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STF encouraged Saskatchewan 
won’t follow Manitoba example

Proud of how teachers have responded

Education partners express thanks

In an exchange of letters 
regarding the recent passing 
of Bill 64 in Manitoba, there 
was encouraging news  
from Education Minister 
Dustin Duncan.

Saskatchewan Teachers’ 
Federation President Patrick 
Maze had indicated in his 
letter to the Minister that 
in the case of the Manitoba 
example “unfortunately 
and misguidedly, the Bill 
erroneously concludes that the 
priority action in enhancing 
school leadership is to move 
principals and vice-principals 
out of the same bargaining unit 
as teachers.”

Duncan, in his reply, 
indicated that “the Ministry 
of Education recognizes the 
important role of principals 
and vice-principals within the 
school setting.

“There are no current 
plans to move principals or 
vice-principals out of the 
provincial teacher collective 
bargaining agreement, 
as this is a matter for the 
bargaining table.”

Maze indicated that “we 
are encouraged that the 
provincial government shares 
our views that principals 
and vice-principals are part 
of a team at each school. 
We trust the Government of 
Saskatchewan views, as does 
the Saskatchewan Teachers’ 
Federation, principals and 
vice-principals as performing 
more than just managerial 
and governance functions  
in schools.”

He alluded to the history 
in Saskatchewan in which 
principals are instructional 
leaders in the education 
sector as well as responsible 
for organizing instructional 
programming and ensuring 
it is delivered in a manner 
that best meets the learning 
needs of students.

“Principals have been 
successful in their role 
by working alongside 
teacher colleagues building 
positive school culture and 
professional relationships 
that foster success for the 

entire school community,” 
Maze pointed out.

Maze alluded to the goals 
outlined in the Framework for 
a Provincial Education Plan 
2020-2030 in which principals 
and vice-principals are an 
integral part of this work 
as school leaders with the 
central purpose of improving 
outcomes for all students.

The specific example Maze 
cited was the Leading to 
Learn initiative of which the 
target audience is principals 
and vice-principals in leading 
their respective staffs in 
incorporating the philosophy 
of this initiative in their own 
school settings.

“Saskatchewan teachers 
believe that the education 
professional benefits from 
having principals and  
vice-principals as members 
of the collective, promoting 
leadership and modelling 
success for others,” Maze said, 
adding that Saskatchewan 
has the unique reputation of 
collaboration and community 
within the education sector.

“Therefore, we must 
continue to collaborate as an 
education sector to ensure  
all stakeholders, principals 
and vice-principals included,  
are successful.”

According to Maze, “it is 
unfortunate that the Manitoba 
government has embarked on 
this path of creating division 
among staff personnel. As has 
been demonstrated in Ontario 
and British Columbia over the 
past decade, the removal  
of principals and vice-principals 
has made school administration 
more difficult, isolated and 
less collaborative.

“It immediately sets 
up the notion of a more 
adversarial approach, where 
it’s management versus 
employees. We have seen in 
British Columbia and Ontario 
that there are hundreds of 
grievances at one time. The 
priority should be about 
how to best focus on student 
achievement and that 
requires a team approach,” 
Maze stressed. n

As we all know, COVID-19 
has been challenging for 
everyone, but this is especially 
true for teachers and school 
communities. Too often during 
the past year Saskatchewan 
educators were asked to pick 
up the ball and run with it, 
without being told which 
direction to run or, worse  
yet, with conflicting and ever-
changing instructions. While 
I wish our members hadn’t 
been put in this position, I have 
been so consistently impressed 
and proud of how you have 
responded to the pandemic. 
You have worked incredibly 
hard in less-than-ideal 
circumstances, often playing 
a key part in holding our 
communities together. 

In case you haven’t heard 
this enough, thank you. Thank 
you as a parent, a community 
member and as STF President 
for the work, both seen and 
unseen, that you have done  
for your students, families  
and communities.

Thank you for all of the 
extra work you put in this 
year to ensure Saskatchewan’s 
students receive quality 
education and the support 
they need during these times. 
You helped students thrive 
and at times were the only 
sense of consistency in their 
lives. I know this has been the 
most challenging year of your 
careers and that factors that 
significantly impact your work 
life also affect your personal 
life. Your dedication to your 
students continues to define 
what being an STF member 
and a proud Saskatchewan 
teacher is all about. However, 
it is important to take care of 
yourselves during this time. 
Please remember access to the 
Member and Family Assistance 
Program is available all year 
long. This program provides a 

“As the employers of 
education staff in this 
province, I want to collectively 
express my heartfelt thanks 
to the great work that has 
been done by teachers and 
school staff under very 
difficult circumstances,” said 
Shawn Davidson, President 
of the Saskatchewan School 
Boards Association.

According to Davidson, “I 
know how challenging and 
hard it has been at all levels 
in our schools, and I have 
to say that throughout it all 
they have made it as good as 
possible for our students.”

Davidson cited the ever-
changing rules in terms 
of whether schools have 
been operating at Level 
Two, Three or Four and the 
constant transition therein 
is what comes top of mind 
as he contemplates how it 
has been to try and keep 
teachers, staff and students 
safe during the year-long 
COVID-19 pandemic.

“We know how vital 
interaction is between 
teachers and students and 
nothing can trump that. 
We’ve lost some of that and 
I know how difficult it has 
been to try and navigate. 
I applaud the efforts to 
make it the best experience 
possible,” Davidson added.

Education Minister 
Dustin Duncan echoed those 
sentiments of gratitude in a 
letter to the Saskatchewan 
Teachers’ Federation.

“On behalf of the 
Government of Saskatchewan, 
I would like to say a big thank 
you to teachers and school 
staff for all you have done 
during this past year to keep 
our children safe and engaged 
in learning. Teachers have 
done an extraordinary job this 
last year. While there have 
been challenges we have faced 
together as a province and 
education sector, you have 

wide range of mental health 
supports and confidential 
short-term counselling. Be sure 
to check out this and other 
support programs offered to 
see if they can be of assistance. 
It is critical you take care of 
yourselves and take time to 
relax this summer.

As we are seeing the light 
at the end of the tunnel, we 
shouldn’t expect to simply flip 
a switch to return to the way 
things were. We are going 
to need to be patient and 
compassionate with each other 
and with ourselves. There are 
many questions that still exist 
around what the next school 
year will bring.

Know that your Federation 
is continuing to advocate 
for measures that will make 
schools as safe as possible 
for you, your families and 
your students. We will 
continue working with 
the government and our 
education sector partners 
over the summer to answer 

always kept students top of 
mind. Staff at the Ministry of 
Education are working hard 
with our partners, including 
the Saskatchewan Teachers’ 
Federation, to prepare for the 
next school year and support 
you in helping students 
continue to thrive.”

Another of the education 
partners who was eager to add 
his voice was Jaime Valentine, 
Executive Director of the 
Saskatchewan Association of 
School Business Officials. 

“SASBO extends their 
heartfelt thanks to all 
school division staff for their 
steadfast efforts over the 
past year. We are grateful 
for your positive attitude 
and desire to provide the 
best for our students during 
this challenging year. You 
have ensured students made 
it to school and continued to 
learn in a safe and welcoming 
environment. In a year with 
so much uncertainty it has 
been you, the caring staff, who 
have provided consistency and 
hope for a brighter future.

“As this school year comes 
to a close, we wish you a 
well-deserved safe and 
relaxing summer holiday,” 
Valentine noted.

Quinton Robertson, 
President of the Saskatchewan 
League of Educational 
Administrators, Directors 
and Superintendents added 
that “I want to thank all 
of our wonderful teachers 
and support staff for their 
exceptional contributions 
during the past year. Your 
dedicated service and genuine 
concern for the well-being of 
each student and colleague 
has been remarkable. The 
LEADS organization is 
grateful for your support 
as we would not have been 
able to manage without your 
unwavering efforts. Best 
wishes for a peaceful and 
enjoyable summer!” n

these questions and get a 
better picture of what the 
new school year will bring.

