from teachers in their 
respective jurisdictions.

That, quite naturally, 
is even more so the case 
now during the times of 
a pandemic when there 
is bound to be a degree of 
uncertainty and concern.

“I think that’s one of the 
most important parts of 
having these events [twice 
during a school year] so that 
we have a chance to connect 
and hear what teachers’ 
concerns are, and they can be 
quite different depending on 
what division you are in.

“These forums are also 
very helpful for the STF 
Executive in doing our 
work. It gives us a window 
into the locals in the 
province. Certainly for local 
association presidents, they 
are going to hear a lot of 
viewpoints and they can 
be quite opposing views 
sometimes,” Maze added.

As well as covering a range 
of topics such as distance 
learning, governance and an 
update from the McDowell 
Foundation, the topic of the 
pandemic and the anxiety 
that brings was always going 
to be an omnipresent topic.

The Saskatchewan Teachers’ 
Federation is disappointed 
that the Government of 
Saskatchewan’s vaccine rollout 
plan does not include any 
priority access for teachers and 
school staff.

“For the last year, the 
pandemic response in 
schools has been disjointed 
and reactionary,” said STF 
President Patrick Maze. “If 
keeping schools open truly 
is a priority, we must do a 
better job of managing the 
response and protecting our 
students and schools.”

The Federation is calling 
on the government and 
school boards to:

• Provide information 
on how response plans will 
address new, more contagious 
variants of COVID-19;

• Gather and make 
available reliable data on  
in-school transmission and 
case rates; and

• Implement rapid 
widespread testing of school 
communities to improve 
detection of asymptomatic 
students.

“Government and school 
boards’ statements that schools 
are safe are nothing more than 
wishful thinking–we simply 
don’t have the data to know,” 
said Maze. “The province has 

One session dealing with 
wellness featured Nicole 
Turcotte, associate director of 
STF Professional Learning. 
She outlined strategies to 
employ, which were meant to 

access to rapid response kits; 
I encourage school boards 
to access these kits and 
implement widespread testing 
to ensure their response plans 
are based on data.”

Saskatchewan continues 
to have among the highest 
rate of cases and deaths per 
capita in the country.

Maze points to this as 
confirmation that more can 
and should be done.

“At this point, our confidence 
in the response is low. Higher 
community transmission 
reduces the safety of schools,” 
said Maze. “This pandemic 
isn’t over yet, and there 
doesn’t seem to be a clear, 
consistent plan to keep 
students, teachers and staff 
safe. Providing priority vaccine 
access to adults working in 
schools would go a long way 
to increasing the confidence 
of teachers and all school staff 
who want to be vaccinated.”

The Canadian Teachers’ 
Federation (CTF/FCE) is 
echoing those sentiments, 
urging governments to include 
teachers and education 
workers on vaccine priority 
lists immediately.

 “Vaccinating teachers 
would add an additional layer 
of protection for students and 
staff, thus contributing to 
schools either staying safely 
open or safely reopening 
as we brace this uncertain 
winter and the coming spring 
amidst increased rates of 
infection,” says President 
Shelley L. Morse. 

“Teachers, and education 
workers, have been risking 
their health and safety every 
day to educate and support 
students through the COVID-19 
pandemic,” she added. n

underscore the importance 
of maintaining a positive 
psychological approach.

“Certainly we heard 
concerns teachers continue 
to have regarding the 
importance of keeping safe 
and around the advocacy 
work that as a Federation 
we are pursuing in terms 
of vaccines, but there are 
also lots of positive things 
going on in schools and that 
is important to remember,” 
Maze offered.

Maze summed up the day 
by suggesting there were no 
glaring issues that are being 
missed. He also lauded the 
fact that there were close to 50 
participants who had joined in 
on the online conversation.

“When you consider 
teachers have already spent 
hours on their screens during 
the week and then to have 
the attendance we had on a 
Saturday is commendable, 
and it speaks of the 
commitment to the Federation 
and to their locals,” Maze said.

While the next forum is not 
scheduled until September, 
Maze allowed himself to 
contemplate the possibility 
that it might be possible to 
have an in-person meeting.

“Wouldn’t it be nice? This 
is definitely the kind of day 
that is best with face-to-
face interaction. For now, 
we’re doing the best we 
can in order to retain that 
important connection. 

“It’s pretty apparent 
in listening to the local 
association presidents that 
what everyone wants is for 
this pandemic to be over and 
that we can return to normal 
as soon as possible,” the STF 
President added. n

Patrick Maze, STF President

“These forums are 
also very helpful for 
the STF Executive 

in doing our work. It 
gives us a window 

into the locals in the 
province. Certainly 

for local association 
presidents, they are 
going to hear a lot 
of viewpoints and 
they can be quite 
opposing views 

sometimes.”
Patrick Maze

“There doesn’t seem to 
be a clear, consistent 
plan to keep students, 

teachers and staff safe.”
Patrick Maze

Regina Public seeks overall improvement 
with its Special Committee on Diversity

A contentious vote by the 
Regina Public School Board 
in the autumn of 2019 that 
defeated a motion allowing 
schools to celebrate Pride 
signaled the need for Regina 
Public to address this 
simmering issue that raised 
considerable ire among the 
general public.

Regina Public Schools 
Director of Education 
Greg Enion wasted little 
time in forming a Special 
Committee for Diversity 
chaired by Jason Coleman, 
superintendent of student 
achievement/school services.

