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Taillefer aims to build on strong current Saskatchewan model
while stressing overall importance of education in society
Stepping outside the
organization, let alone the
province, to appoint a new
Executive Director is uncharted
territory for the Saskatchewan
Teachers’ Federation.
Yet, you don’t have to
spend long in conversation
with Bobbi Taillefer to
appreciate that she is not
feeling displaced in the
least despite relocating from
Toronto to Saskatoon. In
fact, it feels almost like a
homecoming of sorts.
While Ontario-born and
having most recently served
as Deputy General Secretary
of the Elementary Teachers’
Federation of Ontario
(Canada’s largest teacher
organization with 86,000
members), this marks a
return to the prairie landscape
she and husband Paul (a
fellow Ontarian) have come to
embrace so wholeheartedly.
Taillefer, a highly educated,
bilingual educator, spent
21 years with the Manitoba
Teachers’ Society, having
departed as the General
Secretary in late 2018.
While with the MTS she
was heavily involved in
bargaining, including her
time spent near the border
community of Creighton in the
north, and during that time
got to know several people
within the STF.
“I know a lot of folks here
already and I know them
as people, so it feels very
comfortable,” she said during
one of her first days in her
new role.
It would only be natural
for teachers in the province
to be curious about who is
occupying the chair.
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As you become more
familiar with Taillefer, you
will readily appreciate that
she is all about cutting to the
chase, so let’s leave it to her to
give you insight into the traits
that are the guidepost.
“I can be focused but as I
like to say: I can be hard on
issues but soft on people. I
was like that as a teacher.
The students knew there
was structure and they could
anticipate what my reaction
would be to a situation, but it
was always about a holistic
approach to education–and
not just in the classroom,”
Taillefer said, with no further
explanation required.
“I like logic and to plan
but I’m not afraid to have
the hard conversations. I
understand opposition is
part of life but how you move
forward is most important.
You can have differing
views, but it’s on an issue
and not about the person,
so I would never blow up a
relationship.”
Taillefer is quick to affirm
that despite her many outof-school roles in recent
years, she will always think
of herself as a teacher. She
taught right from elementary
to high school and has had
various administrative roles.
She recalled how during
one of her first days on
this job, she was in a Zoom
meeting with teachers of
Prairie Valley School Division
when it was suggested they
might be taking up too much
of her time.
“This is important, and
how can I represent your
needs without knowing
them,” she had reassured
those in her new
surroundings, noting
that she has always
placed a premium on
being very accessible.
As is often the case,
Taillefer likes to cite a
personal example for
corroboration.
There was a scenario
where she was the new
principal at a school in
Manitoba that had quite a
unique student population
that was experiencing some
issues. So one of the first
things she did was provide
her work and home phone
number to parents. “Nobody
ever abused it, and it
helped bring the community
together,” she said.
While stressing that she
loved her time at ETFO and
that it was a progressive,
avant-garde staff, the whole
big-city environment of
Toronto was less appealing for
her and her husband Paul, to
saying nothing of the family
dogs Dakota and Milou.
“Suffice to say, we’re happy
to be back on the prairies.
The space, fewer people
and the prairie sunset–
that is incomparable,” she

Bobbi Taillefer (right) discusses the state of affairs as the new Saskatchewan Teachers’ Federation Executive
Director with Randy Schmaltz (left) who is transitioning into retirement. STF President Patrick Maze was also part
of the conversation that covered a wide array of topics.

enthused, sharing a picture
on her phone showing Paul
driving with sunshine in the
background and an ear-toear smile on his face.
Paul, a teacher himself, was
President of the Canadian
Teachers’ Federation for two
years. He is now retired and
he was the one consigned to
finding new digs for the family
in advance of the relocation.
“He is really supportive
of me and he understands
the work. But he’s not at all
interfering so that’s perfect.
His love and super-wise
counsel always buoyed me,”
she noted.
Taillefer was effusive
in her praise of the STF,
assuring members that she
does not envision any kind of
massive upheaval.
“Randy [Schmaltz] has done
a great job and Saskatchewan
is very innovative. My
mandate is don’t mess it
up,” she laughed. Saying

she wanted to continue on
the same course, Taillefer
fully endorsed Schmaltz’s
unabashed dedication to
making the STF more
business-like in its approach.
“I think it’s stellar
and bringing some of the
business expertise in house
is something I want to
continue because people
understand our culture and
the needs of our members.
That’s really important.”
For the moment Taillefer
said she is listening. “I have
two ears and one mouth; that’s
the ratio. This is not about me.
I’m not coming in with any
preconceived notions. I believe
in relationships with all
partners and stakeholders,”
she maintained.
Reflecting on the fact that
public education has ostensibly
been her life, Taillefer has
clearly lost none of her zeal
when it comes to the overall
importance of education.

“Education is the
cornerstone to a civil society
and it plays a role in trying
to narrow the gap between
the haves and have-nots. We
need to maintain and protect
that in order that all can
have a good life. Our growth
in this province has been
largely based on immigrant
population, and so we better
have a plan in place to assist
and celebrate diversity.”
Not one to shy away from
politics, Taillefer said it’s
like playing chess and being
aware of the issues and how
they align. “If we keep doing
the same things over and
over you’re on the proverbial
hamster wheel. We all
have to work together and
collaborate. It’s important to
remember that with kids it’s
not a one size fits all. We need
to remember that and work
together in the best interests
of everyone in our schools,”
Taillefer concluded. n

Schmaltz offers support for Taillefer
as she assumes Executive Director role
Bobbi Taillefer assumed her
new role as Executive Director
on March 1. We will spend
a month together as part of
the on-boarding process and
I will step away at the end
of March. Having known
Bobbi for several years, I can
say that I can’t imagine a
more capable and committed
replacement. Bobbi is a
teacher, was a school principal
and has most recently served
as the Assistant General
Secretary of the Elementary
Teachers’ Federation of
Ontario. ETFO is the
largest of the four teacher
organizations in Ontario and
by far the largest in Canada,
serving approximately
86,000 teachers.
Prior to her move to
Ontario, Bobbi was the
General Secretary of the
Manitoba Teachers’ Society.
We have more than a prairie
landscape in common with
MTS–an organization that is
similar to the STF in size and

complexity. We face similar
challenges, be they economic,
political or educational. Her
experience as a leader in both
of these organizations will not
only serve her well, but also
I believe will be of significant
benefit to all of us.
I know Bobbi to be a
confident, assertive and
passionate advocate for
teachers, students and public
education. She is insightful,
politically savvy and–
perhaps most importantly–
she is wholly committed to
serving the profession. You
will find a fierce champion in
Bobbi Taillefer.
Bobbi is also bilingual, an
asset I most surely do not
possess, but one that I am
certain will be appreciated by
our francophone colleagues.
I would describe Bobbi
as a people person; she is
thoughtful, engaging and
personable. I asked Bobbi
about what drew her to
Saskatchewan and she talked

