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Students and teachers return to school with excitement, trepidation

2021 Arbos for Contributions to the Professional Organization award winner

By Staff Writer
When thousands of 

students returned to 
classrooms across the 
province in September, there 
was a sense of hope that 
this school year might not 
have the same interruptions 
due to COVID-19 as the 
previous two did. While the 
government provided some 
guidelines to schools, each 
division was responsible for 
creating its own protocols. 

Regardless of how deeply 
COVID-19 infiltrated 
communities throughout the 
province, the pandemic has 
had a profound impact on 
both students and teachers. 

Vanessa Whitbread has 
been a teacher for 10 years. 
She teaches music and band 
at the Creighton Community 
School, a K-12 school with 
350 to 400 students just a few 
minutes away from Flin Flon 
near the Manitoba border. 

While necessary to keep 
students safe, Whitbread 
has noticed that COVID-19 
protocols have impacted 
students of all ages. 

“The older kids are looking 
forward to new trips and 
extra experiences before they 
graduate. I really hope we 
can deliver on it for them 
as they missed so much last 
year,” explained Whitbread.

“For some students, the 
changes within the schools 
brought anxiety and worry. 
We have worked a lot on social 
and emotional learning in the 
classroom. We’re teaching 
coping skills and some kids are 
doing really well. 

“We’ve done online learning 
and had to stay home, and the 
kids are not as worried about 
what that might look like if 
those kinds of changes are 
needed again,” said Whitbread.

Annick LeBlanc teaches 
Grade 3 at École St. Thomas 
in Lloydminster, a single-
track kindergarten to Grade 7 
French immersion school in 
the border city. LeBlanc and 
Whitbread are just two of  
the over 13,500 teachers 
across Saskatchewan. 

“We’re a lot more tech 
savvy than we were at the 
beginning of the pandemic. 
I’m a young teacher 
comfortable with technology, 
but we’ve all grown and 
become more comfortable 
with it over the last year 
and a half,” said LeBlanc, 
who is in her tenth year as 
a teacher. “The students 
are a lot more empowered 
now, which gives us the 
opportunity to do so much 
more as teachers.” 

Rising case numbers 
as summer came to an 
end signalled to teachers, 
students and parents alike 
that this school year was 
unlikely to be the same as 
pre-pandemic.

On August 16, the STF 
Executive passed a motion 
to ask the government 
to introduce a vaccine 
mandate for all eligible staff 
and students, along with 
other measures to keep 
students safe and in-person 
learning uninterrupted. 

By Staff Writer
Throughout Helen 

Molloy’s journey, she 
discovered her true passion 
is education and literacy. 

As an educator, Molloy has 
been a strong advocate for 
substitute teachers’ rights. 
Her hard work and dedication 
advocating for these rights 
is why she has been chosen 
as the recipient of the 2021 
Arbos for Contributions to the 
Professional Organization.

Her journey into 
teaching began in theatre 
with a dream to become 
a professional mime. She 
received her bachelor of 
arts in theatre from the 
University of Regina in  
1978 and moved to Ontario to 
study at the Canadian Mime 
Theatre before returning to 
Regina to  
pursue a career in miming. 

In the ‘80s she began 
working at Credit Union 
Central. Later she attended 
evening classes to obtain 
her diploma of associate in 
administration in 1992. 

Annick LeBlanc is ready to welcome students to her well-organized  
Grade 3 classroom at École St . Thomas . 

Unfortunately, within 
days of classes starting, some 
schools experienced their 
first pivot of the year as some 
divisions expanded mask 
mandates to high schools and 
reintroduced other measures.

“The best part has 
definitely been seeing my 
students,” said Whitbread, 
who had to isolate twice last 
year. “For myself, this fall has 
really been just about finding 
my footing and settling into 
a groove again. Last year, 
everything changed so often. 
Every few weeks something 
changed. I’m hesitant to 
settle into a routine because I 
don’t know what’s coming.”

LeBlanc also recognized that 
the quickly evolving pandemic 
leaves much up in the air. 

“At school I feel like I’m in 
this bubble of teaching joy, but 
as I keep looking at the state 
of our world and our province, 
it’s two very different worlds. 
I’m enjoying it while I can but 
I’m worried that it won’t last. 
Hearing the experiences of 
family and friends who work 
in healthcare is daunting,” 
explained LeBlanc. “If this 
pandemic has taught us 
anything, it’s that things  
can change drastically and  
we need to be ready for just  
about anything.” 

As for what the rest 
of the school year might 
bring, Whitbread said it’s 
anybody’s guess. She’s 
putting her energy and 
expertise into building 
community within her 
classroom and school 
regardless of what 
COVID-19 brings. 

“I’m really focusing on 
rebuilding the connections 
in my room: pulling 
back on rigorous content 
delivery and assessment 

Then life took an 
unexpected turn when 
Molloy was laid off. Her 
severance turned out to 
be a blessing because it 
afforded her the opportunity 
to travel throughout North 
America for six months by 
motorcycle. Following some 
soul-searching, she decided to 
return to school to obtain her 
bachelor of education from the 
University of Regina in 2000.

Her first two and half 
years of teaching were spent 
with temporary contracts in 
Uranium City, Mossbank 
and Moose Jaw. She was 
also involved with the 
Saskatchewan Teachers’ 
Federation as a school 
representative in Uranium 
City and Moose Jaw, and 
through her participation on 
a number of committees.

In 2002, she returned 
to Regina and began 
substitute teaching for 
the Regina Public and 
Regina Catholic school 
divisions. She expanded her 
leadership skills in 2007 

to emphasize community 
building in my music/band 
room,” said Whitbread. 

LeBlanc said that the one 
thing she hopes teachers focus 
on this year is self-care. 

“We need to fill our own cups 
too, to take time to rest and not 
bring work home every day. 
It’s important to take care of 
our mental health and let go of 
some of the control. It’s OK to 
go home, rest, relax, recharge 
and refresh.” 

as president of the Regina 
Public School Substitute 
Teachers’ Association. She 
proudly served as a career 
substitute teacher up 
until she retired in 2020. 
According to colleagues she 
has been a strong ally, giving 
a voice to teachers who felt 
marginalized or invisible.  

“Helen is a model of 
perseverance and resiliency,” 
said Jeff Perry, president 
of the Regina Public School 
Teachers’ Association. “Her 
moral compass would not let 
her give up or be sidetracked. 
She was never willing to let 
a wall, a policy or someone’s 
personal opinion stop her.”

As a result of her 
tenaciousness with the 
government and the STF, 
Molloy helped ensure 
substitute teachers have 
access to workplace 
insurance for injuries. 

Prior to 2014, substitute 
teachers were not included 
in Workers’ Compensation; 
now–thanks in large part to 
her advocacy–they are.

LeBlanc is also quick 
to point out that teaching 
through the fourth wave of 
the pandemic means that 
resilience is critical. 

“I know that there is a 
lot that we can’t control so 
we need to be flexible and 
roll with the punches as 
they come.

“It’s about making the 
best of it and moving 
forward from here,”  
offered LeBlanc. n

“I know Helen wishes 
she could have done more 
for substitutes provincially, 
but she has helped to 
ensure substitute teachers 
have been included in 
conversations with the 
Federation and the 
government for the past 
decade,” said Perry. “When 
these changes are in place, 
know that it is part of 
Helen’s legacy.”

See page 6 to read the 
conversation with Arbos 
winner, Helen Molloy. n

Helen Molloy
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Local presidents alarmed by rising COVID-19 cases
By Staff Writer

Local association presidents 
met in Saskatoon on Friday, 
September 17, for the 
Presidents’ Gathering. As 
this was an opportunity for 
presidents and vice-presidents 
from across Saskatchewan 
to connect and discuss 
issues of importance, much 
of the discussion focused on 
COVID-19, including how the 
patchwork of measures are 
being implemented. 