The committee has now 
been in place for just over a 
year. Its report, released last 
summer, submitted a list of 15 
recommendations and covered 
a wide array of topics.

As Coleman confirmed, 
the committee had a wide 
mandate to consider.

He alluded to the need 
to acknowledge, recognize 
and affirm gender and 
sexual diversity while also 
contemplating overall human 
rights issues that included 
looking at all forms of 
discrimination due to race, 
national or ethnic origin, colour 
and disability among others.

Purposely the committee 
was intended to underscore 
the need for diversity by 
including not only Regina 
Public, but parents, a 
representative from UR Pride 

and members of the LGBTQ+ 
community, Indigenous 
peoples, new Canadians and 
the multicultural community 
as well as teachers and school 
division administration.

Coleman indicated that this 
varied group of stakeholders 
met several times and most 
recently met remotely during 
the pandemic.

“We realized there 
was some concern in the 
community and so we 
wanted to have a very 
broad representation on the 
committee in order to identify 
and address some of these 
concerns,” Coleman noted, 
adding that “we serve a very 
diverse group of students in 
our schools.”

Analyzing his own 
involvement in the committee 
and its formation of a 
steering committee to move 
things along, Coleman said 
he is a staunch believer in 
professional development and 
personal growth.

“This experience has 
broadened my awareness 
every single day and to see 
what we can do to best meet 
the needs of all our students 
and staff. This is about who 
we are as a [school] division,” 
he added.

During the telephone 
interview, Coleman stressed 
the importance of adhering  
to using appropriate,  
non-gendered and culturally 
accurate language in  
the process.

“We found that was 
one of the biggest keys 
and sometimes it means 
changing one’s behavior,” 
Coleman noted.

Not unexpectedly, this 
process has been quite raw 
at times as some truths were 
laid bare in the quest for 
seeking improvement.

Coleman was quite candid in 
acknowledging that for many 
on the committee and himself 
included, there was a certain 
amount of self-reflection 
involved, included looking  
at one’s own biases.

“It’s not been an easy 
process and we have had some 
tough conversations.  

It’s important to remember, 
for everyone to remember, 
how can we do better and how 
can we forge a way for us to 
come together and understand 
each other better and learn. 
It’s been messy, but a good 
kind of messy. It’s what 
enables us to grow together.

“Nobody has done this for 
rewards, but because it’s the 
right thing to do. Absolutely 
you feel good when you see 
someone who might now have 
someone who will advocate 
for them and who they are. 
Through the process [we 
discovered] there are definitely 
some things that are little 
understood by society in 
general,” Coleman maintained.

Looking back on the 
work that has already been 
done, Coleman readily 
acknowledged “that now 
we have to walk it and 

“This experience 
has broadened my 
awareness every 

single day and to see 
what we can do to 

best meet the needs 
of all our students 
and staff. This is 

about who we are as 
a [school] division.” 

Jason Coleman

embrace the advocacy piece. 
It really means we have to 
be progressive in how we do 
things. When you’re talking 
diversity, there is a constant 
evolution. Hopefully, what 
we have been able to do 
together will accelerate the 
understanding.

“This is a continuous 
learning piece and by 
no means are we there 
yet. There’s a lot of work 
to do. Personally, my 
understanding of diversity 
has grown a great deal and it 
needed to. I really wanted to 
be part of this because of my 
belief in people.

“It’s always going to be a 
process, but I am absolutely 
100 percent confident of 
what we can do as a board 
and a division in moving 
this forward,” Coleman 
summed up. n
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Unsung heroes theme for Teacher/Staff 
Appreciation Week is perfect fitE D I T O R I A L

Experts seldom agree, so spare me
Understand this is not a world I spend much time 

contemplating, but as we all know, the Twittersphere 
is relentless in sending out these “what’s happening” 
reminders.

Ask me about the characters on Paw Patrol or Dinotrux 
and, like any doting grandfather, I would have a better 
chance of joining in the conversation.

However, the bold-faced headline that came out 
February 1 and posted to my Saskatchewan Teachers’ 
Federation computer caused me to ponder for at least a 
moment. It went like this: We Asked Covid-19 Experts 
What Summer 2021 Will Be Like.

OK, so in the name of full disclosure I never opened 
it–not just because my browser won’t support the stupid 
little bird–but because like many I am truly past the 
point of no return when it comes to the latest barrage of 
COVID-19 news.

Then when you throw experts into the lingo, I am 
for sure not interested. Don’t get me wrong on this; of 
course I know there are a litany of folks who have spent 
every waking hour thinking about this for the past year 
at least. I don’t even quarrel with them being labelled 
experts, but forgive me for suggesting that it would be 
ever so nice if we could just hear from two or more of 
these folks who would be singing off the same song sheet.

Then, when it comes to being soothsayers about the 
future, things become even cloudier. My bubble pretty 
much consists of my spouse, our daughter (who is a doctor 
by the way, but doesn’t pretend to be any sort of expert 
on this elusive topic) and occasionally neighbours when 
we’re moving snow around.

The one common theme is frustration with the 
inconsistent and, dare I say, sometimes fairly irrelevant 
items on the subject. The deluge of statistics have long 
since left me numb and it’s not that I consider myself 
callous. Trust me, I feel terrible for those who have or are 
suffering through this pandemic or have lost loved ones 
who in an all too familiar refrain were precluded from 
even saying farewell.

Yet that’s about the extent of what I really understand 
about this whole thing (let alone the variants that we 
now hear about on a daily basis).