about people, the ability to
connect and collaborate, and
an opportunity that is often
lost in big organizations like
ETFO or big cities such as
Toronto. I believe Bobbi sees
her move to Saskatchewan
a little like moving home–
comforting, like slipping into
an old pair of slippers after a
long day.
I want to thank all of
you, and particularly the
Executive and all of our
staff, for your support,
patience and commitment
to the Federation and the
profession. It has truly
been a privilege to serve.
We have accomplished so
much and have so many
accomplishments to be proud
of, and yet there remains so
much to do. I invite all of you
to stay engaged, get to know
your new Executive Director
and, most importantly,
welcome her into our home.
Take care my friends,
Randy Schmaltz n
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Kindness is interwoven as part
of the fabric at Westmount
There might have been
a few students grumbling
about the biting wind they
were experiencing on this
otherwise quite pleasant
February morning.
Nevertheless, nothing
was going to prevent them
from gathering outside
the venerable Westmount
Community School on the
west side of Saskatoon. The
reason for the gathering–and
photo opportunity–was that
this was Pink Shirt Day.
Each of the students had
been asked by the staff to
share their thoughts on what
kindness meant to each of
them and those messages
were then affixed to the fence.
According to Acting
Vice-Principal Glenn Thorpe,
who was seemingly impervious
to the temperatures in his
short-sleeved pink T-shirt,
this was part of a weeklong
focus on kindness. As he
explained, it was a perfect
fit, as kindness is one of the
12 identified values that are
prioritized at the school.
“This [Pink Shirt Day
which is meant to draw
attention to bullying in
its various forms] is an
easy kind of event for our
students and staff to relate
to. Kindness can mean
different things to different
people, but the key is that
kindness is something that
everyone can afford to give,”
Thorpe noted.
As the unquestioned
hub of the community,
Westmount offers a rich
array of programs, including
the Michif Early Learning
Program that started under
the guidance of former
principal Angie Caron. The
school also emphasizes the
holistic values that continue
to be seen as integral.
“This is just another
example of building school
culture and making this a
safe, caring environment and
that might include providing
a meal or whatever support
we can,” Thorpe said.
Thorpe underscored the
importance of students being
able to express themselves
and that includes the
aforementioned Michif
program. As an example of

Learning from the land
By Joan Elliott, Librarian/Manager
Emma Stewart Resources Centre

Students and staff at Westmount Community School in Saskatoon celebrated
Pink Shirt Day, which was a perfect fit for the school’s overall approach.

the importance of learning
the Michif language, there
were messages of kindness
written in Michif alongside
those in English.
“That’s just an example of
how we are representative
of the community and the
families of our students.
Parents could drive or walk
by and see these messages of
kindness. The kids understand
that and they bought into
this right away without any
complaints. For sure, we need
to give kudos to our teachers
who are so committed to our
students and the community.
“We work hard at making
this a very inviting place to
come for not only students,

but for visitors as well.
Positive interaction is very
important here, and it’s about
building relationships. We are
here for all,” Thorpe said.
Of course, it is not possible
to do this to the extent that
everyone would like during
the COVID-19 limitations.
“Definitely there’s a level of
anxiety and it can be pretty
tough, but we do what we
can in terms of making sure
everyone is safe and taking
care of people’s wellness,”
Thorpe said.
As soon as the chat was
over, Thorpe had at least two
lunches that were delivered to
him from mothers during this
brief interlude. n

STF calls for increased measures to
protect students and teachers
As variants of concern
spread throughout
Saskatchewan and schools
close as a result, the
Saskatchewan Teachers’
Federation is calling
on the Government of
Saskatchewan to take swift
action to better protect the
health of students, teachers
and our communities.
“We’ve heard it from many
public health experts–this is
not the time to be loosening
measures,” said STF President
Patrick Maze. “Vaccines are
rolling out, but we are not far
enough along in the process to
let our guard down. Relying on
other precautions will reduce
transmission in schools.”
Maze expressed deep
frustration that at least
400,000 rapid response test
kits received by the province
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in early February still are
not being used despite
Premier Scott Moe conceding
that rapid tests should have
been deployed sooner and
would be available soon,
including in schools.
“We are in a public health
crisis and should be using
every tool at our disposal.
We know that approximately
40 percent of youth who
contract COVID-19 don’t show
symptoms,” said Maze. “These
tests could have been used to
fully understand caseloads in
schools, emergence of variants
and slowed community spread.
Instead, we are headed for
a third wave and students
are once again having their
education interrupted.”
The Saskatchewan
Teachers’ Federation is
asking Premier Moe to

reconsider recent changes to
public health measures and
to deploy rapid response test
kits immediately. According
to government data, the test
positivity rate in youth over
the last two weeks has been
around 12 percent. Dr. Saqib
Shahab, Saskatchewan’s
Chief Medical Health
Officer, has stated that
anything more than five
percent is concerning.
“We had an opportunity to
get a handle on this and know
the true case rates in schools,
but instead the rapid response
tests are sitting on a shelf
somewhere. Schools are again
closing as a result; this could
have been avoided,” said Maze.
Maze urges all teachers,
students and staff to remain
vigilant and not extend their
bubbles at this time. n

In Saskatchewan, as well as in other parts of Canada,
there is growing recognition of the benefits of land-based
learning for providing culturally responsive education and
as one way of fostering reconciliation.
Andrea Bowra, Angela Masford-Pringle and Blake
Poland in their essay Indigenous Learning on Turtle
Island: A Review of the Literature on Land-Based
Learning published in a 2020 issue of The Canadian
Geographer, state that it is a powerful decolonizing tool
that both honours Indigenous peoples’ knowledge and their
relationship with the land. Commonalities they identified
in land-based learning programs include: the centring
of land as first teacher, the importance of relationships
between school and community, a holistic perspective, land
as a place for self-reflection, community leadership, youth
involvement and traditional language.
Land-Based Learning: A Case Study Report for
Educators Tasked with Integrating Indigenous Worldviews
into Classrooms, written by André Rebeiz and Max Cooke
and published by the Canadian Education Association
in 2017, describes how the H’a H’a Tumxulaux Outdoor
Education Program in the Kootenay-Columbia School
District in British Columba, which focuses on land-based
learning, spirituality and Medicine Wheel teachings,
positively impacted the social, academic and intellectual
engagement of students. The report recommends that
those wishing to replicate the program build relationships
with the First Peoples in the area, base programming on
the premise that Indigenous knowledge and values are
relevant to all students, and create learning experiences
that are land-based, hands-on and sequential.
Land Based Education askîy kiskinwahamâkosiwin:
A Teacher Resource Guide for Schools in Saskatchewan,
published by the Saskatchewan Indigenous Cultural
Centre and the First Nations University of Canada,
provides an education framework designed to revitalize
First Nations culture and Indigenous peoples’ relationship
with the land in the spirit of healing and reconciliation.
Ideas for working with Elders and Knowledge Keepers
along with monthly thematic units are included. It is a
recommended resource for Physical Education 20 and 30.
The Wuchusk or Muskrat Project, by Renée Carrière
and Dr. Tim Jardine, a brief report on a teacher research
project conducted in Cumberland House and published
by the McDowell Foundation, outlines how a science
curriculum infused with land-based pedagogy improved
student outcomes and engagement and also helped bridge
Indigenous and western knowledge by creating new
knowledge. Its companion document, Muskrats and Fire,
by Renée Carrière, further describes the study’s findings
and tells the story of the Saskatchewan River delta, the
muskrats and the fire practices of the people in the area.
It is an approved resource for Grade 4 Science and is
downloadable from the McDowell Foundation website.
Other resources useful for land-based learning programs
include: Medicines to Help Us: Traditional Métis Plant
Use: Study Prints and Resource Guide, by Christi Belcourt,
which is an approved resource for Health and Treaty
Education in Grades 3 and 4; Plants Growing Along
the River lii plante kaa shaakikihki oborr la rivyayr: A
Learning Guide for Reconciliation Through Land, Plants
and Métis Culture, published by the Gabriel Dumont
Institute; and Braiding Sweetgrass: Indigenous Wisdom,
Scientific Knowledge, and the Teachings of Plants, by
Robin Wall Kimmerer.
Enhancing School Science with Indigenous Knowledge:
What We Know from Teachers and Research, by Glen
Aikenhead, editor, a handbook recommended for most
science curricula in Saskatchewan, and Learning
Indigenous Science from Place: Research Study
Examining Indigenous-Based Science Perspectives in
Saskatchewan First Nations and Métis Community
Contexts, by Dr. Herman Michell, Yvonne Vizina, Camie
Augustus and Jason Sawyer–each contain a wealth of
traditional knowledge that can be incorporated into
land-based programs.
To borrow these and other resources, please call
1-800-667-7762 or use our online form at www.stf.sk.ca. n
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Early Childhood Education program moves closer to fruition
Despite unforeseen factors
delaying the Early Childhood
Education program at the
University of Saskatchewan,
its first courses are on the
threshold of launching in the
coming months.
Debbie Pushor, a professor
in the Department of
Curriculum Studies at the
U of S, has experienced the
occasional roller-coaster
ride for more than a decade,
including the current delay
due to COVID-19.