For now, as we hopefully 
near the end of the pandemic, 
we should celebrate the 
incredible work that has been 
done in our schools to get us 
through it all as safely as 
possible. Thank you for the 
support you have offered one 
another, for your leadership 
and for your unwavering 
dedication. Thank you for 
everything you have done and 
continue to do. Together we 
will get through this. n

Patrick Maze
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Bazylak ready to hear new stories as 
incoming Prairie Spirit division director 

As one who is approaching 
30 years involvement in 
public education, it would 
be quite natural to be 
considering winding down and 
perhaps even contemplating 
retirement plans.

Yet in his own words, the 
“book” is only a guide. It is 
therefore not such a surprise 
that Darryl Bazylak is leaving 
his position as superintendent 
of human resources services 
at Greater Saskatoon Catholic 
Schools to become the new 
director of education with 
Prairie Spirit School Division 
on August 1.

“I remember the last 
time this position [director] 
opened up but the timing 
wasn’t right. This time it was 
perfect and I was looking 
for a new opportunity. I’m 
genuinely excited and really 
looking forward to forming 
new relationships, and 
getting to know staff,  
parents and the students,” 
Bazylak emphasized. 

“It will be a learning curve 
I’m sure, but people tend to 
trust me; I’m pretty open 
and frank. Everything I have 
done in this sector has always 
been about the importance of 
foundational relationships. 
I’ve never done anything on 
my own. It’s always been 
about collaborating with 
people,” Bazylak noted.

During the conversation, 
Bazylak readily cites the 
numerous mentors that have 
helped shape his approach. 
Including current Greater 
Saskatoon Catholic Schools’ 
Director of Education Greg 
Chatlain, whom he refers to 
as very well respected within 
the education sector.

He is by no means the 
only one who earns plaudits. 
There’s also Don Hoium for 
his ability to move and adapt 
and there was Gordon Martell 
for his unwavering collegial 
support as well as having 
shared accomplishments in 
various initiatives.

Ever since he moved from 
administration to central 
office, Bazylak has never 
been one to opt for the office 
but rather going to schools as 
frequently as possible prior to 
the global pandemic.

“My approach has always 
been ‘tell me a story.’ That’s 
how you get to know people 
and I need to know. We learn 
to celebrate together and 
what you might need to have 

success. When you look at a 
school, it’s important to know 
the stories that went into 
those bricks.

“Getting to sit down with 
a kindergarten class is what 
keeps you aware and I have 
missed that a lot during 
COVID. I will definitely 
work to do that in Prairie 
Spirit. That’s what makes 
me feel good and that’s when 
you know you can make a 
difference and help people.”

According to Bazylak, 
it is especially important 
for young teachers to 
understand that “you have to 
plant the seeds and it takes 
a while for them to grow but 
you can see it for yourself,” 
he explained, particularly 
noting how former students 
will reach out, whether by 
Facebook or in person.

To those students, the 
former Saskatoon Hilltop 
football player will always be 
known as “Baz.”

Born and raised in 
Saskatoon, Bazylak taught 
and was an administrator 
at a host of schools in the 
Saskatoon Catholic division.

One of the highlights was 
when he was principal for 
two years helping set the tone 
for the innovative St. Mary’s 
Wellness and Education 
Centre, which among other 
notable groundbreaking 
features, included having an 
in-school pediatrician.

It was also when he 
discovered, somewhat to his 
surprise, that he preferred the 
elementary setting.

“I loved that whole 
experience. Kids at that 
age are so innocent and you 
really feel valued and that 
you can help.”

He also spent six years 
as principal at Osk yak 
High School (formerly Joe 
Duquette High School).

Other stops along the way 
were Bishop James Mahoney 
High School and E.D. Feehan 
Catholic High School after 
having interned at Sion 
Middle School.

“I was always drawn to 
those students who needed 
a little extra help and didn’t 
have things handed to them,” 
Bazylak offered.

As a person of Indigenous 
ancestry, Bazylak has 
worked tirelessly to help in 
whatever way to narrow the 
graduation rates and improve 
outcomes for First Nations, 
Métis and Inuit students, 
including working with First 
Nations communities in 
Saskatchewan to create a 
First Nations online school.

One of those initiatives 
that he feels strongest about 
is the ongoing work behind 
Following Their Voices.

“It’s teachers providing 
feedback to their colleagues 
in an authentic way and 
pulling the curtain back 
allowing for real change. By 
engaging families and valuing 
Aboriginal ways of teaching; 
that’s so rich and you can’t 
teach that. It’s about respect 
and that’s why we have seen 
signs of success from this 
approach,” he observed.

“We need more self-declared 
folks in leadership roles in 
the province and that’s really 
important. It doesn’t matter 
where you look in the world, 
education is key to change,” 
Bazylak stressed.

His wife Tracy is also a 
teacher in the Saskatoon 
Catholic system and they 
have a daughter Alora 
and a stepson Brandon. 
Interestingly, while his mother 
Claire was a teacher it was 
not a purposeful career path 
Bazylak had originally chosen, 
having written his Law School 
Admission Test with thoughts 
of becoming a lawyer.

However, he gravitated 
toward education because 
he had a passion for helping 
people. While he refers to 
education as hard work, 
he has never regretted his 
decision for an instant.

He is also involved in the 
community, including his role 
as chair of the Emmanuel 
Health Board of Directors, 
which specializes in looking 
after Elders, in particular.

He has seen the ravages 
of COVID-19, including 
the incredible hardships it 

Darryl Bazylak will soon be switching offices from his longtime space at Greater Saskatoon Catholic Schools office 
to new digs as the incoming Director of Education for Prairie Spirit School Division .

Resource 
Connections

Engaging learners is vital
By Joan Elliott, Librarian/Manager,  
Emma Stewart Resources Centre

Engagement is key to student learning and success. 
However, due to the significant and often traumatic 
disruption caused by the COVID-19 pandemic, many 
students have become disconnected and disengaged from 
schooling and education despite the best efforts of staff.

The pandemic has also exacerbated the disengagement 
long experienced by students marginalized by the 
education system and by society. It is therefore more 
important than ever to focus on reconnecting and re-
engaging with all students, whether you are teaching in 
person or remotely.

In their new book, Five Paths of Student Engagement: 
Blazing the Trail to Learning and Success, Dennis 
Shirley and Andy Hargreaves first explain the emotional, 
behavioural and cognitive psychological dimensions of 
student engagement and then state that five enemies 
of engagement are disenchantment, disconnection, 
disassociation, disempowerment and distraction. They 
argue that these barriers can be overcome through a five-
path model of engagement which focuses on harnessing 
students’ intrinsic motivation; encouraging them to 
work on topics of importance to them and to the world; 
strengthening association to the school and community by 
fostering a sense of belonging; empowering them through 
student voice in curriculum, assessment, and ways of 
learning and encouraging mastery and accomplishment.

A book designed with elementary and preschool 
teachers in mind is Morning Meetings and Closing 
Circles: Classroom-Ready Activities That Increase Student 
Engagement and Create a Positive Learning Community 
by Monica Dunbar. Ideas for coming together, establishing 
expectations, keeping energized, and building trust and 
confidence will assist the class in getting to know each 
other at a deeper level and also promote academic, social 
and emotional engagement.

In their book The Quest for Learning: How to Maximize 
Student Engagement, Marie Alcock, Michael Fisher and 
Allison Zmuda present a questing framework to increase 
student engagement. In this approach, students undertake 
well-designed quests and inquiries that hook their interest. 
Students can pursue an answer to a worthy question, 
design or play games or network and collaborate with 
peers and experts in physical or online spaces in order to 
increase their expertise and build ownership for learning.