Here’s what I don’t understand at all. In most places I 
find myself–and trust me there aren’t that many in any 
kind of regular loop–I would suggest the vast majority, if 
not all, people are wearing masks and sanitizing as well 
as maintaining social distancing. I mean the majority 
are even following those arrows in the lanes of shopping 
establishments (OK I get it, but consider it my pet peeve).

The bottom line is this–as well-informed as some of 
those talking heads are, the whole idea of predicting 
with any great degree of accuracy what the future might 
hold is pretty much a non-starter considering the fact 
the experts can’t predict with any assuredness what 
tomorrow will bring, let alone how things will unfold in 
four to six months. n

bulletin
S A S K A T C H E W A N

The Saskatchewan Bulletin is published 
10 times during the school year by the 
Saskatchewan Teachers’ Federation. 
Contributions to the Bulletin are welcome 
and will be used when possible. 

All material is subject to editing. 
Requests for coverage by Bulletin staff 
should be received at least three weeks 
before the event.

Editor: Jens Nielsen

Publications Mail Agreement No. 40064493
Return Undeliverable Canadian Addresses To:

Editorial Office 
2317 Arlington Avenue 
Saskatoon SK S7J 2H8
Tel: 306-373-1660/1-800-667-7762
Fax: 306-374-1122
Email: bulletin@stf.sk.ca

©2020. For permission to reprint, please 
contact the editorial office. Indexed in the 
Canadian Education Index ISSN 0036-4886
Member of the Canadian Educational Press 
Association and the Educational Press 
Association of America.
Return postage guaranteed.

Frankly, sometimes when 
the latest dispatch comes 
from the Government of 
Saskatchewan with the 
ubiquitous theme affixed to 
the issue of the day, it can 
frequently elicit little more 
than a shrug of the shoulder.

This time you have to say 
they got it absolutely spot-
on. The theme of this year’s 
Teacher/Staff Appreciation 
Week, which took place 
February 7 to 13, was 
Unsung Heroes.

It would not be inappropriate 
to suggest that even during 
normal times that moniker 
could apply to teachers 
and staff. During these 
unprecedented times 
of COVID-19 it clearly 
resonates all the more.

Ironically, teachers, by 
their very disposition, often 
tend to shy away from such 
justifiable, well-earned praise.

Even during the up-and-
down fortunes teachers 
in the province have 
experienced during this 
pandemic that has now 
stretched to nearly a year 
with no definite end in sight, 
they have simply been too 
busy to worry about labels 
such as unsung heroes, but 
when recognized by others it 
can’t help but bring at least  
a modicum of appreciation.

In reality though, teachers 
are not going above-and-
beyond for pats on the backs 
or kudos, but rather there 
is this shared feeling among 
teachers whom I have been 
able to talk to in the past year 
that this is about being there 
for their students.

Whether it is in-person 
or virtual learning, there 
is this undeniable sense of 
responsibility of not only 
looking after their own health 
and that of their families but 
also of their students.

That can range from any 
playground you might see 
when they are out there 
with their cohorts frolicking 
while bundled up against the 
elements to the senior grades 
where it might be help with 
a particular lesson plan. Or 
just as likely to be there for 
the difficult conversations 
with students at a time when 
any vulnerability is laid bare 
and the need for a trusted 
adult has arguably never 
been greater.

Sometimes it is all too easy 
to drag public education and, 
by extension teachers, into 
the news cycle of the day, 
particularly if the mainstream 
media reckons they can raise 
the notion of some sort of 
conflict or controversy.

That, however, I would 
suggest would apply to the 
minority of those in the 
teaching profession. For 
the vast majority of the 
province’s 13,500 teachers it 
is about their students and 
the relationships and sense 
of trust that they are able to 
establish. How else would you 
explain how former students 
will frequently drop by for a 
visit or, perhaps more likely 
these days, a text or tweet to 
their former teachers.

By its very nature, 
education is measured by 
outcomes and accountability. 
Nobody would suggest it’s 
not important for students to 
succeed academically, but you 

don’t have to peel the onion 
back very far to confirm that 
the whole process is about so 
much more than that.

The degree of self-confidence 
and knowledge, and by 
extension empathy, that 
students can gain–at whatever 
grade level–can be attributable 
to not only what they learn 
in their own home setting 
but also within the walls of 
the classroom.

Education is not always 
embraced by some students 
when they are immersed 
in it, but make no mistake; 
when the PreK-12 segment 
has concluded and those 
students make their way 
in the world in whatever 
direction they choose, there 
is a strong likelihood that 
they will look back on some 
of the landmark moments 
they experienced in the 
school setting. That might 
be outside the classroom 
during extracurricular 
activities or it might be the 
sense of accomplishment 
they can savour from any 
number of opportunities 
they were afforded.

So it is not overstating that 
teachers, and for sure all 
the staff in our schools, are 
unsung heroes in their valiant 
and collective efforts to make 
sure that everyone is not only 
learning but also managing to 
keep as safe as possible.

Often the realities of the 
outside world will encroach 
on our schools in a way none 
of us have ever experienced 
before. Yet to witness the 
vigilance with which those 
on the front lines of our 
schools are just doing their 
level best to grapple with 
this unprecedented situation 
is nothing short of inspiring.