Presidents shared their 
frustrations about the lack 
of clear, consistent measures 
throughout the province.

A motion was made and 
passed unanimously by all 
presidents to call for the 
immediate reinstitution of the 
Education Sector Response 
Planning Team. In her update 
to presidents, STF Executive 
Director Bobbi Taillefer shared 
how valuable the RPT was in 
ensuring COVID-19 measures 
were implemented in schools 
efficiently and effectively. 
Taillefer was the STF’s 
representative on the RPT, 
which was disbanded when 
Saskatchewan’s public health 
orders ended on July 11. 

“Classrooms are unlike any 
other place. Implementing 
some measures in a 
school requires different 
considerations,” said Taillefer. 
“This was one of the main 
benefits of RPT–education and 
health sector collaboration to 
ensure COVID-19 measures 

could be successfully put into 
place in our schools to best 
protect students.” 

STF President Patrick 
Maze says if the RPT were in 
place, confusing and illogical 
isolation requirements could 
have been avoided. Students 
who are household close 
contacts of positive cases 
must isolate. However, if 
the student is asymptomatic 
and the close contact isn’t 
a household member, 
students are exempt from the 
mandatory isolation to attend 
school; however, they must 
isolate in all other scenarios. 

“If someone is a close 
contact and might be 
contagious, their ability 
to spread COVID-19 isn’t 
less just because they 
are in class. School buses 
and classrooms likely 
present an increased risk 
due to the close quarters 
and population that isn’t 
eligible for a vaccine,” 
said Maze. “This decision 
is unnecessarily putting 
students and staff at risk.”

When the province 
reintroduced mandatory 
isolation and masking in the 
September public health order, 
it also reconvened the Business 
Sector Response Planning 
Team. On September 20, the 
STF wrote the Government 
of Saskatchewan formally 
requesting the Education 

Presidents’ Gathering 
Local association presidents and vice-presidents also took part 
in professional development, heard updates from Saskatchewan 
Teachers’ Federation staff and engaged in discussions.

A. STF Professional Learning facilitated a team-building session 
that encouraged participants to consider what type of leadership 
has been required in the last year and what type of leadership 
would be required going forward. The session was led by STFPL 
Director Shaun McEachern (left) and STFPL Associate Director 
Connie Molnar (right).

B. Gerard Frison, president of Horizon Teachers’ Association, 
presented on how to include the Truth and Reconciliation 
Commission of Canada’s Calls to Action in local agreements, using 
its recently ratified local implementation negotiating committee 
agreement as an example. Horizon School Division’s LINC 
agreement now includes one day per school year without loss 
of pay or benefits for teachers to attend Indigenous spiritual or 
cultural events, including professional development opportunities, 
in recognition of the Calls to Action.

C. Presidents and vice-presidents participated in a session 
focused on reframing a scripted territorial land acknowledgement 
in a more personal and meaningful way. It was an opportunity for 
participants to reflect on the practices in their local association 
and begin planning their own contextual territorial land 
acknowledgement. If you’re interested in learning more about 
moving beyond a scripted territorial land acknowledgement, 
check out the University of Alberta’s video Territorial 
Acknowledgements: Going Beyond the Script. 

The session was led by Senior Administrative Staff Elizabeth 
Hutton (right) and STFPL Associate Director Linda Aspen-Baxter 
(left), who co-chair STF’s Inclusion, Diversity and Human Rights 
Committee (formerly Social Justice, Inclusion and Equity).

D. Local associations who contributed to the McDowell 
Foundation this year received certificates of appreciation from the 
McDowell Foundation Manager Ellen Whiteman and Fundraising 
Administrator Colleen Ostoforoff.

Sector Response Planning 
Team be reconvened  
as well. 

“The fourth wave is our 
worst yet and could have 
been avoided with proper 
measures,” said Maze. 

“Students have a right 
to an education in a safe 
environment and with as few 
interruptions as possible. 
Teachers need to have a voice 

when these decisions are 
being made so we don’t end 
up with rules that put our 
youngest students at risk.”

As Presidents’ Gathering 
was held in-person, please 
note that significant 
COVID-19 precautions were 
taken by all attendees:
• Proof of double vaccination 

or a recent negative 
COVID-19 test.

• Mandatory masks, except 
when eating, drinking or 
speaking at the podium. 

• Enhanced hand hygiene 
and disinfecting measures, 
including microphones and 
podium between speakers.

• Physical distancing 
measures were in place, 
including during the 
meeting with only two 
people per table. n

“Classrooms are 
unlike any other place. 
Implementing some 
measures in a school 

requires different 
considerations.”

Bobbi Taillefer

“Teachers need to 
have a voice when 
these decisions are 
being made so we 
don’t end up with 
rules that put our 

youngest students  
at risk.”

Patrick Maze

Saskatchewan Teachers’ Federation President Patrick Maze (bottom left) and Executive Director Bobbi Taillefer 
(bottom right) addressed local association presidents at the Presidents’ Gathering on September 17, 2021, and 
discussed the direction of the STF Executive and concerns about COVID-19 .
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Inclusion, Diversity and Human Rights Committee launches online resource hub
By Staff Writer

The Saskatchewan 
Teachers’ Federation has 
a new resource section 
available online as of 
October 1. The Inclusion, 
Diversity and Human Rights 
Committee (formerly Social 
Justice, Inclusion and 
Equity) launched new web 
pages on the STF website 
in response to an identified 
need by Saskatchewan 
teachers to implement and 
actualize the social justice, 
inclusion and equity suite  
of policies. 

“The area of social justice 
is so big that it can be 
difficult to know where to 
start. Many teachers might 
not know where to look to 
find credible information on 
queer identity or education 
through Indigenous 
worldviews. Our hope is 
to begin this work, and to 
ensure that the material 
coming from the Federation 
is easily accessible and 
supportive for teachers in 
their contexts,” said STF 
Professional Learning 
Associate Director Linda 
Aspen-Baxter, and co-chair 
of the Committee. “If the 
material is coming from the 
Federation, Saskatchewan 
teachers know that it’s been 
reviewed and is applicable to 
their needs.”

One of the key areas 
the IDHR Committee 
is focusing on initially 
is education through 
Indigenous worldviews, 
which cultivates a holistic 
understanding of knowledge, 
the land, communities and all 
relations while emphasizing 
that Indigenous ways of 
knowing are foundational to 
teaching and learning. The 
other area of initial focus 
is on queer identity, which 
refers to the diversity of 
the 2SLGBTQ+ community 
(two-spirit, lesbian, gay, 
bisexual, transgender, queer, 
plus additional individuals 
who identify in this group), 
recognizing that gender, 
gender expression and 
sexual diversity are key to 
individuals’ identities. 

The Committee also plans 
to focus on supports for 
teachers providing intensive 
supports for students,  
culture and language 
identity, and equitable 
leadership, all of which stem 
from STF policies initiated 
by members. The Committee 
will be working to provide 
resources, and learning and 
networking opportunities in 
these policy areas, as well  
as the overarching policies  
of social justice, inclusion 
and equity, and child and 
youth well-being.

“The difference between 
year one and where we’ll be 
in five years is that we hope 
this website will be a conduit 
where teachers can go to find 
information that we have 
vetted or created instead 
beginning with the myriad of 
resources on Google. 

“We’re curating content 
now. Within five years we’ll 
be creating it. We have plans 
to invite teachers to become 
involved in creating the 
material–content that is by 
Saskatchewan teachers and 
for Saskatchewan teachers. 
Our goal over the next five 
years is to elevate voices that 
have been traditionally less 
heard, and to elevate the work 
of teachers towards the goal 

of inclusion and an overall 
stance of social justice.”