“From our school
environment we
know that all
students are different,
but somehow it was
like we thought that
for parents one size
fits all. We know
better than that.”
Debbie Pushor
That followed the major
funding cuts experienced
in the mid-1980s, which
sidelined what had been
an Early Childhood
Education program at the
undergraduate level led by
Millicent Marshall.

As Pushor explained
during a recent interview,
that original program was
beneficial to a host of teachers
in the province, but they
are now retired or nearing
retirement, which has left a
considerable void spanning
the last three decades.
Pushor indicated that 65
percent of prekindergarten
and 72 percent of kindergarten
assigned educators in the
province have no formal
training specifically in early
childhood education.
It’s not as if there wasn’t
always considerable interest
in such a program among
aspiring teaching candidates.
The first ECE program was
introduced in 2015 and in the
subsequent two years there
were cohorts of 40 students.
A Memorandum of
Understanding was signed
between the College of
Education and the Ministry
of Education to create
courses specific to ECE. The
new courses were offered in
2019 and 2020, with there
now being a reinstatement
of a full, regularized ECE
program to commence during
the 2021-22 academic year.
The full ECE stream to be
offered in the bachelor of
education program will be
equal in size of enrolment to
the elementary/middle and
secondary streams.
Among Pushor, Bonnie
Mihalicz and Twyla Mensch,

the team entered into a
partnership of superintendents
and early childhood teachers
from Saskatoon Public Schools,
Greater Saskatoon Catholic
Schools and Prairie Spirit
School Division from PreK
to Grade 3.

“The more we can get
to the place where
we honour families
and communities,
that’s where we
will have authentic
engagement
happening.”
Debbie Pushor
“We have been left in the
lurch during all this time, and
the longer we wait the more
critical this becomes,” Pushor
emphasized, adding that “we
have not been improving our
results, so we have to change
the way we are doing things.
We know there is a big gap for
us to address.”
Teachers in the field have
expressed a strong interest in
the program, which Pushor
explained is being offered
to those who already have a
bachelor of education degree.
The topics that will be
stressed in this program

include pedagogy, child
development, assessment
and relationships.
The latter is of particular
interest to Pushor, who
is a staunch advocate of
moving from school-centric
to a family-centric approach,
which means striving for
an enhanced and authentic
involvement of parents
and families. According to
Pushor, the online learning
component experienced
during the pandemic has
illustrated the need to
more fully understand how
families are central to young
students in particular.
“In my opinion, the place
of learning has changed and
so it requires a change in
mindset. When students were
learning from home during
the pandemic, parents were
feeling overwhelmed and we
put them in a disadvantaged
position in that all of a
sudden parents can be the
teachers. That’s really an
insult to both teachers and
parents to suggest that this
just happens.
“From our school
environment we know that
all students are different,
but somehow it was like we
thought that for parents one
size fits all. We know better
than that,” Pushor offered.
Within this context, Pushor
has also devoted much time
in assuring that Indigenous
and newcomer cultural and

Debbie Pushor

linguistic experiences are
integral to the program.
“The more we can get to
the place where we honour
families and communities,
that’s where we will have
authentic engagement
happening. From my
perspective, top-down policy
or parent involvement
matrixes will not change the
school landscape. It is people
themselves. We can’t be
afraid of what we don’t know.
It means addressing some of
the myths that exist.”
As she excitedly prepares
for the launch of this
program, Pushor said “we
need to learn together and
walk together and join
their [families and parents]
lives. This has been a long
time coming, but I’m really
anxious to see how it will
impact the learning of our
young children.” n

SAYCW findings confirm the mental health challenges facing students
Much has been made
of the effects on people’s
mental health and wellness
during this prolonged
COVID-19 pandemic.
When it comes to the
youth, a provincewide report
issued by the Saskatchewan
Alliance for Youth and
Community Well-Being
confirmed the oft-mentioned
scenarios that are surfacing.
In truth, some of the
findings are probably even
more alarming than what has
anecdotally been suggested.
According to the report,
beyond social isolation,
COVID-19 has created
erratic routines, a sense
of helplessness and lack of
control. Another finding
in the report, led by Dr.
Darren Courtney along
with numerous colleagues
nationwide, is that “youth
are already profoundly
influenced by their parents,
and prolonged confinement
will amplify the positive and
negative impacts that families
have on youth health.”
In a survey of 1,472
Canadians, parents reported
that since the pandemic
began their children were
less physically active and
their respective leisure screen
time and social media time
increased alarmingly.
Judging by responses
garnered from just more than
1,000 adolescents, 32 percent
reported their time spent on
social media had ballooned
from three hours per day
prior to the pandemic to five
to 10 hours per day.
The SAYCW COVID-19
Connections report noted
that 70 percent of those who
reported very high worry
also reported depressive
symptoms, representing just
under 10 percent of youth.