The Gage Canadian 
Dictionary defines hero as a 
person who does great and 
brave deeds and is admired 
for them. Yeah, I would say 
the name is an appropriate 
fit–unsung or not. n

I’ll take a COVID to go
A year ago, had you even heard of COVID? 
I just wish nobody had ever lifted the lid 
12 months seems like 12 years 
And all filled with so many fears

Every month and there’s a new plan 
Give it a rest already Moe man 
This isn’t about commerce 
Just ask any doctor or nurse

Wait a minute, ask a teacher 
It’s on the front lines they feature 
Doing their very best 
Wow do they need a rest

Call for a sub you say 
Let’s talk another day 
I have to check about masks 
Just another of my endless tasks

What’s that about vaccines? 
Yes please by all means 
So they are adding a variant to the mix 
Is there really no fix?

The kids overall have been great 
Even without seeing their mate 
We’ve all had to fill in the gap 
Even when there was no road map

I can’t bear to hear the stats 
It’s always the same, oh rats 
We’re all looking for clarity 
Sadly that seems like a rarity

You’re asking about my mental health 
So much more important than wealth 
We need to work as a team 
If we’re ever going to pick up steam

The answers seem so elusive 
Couldn’t we get something conclusive? 
Sure I’ve had my test 
Yeah that one, forget the rest

Colleagues, I can’t wait to shake your hand 
Wouldn’t that just be oh so grand 
So much for normal being drab 
Please some good news from the lab. n
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Continuing the conversation for 
more female leaders in education

Science Centre reaches out to 
teachers to offer assistance

Sun West Distance Learning Centre becomes 
epicenter for those looking for education options

By Naomi Ottenbreit  
STF Communications Officer

Amy Korver and Amy 
Orth, a pair of female 
administrators from the 
Prairie Spirit School 
Division, started their 
McDowell Foundation 
project research from a 
simple conversation. The two 
friends started by sharing 
their personal experiences 
in educational leadership 
roles, which then grew into 
something much greater. 

Together they spent the 
past year researching the 
unique challenges and 
opportunities of women in 
educational leadership across 
Saskatchewan. With the help 
of a McDowell Foundation 
research grant, they were 
able to tell the stories of a 
diverse group of women in 
leadership positions. 

Participants selected 
represented a variety of 
experiences–some in late and 
early stages of their career 
and who work in urban, rural 
and northern communities. 
They all had the purpose of 
starting the conversation and 
sharing the journey of these 
inspiring women.

“Everyone has a different 
journey in becoming a female 
leader in education,” Orth 
summed up.

On a cold January night, 
they were joined by more 
than 80 participants in a 
virtual setting tuning in 
to hear their research and 
to dive deeper into the 
conversation of women in 
educational leadership.

Korver and Orth were 
joined by guest panelists: 
STF Senior Administrative 
Staff Angela Banda; STF 
Provincial Executive Vice-
President Samantha Becotte; 
and Director of Education, 
Prairie Spirit School Division 

As many schools in the 
province move to remote 
learning, the Saskatchewan 
Science Centre is here to help.

The Centre’s new Virtual 
School Workshops are 
available for you and your 
classes to continue to enjoy 
learning about science in a 
fun and engaging way. Use 
their team once, or have 
them return to your virtual 
classroom on a regular basis.

It’s also worth noting that, 
as the Centre’s valuable 
partner, teachers have access 
to special resources such as 
lesson plans to go with their 
exhibits, class activities and 
educators’ guides for Imax 
films. The Centre also has 
a special newsletter created 
only for teachers to keep you 
in the know about their latest 
events and offerings. 

Lastly, if teachers need 
financial support in bringing 
their students to the Science 
Centre, they can apply for the 
Discovery Fund. 

The Saskatchewan Science 
Centre aims to expose kids of 

Lori Jeschke to further the 
discussion and encourage 
more women to pursue 
leadership in Saskatchewan. 

Korver and Orth compiled 
their research into a well-
versed video to share their 
insights with the participants, 
identifying the trends in 
female leaders, the barriers 
they face as they enter 
administration positions and 
the impact it has on their 
school culture. 

“When we look at the 
numbers of women teachers 
to the number of women who 
are administrators, there is a 
difference,” Korver observed.

According to their research, 
84 percent of elementary 
teachers are female and 
50 percent are principals. 
In secondary education, 60 
percent of teachers are female 
and 40 percent are principals. 

“It has been increasing 
over the last 10 to 15 years, 
but there is still a big 
discrepancy especially as we 
start moving up into formal 
administrative roles. 

“As of last year, 40 percent 
of superintendents were 
women. Then when we look 
at the number of female 
directors of education, there 
are only eight in the entire 
province,” Korver said.  

Together, Korver and Orth 
and their guest panelists, 
discussed the importance 
of formal and informal 

all ages to scientific concepts 
through highly interactive 
and inspiring experiences. 
To achieve this goal, the 
Centre offers hands-on 
workshops that complement 
the curriculum taught in 
Saskatchewan schools. Their 
workshops complement the 
class learning of students as 
all of the Science Centre’s 
workshops have ties to 
the curriculum taught in 
Saskatchewan schools. Their 
science educators specialize 
in communicating science in 
an interactive way to help you 
bring scientific concepts to life 
for your students. 

If there is programming or 
content that they can work on 
that would help you, please 
let them know! They will do 
their best to help. Simply 
send an email to bookings@
sasksciencecentre.com. n

KENASTON–When the 
swanky new Sun West 
Distance Learning Centre 
opened its doors five years 
ago, then Sun West Director 
of Education Guy Tétrault 
could hardly contain his 
excitement, insisting this form 
of delivering education wasn’t 
going away.