The groundwork for the 
IDHR Committee was laid 
over a decade ago. In 2010, 
a Special Meeting of Council 
launched a policy renewal 
process in the area of social 
justice and equity. Work 
continued in 2011 with 
a working committee of 
teachers who drafted a set of 
principles to guide an STF 
policy on social justice and 
equity. Their work continued 
until October 2014, at which 
time a renewed set of policies 
was presented to Councillor 
Conference 2014 for feedback 
and then at Annual Meeting 
of Council 2015, where the 
renewed policies 1.8 to 1.13 
were approved. 

Following the approval 
of these policies, a new 
social justice, inclusion and 
equity working committee 
of teachers was convened 
in the spring of 2018 to 
make recommendations for 
the implementation and 
actualization of the renewed 
policies 1.8 to 1.13. The team 
identified work emerging 
from the recommendations, 
including the creation of 
the Indigenous Resources 
Review Committee, a two-year 
working committee of teachers 
tasked with sharing resources 
that they were using to  
reflect the residential school 
legacy, history of Indigenous 
peoples in Canada, treaties, 
and contemporary and 
positive representations  
of First Nations, Métis and  
Inuit peoples. 

On October 20, 2020, the 
social justice, inclusion and 
equity committee, comprised 
of senior administrative staff, 
STF Professional Learning 
staff and research staff, was 
approved to continue the work 
recommended by the 2018 
working committee. The SJIE 
Committee, now the IDHR 
Committee, has ranged from 
six to 10 members and has 
been meeting regularly over 
the past year to plan the new 
IDHR web pages and the  
work that will continue to  
be developed. 

“Beyond the policies that 
came into being in 2015, 
Saskatchewan teachers 
wouldn’t have seen anything 
actualized. This is the ‘now 
what’ stage that people have 
been waiting for. Teachers 
need to see themselves in the 
work that we do. Education 
sometimes moves slowly 
but there was a desire from 
the teachers on the working 
committee to move more 
nimbly,” explained  

STF Senior Administrative 
Staff Elizabeth Hutton, who is  
co-chairing the IDHR 
Committee with Aspen-Baxter.

“There have been many 
invested voices involved in 
getting us to this point,” 
said Hutton. “We have 
incredible people working 
at the Federation who 
continue to be involved in 
doing the work. We have a 
Committee of very dedicated 
folks, as well as the support 
of the larger organization. 
We wouldn’t have these 
inclusion, diversity and 
human rights web pages if 
there wasn’t real support 
from senior management 
and work units such as 
Communications, and Design 
and Production.” 

The work of the Inclusion, 
Diversity and Human Rights 
Committee comes at a time 
when reconciliation, the 
Calls to Action and social 
justice in general have 
featured prominently in 
world events as well as closer 
to home. 

According to Statistics 
Canada, more than one million 
Canadians over the age of 
15 identified as 2SLGTBQ+ 
in 2018. In 2019, however, 
Canadian police reported the 
highest number of hate crimes 
targeting 2SLGTBQ+ people 
in a decade.

For the first time, Canada 
took the number one spot 
in the 2021 Best Countries 
report, a ranking and 
analysis project by the 
U.S. News & World Report, 
BAV Group and Wharton 
School of the University 
of Pennsylvania. Canada 
ranked number one in quality 
of life and social purpose, and 
was also perceived as caring 
about human rights and 
committed to social justice. 
Additionally, 80 percent of 
global citizens feel aligned 
with social justice, while  
76 percent also agreed that a 
country is stronger when it is 
more racially and ethnically 
diverse. Canada and the 
Nordic countries were viewed 
as the most committed to 
social justice.

“There is no end to 
this project, where many 
other projects have an end 
date. This is continuous 
and continuing so it has 
enormous scope and will 
hopefully outlive Elizabeth 
and I [Aspen-Baxter]. 

“The Committee is already 
working on the next round of 

“We are providing a 
safe space for people 
to ask us questions 
about how they can 
do more and learn 

more. We are leaning 
into the discomfort. 
It’s not easy work, 
but you have to be 

open and humble and 
willing to learn.” 

Elizabeth Hutton

material. Phase one, which 
you can see on the website, is 
the initial foundational step 
only,” said Aspen-Baxter. 
“The efforts will continue to 
be a work in progress that 
we hope will celebrate and 
elevate teachers over time.”

“It feels really, really good 
to be a part of the change. 
We are coming from a stance 
of not being experts, but we 
are learning; we are on our 
journey. This matters to 
us greatly. We are offering 
our learning and expanded 
awareness, transparently 
and vulnerably. We’re not 
always sure how it will go 
over. Our hearts are in it, 
but we know we will make 
mistakes as we continue to 
learn,” offered Hutton. “So 
far we are experiencing an 
incredibly open reception 
to the possibilities. In being 
vulnerable, people are 
responding. It’s providing 
openings not only for 
teachers, but also for 
individuals and work units  
to consider how they might 
begin to engage in this kind  
of thinking.” 

The inclusion, diversity and 
human rights web pages will 
be updated as new resources, 
and learning and networking 
opportunities are developed. 

Eighty-five items, including 
links to related Emma 
Stewart Resource Centre 
bibliographies, McDowell 
Foundation research projects, 
STF Professional Learning 
workshops and Ministry 
of Education modules, can 
be found on the website, as 
well as newly created STF 
resources, which includes 
welcoming space posters that 
are available for download 
or can be ordered. Following 
the initial launch of the web 
pages, new items will be 
identified as NEW for the first 
six weeks they are posted. 
Members are encouraged to 
check back often. 

“We are providing a safe 
space for people to ask us 
questions about how they 
can do more and learn 
more,” said Hutton. “We are 
leaning into the discomfort. 
It’s not easy work, but you 
have to be open and humble 
and willing to learn.” n
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STF Investments added $61.3 million annually to 
pension and benefit funds over the last four years
By Staff Writer

Despite continued pandemic 
volatility in the markets, 
the Saskatchewan Teachers’ 
Federation posted strong 
returns in the 2020-21 
fiscal year. With an overall 
total fund rate of return 
of 8.6 percent on average 
over the last four years, 
the Federation’s portfolio 
outperformed four-year 
benchmark returns by 1.15 
percent and added roughly 
$61.3 million in value annually 
over that same period.

“All plans delivered strong 
performance, driven largely 
by strong fixed-income 
return and consistently 
strong performance in equity 
portfolios,” said STF Chief 
Investment Officer Alison 

Gould. “We continue to post 
strong absolute returns and 
continue to meet our long-term 
return objectives.”

With over $7.5 billion in 
total assets, the Federation 
manages one of the largest 
asset bases in Saskatchewan. 
Most of those assets reside in 
the Saskatchewan Teachers’ 
Retirement Plan fund, which 
posted a four-year return of 
8.8 percent on the year.

The latest investment 
results were recently posted 
to the Federation website, 
which now boasts an all-new 
Investment section dedicated 
to informing teachers about 
the Federation’s investment 
strategy, governance and 
rates of return. Gould said 
the new communication piece 

is part of a broader strategy 
to better connect members to 
the important work occurring 
at the STF. 

“We’re excited to be 
providing teachers an 
overview of the investment 
practices that support their 
pension and benefit plans,” 
said Gould. “Considering 
the important role that 
investment returns play in 
funding teacher benefits, 
we feel it’s important to 
keep our members up 
to date on how we are 
fulfilling that duty.”

The page can be found at 
www.stf.sk.ca > Pension & 
Benefits > Investments.

Investment results will be 
posted to the site annually 
each fall. n

https://www.stf.sk.ca/pension-benefits/investments
https://www.stf.sk.ca/pension-benefits/investments
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R E S O U R C E 
C O N N E C T I O N S

Differentiating instruction to meet student needs 
By Joan Elliott, Librarian/Manager, Emma Stewart Resources 
Centre

Lisa Westman, in her article What Differentiated 
Instruction Really Means, in the September 2021 issue 
of Educational Leadership, states that at the beginning 
of another challenging school year, “The question on 
everyone’s mind is, ‘What will our students need?’”  
(p. 71). She asserts that differentiated instruction is 
once again top of mind as teachers consider the diverse 
learning needs of their students. 