James Alan Sturtevant provides several creative 
suggestions in his book Hacking Engagement Again: 50 
Teacher Tools That Will Make Students Love Your Class. 
He first identifies a specific problem and then describes 
a hack or strategy to address it. Ideas for spicing up 
lesson templates, using tech tools, building relationships, 
networking and harnessing student passions are included.

Personalized Deeper Learning: Blueprints for Teaching 
Complex Cognitive, Social-Emotional, and Digital Skills 
by James A. Bellanca, is a collection of personalized K-12 
learning plans which is designed to foster engagement 
through developing self-directed learning skills that 
students need now and in adulthood.

Doug Lemov and his team in Teaching in the Online 
Classroom: Surviving and Thriving in the New Normal, 
point out that in the online classroom distraction is a 
mere click away. Their suggestions for building a culture 
of attention and engagement for online learners include 
setting up quick kickoffs to lessons, using clear directions 
and materials that have a balance of text and imagery, 
providing a variety of tasks to support pacing and avoiding 
screen fatigue by assigning offline reading and writing 
using physical materials.

In his book, Engaging Learners Through Zoom: 
Strategies for Virtual Teaching Across Disciplines, 
Jonathan Brennan provides over 150 active learning 
strategies for synchronous online learning. Ways to use 
polls, chats, breakout rooms, whiteboards and virtual 
backgrounds to build engagement are explained clearly.

To borrow these and other resources, please email 
stf@stf.sk.ca or call 1-800-667-7762.

Have a relaxing and rejuvenating break. We wish you 
the best that summer can bring. n

has placed on teachers and 
school staff.

“I have unbelievable respect 
for our first responders and 
our front-line health workers. 
I also put teachers right up 
there because as teachers 
you’re often a counsellor too 
and I’m extremely proud of all 
our staff and how hard they 
are working. There are pieces 
that we can keep from this 
whole experience and moving 
forward there are things we 
can learn,” Bazylak said.

“I’ve always wanted to 
make a difference and one 
of the regrets I have is that 
we haven’t done enough for 
self-declared students, in 
particular. There is so much 
more work to do and I look 
forward to this new challenge.

“I’m happy, sad and a bit 
nervous at the same time but 
that’s probably a good way 
to be. I feel like I’m leaving a 
great school division and am 
going to another great division. 
I can’t wait,” he summed up. n

“I’ve always wanted 
to make a difference... 

there is so much 
more work to do and 
I look forward to this 

new challenge.”

Darryl Bazylak

mailto:stf%40stf.sk.ca?subject=
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He maintains that to reduce 
education to an economic 
portfolio is a scary scenario.

“We have to come up with 
a curriculum that creates 
opportunities for diversity and 
meaning for all students.

“What you know as a student 
and the kind of person you  
have become when you 
graduate is more important 
than just finding a job. We 
want our students to take  
the overall holistic learnings 
with them so that they are  
well-informed and can 
participate fully in democracy,” 
Krips summed up. n

Krips feels assured that Saskatchewan will not 
suffer curriculum pitfalls experienced in Alberta

Teachers call for stop to curriculum implementation

As the whole fiasco in 
Alberta around radically 
proposed K-6 curriculum 
changes plays out, delegates 
to the Alberta Teachers’ 
Association Annual 
Representative Assembly 
voted 99 percent in favour 
of a non-confidence motion 
in Education Minister 
Adriana LaGrange.

Meanwhile, according to 
Saskatchewan Teachers’ 
Federation Associate 
Executive Director Ian 
Krips, he is confident a 
quite different philosophy in 
Saskatchewan will not mirror 
how things have evolved in 
our neighbouring province.

Krips and STF Professional 
Learning Director Shaun 
McEachern are both on the 
24-member Curriculum 
Advisory Committee that 
is tasked with looking at 
how the future will evolve 
at both the high school and 
elementary level.

“We’re at a point right now 
where we need to revisit the 
elementary side, but it’s an 
ongoing process,” Krips said, 
allowing that COVID-19 has 

By Tony Vandenberg 

The Alberta Teachers’ 
Association is calling for the 
Government of Alberta to 
stop all work on the piloting 
and implementation of the 
draft curriculum until an 
independent, open and full 
review and rewrite can occur.

The Association has 
published full-page ads in 
daily newspapers across 
Alberta to issue the call for 
a moratorium and to show 
support for school boards and 
teachers that decide not to 
participate in piloting.

“Alberta’s students 
and teachers require an 
appropriate and workable 
curriculum,” says Jason 
Schilling, President of the 
ATA. “The government 
is being told loudly and 
clearly that this curriculum 
is unacceptable. We now 
need the government to 
announce a stop to their 
implementation plans and to 
spell out a new way forward.”

Schilling also says the 
Association supports school 
boards that have decided not 
to pilot this draft curriculum 
and he calls on all school 
authorities to refrain from 
directing their teachers to 
participate in piloting.

“Teachers who believe 
this curriculum is unsound 
and potentially damaging to 
student learning have the 
professional responsibility 
and moral right to refuse 
to participate in voluntary 
piloting. The government 
and school boards must 
respect the decision of 
individual teachers to not 
participate in piloting.”

Although the teaching 
profession is frustrated 
by being left out of the 
curriculum development 
process, Schilling says 
teachers are more than 
willing to assist the 
government with a rewrite 
that reflects their extensive 
expertise and knowledge.

“We are committed to 
supporting the development of 
a high-quality curriculum, and 
the ATA is prepared to work 
constructively in partnership 
with the Government of 
Alberta toward that end,” he 
says. “It is the only workable 
path forward. We just need to 
be invited.”

Teachers identify fatal 
flaws in draft curriculum. 

Preliminary results from 
an extensive survey on the 
draft curriculum show that 
91 percent of teachers are 
unhappy with the draft, 
including three in four 
teachers stating they are 
“very unhappy.” 

“We wanted to give teachers 
time to review the documents 
and provide their feedback  
to us since the government 
failed to engage teachers in 
the curriculum process,”  
says Schilling. “But 
the preliminary data is 
overwhelming: this draft 
curriculum is fatally flawed.

“Teachers are the experts. 
Teachers know what will 
work in a classroom and 
what will not, and they 
are overwhelmingly telling 
us that this curriculum 
won’t work for Alberta’s 
elementary students.”

Over 3,500 teachers, 
including school and central 
office leaders, completed 
the survey between March 

unfortunately meant  
a curtailment of the  
in-person meetings.

He said philosophical 
connections are so much more 
difficult to achieve when the 
people aren’t physically in the 
same room.

Nevertheless, although 
there are a wide variety 
of representatives on the 
committee, Krips said, “there 
is a genuine, shared opinion 
that what is best for students 
is what we are striving for.”

Noting that the Ministry 
of Education folks are busy 
working on curriculum, it is 
crucial that the Committee has 
the followup conversations.

“I’m grateful and 
reassured when looking at 
the conversations that we’ve 
had as a Committee that 
there is teacher voice and 
people genuinely care about 
education and doing what we 
can do for students.

“It’s in those meetings 
that the push-and-pull 
happens and that’s how it 
should be. That is how we 
get to the middle ground 
and form a consensus and a 

29 and April 7, 2021. The 
respondents make up a 
highly representative sample 
of the Alberta elementary 
teaching population.

Schilling says that teachers’ 
analysis included assessing 
the curriculum in terms  
of the government’s own  
pre-set measures for success, 
including whether it was 
logical and developmentally 
appropriate and reflected 

diverse perspectives, lifestyles 
and beliefs.

“It is clear that the 
problem with this curriculum 
is that teachers were 
not sufficiently engaged 
in its development and 
their concerns were not 
addressed,” says Schilling.