Just like everyone else, he 
could never have predicted 
anything like the COVID-19 
pandemic that turned the 
world upside down, including 
in particular the education 
sector. As parents and 
students grappled with how 
they were going to cope with 
digital learning, as you might 
expect this facility became the 
go-to option for many. At the 
very least people wanted to 
know more.

Darren Gasper, 
superintendent of education 
for the division, and whose 
office is in the same building 
as it has been since day one, 
vividly recalls how bombarded 
they were with questions and 
occurring in different phases. 

It wasn’t just when 
traditional brick-and-mortar 
schools were closed; there 
was another serious wave in 
the summer of 2020 when 
the Ministry of Education 

announced that kids would be 
going back to school in the fall.

Gasper indicated that 
while there was considerable 
curiosity at the outset, 
instruction-wise things 
carried on pretty much as 
previously, although the staff 
of 88 were no longer in the 
building at their desks but 
instead rotated from working 
at home and being on-site.

Once summer arrived and 
it was evident the pandemic 
was going to be a long-term 
situation, Gasper figures 
the phone calls probably 
tripled. He recalled one 

Darren Gasper

Amy Orth (top) and Amy Korver 
(bottom) share experiences as 
female leaders in education . 

mentorship while creating 
meaningful relationships 
and networking. They also 
talked about the importance 
of young girls seeing women 
in leadership positions, which 
is a relevant topic around 
the world. They all agreed 
it takes hard work, but the 
opportunities do exist and 
having women in leadership 
is vital to school culture and 
the education system.  

To Korver and Orth, this 
was just the first step. They 
are already thinking about 
what is next. How do we 
continue this conversation? 

The McDowell Foundation 
is proud of the research, looks 
forward to the continuation 
of this project and is proud to 
support teacher-led research 
like this in Saskatchewan. 

For more information 
about the McDowell 
Foundation and it’s current 
research projects visit 
www.mcdowellfoundation.ca. n

“It’s a pretty exciting 
program we’re able 
to offer, and we are 
trying to break the 
cycle so that these 
young people can 

graduate high school 
and get employment.” 

Darren Gasper

“Everyone has a 
different journey in 
becoming a female 
leader in education.” 

Amy Orth

day alone when there were 
600 calls and their voice 
message equipment could 
only hold 90 messages.

“I’ll never forget it. There 
were just so many people 
trying to figure out what was 
going to work best for their 
kids. We had a plan in place, 
but with that kind of influx of 
interest we knew we couldn’t 
keep up with the volume. 
So as a division we needed 
to come up with a different 
plan,” Gasper noted.

As it turned out, an already 
successful partnership with 
other school divisions in 
the province ballooned to 
where the Centre now has 
partnerships with 10 school 
divisions in terms of sharing 
resources and delivering them.

“We had to adapt and 
collaboration was huge. 
We’ve maintained those 
relationships from before and 
built new ones, like Regina 
Public for example, and they 
have worked really well. 
We’ve been able to meet the 
demands,” Gasper said.

In the K-9 category alone, 
Gasper indicated there are a 
lot of immunocompromised 
students whose parents didn’t 
want to risk exposing them 
to face-to-face learning under 

the conditions. That number 
subsequently doubled from 
350 to 700.

Gasper frequently stresses 
the fact that even if this might 
not look like the traditional 
school setting, “one of the 
absolute keys for us has 
always been that we do what 
is best for kids. If you are 
mindful of that and have that 
as your root when making any 
decisions, it’s not that hard 
to stick to it. We’re not a fix 
for everyone and we will tell 
families that,” he added.

While he concurs that 
having this facility gives Sun 
West a decided advantage, 
there are still the same 
challenges that other school 
divisions encounter. Not  
the least of which is the  
oft-mentioned lack of equity 
when it comes to having 
adequate at-home access  
to technology.

It is part of why Gasper 
is worried about what sort 
of gaps there might be 
next year among younger 
students, in particular.

He was personally in 
charge of trying to locate 
students who had become 
disengaged when schools 
were closed. Calling it 
the “fluidity of student 
movement,” Gasper 
underscored that as many 
as 200 students did not 
return to local schools in the 
area. While he was able to 
make some inroads in this 
area, he noted there is still 
a lack of engagement in 
certain situations.

Maintaining that there 
have been enough examples 
to prove the Centre is on 
the right track, it’s never 
about resting on your laurels 
around there. He pointed 
to the increased number of 
adult learners, including 
between 200 and 300 who 
are currently incarcerated.

“It’s a pretty exciting 
program we’re able to offer, 
and we are trying to break 
the cycle so that these young 
people can graduate high 
school and get employment,” 

Gasper said. He said that 
most recently they have 
established a partnership 
with Saskatoon Tribal Council 
and Ignite Adult Learning 
Corporation in Regina, who 
deal with at-risk youth.

There’s also a burgeoning 
program–100 kids a 
year–taking place in the 
agricultural component 
(agriculture equipment 
technician program to be 
precise), which he said has 
proven highly successful in 
providing guidance for those 
looking to enter the field. 
Also, it has ultimately been 
embraced by employers who 
are frequently able to thereby 
offer employment in the 
students’ chosen area.

There’s also a niche for 
certain students whose 
sporting aspirations, for 
example, mean they might 
be away from home for 
prolonged periods, and the 
Centre is able to adjust their 
courses accordingly. Plus, 
there are some students 
who simply don’t fit into 
the mainstream school 
environment for any number 
of reasons.