Westman stresses the importance of instructional 
clarity in fostering students’ learning, which entails 
having clear goals, centring planning around success 
criteria and formative assessment indicators of mastery. 
She argues that teachers should focus on empathy 
rather than on pullout interventions, provide additional 
instruction and practice time, and plan instruction that 
is equitable, not equal.

A new book by the ever-influential Debbie Diller, 
entitled Simply Small Groups: Differentiating 
Literacy Learning in Any Setting, describes practical 
strategies for elementary school teachers. She provides 
suggestions for setting up small groups and for teaching 
emergent, early, transitional and fluent readers, as 
well as for how to plan and teach lessons that match 
the development level of students. Several reflection 
questions and printable teaching tools are included. 

In her latest book, So Each May Soar: The Principles 
and Practices of Learner-Centered Classrooms, Carol 
Ann Tomlinson states that differentiation is a “teacher’s 
proactive response to learner needs,” (p. 217) and that 
teachers can differentiate through changing the content, 
processes, products, instructional strategies and learning 
environment based on students’ readiness, interests 
and learning preferences. The author goes beyond 
differentiation to describe a learner-centred approach 
that is designed to assist all students in gaining a better 
understanding of themselves and their world.

Doable Differentiation: 12 Strategies to Meet the 
Needs of All Learners, by Jane A. G. Kise, provides 
K-12 teachers with a variety of methods to incorporate 
into their daily teaching. Part 1 of the book discusses a 
doable differentiation framework, cognitive processing 
styles and how to set clear learning goals and 
expectations, while Part 2 illustrates strategies such 
as choice, wait time, student-centred discussion, open 
questions, movable organizers, planned movement and 
talking to write.

Neurodevelopmental Differentiation: Optimizing 
Brain Systems to Maximize Learning, by Andrew Fuller 
and Lucy Fuller, explains the brain’s eight information 
processing systems that include: spatial reasoning, 
perceptional and motor skills, concentration and memory, 
planning and sequencing, thinking and logic, people 
smarts, language and word smarts, and number smarts 
and outlines a variety of strategies that students, teachers 
and families can use to develop learners’ strengths in 
these areas. Reflective questions and templates for 
monitoring student progress are also included. 

Patti Drapeau, in her book Inspiring Student 
Empowerment: Moving Beyond Engagement, Refining 
Differentiation, argues that there are eight key elements 
of differentiation. They are the academic, social and 
emotional characteristics of the learner; preassessment 
and formative assessment; pacing; flexible grouping; 
open-ended tasks and questioning; simple to complex 
content; low- to high-level thinking; and product 
options for summative assessments. She also discusses 
personalized learning, which she views as an extension 
of differentiation since it is an approach that allows 
students to direct their own learning for greater amounts 
of time and is responsive to their talents and interests. 
Suggestions for encouraging student voice and choice as 
well as self-directed learning are included that can serve to 
improve student outcomes and foster their empowerment. 

Differentiation is a flexible approach that provides a 
variety of options and opportunities to assist in meeting the 
needs of all learners and fostering their continued growth.

To borrow these or other resources, please call  
1-800-667-7762 or email stf@stf.sk.ca. n

Public education in a polarized world
By Davis Yuzdepski, Research 
and Policy Analyst, Research 
and Records, Saskatchewan 
Teachers’ Federation

In many ways the world 
has become more polarized, 
more siloed. Research 
abounds suggesting that 
society is becoming more 
individualistic and less 
communal (Putnam 2000). 
The key variable to any 
successful political system 
is trust; and yet in a more 
siloed and individualized 
world, trust (like most 
things) is far more easily 
destroyed than built. 

How often have you heard 
someone say something 
along the lines of “I just 
don’t know what to believe 
anymore?” Perhaps it is 
the erosion of trust which 
explains the seemingly 
never-ending supply of 
charlatans attempting to 
sell folks exactly what they 
want to hear. No matter who 
or what one distrusts, there 
is an endless digital buffet 
of view-hungry influencers 
ready to confirm the validity 
of any and all pre-existing 
biases. Such forces thrive 
on ignorance, on isolation, 
on fear and on hopelessness. 
It is a process which, if left 
unaddressed, can become 
immensely destructive. In 
some ways, perhaps, we have 
already seen this. 

There is, however, a 
counter to these forces: 
public education. 

Public education counters 
ignorance with knowledge. 
Knowledge about the systems 
and structures that shape 
society, knowledge about the 
scientific laws that govern 
the natural world, and 
knowledge about the history 
that led to this moment. 
With knowledge, one gains 
the ability to speak truth 
to power, to recognize what 
works and what is worth 
protecting. Perhaps even 
more importantly, knowledge 
allows us to recognize 
injustice, unfairness and 
inequity. Without knowledge, 
we leave ourselves vulnerable 
to be grifted and conned 
by those who sell easy, 
unexamined solutions. With 
knowledge, however, we are 
empowered to lift each other 
up, even as self-interested 
forces sow doubt and distrust 
for their own gain. 

Public education counters 
isolation with inclusivity. 
This is the core value of 
Saskatchewan’s public 
education system; it is not a 
commodity to be bought and 
sold but a right available 
to all. Though public 
education is both a critical 
resource and a crucially 
important investment, it is 
one of the last remaining 
necessities not stratified 
along wealth lines. One need 
not be born into the right 
circumstances to access it, 
nor fortunate enough to have 
the opportunity. As a result, 
public education is a mosaic 
of diverse backgrounds, 
socio-economic realities, 
worldviews and values. While 
no one in Saskatchewan 
would claim that public 
education is perfect, we can 
take pride in the fact that 
the system offers no enclave 
for the wealthy and powerful 
to shield themselves from 
the rest of the world. One 
of the best things about 

public education is that in an 
increasingly polarized, siloed, 
individualized and isolated 
world, the classroom provides 
an environment in which 
tomorrow’s leaders can see 
that inclusion, collectivity and 
equality work. 

Public education counters 
fear with understanding. Fear 
is the most easily exploitable 
attribute for the unscrupulous 
and the self-interested. 
Fear clouds judgment and 
compels many to turn inward. 
Misinformation pervades 
because forces in society 
know that the continuous 
amplification of fear is 
the most effective way to 
maintain attention. Social 
media algorithms work 
almost exclusively on this 
principle. Understanding 
is the tool necessary to 
recognize when one is being 
used for someone else’s gain. 
The more one understands, 
therefore, the more likely 
they are to reject the politics 
of division, doubt, exclusion 
and blame. Most important 
is the understanding of each 
other; realizing that we are 
stronger together, and that 
we are wholly better off 
when decisions are made 
collectively, collaboratively 
and democratically. 

Finally, public education 
counters hopelessness with 
opportunity. No serious 
person should view the 
world in meritocratic terms. 
Despite what a never-ending 
stream of TikTok grifters 
may tell us, no level of 
hard work, no level of grind 
culture, and no level of 
pulling up one’s bootstraps 
are likely to overcome the 
advantage some receive via 
nothing more than random 
celestial good fortune. But 
this is not a personal failure– 
it is a systemic problem; it 
is a statistical inevitability. 
Public education, at its best, 
provides a substantial and 
necessary counterweight to 
this crushing unfairness. 

Each of us share in the 
collective responsibility 
of funding public education 

because we know implicitly 
that a child’s education is far 
too important to subject to 
the vicious inequities of the 
market. More importantly, we 
know deep down that everyone 
should have the chance to 
succeed, and we know that the 
next innovative and brilliant 
ideas can come from anywhere. 