The SAYCW COVID-19
Connections report
noted that 70
percent of those who
reported very high
worry also reported
depressive symptoms,
representing just under
10 percent of youth.
In tandem with the wideranging survey concluded in
2019 prior to the pandemic,
there are a host of troubling
figures to contemplate from
there being nearly 40 percent
who indicated they worried
about food insecurity–a figure
which practically mirrors
the number who reported
depressive symptoms.
According to Shardelle
Brown, project manager of
SAYCW, “when you consider
the survey, for example, that
was pre-pandemic so I’m
sure those findings have only
been exacerbated. There are
some very sobering findings,
particularly in terms of the
amount of screen time. It
was probably more than I
would have expected. These
findings makes it more real
in looking at what our youth

are experiencing during
this pandemic.”
Brown indicated that it was
SAYCW’s goal from the outset
of the survey to provide an
opportunity for the youth of
the province to have a voice.
“There are always going
to be certain variabilities,
but we were quite pleased at
the response from students
[Grades 7 to 12] and they
were very open in their
responses, which certainly
provides validity to the survey
findings,” Brown added.
She suggested if there is a
silver lining in these findings
it is that the pandemic has
increased awareness among
the general public regarding
the effects on youth mental
health and well-being.
Contemplating such
responses as 17.4 percent
of youth who did not have
an adult mentor, while 11.6
percent did not but wished they
did, paints its own picture.
Brown concurred with
those who have opined that
the pandemic has only further

“... the real take-away
for me is to listen to
our youth and provide
them with that voice
through our reports.
We can’t ignore these
findings if we want
to support the next
generation who will be
future leaders of our
society.”
Shardelle Brown
exposed the severity of those
considered in the vulnerable
category among youth.
“I hope our focus is on
trying to attain greater equity
and I believe there is a way
to address some of these
findings. That would include
schools, where we can see
the importance of providing
a mentor for some of these

students. They need that sense
of belonging and that’s not
something that would require
a lot of money to be spent.
It’s about creating the right
environment and establishing
the sense of trust.
“There’s no magic bullet
that will solve everything, but
the real take-away for me is to
listen to our youth and provide
them with that voice through
our reports. We can’t ignore
these findings if we want to
support the next generation
who will be future leaders of
our society.”
While not one to sugar-coat
the reality of the situation,
Brown maintains she is
optimistic for the future,
provided there is a concerted
effort for all, including health,
education, community and
government agencies, to pull
together.
“The danger is not to pay
attention to the research, but
if we resolve to come together,
I’m confident we can provide
better options in the future,”
Brown said. n

STF Professional Learning to offer six courses on student mental wellness
The issue of mental health
among students in schools
has become a recurring
theme–particularly so
since the now year-long
COVID-19 pandemic.
The Saskatchewan
Teachers’ Federation
Professional Learning is
offering five sessions starting
April 29, which will deal with
supporting and promoting the
mental health of students.
Intended for educators,
administrators and student
support teachers, those
wishing to sign up for the
course need to attend all six
sessions (April 29, May 6,
May 13, May 27 and June 3).

Pre-learning is required,
and those documents will be
shared through the Canvas
platform two weeks prior
to the first synchronous
session. The closing date for
registration is April 22.
Facilitator Nicole
Turcotte from STFPL will
outline the role of teachers
in providing support for
students experiencing
mental health challenges
or distress within the
framework of a caring,
respectful and safe
learning environment.
The sessions will identify
signs of positive mental health,
while delving into what kinds

of experiences support healthy
brain development. Time will
also be spent on exploring
strategies to build positive
and supportive professional
relationships with students
experiencing mental distress.
There will also be sharing of
available resources within the
local community.
If you would like further
information, visit the Events
Calendar on the STF website
at www.stf.sk.ca. n
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Young teachers discuss confronting own
biases as way to teach students about racism
A horrific racial attack
directed at a Vietnamese
restaurateur in Saskatoon was
captured on video and shared
in the mainstream media.
It was decided by the
Saskatoon Teachers’
Association, as part of their
annual way of recognizing
new teachers to the local,
that they would be presented
with gift certificates to Mai’s
Kitchen Vietnamese Cuisine.
In addition, it was also
seen as an ideal segue for
these young teachers to be
talking with their respective
students about racism
in what is becoming an
evermore diverse mosaic in
the province’s largest city.
Certainly, David Rybinski
and Amanda Miller, who teach
at Holy Family Catholic School
in Greater Saskatoon Catholic
Schools, are poignantly aware
of the reality and both share
the opinion that it is key to
look at it through the eyes of
their students rather than
their own.
Both also acknowledged the
importance of thinking back on
their own upbringing against
the backdrop of the new reality
they are experiencing.
Rybinski, who teaches
Grade 8, came to Saskatoon
after having previously
taught in the Prairie Spirit
School Division.
“Definitely there is that
moment when you step away
from your own family and
upbringing into looking at
this from a different lens. I
cannot assume at any time
that my perception is the
norm. It’s an important part
of the conversation with your
students that you need to
walk through it yourself and
to learn and then model that
behaviour consistently.”
Miller, meanwhile, who is
in her first year of teaching,
said she had no English
as an additional language
students in her classroom,
even though the PreK-8
school is quite diverse.
“Maybe I don’t have that
diversity in my classroom,
but I want to know more
and understand more,”
she said, while recalling a
recent event when one of the
students became a Canadian
citizen. “It was important to
recognize that our celebration
was based on what was
significant to that student.”
Miller indicated she
had recognized her own
biases while attending the
College of Education at the
University of Saskatchewan.

The future of our youth is in good hands
While I’m not suggesting it is a daily occurrence, but
when issues like vaccine priorities are brought to the
fore there is a segment of the general population who
regrettably are too hasty in referring to teachers as
whiners and being greedy–if not self-centred.
As you folks out in teacher land know it’s a similar
refrain when it comes to provincial collective bargaining
if there is strife. This is often when the two months
off in the summer are trotted out. Teachers know the
rhetoric only too well.
So let me take you on a slightly different journey. For
the past year opportunities to go out and visit schools
have become increasingly rare-for obvious reasons
I should think. Yet when the stars align and I am
afforded that window, it perhaps just illuminates things
more because of the sheer rareness that presents itself.
Just this past month I had a couple of those almost
impromptu chances to meet face-to-face. Well, mask-tomask if we’re going to be accurate.
By no means is it my intention or implication that it’s
only the younger teachers that have so impressed me,
because as a member of the senior brigade myself, I am
perfectly aware those mentors within our schools are
critical in so many ways.
Yet when you hear the sheer passion, eloquence and
willingness to confront their own personal biases like
with Amanda Miller and David Rybinski, it’s nothing
short of inspiring. Or take, for example, Glenn Thorpe
marshalling the troops at Westmount Community
School on a frigid (sorry Glenn I have to disagree with
your weather analysis) Pink Shirt Day. He not only
talked of the school as the hub of the community, but
also there’s no doubt he understood it as a fundamental
reality and embraced the vitally important link.
Take your pick among those other educators who
I have talked to since schools re-opened in the fall,
and the theme of courage always emerges about how
genuine these folks are. This can be from anywhere in
the province and it can be rural or urban, elementary or
high school.
I’m not referring to courage in terms of being right
there on the front lines on a daily basis. More so, the
reference here is how willing a lot of these folks are
in terms of “letting go” in order to give their students
a more authentic voice in the process. This is also
leadership at its finest.
For those who have not had the good fortune to
partake in these conversations you will have to trust
me on this. Importantly let me add that since I’ve been
doing this gig for 40-plus years it’s not like I am taken
in that easily. Give me five minutes and I can deduce if
we’re talking genuinely.
Admittedly, I’m not seeking mediocrity when I go
to do these interviews, but suffice to say there have
been ample reasons to feel very confident in what the
future of public education for our students is even in
unprecedented times like these.
Recalling the words of Jody Carrington from the fall
when she was in Saskatoon, when she reminded those in
the room that “we are all here walking each other home.”
Let me just assure you that these selfless, everyday
heroes that I have been fortunate enough to spend time
with already have that road map firmly in their mind
and the approach to make tomorrow better than today. n

David Rybinski and Amanda Miller, two new teachers at Holy Family
Catholic School in Saskatoon, discuss what it means to deal with teaching
students about racism.