“The feedback shows 
that the government has 
failed its own mission. If 
the government is serious 
about producing a strong 
curriculum, it needs to 
listen to what teachers are 
telling them.”

The project features an 
online questionnaire open to 
all teachers and principals 
in Alberta’s public education 
system, including hundreds 
of elementary subject and 
grade-level specialists. 
A number of round-table 
discussions with subject-
matter and curriculum 
development experts will 
follow in late spring. 

Schilling says the ATA 
will provide updates 
and a final report to the 
government and the 
public throughout the 
process. The Association is 
prepared to make a positive 
contribution to addressing 
the curriculum’s flaws 
in an effort to develop 
a curriculum that is 

“I don’t see any 
current educational 

research in this 
curriculum. Educators 

were clearly not at 
the forefront of the 

development process 
and the language 
and some content 
is inappropriate at 
best and racist and 
offensive at worst.”

Alberta teacher

Ian Krips

Members of the Saskatchewan Teachers’ Federation Executive had a chance to participate in the first in-person meeting since the pandemic started, albeit  
maintaining social distancing . From left, Kirsten Fritsch, Amy Korver, Neal Boutin, Ben Goby, Vice-President Samantha Becotte, President Patrick Maze, 
Laura Skrumeda Sawby, Nathan Bromm, Gwen Paul and Vincent Mamer .

balance that helps us avoid 
going in one particular 
ideological direction.”

In Krips’ view that is 
precisely where things have 
gone off the rails in Alberta, 
speculating that the process 
has become too political and 
the result has been to advance 
a specific agenda.

“It’s people with a particular 
mission [in Alberta] and so the 
diversity and sense of equity 
is lacking. That’s the biggest 
difference,” Krips said.

He opined that ultimately 
there is too much of an 
emphasis on outdated 
thinking insofar as those 
making decisions in Alberta 
are basing their thinking on 
what helped them become 
successful and knowing that it 
worked for them.

“There are things included 
there that don’t even exist 
today and it’s about the 
privilege of a western colonial 
society. I think it’s fair to say 
that for some folks in the halls 
of power they feel threatened 
by how things are going to 
fundamentally change in the 
future,” Krips said.

appropriate and coherent 
and enjoys broad public 
support among Albertans.

Teacher feedback on 
the draft curriculum
• 91 percent are unhappy 

with the new K-6 draft 
curriculum. 

• 90 percent of teachers 
are uncomfortable moving 
ahead into the future 
to teach the new K-6 
curriculum. 

• 95 percent of school 
leaders and central office 
leaders are uncomfortable 
moving ahead into the 
future to support this 
new K-6 curriculum in 
their school and/or school 
community. 

Key areas of concern 
for certificated 
Alberta teachers, 
school leaders and 
central office leaders 
• 89 percent disagree that 

the draft curriculum has 
age-appropriate content 
that is logically sequenced 
within each grade and 
from grade to grade.

• 86 percent disagree 
that the draft curriculum 
is developmentally 
appropriate with high 
academic standards.

• 81 percent disagree that 
the draft curriculum is 
inclusive of opportunities 
for all students to reach 
their personal best. 

• 71 percent disagree that 
the draft curriculum is 
scientifically rigorous, 
while respecting a variety 
of beliefs. 

In teachers’ own words
“This is such a huge 

step back for education in 
Alberta. We’re being asked 
to teach developmentally 
inappropriate curriculum 
and it goes against my 
professional judgment.”

“I cannot in good 
conscience teach a 
curriculum (and invest 
in creating materials and 
resources) that is flawed at 
its very core. I would rather 
quit teaching than expose my 
students to this curriculum.”

“I don’t see any current 
educational research in this 
curriculum. Educators were 
clearly not at the forefront 
of the development process, 
and the language and some 
content is inappropriate at 
best and racist and offensive 
at worst.”

Note: This item originally 
appeared in the ATA News 
and has been reprinted with 
permission. n
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This is who I will be telling my stories to now . Accompanied by my 
wife Paulette and our two, hungry grandchildren, Joseph (left) and 
Jacob, who will be entering kindergarten in the fall .

McDowell Foundation looking for continued 
fundraising support from teachers

E D I T O R I A L

The stories shared by teachers  
has been inspiring

Trust me, I had to wrestle with myself about whether 
this was worthy of using valuable newspaper space for, 
but this is where it landed.

This isn’t so much about my impending retirement 
after 20 years in this chair as editor of the Saskatchewan 
Bulletin–I like to think I’m not that vain.

Rather I will devote this space to trying to summarize 
what kind of a ride this has been after interviewing 
literally thousands of educators throughout the province 
in the last two-plus decades.

Just for context, the irony has never escaped me that 
in my case it would be fair to say I was not a particularly 
diligent student in my own school days. Not a particularly 
disruptive sort you understand, but as was implied to me 
on numerous occasions–he could do better.

Well, turn the clock ahead a few years and here we 
are. Suffice to say, before I entered this odd-looking 
building I wouldn’t have had any real knowledge of the 
Saskatchewan Teachers’ Federation, or how it functioned. 
Even after 20 years at the Saskatoon StarPhoenix this 
was never on my radar.

So you have to take my word for this: it has been a 
blast and an honour to share stories of teachers from near 
and far. Particularly eye-opening has been the countless 
rural schools I have visited.

Once upon a time I might have thought in some of 
these smaller settings perhaps it was a matter of going 
through the motions. Nothing could be further from the 
truth. The innovation and passion these administrators 
and classroom teachers have for their work and their 
students is beyond anything I could have envisioned.

It all comes back to that old adage of the relationships 
between teachers and students. It would be disrespectful 
to mention just a few because quite honestly there have 
been so many inspiring stories. And it’s not because my 
memory has failed me that badly, but just to bring things 
into focus was my last visit to Bethlehem Catholic High 
School in Saskatoon.

There we were sitting outside perched on rocks in the 
outdoor classroom area as a group of Grade 12 students 
shared their passion for the school’s Justice Squad–which 
as the name implies is about social justice.

It wasn’t just how impressively these students spoke, 
but also how glowingly and heartfelt their tributes were 
to teachers Camille St. Amand and Rita Istifo. If you 
had closed your eyes, it would have been so easy to not 
imagine these were teenagers. But at the end of the day, 
it’s pretty hard to imagine if they had been so eloquent and 
committed if not for the yeoman work of their teachers.

That’s a recurring theme from the many stories I have 
had the pleasure of sharing with you, and as I’ve said 
countless times that even for many teachers who are 
being interviewed for the first time, they were virtual 
quote machines. It served to make my life a whole lot 
easier and richer.

So that’s it then. Thank you and this has been a 
genuine pleasure–hopefully for you as well as we have 
travelled this journey together. As our oldest grandson 
will soon embark on kindergarten, I know he is in the 
best hands possible. I know that for a fact. n
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By Colleen Ostoforoff, 
Fundraising Administrator  
for Donor Engagement,  
McDowell Foundation

More than a year after 
our first COVID-19 case 
was detected, the power 
of social connections and 
peer influence still greatly 
impacts the landscape during 
the pandemic.

Our new normal now 
includes extraordinary 
working conditions for our 
teachers and students as 
they continue to face new 
challenges daily. As our 
province continues to monitor 
our reopening plan for 
Saskatchewan, what will our 
school systems start to feel 
like in the next school year?

As we continue to clear 
benchmarks because of the 
pandemic, we still see the 
challenges and disruption 
to the teaching and learning 
relationship. When students 
returned to school this past 
September, they were divided 
into cohorts, learned online, 
self-isolated and quarantined.

Many students did not 
know how to respond to 
returning to school. Some 
students returned with a 
high degree of stress and 
anxiety, concerned about 
contracting COVID-19, while 
others were glad to see their 
classmates and some sense of 
normalcy in their lives.