Conversely, we know that 
when high-quality education 
is reserved only for those with 
means, the pool from which 
future leaders are drawn is all 
but assured to be devastatingly 
limited in perspective. Is it 
any surprise why the gap 
between the ultra-rich and 
everybody else has become so 
unfathomable when time and 
time again we conflate having 
the means to do something 
with having the ability to do 
it? The more we allow public 
education to be undermined 
and fragmented, the more 
we assure that critical future 
decisions will be made by 
an ever-thinning stratum of 
society’s most privileged. This 
is not just about the student’s 
future; it is about everyone’s–
yours and mine included. 

There are many challenges 
ahead. One would be excused 
for being a little pessimistic–
even cynical–about the path 
forward. However, we owe it 
to future generations to face 
these challenges head on.  
We owe it to our future 
leaders to ensure they are 
equipped with the tools to 
build a better world–one 
defined by justice, equity  
and reconciliation. 

As a society, we overcome 
ignorance with knowledge; 
we overcome isolation with 
inclusivity; we overcome fear 
through understanding and 
we overcome hopelessness 
through opportunity. This 
is the service that public 
education is uniquely 
positioned to offer to society, 
and why now more than ever it 
is so patently worth protecting. 

Putnam, Robert D. 2000. 
Bowling alone: the collapse 
and revival of American 
community. New York: 
Simon & Schuster. n
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W O R L D  T E A C H E R S ’ 
D A Y  2 0 2 1
October 5, 2021, was World Teachers’ Day. Since 1994, this 
annual event celebrates all teachers around the globe. The 
theme for 2021 as set by the Canadian Teachers’ Federation 
was Celebrating Teachers – we see you, value you, and 
applaud you.

Teachers have an incredible impact on students. Not only 
through their education, but also on who they are as person. 
Many of us have fond memories of our favourite teachers and 
can share stories of the impact they had on our youth, and in 
many cases, who we are today.

Visit www.stf.sk.ca/education-today/world-teachers-day 
to watch a video of some of our local association presidents 
sharing stories of their favourite teachers, and the impact 
they have had and continue to have on them many years later.

mailto:stf%40stf.sk.ca?subject=
mailto:bulletin%40stf.sk.ca?subject=
https://www.stf.sk.ca/education-today/world-teachers-day
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STF celebrates Women’s History Month
I N S T R U C T I O N A L  L E A D E R S H I P

Principal and vice-principal voices: Leadership during the pandemic
By Jane Macleod, Senior Manager, Records and Research; Adam Grieve, Research and Policy Analyst; 
and Pamela Osmond-Johnson, Associate Dean and Associate Professor, University of Regina

Last year was rough for everyone 
in schools and particularly principals 
and vice-principals as “the other first 
responders.” COVID-19 exacerbated 
existing challenges and tensions and most 
certainly affirmed Alma Harris’ (2020) 
observation that, “the scale of their efforts 
and the extent of the leadership challenges 
are colossal and relentless.”

Today, we are only beginning to 
comprehend the magnitude of COVID-19’s  
disruption in schools and it seems like 
Saskatchewan’s principals and vice-principals 
will continue in this critical role for yet 
another year. Therefore, it is imperative 
that we listen to their stories to learn how 
best to support our school-based leaders as 
they maneuver within a new educational 
leadership reality. 

Last year, the Saskatchewan Teachers’ 
Federation partnered with Pamela Osmond-
Johnson from the University of Regina’s 
Faculty of Education to document the 
experiences of principals and vice-principals 
as they led Saskatchewan schools through 
COVID-19. The following outlines 
preliminary research findings drawing on 
data collected from six online focus groups 
conducted with over 40 participants from 
October 2020 to June 2021.

Thanks to the openness of participants, 
their stories about challenges and 
successes underscore the importance of 
strong leadership in our schools. The 
findings, grouped under three headings, 
offer a glimpse of what we have learned.

Plugging gaps 
Overall, enforcing public health 

protocols and dealing with the constantly 
changing and mixed messaging coming 
from the health authority and school 
divisions added an enormous volume 
of work to the daily life of almost every 
school-based leader in this study. Some 
commented that their day was consumed 
simply trying to keep the school afloat. 

Many felt ill-equipped to lead the school 
through a public health crisis. Participants 
shared that attempting to “be the calm” 
and “stop the boil” took an immense toll on 
their personal health and well-being.

As the year progressed, those who dealt 
with early outbreaks demonstrated more 
confidence in managing such situations. 
For others, whose school had not yet had 
an outbreak, as the months progressed, 
their anxiety continued to grow. 

Putting out fires
The principals and vice-principals 

discussed the challenge of being “in crisis 
management all the time.” For many 
participants this necessitated more of a 
managerial and administrative approach 

that sometimes conflicted with their desire 
to be collaborative and instructional leaders. 
A number specifically noted that they did 
not visit classrooms or provide pedagogical 
guidance to teachers in the same manner as 
they did pre-pandemic. 

Participants shared that the additional 
time required to deal with new tasks such 
as monitoring isolation rooms, coordinating 
communications to parents and attending 
to the logistics of contact tracing and remote 
learning were particularly challenging, 
especially for some new administrators.

As the end of the school year approached, 
participants began to express concerns about 
the next year. They specifically noted the 
push to address learning gaps and wondered 
whether the return to “normal” would result 
in an untenable focus on “catching up” at the 
expense of student and teacher well-being. 

Placing others first
While it was clear that principals and 

vice-principals were worried about ongoing 
work-related issues, the vast majority 
were hesitant to discuss the impact of the 
pandemic on their own well-being. Rather, 
when asked what they needed to be better 
supported, their responses tended to focus 
on the needs of others–more hand sanitizer 
for classrooms, better support for teachers, 
committed funding for staffing, etc. 

Some participants openly acknowledged 
that they understood the importance of self-
care yet struggled with the concept. Work-
life balance was elusive for many. However, 
when further probed, some did share 
strategies for personal well-being.  Those 
who had established networks of principal 
or vice-principal colleagues spoke at length 
about the value of those relationships and 
tended to feel better supported and able to 
cope with the stresses of the pandemic. 

As the year progressed, participants 
were more open to verbalizing their 
own needs. However, the findings tell 
us that maintaining a positive attitude 
and “being the calm” had clearly taken 
a toll on Saskatchewan’s principals and 
vice-principals. The brave faces from 
September were visibly exhausted by June 
and participants were clearly struggling to 
reconcile what had been an emotional and 
trying year.

The reality is that Saskatchewan’s schools 
are still in the seemingly unyielding grasp 
of COVID-19. To this end, the research 
with Osmond-Johnson will continue 
throughout this year with a renewed focus 
on supporting principal and vice-principal 
well-being as they continue to lead schools 
through the COVID-19 pandemic. n

By Staff Writer
The Saskatchewan 

Teachers’ Federation is 
recognizing the work of women 
in education this October as 
Canadians honour Women’s 
History Month, a month-long 
celebration of the outstanding 
achievements of women 
throughout Canadian history.

When the United Nations 
declared 1975 International 
Women’s Year, the 
Saskatchewan Teachers’ 
Federation recognized the 
pivotal moment for women’s 
rights and took the initiative  
to support its female 
members. The Federation 
began growing the role of 
women in education at the 
1975 Spring Council. Two 
resolutions were passed, 
which gave a higher priority 
to activities supporting 
the involvement of women 
in education and set up a 
committee of 10 teachers to 
secure funding, determine 
leadership programs and 
select women participants. 

The early groundwork laid 
by the women in education 
movement did much to 
advance the roles women 
held in Saskatchewan. STF 
Senior Manager, Research 
and Records, Jane Macleod 
joined the STF’s Women in 
Education Committee in the 
late 1970s. Macleod says 
those involved were quite 
“forward thinking.”

