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Councillors gather virtually for 2021 Councillor Conference 
By Staff Writer

On October 22, 2021, 
approximately 240 
councillors gathered 
virtually for the 
Saskatchewan Teachers’ 
Federation Councillor 
Conference. The gathering 
had originally been 
planned as an in-person 
event but given the 
number of COVID-19 cases 
and intensive care unit 
admissions, the Executive 
made the decision to move 
the event online. With 
numerous measures in 
place, including mandatory 
proof of vaccine or a 
negative test, the risk was 
low; however, the Executive 
felt that any unnecessary 
risk for members, their 
families and students was 
too great. 

STF President Patrick 
Maze said moving the event 
online was the right call. 

“Bobbi [Taillefer, 
Executive Director] and I 
are not pretending to be 
doctors. The provincial 
Executive is not pretending 
to be a medical body. 
We take our advice 
from the Saskatchewan 
Medical Association, 
Saskatchewan Health and 
the Saskatchewan College 
of Family Physicians. They 
are all saying vaccines are 
the way forward.” 

Maze said much of the 
Federation’s advocacy 
continues to be related 
to COVID-19, including 
priority access to vaccines; 

basic measures, such as 
masks, as classes resumed; 
vaccine mandates; and for 
the administrative burden 
of COVID-19 measures to 
not be the responsibility of 
principals, vice-principals 
and teachers.

“We are proud to be the 
first teacher union in the 
country to ask for mandated 
vaccines for eligible staff 
and students, and we 
are proud to be leaders 
in ensuring vulnerable 
students and members are 
kept safe,” said Maze.

The Federation also 
continues to call for the 
reinstatement of the 
Education Sector Response 
Planning Team. It ensured 
regular communication 
between education sector 
partners and the Ministry 
of Health; common 
understanding; more 
consistent application of 
measures; and effective 
implementation of measures 
in a school environment. 
Without it, there is a lack  
of coordination, confusion 
and misinformation. 

Councillors’ own 
experiences echoed those 
of other members. Crystal 
Hrbachek teaches at 
McLean School in the 
Prairie Valley School 
Division. She says better 
communication and clarity 
around COVID-19 protocols 
are greatly needed. 

“Teachers are June-tired 
in October,” says Hrbachek. 

“My biggest concerns are 
conflicting guidelines that 
are creating unnecessary 
stress. What do we do for 
Remembrance Day? Do we 
live stream? What about 
students who don’t have full 
permission to be on camera? 
Right now, we’re leaning 
towards no Christmas 
concert. We are trying to be 
consistent. Student safety 
remains paramount, but we 
need more support.”

Her comments were 
echoed by Ted Zurakowski, 
who teaches at École 
St. Mary High School in 
Prince Albert. 

“COVID has brought 
more work and expectations 

Saskatchewan Teachers’ Federation Executive Director Bobbi Taillefer (top) 
and STF President Patrick Maze (bottom) address councillors virtually at 
the 2021 Councillor Conference  Councillors received updates on upcoming 
changes to the pension plan, bylaws and policy, and heard from keynote 
speaker Wade Repta  The day ended with the traditional Open Forum, 
which was an opportunity for councillors to ask questions 

from school board offices, 
not less, and this has 
resulted in many teachers 
reverting to self-survival 
mode,” says Zurakowski. 

Councillors also received 
updates on proposed 
changes to bylaws and 
policy, including the Local 
Associations Working 
Committee Final Report. It 
includes 32 recommendations 
on changes to STF Bylaw 1 
(Membership), STF Bylaw 2 
(Council) and STF Bylaw 4 
(Local Associations). The 
next step of the process is to 
gather feedback from local 
executive members, including 
local implementation and 
negotiation committees. A 
feedback facilitation guide 
was shared with councillors. 
Senior administrative 
staff and local association 
presidents will be using this 
guide to gather feedback. 
The report is available in the 
member only section on the 
Councillor Conference 2021 
page of the STF website at 
www.stf.sk.ca.

Author of The Well 
Teacher, Wade Repta, gave 
the keynote address. 

The afternoon included 
a presentation on changes 
to the Canada Pension 
Plan coming into effect on 
January 1, 2024, which will 
impact the Saskatchewan 
Teachers’ Retirement 

“We are proud to 
be the first teacher 

union in the country 
to ask for mandated 
vaccines for eligible 
staff and students, 
and we are proud 

to be leaders in 
ensuring vulnerable 

students and 
members are  

kept safe.”

Patrick Maze

Plan. Changes include 
the introduction of a new 
earning limit called the 
Year’s Additional Maximum 
Pensionable Earnings. This 
leaves two options for the 
STRP: integrate with the 
new YAMPE, resulting 
in teachers paying less 
and receiving less pension 
or abandon integration 
and move to a flat-rate 
formula, resulting in a more 
simplified formula and more 
equity among members. 
Options will be explored at 
Councillor Conference in 
2022. A resolution will be 
brought forward for decision 
at the Annual Meeting of 
Council in 2023.

In a closed-door meeting, 
councillors received an 
update on provincial 

collective bargaining which 
is set to begin in 2023. 

The day ended with the 
traditional Open Forum 
and an opportunity for 
councillors to ask questions. 

And what do teachers need 
moving forward and how can 
the STF help? Zurakowski 
says he would like the STF 
to continue advocating 
for teachers and for other 
priorities to be parked so 
that more focus can be put on 
teacher wellness.