It has always been the 
McDowell Foundation’s 
vision to provide our teachers 
with opportunities to learn 
through educational research. 
We have heard repeatedly 
the impacts that COVID-19 

has had on our lives. Our 
research teams recognized 
the need to address mental 
health in schools targeting 
teacher and student mental 
health after self-isolation 
and during COVID-19. 

No training tools exist to 
manage student learning 
effectively throughout or after 
a pandemic; however, through 
the research from Angela 
Csiki and Brent Keen, they 
gained interesting results 
on Reducing Student Stress 
During COVID-19 through 
mindfulness. Mindfulness 
refers to a state of mind 
characterized by awareness 
and attention in the present 
moment by an accepting, 
curious and non-judgmental 
attitude. The idea is that 
mindfulness training and 
ongoing practice could decrease 
students’ stress and increase 
well-being throughout all  
their relationships.

Today’s generation of 
teachers and researchers 
continue to be curious, 
innovative and incredible 
problem solvers and want 
to continue the legacy 
as one of the McDowell 
Foundation’s successes.

The McDowell Foundation 
continues to provide research 
grants to explore new and 
innovative ways to best meet 
the educational needs of 
students in Saskatchewan. 
Each project sponsored by 
the McDowell Foundation 
provides funding, guidance 
and release time to support 
recipients’ project goals  
and activities.

We are grateful for all your 
support in the past and hope 

that you will support the 
McDowell Foundation through 
this year’s needs.

Your donation will help 
support researchers such as 
Brent and Angela gain new 
experiences and leadership. 
We hope that you see value 
in our continued researchers’ 
work, and you will consider 
giving at this time to help 
support our future research 
projects in our Saskatchewan 
classrooms. Your support 
generates valuable research 
opportunities available for 
teachers and researchers.

Please consider sending in 
a donation through one of our 
easy methods:
  Donate monthly through 

your payroll. It can be as 
little as a coffee-a- 
month. Payroll forms  
are available online at 
www.stf.sk.ca/resource/
mcdowell-foundation-
payroll-deduction-form. 

  Donate online by a one-time 
or monthly donation at: 
www.mcdowellfoundation.
ca/donations/.

  Send in a cheque to  
2317 Arlington Avenue, 
Saskatoon, SK S7J 2H8.

  If you would prefer to talk to 
us to make your donation, 
you can call us anytime at 
1-306-373-1660.
The pandemic has been 

a long journey for all of us. 
The work of the McDowell 
Foundation is made possible 
by the generosity of our 
donors like you. I hope 
you can help us leave an 
impressionable mark on 
our students’ future by 
considering giving a donation 
today. Thank you! n

Outdoor education has become an integral part of school during the time of COVID-19, especially as the weather 
has become more condusive to such pursuits . The McDowell Foundation has been a longtime supporter of such 
research as carried out by Angela Csiki and Brent Keen and their students .

Experiences of a substitute teacher during COVID-19
First of all, let me express my gratitude for the 

opportunity to support my colleagues as a retired 
teacher subbing in multiple buildings (and two 
school divisions).

 I was able to remain healthy, avoiding COVID-
19 contact throughout the school year (subbing 
over 100 days). However, the lack of consistent 
protocols in each school (and often each 
classroom) was unsettling, confusing, frustrating 
and sometimes dangerous.

I experienced extreme caution in some schools 
with frequent hand washing, social distancing, mask 
enforcement, cohort protection and proper PPE 
availability (subs were not given this) while in other 
schools very few protocols were enforced or were 
even in place. In fact, I was reprimanded in one school 

for having the students wash their hands before snack 
(this was a waste of class time apparently and was 
told that COVID was not spread by touching surfaces). 

As the school year progressed, I noticed a 
definite “COVID-19 exhaustion” and protocols 
were relaxed and sometimes ignored during the 
third wave. If any recommendations sprout from 
this pandemic, I would suggest that a common 
protocol be developed for all schools and that 
substitute teachers be included in the information 
sharing through email. 

Lastly, I would like to remind the membership 
that substitute teachers are also STF members and 
should be treated as such. 

I appreciate the opportunity to share my 
experiences. n

mailto:bulletin%40stf.sk.ca?subject=
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http://www.mcdowellfoundation.ca/donations/
http://www.mcdowellfoundation.ca/donations/
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Justice Squad members share their 
passion and support for each other

There was something 
poignant about everyone 
perched on one of the large 
boulders that comprise the 
outdoor learning space at 
Bethlehem Catholic High 
School in Saskatoon.

The five Grade 12 students, 
along with teachers Camille 
St. Amand and Rita Istifo, 
were nothing short of 
rock solid in sharing their 
steadfast commitment to the 
school’s Justice Squad. 

In fact, listening to the 
students, in particular, 
their level of maturity and 
eloquence, in some ways 
belied their youthfulness.

This might not be the 
basketball or football team, 
but make no mistake this 
group, along with other 
fellow students, very much 
encapsulate what being 
part of a team is all about. 
Unsolicited, the students 
would frequently interject in 
the conversation, but never 
for self-aggrandizement. 
It was more to laud the 
qualities one of their 
classmates would bring to the 
overall ambitious initiative.

Shannon Lich, who has 
been part of Justice Squad 
since Grade 9, remembers 
some students were initially 
somewhat lukewarm about 
the bold projects the group 
would become involved in.

“But we all wanted to 
make a bigger impact beyond 
the school and into the 
community. That’s why it has 
been so important to have 
the support of the group and 
that’s always been there.”

Aria Conley has been a 
member on and off, but said 
her involvement has not only 
helped her pursue social 
justice issues, which has been 
a longtime interest, “I also 
tried to focus on myself and 
the group and making sure to 
keep in mind the importance 
of mental and physical health 
because you can’t help others 
if you aren’t looking after 
yourself. The girls in this 
group understand that and 
are very supportive.

“Some of the things we’ve 
been able to get involved in 
have really opened my eyes 
to what might be behind  
the scenes.”

Emma Schaan said she 
didn’t feel like she fit in with 
the school’s sports teams but 
joining this ensemble has 
been her sweet spot.

“You really feel part of a 
team, and everyone is rooting 
for each other. I went from not 
knowing where I would fit in 
when I came to high school. 
But every meeting, even with 
having to do it on Zoom, you 

just feel like we fit together 
and there are similar goals. 
It’s like a puzzle and it’s very 
much like a family.”

The girls agree there 
are no shortage of social 
issues to grapple with, 
from Black Lives Matter to 
the Missing and Murdered 
Indigenous Women and Girls 
movement to climate change. 
It requires considerable 
planning, including school-
wide activities such as the 
UNESCO bingo, for example. 
Many initiatives have had to 
be altered or put on the back 
burner due to COVID-19, but 
as Schaan said, “these issues 
are still really important, 
and it seems more relevant 
than ever now.”

Lily Constantino, who 
describes herself as a hippy-
dippy girl, has also been 
involved since Grade 9.

“I’ve just wanted to 
contribute to something like 
this and we support each other 
and we’re on the same page.”

While acknowledging 
that she didn’t think her 
involvement would continue 
right through her high school 
years, she spontaneously 
jumps into lauding her 
teammates, citing the group’s 
ability to come up with new 
ideas and develop new skills 
to accompany them.

“I feel like we can all bring 
something up if it matters to us 
so to an extent it’s kind of based 
on each individual but it’s kind 
of crazy how as a collective we 
work to get stuff done. And we 
couldn’t have done this without 
our teachers. They have worked 
so hard for this and they are 
amazing and they breathe life 
into what we do.”

Arguably the busiest of the 
group is Jaidyn Hofstra, who 
has participated in a host 
of sports including soccer, 
softball and basketball as 
well as holding down a  
part-time job.

“It’s a balancing act, but 
I find time because this is 
important, not just for the 
school and the community, 
but for the world. There are 
so many different issues that 
are really important and so 
you have to try and prioritize. 
Our group tries to focus on 
the positive aspects.”