“That was an example of
taking the first step in being
able to change some of my
own perceptions and how I
would treat other people.
“I thought of my own
upbringing and when we
talked about it as a family.
My parents indicated they
had not learned about
residential schools, for
example, and they wish they
had. It’s exciting for me as
a member of the education
community and to have so
much more of a chance for
success in this area than
my parents might have had.
Now it seems natural to look
at things through the eyes
of other people’s culture and
their experiences.

“If we want to
accomplish largescale change, it has
to be in the schools
and we have to do
it in each and every
classroom.
David Rybinski
“Absolutely it has changed
me and it has made me
realize that there are far
more realities than just your
own truth. Sometimes when
the two collide is when you

really become aware of it.
Even if the dialogue can be
uncomfortable sometimes, we
have the resources, and it’s just
so important that we really
commit to making things better
in our schools and society.”
Rybinksi concurred, noting
that heightened awareness
is key.
“It’s about growing
as a person, and we
need to continue to do
that as a society.”
He specifically alluded
to delving more into the
truth and reconciliation
process as a classic
example of expanding
your own knowledge.
“It’s about continuing to
grow together with your
students and as educators
that should be our primary
focus. Having this dialogue
with students is so powerful,
and we need to walk this path
together. I firmly believe this
current generation of youth
is the greatest ever because
they care so deeply about
these issues of injustice and
are so aware of it in their
everyday experiences. It’s our
job to guide them.
“If we want to accomplish
large-scale change, it has to
be in the schools and we have
to do it in each and every
classroom. It’s empowering to
be part of this change and we
have to follow through with
this because right now it’s not
the results we want,” Rybinski,
a former law enforcement
officer, underlined. n

Major changes for Manitoba K-12 education
system proposed by government report
The Manitoba public
education system could have
a much different look in the
future following the delayed
K-12 Education Review
Commission report that was
released by the provincial
government in mid-March.
Expected to be implemented
by July 1, 2022, the report
recommends dissolving the
province’s 37 English school
boards into 15 regions, plus
Division scolaire francomanitobaine (DSFM), and
the elimination of elected
school boards.
In addition, principals
and vice-principals will be

EDITORIAL

removed from the Manitoba
Teachers’ Society to a new
principals’ association,
potentially associated with
the Manitoba Association of
School Superintendents.
Principals and viceprincipals have been part
of Manitoba’s professional
teacher organization
since the formation of
the Manitoba Teachers’
Federation in 1919.
“As leaders of their school
community, principals need
to operate clearly with
the management domain–
removed from the real or
perceived conflict of interest

that currently exists with
management and employees
in the same union,” the
government document states.
The Manitoba Teachers’
Society has some serious
concerns, especially
regarding the removal of
principals from the Society,
according to the Manitoba
Teachers’ Society website.
“The mandate of the K-12
Commission was to improve
outcomes for students, ensure
long-term sustainability and
enhance public confidence,”
said MTS Vice-President
Nathan Martindale. “The
removal of principals and
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vice-principals from the
Manitoba Teachers’ Society
does not accomplish any of
these objectives. It is a fact
that students have better
outcomes when all educators
are in the same union.
“In other jurisdictions
where principals and
teachers are not part of
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a common professional
organization, a lot of energy
and effort is redirected into
dealing with union issues
and other hierarchical
conflicts,” Martindale added.
“This undermines attempts
to move forward, affecting
the quality of teaching and
student learning.” n
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Barreth embodies all that is good in public education and community
Mary Ellen Barreth
“officially” retired from
teaching in June 2015, but this
servant leader is not letting
that slow her down. She
continues to work within the
Holy Family Roman Catholic
Separate School Division as a
substitute teacher.
And when you can’t
find Barreth teaching
in Saskatchewan, you
might find her supporting
the many international
teachers she has helped on
school missions to Belize,
Burkina Faso, Dominica, the
Dominican Republic, Mexico,
Peru and Tanzania.
That passion and
dedication are why she
is receiving the Arbos for
Contributions to Education
and the Teaching Profession.
As a student, Barreth
graduated from Miller
Comprehensive Catholic
High School in Regina in
June 1980. She obtained
her teacher’s certificate and
then later her Bachelor of
Education degree from the
University of Saskatchewan
in 1988.
She and her family moved
to Estevan that same year.
Since then, Barreth has had
the honour of working at
every Holy Family school as
a teacher, coordinator or
an administrator.
From 2002 to 2005,
while employed as the
administrator at St.
Mary’s School, she went
on to pursue her master’s
degree in curriculum and
instruction. From 2008 to
2010 she was the curriculum

coordinator for the Holy
Family Roman Catholic
Separate School Division.
From 2010 up until she
retired, Barreth was the
principal at Sacred Heart
School/École Sacré Coeur.
Her many leadership
roles have included being
a Saskatchewan Teachers’
Federation councillor,
local implementation and
negotiation committee
chairperson and former
president of the Estevan
Catholic School Teachers’
Association. She was the
first president of the newly
created Holy Family Teachers’
Association. The current
association would not be what
it is today without her. In
addition, she’s been a member
of the STF Pension and
Benefits Board of Directors for
more than eight years.
Barreth is also a talented
singer–a gift she has shared
over the last 14 years in her
role as choir leader for her
local church and the schoolbased Praise Choir. For the
last 15 years she has been
the school representative to
the parish and she has also
produced the student-led
musical every two years up
until her retirement.
According to colleagues,
she was also instrumental
in raising funds for school
playground equipment,
benches, an outdoor teepee
and green spaces. She
even created a legacy
for retiring teachers by
inviting them to plant a
tree to be enjoyed by
future generations.

A conversation with Mary Ellen Barreth
When did decide you wanted to be a teacher?
I wanted to be a teacher my whole life. Children often change
their minds about what they want to be when they grow up.
I never did. I was going to be a teacher. It was a decision very
much supported by my parents.
What did you enjoy most about teaching?

Mary Ellen Barreth

Barreth was the 2019-20
intern program supervisor
at the University of Regina.
Very soon she will be visiting
the Maple Bear Canadian
School in Brazil, where
she’s previously helped
support the curriculum
and implementation of the
English immersion program.
Friend and colleague
Christa Walton describes
Mary Ellen as a “reliable
and loving daughter, a
strong and steady farmer’s
wife [to husband Brent],
a proud mama bear [to
Nicole, a social worker in
Regina, and Joe, a teacher
in Alberta], a doting
grandmother [to Atlee and
newest addition Ander],
a steadfast friend and a
devoted member in her faith
.… No matter where you are
or who you are, Mary Ellen
makes you feel like you are
the centre of her world.”
The proof of this can
be seen in the many lives
touched by Mary Ellen’s
joyous and generous spirit. n

What I enjoy about teaching is when former students come for
a visit. I look at these wonderful young ladies and gentlemen
and feel proud that I had a small part in helping them become
the men and women they are today. When they return and
bring their children to enrol in your school you feel well, old, but
secondly you feel proud that you made a great connection with
these families, that they trust you with their children and that
you can be part of raising the next generation together.
Why did you feel it was important to support teachers and
students in other countries?
It’s about reaching across borders and sharing knowledge
and experiences with each other. Everyone talks about the
global environment and the global economy. Growing a global
community is the foundation for everything else and it starts
with our children. It’s about connecting with other cultures and
communities, building networks and working collaboratively to
build a strong global community and hope for the future.
Why did you create a tree-planting legacy for retired
teachers?
Planting a legacy tree is a metaphor for the lifelong process of
education. Having retired teachers plant trees symbolizes the
foundation, strength and fruit-bearing branches that teachers
foster year after year, enabling students to stand strong
throughout their lives.
What impact have your colleagues and students made on
your life?
I have been blessed in my life and teaching career. I have been
challenged and supported, strong and vulnerable, faith-filled and
lonely, confident and confused. Through it all there have been
great colleagues supporting my journey as well as students,
young and old, bringing me joy and making me laugh every day.
I am so grateful! It’s the secret to a wonderful career.