“We used to go out in pairs 
on a Friday after school, out 
to small communities and do 
workshops from 7 to 9 p.m. 
Friday evening and again 
on Saturday, helping our 
members understand how to 
use their voices to advocate 
for women in education,” 
explained Macleod. “It 
was quite revolutionary. 
We probably didn’t make 
a lot of friends with the 
more traditional thinkers. 
We basically covered the 
province for two to three 
years. It was really an 
exciting time; we met a lot of 
amazing women, had a lot of 
wonderful conversations. It 
was a really good time to be 
talking about these issues.”

In the decade that 
followed, the WIE Advisory 
Committee became part of 
the professional development 
program at the Federation. 
Workshops were delivered 
on teacher awareness of 
stereotyping in the classroom, 
WIE liaisons were established 
in local associations and 
Council passed a policy 
against discrimination against 
women in education. The STF 
and the Ministry of Education 
also co-sponsored a provincial 
women’s conference. Local 
associations were asked to 
elect WIE committees to liaise 
with the provincial committee 
and the STF budgeted funds 
for leadership development 
opportunities for women. 

Kirsten Fritsch is a  
Grade 4 teacher at Creighton 
Community School, an STF 
Executive member and a 
current member of the WIE 
Implementation Committee. 

“I think of these early 
members as trailblazers in 
the most real sense. 

“Women piling into vans 
and traveling from community 
to community to community 
across the province. All of a 
sudden the women in town 
are walking a little taller 
and speaking a little more 
confidently,” said Fritsch. 

Over a 10-year period, the 
representation of women on 
the STF Executive increased 
from zero to 30 percent, 
administrative staff rose 
from zero to 17 percent, 
advisory committee members 
went from 16 percent to  
55 percent local councillors 
increased from 22 percent 
to 31 percent and local 
association presidents 
increased from 19 percent  
to 27 percent.

While these changes were 
encouraging, A History 
of Women in Education 
1988 reported that “it 
was far easier to win 
specific opportunities and 
safeguards for women than 
it was to affect the attitudes 
that were perpetuating 
sexual inequality.” 

In 1987-88, the average 
salary of a male teacher 
was still 11.7 percent higher 
than for female teachers. 
Women made up 15 percent 
of principals, 2.3  percent  
of directors and 2.7 percent  
of superintendents.

At the 1991 STF Spring 
Council, resolutions were 
passed calling the STF to 
deliberate a wider support 
of gender equity issues in 
the educational system in 
Saskatchewan. Gender equity 
is defined as “women and men 
being equally empowered 
and equally valued.” The 
STF also registered with the 
Saskatchewan Human Rights 
Commission as an affirmative 
action employer. 

Eventually, the WIE 
programs moved towards 
larger concerns such 
as sexual harassment, 
pornography, child abuse, 
peace education, day care 
and affirmative action. 

“If we thought our work 
was done, in the last few 
years we have realized 
that there’s still more to be 
done to support a teaching 

population that’s largely 
female,” said Fritsch.

At the STF’s 2015 Annual 
Meeting of Council, a resolution 
was passed that the STF 
Executive consider creating 
a committee of Executive 
members and councillors to 
determine barriers that might 
keep teachers from running 
for Council or Executive and 
make recommendations about 
how those barriers might  
be overcome.

In response, the Women in 
Education Working Committee 
was created in 2019.

“There are still definite 
barriers to women becoming 
involved in leadership 
roles. It didn’t surprise us 
given that the profession 
has 70 percent women but 
makes up only 30 percent of 
leaders,” explained Fritsch. 
“One thing we came up with 
is that women need to be 
asked more frequently. I’ve 
learned to shoulder tap and 

make sure that I support 
mentoring other women.”

Fritsch says even things 
that may seem small, like how 
we speak to and about young 
women, can spur change and 
empower the next generation. 

“I think it took me until I 
was 27 to realize that I had 
leadership qualities. I had 
been told I was bossy, but I 
had never been told I was 
a leader. If I had had that 
reframed, I would have been 
able to harness that power 
sooner. If you have a strong 
female in your school or life, 
remind them of the qualities 
you appreciate about them.”

The theme for this year’s 
National Women’s History 
Month is Make an Impact, 
in honour of the courageous 
women and girls who have 
made a lasting impact as 
pioneers in their fields.

“I hope that women 
members hold their heads 
up and be proud of an 

organization that has pushed 
for equity and social justice. 
It’s something to be celebrated.

“There were not only 
amazing women, but also 
men who stood up for the 
women in our  profession 
as well because they were 
committed to the goals of the 
profession,” said Macleod.

“This October I hope we 
acknowledge the hard work 
that all of my colleagues across 
the province have put in on 
this issue over the last several 
decades,” said Fritsch. “We are 
making history every day when 
we empower the students 
in our classrooms wherever 
they fall in the spectrum. 
We’re still trailblazing.”

This fall, a new Women  
in Leadership Event Series 
will begin. The first event, 
Follow Your Heart, will be 
held online October 26.  
Visit the Events Calendar 
on the Federation website at 
www.stf.sk.ca to register. n

Kirsten Fritsch

“I think of these 
early members as 
trailblazers in the 
most real sense. 

Women piling into 
vans and traveling 
from community 
to community to 

community across 
the province. All of a 
sudden the women 
in town are walking 

a little taller and 
speaking a little  

more confidently.”

Kirsten Fritsch
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A message from the Minister of 
Education, the Honourable  
Dustin Duncan
On behalf of the Government of Saskatchewan, I would like 
to wish a happy World Teachers’ Day to all of the dedicated 
teachers who live and work in Saskatchewan. We mark 
this day each year on October 5 to collectively thank you, 
teachers, for your commitment to our students. 

As teachers, you support, encourage, inspire and enlighten 
on a daily basis. You go above and beyond to help students 
to be the best they can be. Even amid challenges like a 
pandemic, you continue to demonstrate creativity and 
flexibility in educating our next generation of citizens. Your 
work is valuable, not only to society as a whole, but to each 
individual student. Your students will remember you years 
from now as they reflect on the knowledge you imparted, the 
interests you sparked, the difficulties you helped ease and 
the victories you celebrated alongside them.

To all the teachers in Saskatchewan, I sincerely thank you 
and wish you a Happy World Teachers’ Day. 

Honourable Dustin Duncan 
Minister of Education

McDowell Foundation 30th anniversary 
celebrations on World Teachers’ Day
By Ellen Whiteman, 
Manager, McDowell Foundation

October 5, 2021, was the 
30th anniversary of the 
McDowell Foundation. 

Thirty years ago, teachers 
in the province enacted a 
vision for research to support 
teaching and learning across 
the province to highlight 
the innovation taking place 
in classrooms, schools and 
communities–work being led 
by professional, curious and 
passionate teachers. 

October 5 is also World 
Teachers’ Day. Since 1994, 
the day is set aside to 
celebrate the contributions 
and achievements of teachers 
and to highlight the impact 
qualified and supported 
teachers can have on 
students and society. The 
date was chosen to recognize 
a recommendation made by 
UNESCO on the Status of 
Teachers passed in 1966, which 
supported teachers globally in 
defining and asserting their 
rights and responsibilities 
as trained, qualified and 
passionate professionals.

It is not surprising  
October 5 was selected as the 
date to launch the McDowell 
Foundation. The Foundation’s 
mandate is to support 
teacher-led research in the 
PreK-12 public education 
system that has immediate 
and direct impacts on today’s 
classrooms. The purpose of the 
Foundation is to offer teachers 
the resources to bring their 
passions to life, to explore 
their curiosity and to have the 
professional autonomy and 
support to contribute to their 
profession in meaningful and 
exciting ways.