According to Gasper, “we 
don’t want to be boring and 
we’re always looking to 
implement what is best for 
students. This should not be 
seen as a replacement for 
schools; we’re here to offer an 
option,” he insisted.

For more information on  
the Sun West Distance 
Learning Centre, please  
visit their website at  
www.sunwestdlc.ca. n
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Mind the gaps
By Jane Macleod, Senior Manager, Research and Records 

Expressions such as “achievement gap,” 
“learning gap” and “knowledge gap” are 
becoming increasingly common in education 
circles these days. Although some may 
consider it professionally irresponsible not 
to acknowledge the impact that school and 
classroom closures have had on students 
and teachers, it is important that we direct 
the conversation to prioritize students’ socio-
emotional and mental health needs before 
beginning to address their academic needs. 
Remember Maslow before Bloom.

Last week my colleague, Trishia Hastings, 
and I were part of a group conversation 
with Kevin Cameron, executive director 
of the North American Center for Threat 
Assessment and Trauma Response who has 
been working with school divisions around 
the province this year. Kevin is emphatic 
about the critical importance of human 
connection when planning and implementing 
school-based responses and interventions 
while supporting students and families 
experiencing trauma. The first two guidelines 
released by NACTATR during the pandemic 
have addressed these issues with a constant 
theme of the necessity of “connection, 
connection, connection.”

During the conversation, Kevin was 
expanding upon pandemic-generated 
dynamics that will influence post-
pandemic functioning in schools, families 
and communities that will require 
reconnection. Trishia then succinctly 
coined the term “connection gap” to reflect 
how, without connection or reconnection, 
there will be no closing of the learning 
gap. To Trishia, recognizing that many 
students have dropped out of the education 
system this year due to the pandemic, re-
engaging and getting them back to school 
and creating an environment where they 
feel safe is paramount. Ultimately re-
establishing relationships, connecting or 
indeed reconnecting, with students will be 
particularly important when planning for 
education systems beyond the pandemic.

There is general agreement among 
academics and practitioners alike that the 
pandemic has exposed a number of societal 
inequities disadvantaging and marginalizing 
families and consequently creating anxiety for 
students and their families. For this reason, 
it is likely that not all are feeling overly 
confident about returning to school.

The NACTATR website (www.nactatr.com)  
offers excellent resources beyond the 
guidelines referenced that can inform 
school leaders as they work with their staff 
and shares ideas for student and family 
re-engagement. Trishia also offers some 
practical advice. Here are a few highlights 
from each:

1.   Talk about it. Where are your students? 
Which students might require additional 
emotional support? Who is the best person 
to connect with these students? What 
kinds of messages might reassure them 
that the school is a safe place socially, 
emotionally and academically?

2.   Seek out and listen to families and 
students. What kinds of supports do they 
need from the school?

3.   Provide re-engagement and connection 
options. For some, a telephone call is best. 
For others, a virtual conversation. And for 
others, a simple text asking about their 
welfare is all it takes. 

4.   Make a plan. Make many plans. Create 
a school-based trauma informed team to 
help inform and direct school responses.

5.   Be flexible in planning re-engagement 
possibilities. Don’t assume that the 
pandemic has created the same reality for 
all students and families.

6.   Establish reasonable expectations. 
For students and families already 
experiencing a degree of anxiety, the 
added pressure of assessments and 
achievement standards could likely 
discourage and frustrate students from 
taking those first tentative steps to re-
engage with school and learning.

7.   Set reasonable expectations for teachers. 
Over the past year, teachers have adapted, 
adjusted, accommodated, persevered 
and unequivocally demonstrated their 
professional commitment to students and 
their learning. It follows that they are 
tired and worn down. Supporting teachers 
as they take time to reconnect with their 
students acknowledges and reaffirms the 
importance of teacher-student relationship 
to the learning process.

Both Trishia and Kevin agree that 
language is powerful. Terms such as learning 
gap or achievement gap generate deficit 
thinking and can exacerbate existing student 
and family anxiety. During these early 
days, they suggest that leaders reframe the 
discussion and talk about the reality and 
necessity of addressing the connection gap.

Discussions around connecting and re-
establishing relationships connotes a sense 
of optimism and hope for students and 
their learning. Kevin tells us that hope is 
essential to overcome anxiety and trauma, 
and Trishia tells me that without hope 
there is fear. Teachers actively working 
together, addressing the connection gap with 
students and families in their communities, 
are sending a hopeful message. These days, 
that’s certainly a welcome message. n

The Hybrid/Remote Experience  
from my perspective
By Dean Vendramin, Teacher
Archbishop M.C. O’Neill Catholic High School

Hope this edition of Tech Talk finds you well and safe. 
There are not enough words to describe the herculean 
effort that teachers have put forth during these times. 

I have witnessed so many positive and inspiring 
stories throughout this pandemic. It gives me great hope 
that not only will we survive these challenging times, 
but also we will come out even better on the other side.

The implementation and effective use of technology 
in education are two areas that have had a wide range 
of teacher and student experiences. There have been 
some challenges for sure, but the teamwork, growth 
and willingness to persevere that have been on display 
daily in our schools (both brick and mortar, and 
virtually) are a testament to our noble profession. For 
this edition, I thought I’d share bit of my experience 
and tools that I use.