Beaton was a tireless advocate for teachers, STF in the legal world
Classroom teachers
might not know Rex Beaton
personally, but for the last
several decades he has played
a pivotal role in protecting
and preserving the rights of
teachers and the teaching
profession in his role as legal
counsel for the Saskatchewan
Teachers’ Federation. To
acknowledge this support,
Beaton is being honoured with
the Arbos for Contributions to
the Professional Organization.
Many of the legislative
achievements and legal
victories teachers have
experienced are due to
the depth and breadth of
knowledge Beaton and his
colleagues at McDougall
Gauley LLP possess.
STF Associate Executive
Director Milton Block
emphasized “there is not a
lawyer in Saskatchewan who
can touch Rex when it comes
to education law.”
Before becoming an
education champion, Beaton
received a Bachelor of
Science (Honours) from the
University of Alberta in 1973.
He then achieved a Bachelor
of Laws from the University
of Saskatchewan in 1978. He
is a member of the Canadian
Bar Association, the Law
Society of Saskatchewan
and the Saskatoon Bar
Association. Since 2019 he
has been recognized on the
Best Lawyers in Canada
website for his knowledge of
education law.
Fred Herron, former
executive secretary of the
Superannuated Teachers

of Saskatchewan, describes
Beaton as a humble but
tenacious force in the
courtroom due to how wellresearched and prepared
he is.
“Rex fosters cooperation
and collaboration and he
did it in a quiet, reserved
manner based on evidence,”
Herron said.
To grasp the magnitude
of accomplishments Beaton
has achieved, one need look
no further than the 2009
document From Classroom
to Courtroom: A Legal
History of the Saskatchewan
Teachers’ Federation.
Beaton was instrumental
in drafting the Teachers’
Federation Act, 2006 and
the policies and bylaws that
have shaped the teaching
profession. He has assisted
with clarification around
noon-hour supervision,
redundancy, corporal
discipline, contracts of
employment, grievance
arbitrations, interpretation
of sick leave, dismissals
and boards of reference,
cases related to personal
injuries, the Supplemental
Employment Benefits Plan
and more.
Gwen Dueck, former
Executive Director of the
STF, describes him as a
passionate and dedicated
educational advocate who
has made many personal
and professional sacrifices
to improve teacher working
conditions in Saskatchewan.
His true strength, she said,
lies in his ability to preserve

A conversation with Rex Beaton
How did you get involved in education law specifically?
My first involvement with education law occurred on my first
day as an articling student with Gauley and Co. The STF legal
counsel at that time, Harry H. Dahlem, QC, took me along to
a teacher termination hearing. I found it both interesting and
exciting and it gave me a glimpse into the world of education
law. I have been involved ever since that day.
Why is it important for teachers and the teaching profession
to have access to legal counsel?
Rex Beaton

relationships involved in
a dispute.
“If there was a dispute
between teachers, their
employer or with others in
the community, Rex was
always concerned about
the relationship between
the parties at the end,”
she offered. “If you win a
challenge but you lose the
relationship, what have you
gained? Reputational impact
for the individual teacher and
for the profession was always
important to consider. Rex
worked tirelessly to ensure
that processes were fair.”
Most recently, Beaton
helped the Federation
transition to provide inhouse legal counsel. For
those who know him best,
Rex is more than a lawyer;
he is a patient and trusted
colleague, a strong teacher
advocate and champion
and, most importantly, he
has become a friend and
confidant to many. n

Teacher access to legal counsel is important, not only because
legal representation is a part of the Federation mandate but
also because teachers often feel that they lack control or that
their voice is not being heard in the workplace. Federation legal
representation can help give teachers a voice.
In your role, what’s been your biggest take-away or learning?
My biggest take-away from my role as legal counsel for
the Federation is a better understanding of the impact that
teachers have on the lives of young people and that there is so
much more that goes on behind the scenes that is not always
seen or appreciated.
What has been the biggest challenge you have faced?
My biggest challenge in the role of Federation legal counsel has
been to keep pace with the volume and range of educationrelated legal issues that arise on a day-to-day basis.
What impact has this work had on you personally?
Teachers have always played an important role in my world–
as a student, a parent and the Federation’s legal counsel.
I developed a keen appreciation for what teachers do and
accomplish, often without recognition. My involvement with
teachers and my relationship with the Federation has brought
me into the education world to the point that I feel as much a
part of the teaching profession as the legal profession.

6

S A S K AT C H E WA N B U L L E T I N

MARCH 24, 2021

Anti-colonial project nears completion, film to be released this spring
In 2011, the Saskatchewan
Teachers’ Federation entered
into a research project with
the University of Waterloo
and the University of
Saskatchewan to build and
mobilize knowledge on race
and colonialism in Canada.
In 2014, the Federation
supported Phase 2 of the
project which included the
development of a film on
anti-colonialism in education.
The goal of the film is to
shine a light on not only
the history of education in
Canada, but also the ongoing
impact of colonization on the
K-12 system and beyond.
Over the past seven
years, Federation staff
has worked closely with

Dr. Verna St. Denis and other
passionate Indigenous and
non-Indigenous educators
to support the development
of the film Education for
All: Decolonizing Canadian
Education. The research
started with ceremony and
was done in partnership
with an Elder, community
members, teachers, the
filmmaker and academics.
The film is 32 minutes long
and explores themes of the
myth, the truth and the hope
in education. Residential
schools, teaching resources,
past and current education
policies and the experience
of Indigenous educators are
all explored through the
lens of anti-colonization and

anti-racism. The film will be
released later in the spring.
In preparation for the
release of the film, the
Federation, in partnership
with St. Denis and other
community members, will
develop a website, discussion
guide and additional resources
to support teachers in viewing
and utilizing the film. The
film will be widely available
to teachers for their own
viewing and to share with
secondary and post-secondary
students as well as for those
in more formal leadership
positions as part of their
own reconciliation journey.
The timing of the film
pairs nicely with other events
happening in the province.