To celebrate 30 years of 
McDowell research, the 
Foundation will highlight 30 
stories of past researchers, 
board members, donors and 
friends over the next few 
months. Our #MF30for30 
stories will be shared on 
social media on our new 
Facebook page and on Twitter 
at @STFmcdowell, as well 
as the McDowell Foundation 
website, and will celebrate 
the work of teachers. 

Please join us in celebrating 
World Teachers’ Day as  
well as the anniversary  
of the Foundation as we 
share the first of our 
#MF30for30 stories.

How my involvement in 
the McDowell Foundation 
was a springboard to a 
wonderful career
By Sharlene McGowan, PhD

As I reflect upon its 
30th anniversary, I think 
about how the McDowell 
Foundation has had such a 
profound influence on my 
career in education.

I embarked upon a solo 
project in the spring of 
2000 to investigate how 
Saskatchewan teachers 
were keeping less-engaged 
students in school. Through 
their narratives, I learned 
that there are almost no 
limits to what Saskatchewan 
teachers do to help students, 
particularly those who were 
considered at that time to 
be “at risk” from completing 
high school. My project, 
number 61, was published 
under the title Beyond Duty: A 

Compilation of Teachers’ Roles 
and Responsibilities with “At 
Risk” Youth in Saskatchewan 
Secondary Schools. My 
report was published in July 
2000, and in November I 
participated in the Learning 
From Practice seminar to 
share my research findings.

In 2001, I was invited to 
speak as a researcher at 
the McDowell Foundation’s 
10th anniversary. This was 
a tremendous privilege and, 
from there, I found myself 
exploring other opportunities 
with the Saskatchewan 
Teachers’ Federation and my 
own local teachers’ executive. 

I was elected to the STF 
Executive for two years 
soon after and had the 
terrific opportunity to attend 
two Canadian Teachers’ 
Federation meetings in 
Whitehorse, Yukon, and then 
St. John’s, Newfoundland. I 
also served on the McDowell 
Foundation Advisory Board 
of Directors for two years 
and continued to serve on 
various committees and 
boards with the STF until 
my superannuation in June 
2017. One of my treasured 
possessions is a personal note 
from Dr. Stirling McDowell, 
which I received some  
years ago. 

I have no doubt that being a 
researcher with the McDowell 
Foundation was a springboard 
to further professional 
opportunities.

Later, in 2009, I was a 
research assistant to Dr. Blair 
Stonechild of First Nations 
University of Canada to 
produce a research project 
for the Saskatchewan 
Instructional Research 
Development Unit entitled 
More Holistic Assessment 
for Improved Education 
Outcomes. Considering that 
I might have the capacity 
to continue in my role as 
researcher, I completed my 
PhD in education from the 
University of Regina one 
month after I superannuated 
from Regina Public Schools. 

I hold the McDowell 
Foundation in the highest 
regard, and I don’t miss an 
opportunity to tell pre-service 
teachers about the wonderful 
opportunities that are 
available to them through the 
Foundation as well as the STF. 

Bravo to the McDowell 
Foundation for 30 years of 
teacher-led research. May it 
continue for decades to come. 

Beyond the Mouse and 
Modem
By Wendy James 

My first McDowell project 
was Beyond the Mouse 
and Modem (Henderson, 
James & Cannon, 2003), 
a survey of over 2,000 
Saskatchewan teachers about 
their knowledge and use of 
technology in the classroom. 
We did an overall summary 
for the province that revealed 
teachers lacked the skill and 

knowledge levels needed to 
use technology to support 
learning, and that school 
divisions’ investments 
in technologies were not 
being adequately matched 
with resources for teacher 
professional learning. I was 
teaching in Meadow Lake 
at the time and had not yet 
begun formal learning about 
research. The research 
showed up in Maclean’s 
and got its most recent 
citation in 2019, but the 
thing I am most proud of is 
that the reports we wrote 
for participating divisions 
sometimes resulted in more 
support for teacher learning. 

At the time we did Beyond 
the Mouse and Modem, Karen 
Henderson was working on 
her master’s and interested 
in technology, but Rene 
Cannon and I were colleagues 
who simply had an interest in 
reflecting on our professional 
practice. The support from 
the McDowell Foundation 
helped all three of us step 
through the stages of a first 
major research project and 
present original research 
at a conference for the first 
time, opening so many new 
avenues of professional 
practice for exploration. It led 
all three of us into becoming 
consultants in different 
parts of the province, 
facilitating professional 
learning for other teachers, 
and transforming our own 
teaching practices using 
technology. I work at USask 
now, as a manager of the 
Gwenna Moss Centre for 
Teaching and Learning, 
after doing a master’s and 
PhD. It all started with 
funding from the McDowell 
Foundation to ask, “What 
is happening?” and “Why 
might that be happening?”

I’d like others to know that 
McDowell Foundation grants 
are a critical way that we 
come to understand our work 
as professional teachers and 
the students we care for. The 
ongoing commitment to the 
Foundation expresses our 
desire to engage in research-
supported and reflective 
practice, and our commitment 
to communicating with those 
who lead schools about what 
teachers and students need. 

The two grants I received 
to study professional learning 
led to two advanced degrees 
researching teacher learning 
and a decade leading it in 
a research-informed way in 
Saskatoon Public Schools as 
a learning leader, consultant 
and coordinator. The extended 
support that SPS gave me 
made the advanced degrees 
and leadership opportunities 
possible, but it was the 
process of conducting the 
research supported by the 
McDowell Foundation that 
sparked lifelong interests and 
ultimately influenced teaching 
practice for many teachers 
and students that I had the 
privilege to work with. n

CELEBRATING 30 YEARS

By Staff Writer

Helen Molloy is the 2021 
Arbos for Contributions to the 
Professional Organization 
award winner.

When did you decide to 
become a teacher?

One of my favourite 
childhood activities was 
“playing school” with 
neighbourhood friends. 
Though my initial university 
education took me in a 
different direction, the desire 
to promote literacy and 
education was always in the 
back of my mind. My life 
experiences have introduced 
me to so many different 
people and places that have 
enhanced my own learning. 
After returning from my 
travels, I was able to turn 
my childhood playtime into a 
grown-up profession. 

What was your most 
memorable teaching 
moment?

There was a Grade 9 student 
who was in his first week of 
high school. When he saw me 
in the hallway, he called out, 
“Ms. Molloy!” as he comes 
to give me a hug. I was his 
only link between elementary 
school and high school, one of 
the hidden blessings of being 
a substitute teacher. His 
adjustment was hard, but he 
knew I was there and would 
turn up on occasion and that 
high school would be OK.

Why are you so 
passionate about 
supporting substitute 
teachers? 

In the first years of Council, 
I would often return deflated 
because I had not been able 
to help councillors and the 
Saskatchewan Teachers’ 
Federation understand 
the fundamental needs of 
substitute teachers. Over the 
years, councillors have come 
to understand that what’s 
good for substitute teachers is 
also good for all teachers. The 

strength of any community 
rests in how we treat our most 
vulnerable, and substitute 
teachers are amongst the 
most vulnerable within the 
teaching community. 

In your role advocating 
for substitute teachers, 
what are you personally 
most proud of?

Substitute teachers have 
so much to contribute. It was 
ludicrous to me that substitute 
teachers were only considered 
members of the STF on the 
days they worked. This award 
demonstrates that things are 
improving and that substitute 
teachers are being included. 
Many of my colleagues know 
my perseverance helped create 
better conditions for substitute 
teachers, like gaining access 
to Workers’ Compensation. 
To me, it’s not important 
people know I helped; what is 
important is that substitute 
teachers have rights!

What advice would 
you give to substitute 
teachers today? 