My school division uses Microsoft products as our 
main tool for communications and delivery of digital 
content. So my go-to tool has been Microsoft Teams. I 
have used this tool to create a hub where students can 
easily navigate, communicate and connect. Teams has 
experienced some amazing growth over the past few 
months and has gone from a predominately business 
look and feel to offering up some great education apps 
and functionality.

During hybrid learning, it has become a repository 
of assignments, assignment collection, communication 
station and an accessibility point to other apps and 
resources. During remote learning, Teams became a 
way to connect with students virtually. We had our 
daily meetings that usually started with a fun activity 
to connect with (check out Brightful meeting games at 
app.brightful.me).

That was followed by a short lesson on what today’s 
topic (which was recorded to offer those who missed 
the opportunity to have access to materials and 
instruction as well), and an opportunity for students 
to ask questions through voice or chat. 

One other plus is that “there’s an app of that.” 
Although not all student have access to a laptop, 
most had at least access to a cellphone. We used 
collaboration tools as well, such as Microsoft Whiteboard 
to engage in the learning and try to provide similar 
opportunities students would have had in the face-to-
face environment. 

I also used tools such as Noodle Tools (our division 
uses this to create work-cited pages and other research 
tools); Minecraft Education Edition (received some of the 
best civilization projects from my Grade 9’s that I have 
ever got); Go Formative (great formative assessment 
tool); Microsoft OneNote and Forms (which are 
embedded right in Teams); and a great PDF annotation 
tool called Draw Board. 

I also teach in our Regina Catholic School Division 
online school and have access to Moodle. This gave me 
the ability to assign and effectively do assessments, 
such as exams. I prefer face to face, but the use of these 
tools allowed me to continue to deliver course content, 
provide feedback and continue to build relationships 
with my students. For some students they didn’t miss a 
beat, while for others it was tough to engage for various 
reasons. Overall though, we had a positive experience 
and there was an environment created that provided 
opportunities for successful learning.

There is a lot I have to work on to improve the hybrid/
remote experience (here’s a great resource that I’d like 
to share cubeforteachers.com/profile/remoteteaching). 
No matter what your approach is or what tools you use, 
I think it is important to understand that the virtual 
experience is different, but it can be good and effective.

Keeping things simple and organized are always 
important classroom management skills but take on 
greater significance in a virtual space. There are many 
silver linings that will come out of this experience for 
teachers and students alike. 

I have had a positive response from parents and 
administration but I think it is safe to say that we 
would all like to get back to our everyday face-to-face 
experience (although there are some students who are 
striving in hybrid and remote learning).

What has been your remote/hybrid experience?  
What are some of your go-to tools?  Share these on 
Twitter with the hashtag #saskttt, tag me in a tweet  
@vendi55 or drop me an email at d.vendramin@rcsd.ca. 
In addition, check out #saskedchat on Thursdays at 8 
p.m. to grow your professional learning network and 
engage in educational related topics. Until next time, 
stay well, stay safe and take care. n

À chaque année, 
francophones et francophiles 
du Canada soulignent la 
journée internationale 
de la francophonie et les 
Saskatchewanais ne font 
pas exception! Tout au 
long du mois de mars, une 
programmation variée et 
enrichissante s’offre aux 
écoles de la province. 

Cette année, un éventail 
de ressources et ateliers 
vous permettront d’éveiller 
la fierté française auprès 
de vos élèves. Dans 
l’infolettre du mois de 
mars, vous découvrirez la 
programmation du Conseil 
Culturel Fransaskois 

ainsi que les ressources 
disponibles sur le FRÉSK 
afin d’offrir une expérience 
marquante à vos élèves. 
Rendez-vous au www.fresk.ca  
pour vous inscrire à 
l’infolettre mensuelle. n

March 20: 
International 
Francophonie Day

Every year, francophones 
and francophiles of Canada 
mark International 
Francophonie Day and 
Saskatchewanians are no 
exception! Throughout the 
month of March, a varied and 
enriching program is offered to 
schools in the province. 

This year, a range of 
resources and workshops will 
allow you to awaken French 
pride in your students. In the 
March newsletter, you will 
discover the programming 
of the Conseil Culturel 
Fransaskois (Fransaskois 
Cultural Council) as well as 
the resources available on 
the FRÉSK in order to offer a 
memorable experience to your 
students. Go to www.fresk.ca 
to sign up for the monthly 
newsletter. n

Le 20 mars: Journée internationale de la francophonie

http://www.nactatr.com
https://www.microsoft.com/en-ca/microsoft-teams/group-chat-software
https://app.brightful.me/game/#/signup
https://www.noodletools.com
https://education.minecraft.net
https://goformative.com
https://www.onenote.com/signin?wdorigin=ondc
https://www.drawboard.com/pdf/
https://moodle.org
https://cubeforteachers.com/profile/remoteteaching
mailto:d.vendramin%40rcsd.ca?subject=
http://www.fresk.ca
http://www.fresk.ca
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U P C O M I N G  E V E N T S

For more information about these sessions or to 
register, visit www.stf.sk.ca.

March 24 and 31, 2021 – Online
Classroom Management: Creating a Positive Classroom Climate 
In this workshop, teachers will identify the foundations of a positive classroom environment and develop 
understanding of how teachers might respond to students’ needs in supportive ways.

April 13, 2021 – Online
CPI™ Verbal Intervention
Learn to recognize the stages of an escalating crisis and practice evidence-based intervention techniques  
that can be used in person or in virtual classrooms.