As well as all sharing the 
confidence and engagement 
that they plan to pursue post 
high school, they have also 
held leadership conferences 
to encourage younger Grade 
7 and 8 students to use 
their talents and celebrate 
diversity in addressing  
real-world problems.

There is also a shared 
belief that it’s OK if their 

efforts are often in the 
background, with the support 
they provide for each other 
assuring “that we don’t all 
crash and burn,” which was 
accompanied by a collective 
giggle, albeit mask covered.

St. Amand, who has been 
involved since its inception in 
2007, feels a justifiable sense 
of pride in both current and 
former members.

Istifo, like St. Amand, is a 
French immersion teacher at 
the school. She has only been 
involved for two years but she 

Members of the Justice Squad at Bethlehem Catholic High School . Back 
row (from left): Aria Conley, Shannon Lich and Jaidyn Hofstra . Front row 
(from left): Emma Schaan and Lily Constantino . Sharing a boulder in the 
background are teachers Camille St . Amand (left) and Rita Istifo .

Using art as a tool to raise awareness 
By Jade Ballek

Emma Elstad, a Grade 
10 student at Dinsmore 
Composite School, has 
embraced the opportunity to 
make a statement through 
her artwork.

As a Visual Arts 20 student 
currently enrolled at the 
Sun West Distance Learning 
Centre, Emma was presented 
an inquiry assignment 
which invites students to 
select a human rights/social 
justice issue that they feel 
passionately about. 

Online teacher Ashley 
Clarke explained, “The door is 
wide open to all different types 
of human rights topics, so this 
is a place where students are 
really in control about what 
they’re talking about and how 
they will express themselves 
through art.”

“I first found out about 
Murdered and Missing 
Indigenous Women and Girls 
through school,” Elstad said.

“Then I began to notice 
it more when I saw Tik 
Toks. I wondered why 
missing Indigenous women 
are being overlooked.

“Later, I saw Jordan 
Marie Daniel on one of my 
Snapchat stories. She is a 
human-rights advocate and 
a runner who dedicated her 
run in 2019 to 26 missing 
or murdered Indigenous 
women. She was the first to 
use the handprint symbol 
which symbolizes the silence 
and lack of interest given to 
victims,” Elstad added. 

Inspired by Daniel, Elstad’s 
artwork features Alberta 
Williams, a 24-year-old 
Indigenous woman from BC 
who was found murdered on 
the outskirts of Prince Rupert 
in 1989. In 2016, Williams’ 
story was part of an eight-
episode CBC podcast called 
Missing & Murdered by 
Connie Walker. 

As Clarke noted, “Emma 
had a starting point, but 

This is an example of the art work of Grade 10 student Emma Elstad in 
her chosen human rights field of bringing awareness to the Murdered and 
Missing Indigenous Women and Girls initiative . 

the research, comments and 
beautiful artwork are 100 
percent Emma’s initiation 
and effort. This one’s all 
on her and I am incredibly 
proud of her for putting in 
the time and effort to show 
this kind of love and support 
for MMIW.”

Using pencils, pens and 
red paint, Emma began by 
sketching Alberta’s face. Then 
she turned to the internet 
to gather more information. 
Locating the website that 
documented missing and 
murdered women, Emma also 
created a record of missing/
murdered women in Canada 
in her artwork. 

“All the names in red 
are murdered women 
and the ones in black 
are still missing,” Emma 

explains. “This is a huge 
problem right now that 
is just being overlooked 
right now especially with 
a pandemic going on. I 
feel it is not right for this 
to be happening. People 
have the power to fix it and 
make it right.” 

Elstad is passionate 
about finding a solution 
to this problem. “It makes 
my blood boil when I hear 
people disregard Indigenous 
people for living their lives 
the way they want to. So 
many Indigenous women 
are missing right now, and 
it needs to be addressed. I 
know my art won’t go far 
but I hope more people can 
help fix the problem.” 

Ballek is principal of 
Dinsmore Composite School. n

Staff at Hector Thiboutot Community School in Sandy Bay donned orange shirts to show their support of the families 
of the 215 children who were found buried at the former Kamloops Indian Residential School . According to principal 
Randy Mallory, the event was intended to show Standing With Kamloops (Never Forgotten, Always Loved) .

is in awe of the ideas that the 
girls bring to the table and 
their activity.

“They have such passion 
and it’s amazing what they 
are able to do. I’ve learned so 
much for this group. Just how 
adaptable they are is amazing. 
Sometimes you forget they are 
high school students. They 
are very devoted to what they 
are involved with and they 
are always going to excel and 
make a difference.”

St. Amand conceded it 
was humbling to hear the 

praise showered on her by the 
students, making it clear the 
admiration was reciprocal.

“I’ve been very blessed 
and fortunate to have had 
this involvement. When we 
were able to meet face-to-face 
again, I realized how much 
I had missed it. This gives 
me energy and for sure it’s 
the highlight of my day. It’s 
a very strong team and they 
don’t need prompting.

“They have such amazing 
passion that it’s contagious,” 
St. Amand marvelled. n
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Saskatchewan Outdoor 
and Environmental 
Education Association is 
a non-profit organization 
and professional growth 
network dedicated to 
encouraging educators and 
people who participate in 
outdoor recreation to practice 
and teach environmental 
responsibility. 

Becoming a member of 
SaskOutdoors provides 
multiple benefits including:
• Access to discounted 

professional development 
opportunities and funding 
(Project WET/WILD/ 
Below ZERO).

• Outdoor skill development 
opportunities (canoeing/
bushcraft/wilderness  
First Aid).

• Lending library of resources 
and specialized gear 
(snowshoes/tents/books).

• Grant program to fund 
outdoor opportunities 
and events within your 
community or school.

• Provincial network 
of supportive and 
knowledgeable outdoor 
enthusiasts eager to help you 
take your students outdoors 
across all grades, subject 
areas, seasons, environments 
and skill levels.

www.saskoutdoors.org 

The Saskatchewan Business 
Teachers’ Association is a 
provincial organization that 
presents a strong united voice 
for business education issues 
in Saskatchewan. 

The SBTA is directed by 
executive members. Members 
consist of practicing educators, 
associated members and 
superannuated teachers. 
These people are dedicated 
to preparing, providing and 
supporting quality business 
education programs.

Resources are available on 
our website and Facebook page. 
SBTA meets annually for a 
student case competition and 
teacher conference.

“SBTA has offered me 
the support and confidence 
to teach the new Financial 
Literacy 20 and 30.”

“The SBTA annual 
conference provides incredible 
learning opportunities for my 
students and quality resources 
for teachers.”

“Belonging to this PGN 
provides me with regular 
professional development 
opportunities as well as 
incredible friendships.”
www.sbtaonline.ca

Who are we? The 
Saskatchewan Mathematics 
Teachers’ Society professional 
growth network is a diverse 
group of people who are 
passionate about the teaching 

and learning of mathematics. 
Our membership includes 
teachers and administrators, 
as well as pre-service teachers 
and post-secondary faculty.  

What do we do? We support 
the teaching of mathematics 
in the 21st century. By 
hosting conferences and online 
professional development 
opportunities, supporting 
research and development, 
and funding special interest 
initiatives through monetary 
grants, we aim to foster 
growth, communication and 
exchange of ideas among 
mathematics teachers in  
our province. 

How do we support 
teachers?  We offer an annual 
conference for educators 
teaching at all levels, virtual 
professional development 
workshops and an award-
winning journal, The Variable, 
and are looking to expand our 
range of supports in response 
to the needs of our members.

Where can I learn more? 
Find out more information 
about our network at  
www.smts.ca. Follow us  
on Twitter at @SMTSca.