INSTRUCTIONAL LEADERSHIP
The role of leadership in decolonizing education
By Jane Macleod, Senior Manager, Research and Records, and Ellen Whiteman, Manager,
McDowell Foundation

The Truth and Reconciliation Commission
of Canada: Calls to Action (2015) create
an imperative and an urgency for change
in our schools. However, questions around
the role of leadership and who should be
leading conversations around reconciliation
continue. In seeking change, leadership
perspectives have shifted from ideas around
multiculturalism in the 1980s and 1990s to
culturally responsive understandings and/or
decolonization depending on one’s belief in
the depth of change required to address the
inequities in our education system today.
When discussing ways of making
meaningful change, one body of literature
focuses primarily on how to make changes
within the current education system so that
it is more inclusive of Indigenous ways of
knowing and ensures Indigenous students
see themselves within the system.
Fred Schaub, principal of Carihi
Secondary School in British Columbia,
draws on Hargreaves and Shirley’s 2011
pillars of educational change to explore
how shifts within the system can ensure
Indigenous students feel represented
within schools. Schaub asserts that,
central to decolonizing and Indigenizing
the system, we must distinguish between
substance and process. For Schaub,
supporting Indigenous students in the
classroom as well as building capacity to
ensure Indigenous leaders and community
members are in positions of decision
making within the system are the starting
points to decolonization.
Building up Indigenous leadership
through capacity building and
partnerships as well as infusing
Indigenous ways of knowing into all
areas of the curriculum was modeled
in the development of the Inspiring
Success: First Nations and Métis PreK-12
Education Policy Framework developed by
the Government of Saskatchewan in 2018.
A recommended change is the inclusion
of First Nations, Métis and Inuit content
as part of each school’s Inspiring Success
implementation plans.
Creating a more inclusive space includes
multicultural (or more recently cultural)
days, mandatory treaty education,
reconciliation days and a stronger focus
on ensuring Elders, Knowledge Keepers
and language specialists are welcome
and included within the classroom. As
an example, specialized language and
cultural programs within schools focusing
on culture and language have generated
great interest from community members.
Additionally, there is a growing
realization that there is an unlearning that

needs to happen for non-Indigenous leaders
before Indigenous ways of knowing and
understanding can flourish. Regan (2010)
calls for the “unsettling” of the settler, or
the need for non-Indigenous Canadians
to re-examine settler narratives within
Canada and within their own histories.
Leading to Learn, a professional
learning program developed in
partnership with the Ministry of
Education and Saskatchewan Teachers’
Federation Professional Learning, is about
starting the work of unsettling the settler
and unpacking colonialist discourse as a
path to decolonization. Although much
of the learning is done on an individual
level, the reality is that the process invites
individuals to identify and disrupt systems
of power at the individual, community and
system levels. While this work is about
immediate and meaningful changes within
the system, it also begins the work of
shifting the system itself.
Osmond-Johnson and Turner (2020)
further this assertion that education
leaders cannot simply incorporate minority
perspectives and believe they are doing
reconciliation work. “School principals
must also extend this unsettling to their
professional identity–rethinking the
Eurocentric notions that dominate Western
understandings of educational leadership
and actively engaging in the process of
decolonizing their leadership practice.”
Osmond-Johnson and Turner (2018)
underscore the importance of school
leadership through a repositioning of
power and authority where Indigenous
people lead reconciliation work within
schools, and principals and school leaders
provide support, space and resources.
Working within and challenging the
system in which they work, principals
can play a vital role in shared leadership.
Osmond-Johnson and Turner (2020) state
“Educators shouldn’t be compelled to do
this work because it is required; we should
do this work because it is the right thing
to do–for Indigenous students, for nonIndigenous students, for our colleagues
and for ourselves.”
Without question, individual
exploration, learning and unlearning are
important pieces of the decolonization
process for school leaders. However, on
their own broader narratives of systemic
racism, colonization and nationalism
remain unchallenged. Programs such as
Inspired Success and Leading to Learn
offer opportunity for leadership growth
and understanding on this important issue
for our schools and our youth today. n

St. Denis has recently been
appointed to the position
of Special Advisor to the
President on Anti-Racism
and Anti-Oppression at the
University of Saskatchewan.
St. Denis is a member of
Beardy’s and Okemasis First
Nation, a professor in the
College of Education at the
University of Saskatchewan
and an internationally
renowned scholar, teacher
and educator in anti-racist
education. She sees her new
role as supporting faculty
and students to reflect on
both the individual and
societal impacts of colonizing
narratives and begin the
practice of decolonizing the
education system.

Dr. Verna St. Denis

More information about
St. Denis’ work and the
upcoming film will be available
in a future issue of the
Saskatchewan Bulletin. n

T E C H TA L K
Game on
By Dean Vendramin, Teacher
Archbishop M.C. O’Neill Catholic High School

In this instalment of Tech Talk, we’ll take a quick look
into the world of e-sports. E-sports (electronic sports) is
one of the fastest growing competitions in the world. The
list of e-sports includes traditional sports video games
such as Madden NFL (football), FIFA (soccer) and Y2K
(basketball), to fighting games like Super Smash Bros.,
Fortnite and Call of Duty to strategy games such as
Rocket League and League of Legends.
In fact, there are numbers that suggest that e-sports
will overtake traditional sports viewership and already
involves serious money (www.objectstyle.com/agile/
esports-may-soon-overtake-traditional-sports-analysis).
There is even a strong chance that one day e-sports will
be part of the Olympics. Many colleges in the United
States are offering scholarships to e-sports athletes as
this competition continues to grow.
So what does that mean for teachers in
Saskatchewan? It could mean a great opportunity to
connect and offer students another way to get involved
(an opportunity that many students might not have
the chance to otherwise).
There are a few of ways to approach e-sports at
schools. One could take a casual approach and have
a club whose objective is to bring students together to
just play games. Some schools take a very competitive
approach with try outs, practices, and enter competitive
leagues against other schools. The approach I took
was a hybrid with casual play, but also school-wide
tournaments, some exhibition matches against another
school, and dabbled in a couple of the North American
High School Esports Leagues (HSEL and PlayVS).
Another option that would be available is Explore
Esports With New Minecraft: Education Edition
Lessons and Teaching Guide. I am looking forward to
growing this opportunity for students at my school.
(Currently we play mostly Super Smash Bros. and
Rocket League®, but hope to expand titles.) With the
current pandemic, e-sports is still a viable option to
get students involved in extracurricular (something
that is sorely missing at this time).
There are many benefits to e-sports, including digital
citizenship, sportsmanship, confidence, relationship
building, commitment and more. A couple of things
to consider about setting up an e-sports club would be
costs, grants, buy-in from administration and parents,
and providing a safe space in which to compete and
communicate. There are many resources to help one
with this journey (you may be interested in The Esports
Education Playbook: Empowering Every Learning
Through Inclusive Gaming). The students themselves
are the best resources and have good ideas. The
ownership and pride alone that the students show is
worth the effort.
I recently participated in a podcast with a couple
of educators in Manitoba that are doing some great
things with e-sports and offer up some great advice. If
you are interested in learning more, have a listen to
E-Sports in Education with Melissa Burns and Brian
Cameron on Spotify.
I hope that e-sports continues to grow and offer
some great experiences for many students. If you have
any questions or would like to share your e-sports
experience, reach out to me on Twitter @vendi55 or by
email at d.vendramin@rcsd.ca.
Also check out #saskedchat Thursdays at 8 p.m. to
grow your professional learning network and engage in
educational-related topics. Until next time, stay well,
stay safe and take care. n
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Third round of funding completes
available contingency allotment
The Government of
Saskatchewan has announced
nearly $29 million in approved
funding to support schools
during the pandemic. This
amount will help school
divisions and independent
schools with sanitation,
substitute teacher costs,
procure PPE and assist schools
in ensuring proper supports for
students are in place for the
fall of 2021.
“This third round of funding
will ensure school divisions
continue to have the resources
needed to keep schools safe for
students and staff,” Education
Minister Dustin Duncan said.
“Nearly $21 million of this
funding allocation will provide
the supports necessary for
school divisions as they make
preparations for the fall.”
This funding is in
addition to the $37.5 million