May 20-21, 2021 – Saskatoon
Crucial Conversations
To learn how to deal with high-stakes conversations, where opinions vary and emotions run strong, using the 
skills of the world’s best communicators, attend our next two-day Crucial Conversations training.

 
 
: - 
 

http://www.stf.sk.ca
http://www.grad.usask.ca/education
http://www.saskgap.ca
https://www.uregina.ca/education/advisingMeeting.html
https://sciematics.ourconference.ca/index.php
http://www.ssts.ca
https://sciematics.ourconference.ca/index.php


The Federation offers memorabilia for sale that individuals may 
purchase for themselves or as gifts for family, friends and colleagues to 
celebrate their career and/or their contributions to the profession. 

Items are sourced from Canadian companies, and all items are sold on a 
cost-recovery basis. 

Recently added to the shop are:  
Reusable Face Masks ($5), Earbuds ($5) 
and I Teach Jumbo Totes ($4).

You can view the online catalogue  
on the Federation website at  

www.stf.sk.ca. If you have any questions, 
please call us at 306-373-1660 or  

email stf@stf.sk.ca.

T H E  A R B O S  S H O P

 
 
 
 

The Saskatchewan Bulletin accepts paid advertising believed to be of specific interest to Saskatchewan teachers. While all reasonable efforts are made to ensure that all advertisements are accurate, the publishers are not responsible for the content of any advertisement appearing in this publication.
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G E T  I N V O L V E D
P R O V I N C I A L 
F A C I L I T A T O R 
C O M M U N I T Y

The Saskatchewan Teachers’ Federation, through 
STF Professional Learning, has developed the 
Provincial Facilitator Community to support 
the lifelong learning of teachers by providing 
innovative and high-quality professional growth 
opportunities. This community consists of a 
diverse group of dedicated educators who are 
supported in their understanding of quality 
professional development and the art of 
facilitation. In turn, participants plan and facilitate 
professional learning opportunities in their area of 
expertise for teachers throughout the province.

For more information and to apply, please visit  
the Get Involved page on the STF website at 
www.stf.sk.ca > About the STF > Get Involved, 
to complete the online application form and the 
Support for Membership form. 

Deadline for application: February 26, 2021

For more information, please contact:
Shaun McEachern, Director
Saskatchewan Teachers’ Federation  
Professional Learning
1-800-667-7762
stfpl@stf.sk.ca

Nukskahtowin at Athabasca University  
– Graduate course offered every Spring.

Indigenous Studies - INST 511: Indigenous Knowledge and Education

Spring session: April 26 - July 23, 2021

This online grouped study course will prepare persons who work with Indigenous communities 
and students by examining ways of knowing within those communities and the interaction of 
the field of Education.  

There is a prerequisite; you must have an undergraduate degree.

Please contact our office for registration deadlines and fees.

Email: indigenous@athabascau.ca  
Website: indigenous.athabascau.ca
Phone: 1-800-788-9041 Extension 5054 or 780-220-2162

The assistance of teachers is requested to 
select this year’s recipient for the Arbos for 
Contributions to Education and the Teaching 
Profession.

The Arbos award is the highest honour that the 
Saskatchewan teaching profession can bestow.  
Each Arbos award recipient receives an honorary 
life membership in the STF and is presented with 
a figure of the Arbos at the banquet of the Annual 
Meeting of Council. Through the Arbos awards, 
the STF draws the attention of its members and 
the public to individuals who have distinguished 
themselves through the scope, impact and 
significance of their educational contributions.

There are three types of Arbos awards, all of 
equal importance and prestige:

1. The Arbos for Contributions to Education 
and the Teaching Profession honours teachers 
who have made outstanding contributions to 
education and the teaching profession that are 
broad and significant in their scope and impact. 

2. The Arbos for Contributions to the 
Professional Organization honours individuals 
who have made contributions to the 
professional organization at the provincial, 
national and/or international levels. This award 
is given at the discretion of the STF provincial 
Executive. 

3. The Arbos for Distinguished Support of 
Education and the Teaching Profession 
honours individuals who are not members 
of the Saskatchewan Teachers’ Federation 
and who have made significant contributions 
to education and to the teaching profession 
through their advocacy and support for 
teachers and for public education. This award 
is given occasionally at the discretion of the 
STF provincial Executive.

Nomination information regarding the Arbos for 
Contributions to Education and the Teaching 
Profession is being made available to all staff 
liaisons, local association presidents, councillors 
and educational partners. It is also posted on  
the Saskatchewan Teachers’ Federation website 
at: www.stf.sk.ca/professional-resources/ 
awards-grants-scholarships.

Please consider nominating a teacher from your 
area who has made an outstanding contribution 
to education and the teaching profession.

The deadline for nominations is March 5.

A R B O S  A W A R D
A  C A L L  F O R  N O M I N A T I O N S

MAY 3, 2021
(ONE-DAY ONLY) LOCATION: ONLINE

Keynote Presentations
Dean Shareski and Lisa Anne Floyd

For more information and to register 
visit the STF website at www.stf.sk.ca.

The IT Summit is presented by:

http://www.stf.sk.ca
mailto:stf%40stf.sk.ca?subject=
http://www.stf.sk.ca
http://indigenous.athabascau.ca
http://www.stf.sk.ca/professional-resources/awards-grants-scholarships
http://www.stf.sk.ca/professional-resources/awards-grants-scholarships
http://www.stf.sk.ca