Why become a member of 
the SMTS? To be a part of a 
growing group of engaged and 
diverse individuals who are 
passionate about the teaching 
and learning of mathematics. 
We look forward to continuing 
to support mathematics 
teachers in various ways and 
hope you join our fantastic 
and supportive membership. 
www.smts.ca

Saskatchewan Music 
Educators Association is 
a charitable, non-profit 
cultural association and 
professional growth 
network for teachers 
and provincewide music 
educators. We provide our 
members with current 
news, links to events 
and high-quality music 
programs to enhance 
students’ music education. 

Our mission is to promote 
the development of high 
standards of music and 
music education. We do this 
by exchanging information 
and ideas with those 
interested in music. SMEA 
sponsors conferences, 
workshops, clinics and other 
means of music development, 
information and vision. 

We are a volunteer-run 
organization and professional 
growth network which 
believes in community 
involvement and universal 
participation through 
leadership, membership, 
volunteers and access to 
organizational programs and 
services. We also sponsor 
the teacher professional 
development days at 
Resonate and support several 
special projects and member 
organizations such as Carl 
Orff Canada–Saskatchewan 
Chapter, the Saskatchewan 
Registered Music Teachers’ 
Association and the 
Saskatchewan Suzuki 

Association of the Americas. 
We also support the Heart 
of the City Piano Program in 
Saskatoon and Regina. 

SMEA member benefits:
• SMC–Discounted access to 

the annual Saskatchewan 
Music Conference.

• PGN–Proud to be affiliated 
with the Saskatchewan 
Teachers’ Federation  
as a professional growth 
network.

• Resources–Access to 
current music education 
resources for your 
classroom.

• Professional development 
funding–Provide 
our members with 
supplemental funding to 
attend various professional 
development opportunities.

• Tell Me Thursdays–
Provide a free monthly 
webinar on current 
hot topics to increase 
professional development.

• Workshops–Members are 
able to apply for funding 
to bring special workshops 
into your own school!

• Networking–Connect 
with teachers across the 
province to share ideas 
and resources.

• Honour groups/junior 
intermediate band–
Enrichment opportunities 
for band and choral 
students.

www.saskmea.ca 

Saskatchewan School Based 
Leaders is the professional 
growth network designed 
to support school-based 
administrators in our province. 
Our objectives include 
promotion and awareness 
of the role of school-based 
leaders and providing a forum 
for effective communication 
between members and  
the Saskatchewan  
Teachers’ Federation. 

We aim to examine issues 
that impact the role and 
workload of school-based 
leaders while remaining 
current with research 
that has implications for 
leadership in education.

This year we have been 
trying to support and bring 
recognition to the impacts 
that COVID-19 has had on 
schools through an admin 
chat via Zoom meetings. 
These chats have been 
very effective in having 
perspectives shared from 
around the province. 

In the past couple of 
years, we held workshops 
that add value to leadership 
development such as a one-
day workshop with a focus  
on legal Issues in education. 

Also noteworthy is our 
affiliation with the Canadian 
Association of Principals with 
a designated position on the 
CAP executive, which brings 
a Saskatchewan view to 
the national organization of 
educational administrators. 

We welcome administrators 
and those seeking 
administrative roles to be 
involved in our network.
www.ssbl.ca n

PGNs have much to offer
Professional growth networks are learning communities for teachers. 
Discover one that is right for you! You can select your professional growth 
network membership starting August 2021.

I N S T R U C T I O N A L 
L E A D E R S H I P

With thanks to our school leaders … 
By Jane Macleod, Senior Manager, Research and Records

It’s the middle of June and if you are reading this, 
thank you!!

There has been a lot of commentary about the 
extraordinary nature of this past school year and 
sitting back in June 2021, we hope principals and 
vice-principals around the province are feeling a 
sense of pride and accomplishment for the successful 
administration and management of what must have at 
times felt like a very long school year. To each of you, 
we say, “Well done and thank you!”

Over the past few months, school leaders have 
shared their stories in national webinars and provincial 
networks. A couple of themes and/or excerpts stand out 
and warrant recognition and a sincere thank you.

• Thank you for your patience and flexibility in 
changing schedules, timetables, room assignments 
and even student assignments on the fly. The 
unpredictable nature of the pandemic created the 
need for immediate action, meaning that this year 
principals, in addition to the ongoing administrative 
and management responsibilities, found themselves 
doing everything from checking medical supplies to 
troubleshooting technical problems. In her study of 
school leaders’ responses to the pandemic, Dr. Pamela 
Osmond-Johnson refers to principals as the “other 
first responders” in that they are on-site, initially 
tasked with assuring ongoing quality instruction as 
well as ensuring the safety and well-being of students 
and staff.

• Thank you for taking the time at the end of a hectic 
day to listen to a colleague, parent or student in need 
of an answer or, in some cases, a shoulder to lean on. 
Whether it was a face-to-face or an online encounter, 
school leaders took the time to listen carefully and 
respond to questions or concerns underscoring the 
fact that a principal’s gift of time makes a difference.

• Thank you for acknowledging that teaching this 
year was anything but easy. In many ways, teaching 
this year was much like navigating a raft amidst 
the surges and swells of tempestuous ocean waters. 
Despite the challenges of shifting from face-to-face, 
online or remote teaching, teachers continued to 
worry about relevant pedagogy, student engagement 
and student success as well as students’ mental and 
emotional well-being. Principals repeatedly shared 
their stories about supporting teachers and others 
throughout this challenging year. 

• Keeping with a nautical theme, thank you for keeping 
your head above water! A recent report for the 
International Council of Education Advisors asserted 
that the pandemic has caused chaos around the 
world and remarked that even the smallest centres 
have not escaped its vice-like grip. However, they 
recognized the importance of the school leader at the 
helm staying the course. In addition, research from 
both Ontario and Alberta found that school leaders 
are characterized by their commitment to others 
and their perseverance, sense of purpose and calm 
during turbulent times. Undoubtedly, the principal as 
compass metaphor fits here.

• Thank you for keeping a sense of humour. Playwrights 
and directors know the value and power of comic 
relief and there have been many times when a 
lighthearted quip or story has rendered a sense of 
equilibrium to an anxiety-laden situation. People will 
remember these times.

• Thank you for acknowledging that the way ahead 
may not be smooth sailing. Businesses, organizations 
and community groups all aspire to see things back 
to normal. However, the unpredictable nature of this 
virus is just that–unpredictable, and come September, 
schools may need to again prepare for a continuum of 
responses. It is a wise principal who sends teachers 
off on their well-deserved holiday with instructions to 
rest lots, rejoice in a job well done and rekindle their 
sense of professional energy.

Without question, 2020-21 has been a challenging 
year and Saskatchewan’s school leaders are ready for 
the summer holidays. Again, thank you for all that you 
have done to keep the ship afloat this year. Perhaps 
there is truth in the words of some anonymous great 
thinker who said, “I want to vacation so long, I forget all 
my passwords.” Enjoy your vacation! n

http://www.saskoutdoors.org
http://www.sbtaonline.ca
http://www.smts.ca
http://www.smts.ca
http://www.saskmea.ca
http://www.ssbl.ca
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Recipient schools announced for 2021 
Mosaic School Nutrition Challenge 

REGINA–Ten schools in 
Saskatchewan will each 
receive a $10,000 grant to 
support student nutrition 
after being selected to win 
this year’s Mosaic School 
Nutrition Challenge. 

“We can’t wait to see what 
this year’s winning schools 
create with their funding for 
the next school year,” said 
Sarah Fedorchuk, Mosaic’s 
Vice-President Government and 
Public Affairs, North America.

“From gardens to cooking 
classes to breakfast programs, 
these 10 schools are providing 
healthier school environments 
that are sure to have a  
lasting impact on students 
and their schools, building  
on the program’s legacy  
that’s helped deliver better 
access to nutritious food in  
70 Saskatchewan schools.” 