announced in December and
the $51 million announced
in September. This funding
is from the more than $150
million in the COVID-19
contingency fund for education
from provincial, federal and
school division savings.
Fifty-three applications
have been approved to
provide new funding to
school divisions, qualified
independent schools and
historical high schools. The
applications are primarily
for sanitation and substitute
teacher costs, totalling
$3.1 million in funds. In
preparation for the fall,
school divisions are receiving
$20.7 million to be used for:
• Interventions for Grade 1
students who did not attend
kindergarten in 2020-21;
• I nterventions to support
Grade 1 to 3 students

who are behind in their
reading levels;
• Support staff to reach out
and engage with students
and families that did
not attend or had low
attendance in 2020-21;
• Supporting student mental
health; and
• Sanitation and PPE.
In addition, $4.9 million
from the nearly $29 million
will be allocated to school
divisions and independent
schools to recognize previous
and future purchases made
directly for PPE required to
maintain the safe operations of
schools during the pandemic.
With this latest allocation,
the remainder of the
COVID-19 contingency
fund for education has been
distributed to school divisions,
independent schools and
historical high schools. n

UPCOMING EVENTS
April 13, 2021 – Online
CPI TM Verbal Intervention
Learn to recognize the stages of an escalating crisis and practise evidence-based intervention
techniques that can be used in person or in virtual classrooms.

April 28, May 5, May 12, May 19, May 26, 2021 – Online
Blended Learning Series
This five-session Blended Learning series will address distance learning approaches, planning
for multiple learning approaches, supporting student autonomy and inviting students into
the learning environment, the art of asynchronous communication and synchronous remote
teaching, and student-led learning with learning logs and e-portfolios.

April 29, May 6, May 13, May 27, June 3, 2021 – Online
Tell Me More About Student Mental Wellness Series
Learn strategies to support and promote the mental health of students within the framework of
a caring, respectful and safe learning environment.

May 20-21, 2021 – Saskatoon
Crucial Conversations
To learn how to deal with high-stakes conversations, where opinions vary and emotions run
strong, using the skills of the world’s best communicators, attend our next two-day Crucial
Conversations training.

For more information about these sessions
or to register, visit www.stf.sk.ca.
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Teachers must be added
to vaccination priority list
By Shelley L. Morse

This January, we
passed the one-year mark
of COVID-19 first being
detected in Canada. Since
then, more than 800,000
people have been infected,
over 21,000 people have
lost their lives, and every
Canadian has been impacted
in some way.
Among the most disruptive
changes for Canadian
families has been the closure
of our schools, and the
demands of remote learning
and teaching.
Canadian parents–
particularly mothers–have
had to adjust quickly,
juggling work from home,
childcare and part time
schoolwork and tech support.
Parents are burnt out,
teachers and education
workers are burnt out, and
students are suffering for the
second school year in a row.
But while students are now
(mostly) back in classrooms,
a potential third wave of
more dangerous variants
risks sending everyone back
to remote learning.
In addition to the impact
it has on families, remote
learning disadvantages
those who don’t have
access to reliable internet,
or adequate technology at
home. Many vulnerable
children also rely on schools
for meals and a support
network of adults they
trust. And remote learning
strips away vital face-toface interaction between
students at a formative time
in their development.
With students back
in school, we must do
everything we can to keep
them there. That starts with
making classrooms as safe as
possible with pan-Canadian
safety standards on mask
use, physical distancing and
classroom ventilation.
And perhaps most
important, Canadian

educators must be added
to the vaccination priority
list in all provinces and
territories. It’s a matter of
safety–for teachers, yes,
but just as importantly, for
children, for their parents,
and for our communities.
I’ve long believed that
educators are front line
workers without front line
worker protection. Canada’s
healthcare workers and most
vulnerable populations must
absolutely be the first in line
for vaccines. But given the
level of exposure teachers
have, and the network of
touchpoints they have in
our communities, we need to
make sure they are next on
the priority list.
An epidemiologist from
Université de Montreal,
Dr. Nimâ Machouf, shares
this belief. “In order to stop
the spread of COVID-19,
we must ensure that those
who have high exposures
are vaccinated sooner
than later–that includes
teachers in classrooms across
Canada,” said Dr. Machouf.
Teachers have an
extremely high number of
exposures every single day.
The average classroom was
not designed to ensure 20
let alone 35 children can
keep two metres apart at
all times. The result is that
we have too many people
in classrooms, too close
together, for too long often
with poor ventilation and,
in some cases, without
mandatory masks.
And, while paramount,
safety isn’t the only factor
to consider here–a return to
normalcy in education means
that Canadian workers
with children can get back
to work at full capacity
and, ultimately, help power
Canada’s post-pandemic
economic recovery.
Shelley L. Morse is the
president of the Canadian
Teachers’ Federation. n
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S A S K AT C H E WA N B U L L E T I N

MARCH 24, 2021

S A S K AT C H E WA N P R O F E S S I O N A L
T E A C H E R S R E G U L AT O R Y B O A R D

MAY 3, 2021

(ONE-DAY ONLY) LOCATION: ONLINE

Keynote Presentations

Dean Shareski and Lisa Anne Floyd
For more information and to register
visit the STF website at www.stf.sk.ca.
The IT Summit is presented by:

THREE MEMBERS REQUIRED –
T H R E E -Y E A R T E R M
The Executive of the Saskatchewan Teachers’ Federation is inviting
applications for appointment of Federation members on the Board of
Directors of the Saskatchewan Professional Teachers Regulatory Board
(SPTRB). Successful Board of Director appointees will be eligible for
reappointment for a three-year term.
The Board of Directors plays a vital role in the governance of the SPTRB.
The purpose of the SPTRB is to establish and administer the professional
certification and standards of professional conduct and competence of
teachers for the purposes of serving and protecting the public.
Deadline for application: March 31, 2021
For more information or to apply, please visit the Get Involved page on the
STF website at www.stf.sk.ca/about-stf/get-involved.

connect with us
   @SaskTeachersFed

www.stf.sk.ca



G E T I N V O LV E D
YOUR OPPORTUNITY
TO MAKE A DIFFERENCE
Teachers across the province are invited to apply before May 3, 2021 for
openings on Federation committees. These opportunities are a great way to
learn more about the issues that matter to Saskatchewan teachers and to
make an important contribution to your profession.
STF Board and Committee openings are as follows:
•

Accreditation Advisory Committee

•

Joint Field Experience Committee

•

Pension and Benefits Board of Directors

•

Practicum Advisory Council

•

Presidents’ Forum Planning Committee

•

Principal and Vice-Principal Advisory Committee

•

Professional Learning Advisory Committee

•

Resolutions Committee

•

Teachers’ Long Term Disability Claims Committee

The Canadian Teachers’ Federation is inviting applications for a number
of advisory committees. These opportunities are a great way to make an
important contribution to your profession.
CTF Advisory Committee openings are as follows:
•

CTF Advisory Committee on the Teaching Profession

•

CTF Advisory Committee on the Status of Women

•

CTF Advisory Committee on Indigenous Education

•

CTF Advisory Committee on French as a First Language

•

CTF Advisory Committee on Diversity and Human Rights

For more information or to apply visit the Get Involved page on the STF
website at www.stf.sk.ca/about-stf/get-involved.
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