You are teachers! You 
deserve all the rights and 
privileges the STF has worked 
hard to obtain for teachers 
over the decades. When you 
are in that classroom for 
one or two days, you are 
the teacher. You have a 
unique privilege to share 
something extra with 
students that only you can. 
With rights and privileges 
come responsibilities: read 
and know your contract. 
Each division has their own 
unique substitute contract. Be 
involved in your profession. 
There are always committees 
and ways that individuals can 
contribute to the collective. 
I didn’t plan to be a career 
substitute teacher; but it’s been 
a place where I have been able 
to make a difference. Hopefully 
in the future, the STF can 
negotiate a provincial contract 
for substitute teachers. See, 
I’m still advocating. n

 A conversation with Helen Molloy
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A R B O S  A W A R D
A  C A L L  F O R 
N O M I N A T I O N S

The assistance of teachers is requested to  
select this year’s recipient for the Arbos for  
Contributions to Education and the Teaching Profession.

The Arbos award is the highest honour that the Saskatchewan teaching 
profession can bestow. Each Arbos recipient receives an honorary life 
membership in the Saskatchewan Teachers’ Federation and is presented 
with a figure of the Arbos at the banquet of the Annual Meeting of Council. 
Through the Arbos awards, the STF draws the attention of its members and 
the public to individuals who have distinguished themselves through the 
scope, impact and significance of their educational contributions.

The Arbos for Contributions to Education and the Teaching Profession 
honours teachers who have made outstanding contributions to education 
and the teaching profession that are broad and significant in their scope and 
impact. 

Nomination information is posted on the Federation’s website at  
www.stf.sk.ca/professional-resources/awards-grants-scholarships.

Please consider nominating a teacher from your area who has made an 
outstanding contribution to education and the teaching profession.

The deadline for nominations is November 15.

 PETER BARAN PETER BARAN PETER BARAN JIM MACKENZIE

Follow us  
@SaskTeachersFed

  

P L A N N I N G  F O R 
R E T I R E M E N T 
S E M I N A R S
T H I N K I N G  A B O U T 
R E T I R E M E N T ?  

The Saskatchewan Teachers’ Federation offers Planning for Retirement 
seminars for members who are thinking of retiring in the next three years. 
These online seminars provide key information about the retirement 
process and the benefits available through the Superannuated Teachers of 
Saskatchewan.

Members must register for a seminar using the online Events Calendar at 
www.stf.sk.ca. 

2 0 2 1  S E M I N A R  D A T E S :
Tuesday, October 19
Monday, October 25
Thursday, November 4
Tuesday, November 9 – “Ask the Experts” Q&A Session

Seminars run from 6:30 to 8:00 p.m.

Note: Personal pension estimates are not provided at the seminars. You can 
generate an estimate by using the online Pension Estimator by signing into 
your MySTF account.

Additional information on the pension plan is available on the STF website 
at www.stf.sk.ca/pension-benefits/life-events/planning-retirement.

Online Environmental 
Education Programs

CO N N E C T  W I T H  NAT U R E  CO N N E C T  W I T H  NAT U R E   CO N N E C T  W I T H  A N  E D U C ATO R  CO N N E C T  W I T H  A N  E D U C ATO R   CO N N E C T  O N L I N E  CO N N E C T  O N L I N E  

Programs available:
Story and Animal Friends (Pre-K/Kindergarten)
Meet the Creature (Grades 1, 2 and 2/3) 
Habitats and Adaptations (Grades 3*/4 and 4-6)
Classification (Grades 6-8)
Species at Risk (Grades 6**/7 and 7/8)

 * Best suited for grade 4, able to accommodate for grade 3.  ** Best suited for Grades 7 and 8.

To register your class call 306-975-3395  
or visit us online at www.saskatoonzoosociety.ca.

NOW  NOW  AVAILABLE 
AVAILABLE ACROSS ACROSS SASKATCHEWAN

SASKATCHEWAN

Proudly 
supported by:

J O I N  A  P R O F E S S I O N A L 
G R O W T H  N E T W O R K – 
J O I N  A  C O M M U N I T Y 
• Contribute to your professional growth and lifelong learning.
• Connect with teachers across Saskatchewan.
• Choose an area of interest to you.

Interested in joining a  
professional growth network?
Visit www.stf.sk.ca or email  
stf@stf.sk.ca to learn more. 

http://seeyourfuture.ca
https://www.stf.sk.ca/professional-resources/awards-grants-scholarships
https://www.stf.sk.ca/professional-resources/events-calendar
https://www.stf.sk.ca/pension-benefits/life-events/planning-retirement
http://www.saskatoonzoosociety.ca
http://www.stf.sk.ca
mailto:stf@stf.sk.ca
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•  Engage students with quality Canadian literature 

•  Students vote for their favourites

•  Enter contests to win online author visits 

•  Apply for the launch contest or to host the Gala 

CELEBRATING 
20 YEARS

For more details, go to www.willowawards.ca

Bison as Teachers

Grades K - 1, Christmas Past and Present (VIRTUAL) 
Learn about settler family traditions during the Christmas season in rural Saskatchewan 
around 1910.

Grades 1 - 2 , One Room, Many Lessons (VIRTUAL)
Build critical thinking and analytical skills by identifying and comparing key characteristics  
of a present-day school and a one room schoolhouse.

Grades 3 - 4, Harvest in Saskatchewan (VIRTUAL)
Dig into Saskatchewan agriculture and its importance to our province, past and present, 
from garden produce, to farm animals, to fields of grain.

Grades 9 - 12, Think Like a Historian (VIRTUAL)
What is history? How do we know what really happened in the past? Explore these  
questions as you compare the Spanish flu pandemic of 1918 with the COVID-19 pandemic.

For more information about these and other WDM school programs, visit WDM.CA

OUR EDUCATION STAFF IS READY FOR YOU AND YOUR STUDENTS  
WITH CURRICULUM CONNECTED, SASKATCHEWAN-INSPIRED RESOURCES 
AND PROGRAMS YOU CAN TRUST.

WDM.CAMOOSE JAW     NORTH BATTLEFORD     SASKATOON     YORKTON

CERTIFICATE OF   
EXTENDED STUDIES IN 
INCLUSIVE EDUCATION

Add essential tools and techniques to your teaching 

style to foster the success of your students with 

diverse learning needs.

The Saskatchewan Ministry of Education provides 

incentives to earn this certificate.

Career & Professional
Development 
Centre for Continuing Education

Register for Spring and Fall 2018 courses. 
Learn more at www.uregina.ca/cce.Learn more at www.uregina.ca/cce.

EDUCATION

APPLY NOW
edgradstudies.ca

Graduate Programs

FACULTY OF

Improving the lives of students.
Improving the lives of teachers.

University of 
Lethbridge
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W O M E N  I N  L E A D E R S H I P  S E R I E S

F O L L O W 
Y O U R 
H E A R T 
V I R T U A L  F I R E S I D E  C H A T  
T U E S D A Y,  O C T O B E R  2 6 ,  2 0 2 1 
6 : 3 0  P . M .

Visit the Events Calendar at www.stf.sk.ca  
for more information and to register.

Bison are rich with symbolism and respect, and have 
a lot to teach us about the land, ecosystem, culture 
and tradition.
The Saskatchewan Teachers’ Federation, along with STF Professional Learning, 
are excited to partner with Wanuskewin to bring these learnings to students 
across our province. Together, we have developed a curriculum-based resource 
to accompany field trips at the Grade 4 level. 

Four themes covered in the field trip include:
• Physical characteristics • Bison History 
• Bison use • Learnings from bison

For more information, and to book your class field trip,  
please email tours@wanuskewin.com.

http://www.willowawards.ca
http://www.bankofcanadamuseum.ca/learn
http://www.wdm.ca
http://www.uregina.ca/cce
http://www.edgradstudies.ca
https://www.stf.sk.ca/professional-resources/events-calendar/women-leadership-event-series-follow-your-heart
mailto:tours@wanuskewin.com