The grants will support 
winning projects that have 
goals including supporting 
reconciliation projects, 
enhancing kitchen and 
garden facilities, increasing 
educational opportunities for 
students and families, and 
expanding nutrition programs.

Schools from across the 
province submitted their 
projects to compete for 
the total of $100,000 in 
prizes provided by Mosaic. 
Schools receiving grants 
this year are part of Christ 
the Teacher, Good Spirit, 
Northern Lights, Prairie 
South, Regina Public, 
Saskatchewan Rivers, 
Saskatoon Public and 
South East Cornerstone 
school divisions. 

To encourage grassroots 
initiatives to help improve 
student nutrition, this 
program, formerly known as 
the Mosaic Extreme School 
Makeover Challenge, began 
in 2006. 

“The 27 school boards 
in Saskatchewan are 
so grateful for Mosaic’s 
ongoing generosity and 
continued commitment to 
this program,” said Shawn 
Davidson, President of 
the Saskatchewan School 
Boards Association.

“We are so excited to see 
innovative ideas continue 
to come forward in this, the 
15th year.” n

A Message from the  
Minister of Education
The Honourable Dustin Duncan

On behalf of the Government of 
Saskatchewan, I would like to say a big thank 
you to teachers and school staff for all you 
have done during this past year to keep our 

children safe and engaged in learning. Teachers have done an 
extraordinary job this last year. While there have been challenges 
we have faced together as a province and education sector, you 
have always kept students top of mind. Staff at the Ministry of 
Education are working hard with our partners, including the 
Saskatchewan Teachers’ Federation, to prepare for the next school 
year and support you in helping students continue to thrive. 

Once again, sincerely, thank you for your dedication, flexibility, 
creativity and caring during COVID-19 and always. 

Honourable Dustin Duncan
Minister of Education

Learning new skills is part of being lifelong learners
By Dean Vendramin, Teacher, Archbishop M.C. O’Neill Catholic High School

Hello and welcome to another edition of 
Tech Talk. In education, there are a lot of 
buzzwords/phrases that get a lot of airtime. 

One phrase I tend to hear in education 
quite a bit still is 21st century skills. I 
think I have heard this phrase for the 
last 20 some odd years. I think it might 
be time to retire this phrase. Many of 
the skills that are usually part of this 
are skills we have needed before, just in 
slightly different ways. It’s maybe time to 
see that learning new skills should be just 
something we do as lifelong learners. 

Teachers should be examples of people who 
embrace lifelong learning and continually 
look for ways to improve their practice. 

Would it be acceptable if a doctor was 
still only using medical devices and 
procedures from 25 years ago? Would a 
mechanic still be in business today if they 
only had the parts and knowledge to work 
on cars from 25 years ago?

The pandemic has definitely brought a 
lot of technology issues to the forefront. 
Was education prepared to meet these 
challenges? I witnessed some impressive 
collaboration and problem solving. But I also 
am aware that there were gaps and issues 
with implementing and using technology. 

Why did it take a pandemic to shake 
things up so much? When other sectors 
are embracing technology for problem 
solving and innovation, why does it seem 
we are OK with doing what we always 
have done? Are we providing students 
with opportunities to be successful for 
their futures? What is holding teachers 
back from continually growing and 
developing as professionals?

There are (and have been) many 
professional opportunities to grow digital 
skills. Is a funding shortage the cause 
of many of the gaps? Do universities’ 
teacher education programs need to make 
technology integration a compulsory 
class or integrated in each course in the 
program in order to obtain an education 
degree? As you can tell, I have more 
questions than answers, but I do want to 
be part of the solution.

So what does the future hold? Are we 
going to go back to the way it was before 
or use the valuable lessons learned to 
provide differentiated, student voice and 
choice, and problem-solving opportunities? 
More importantly, how can we use 
technology to offer improved community, 
social/emotional learning and relationship 
building opportunities?

Developing (digital) citizenship skills 
is important for both teachers and 
students and we all need to embrace 
the need to change and evolve. Thanks 
for taking the time to read this article. I 
hope it gave some food for thought and 
generated a conversation. Want to keep the 
conversation going? Join us on #saskedchat 
Thursday nights at 8 p.m. on Twitter. This 
is a great professional learning community 
that discusses educational topics like this 
one and so much more.

Also, thanks to Jens Nielsen for all his 
amazing work providing teachers across 
the province with the opportunity to 
celebrate our achievements, be informed 
on issues and bringing our community 
together. Good luck and blessings on your 
next adventure. n 

Tech Talk

On behalf of all members of the Saskatchewan 
League of Educational Administrators, Directors 
and Superintendents (LEADS), our Executive 
Director Ben Grebinski and support staff, I 
want to thank all of our wonderful teachers and 
support staff for their exceptional contributions 
during this past year. Your dedicated service and 
genuine concern for the well-being of each student 
and colleague has been remarkable. The LEADS 
organization is grateful for your support as we 
would not have been able to manage without your 
unwavering efforts. Best wishes for a peaceful and 
enjoyable summer! 

Quintin Robertson, LEADS President

Borrow
from the
STF Library

mailto:ctegelaar%40madd.ca?subject=
http://www.coursesforteachers.ca/sk
mailto:https://saskleads.ca?subject=
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A N  I N T E R A C T I V E  A N D  E A S Y  W A Y  F O R  Y O U  
T O  U N D E R S T A N D  A N D  L E A R N  M O R E  A B O U T  
Y O U R  P E N S I O N .

Visit www.stf.sk.ca/your-stf-pension-e-guide.

E X P L O R E  Y O U R  N E W  
S T F  P E N S I O N  E - G U I D E

Follow us  
@SaskTeachersFed

  

G E T  I N V O L V E D
P R O F E S S I O N A L  G R O W T H  N E T W O R K S 
A D V I S O R Y  C O M M I T T E E

One member required – Three-year term, renewable

The Professional Growth Networks Advisory Committee serves the 
interests of professional growth networks. Responsibilities include 
promoting awareness and understanding of the networks within the 
profession and addressing issues of common concern to professional 
growth networks. 

This Committee consists of professional growth network representatives 
and Federation staff. It meets approximately three times per year and 
members attend the Professional Growth Networks Day.

Representatives on the Committee carry out a valuable leadership role 
for the networks and for the Federation as a whole. Potential candidates 
must be members of the Federation and of a professional growth network. 

Deadline for application: June 30, 2021

To apply, complete the online application form and  
include which professional growth network(s) you  
are a member of. Please forward questions to:

Scott Burant, Managing Director, Member Services 
Saskatchewan Teachers’ Federation 
1-800-667-7762
stf@stf.sk.ca

As referenced in Clause 12.3.2 of the 2019-2023 Provincial Collective Bargaining Agreement, a teacher 
acting as an elected or appointed member of a committee of the Federation who attends a meeting called by 
the Federation, shall be granted leave and shall suffer no loss of salary and benefits during the course of an 
academic year for any days required to fulfil the duties of that office. 

The Federation aims to engage as many members as possible in organizational operations. Preference will be 
given to those who do not currently hold other positions in office, committees or boards; however, members may 
apply for as many openings as desired.

SASBO extends their heartfelt thanks to all 
school division staff for their steadfast efforts 
over the past year. We are grateful for your 
positive attitude and desire to provide the 
best for our students during this challenging 
year. You have ensured students made it to 
school and continued to learn in a safe and 
welcoming environment. In a year with so 
much uncertainty it has been you, the caring 
staff, who have provided consistency and 
hope for a brighter future. As this school year 
comes to a close we wish you a well-deserved 
safe and relaxing summer holiday.

Thank You!

http://www.stf.sk.ca/your-stf-pension-e-guide
mailto:stf@stf.sk.ca
https://coursesforteachers.ca/sk/teach
http://caringforourwatersheds.com