“I want to see less focus 
on bylaws and governance 
for now,” he said. “Advocate 
to the school boards to 
focus on those actions that 
are vital, right now. New 
initiatives can wait. Let’s 
focus on getting through 
COVID together, safely.” n

The next evolution of the Saskatchewan Bulletin 
By Bobbi Taillefer, Executive Director,  
Saskatchewan Teachers’ Federation
I am thrilled to announce that we are working on an exciting project 
at the Saskatchewan Teachers’ Federation: the next evolution of the 
Saskatchewan Bulletin is underway. Our teams are working to create a 
new vision that brings a fresh take on this member publication.

So, what’s in store for you? Our goal is to launch a publication that 
is a must-read for teachers and other education sector partners in 
Saskatchewan. It will be reflective of the diversity of Federation 
members and be true to your passion, dedication and professionalism. 
You can expect a mix of practical information and resources you 
can use, member profiles and stories celebrating the profession of 
teachers and the important role of public education. 

Next month’s Saskatchewan Bulletin, December 2021, will be the final 
issue. In addition to sector and Federation news, we’ll take a look at 
the Saskatchewan Bulletin’s history. 

If you currently receive the Saskatchewan Bulletin, you’ll receive the 
new publication in the same manner when it launches in March 2022. 

More details will be announced in the new year. I hope you share our 
excitement for what’s to come. n

As we continue development of the new 
publication over the coming months, we 
invite you to help further guide us by 
completing a four-question survey at  
www.surveymonkey.com/r/X8RFV3D.

http://www.stf.sk.ca
http://www.surveymonkey.com/r/X8RFV3D
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PGN special projects grants bring big benefits to Saskatchewan teachers and students

By Staff Writer
Wade Repta had made a 

career out of helping teachers 
stay well. In the midst of a 
fourth wave of the pandemic, 
his work has taken on a new 
level of importance.  

Repta was the keynote 
speaker at Saskatchewan 
Teachers’ Federation’s 2021 
Councillor Conference on 
October 22. He spoke virtually 
to councillors from across the 
province for nearly 90 minutes 
from his home base in 
Parksville, British Columbia. 

“The theme of the year 
is resilience. The initial 
idea behind the keynote 
earlier this spring was to be 
managing wellness coming 
out of COVID-19, but we 
realized pretty quickly that 
this wouldn’t be happening,” 
explained Repta. “Wellness 
has become a catchphrase but, 
as educators, how do we look 
at our wellness and how do 
we take the time to do that? 
Educators, even when they’re 
feeling overwhelmed, have a 
tendency to work harder.” 

Repta’s message is familiar 
to many teachers across the 
country. He is the author of 
The Well Teacher, a wellness 
guide that encourages 

By Staff Writer
Some of the Saskatchewan 

Teachers’ Federation’s 
Professional Growth Networks 
are making big strides for 
the province’s teachers and, 
ultimately, for students. 

Every year, the STF 
sets aside at least $10,000 
for special project grants 
that benefit as many 
PGNs and Federation 
members as possible. 

“PGN special project 
grants provide networks 
additional funds to 
support strategic planning 
and supports for their 
membership that are 
innovative,” said STF 
Managing Director, Member 
Services Scott Burant. 

“A special project grant 
can help bring to life an idea 
that a PGN has to enhance 
supports and services for 
their membership.” 

Saskatchewan Physical 
Education Association (SPEA) 

teachers to develop a 
better understanding 
of their own wellness, 
helping them thrive in the 
classroom. Repta wrote 
The Well Teacher in 2018 
and continues to develop 
specialized products and 
services related to The Well 
Teacher. He acknowledged 
that there are now more 
hurdles to wellness than  
ever before.

and Saskatchewan Health 
Educators Association 
(SHEA) were awarded a 
grant in 2021. The goal was 
to create and implement 
a social justice in physical 
education and health 
professional development 
series for teachers in 
Saskatchewan. 

Initial information was 
presented virtually across 
the province in March to 
participants using SPEA’s 
Cross-Saskatchewan Virtual 
Check-In. The series was 
delivered online from March 
to June last year. Members of 
the facilitation team are also 
helping create the Physical 
Education Safety Guidelines 
with the Ministry of Education. 
Their contribution has been 
focused on emotional safety in 
physical education. 

“This is an amazing 
opportunity for this initiative 
because it may be one of the 
first times in our province 

Wade Repta

Wade Repta tells councillors resilience is key for teachers 

that the concept of emotional 
safety in physical education 
has been addressed 
collaboratively with all 
educational stakeholders,” 
the group noted in their 
impact report.

Saskatchewan Teachers 
of English as an Additional 
Language (SKTEAL) and 
Saskatchewan Science 
Teachers Society (SSTS) were 
awarded a grant in 2020. 

The two groups 
collaborated to develop 
cultural and language 
perspectives of English 
Language Learners (ELLs) 
within a middle years science 
curriculum. The goal was 
to help meet the needs of 
ELLs of different language 
levels. Along with materials, 
they created a best practices 
document for science teachers 
to use with their ELLs. 

“This collaboration will 
benefit all teachers with 
ELLs in science, and we 
would hope that it creates 
beneficial backwash 
through other science units 
and curricula within the 
province,” SKTEAL and 
SSTS said in their report.

In 2021, Saskatchewan 
Health Educators 
Association (SHEA) and 
Saskatchewan Physical 
Education Association 
(SPEA) received a grant to 
merge the two organizations 

“The job of teaching was 
a really overwhelming and 
demanding job, even before 
COVID,” said Repta, who is 
also an occupational therapist 
and certified disability 
management professional. 

“The lack of structure is 
challenging; it’s not a nine-to-
five job, so you have regular 
challenges and then you throw 
COVID on top. Educators 
were guinea pigs last year and 
there was lots of fear, which 
isn’t normal for the profession. 
This year there was an 
expectation that it would be 
better, but educators haven’t 
had a lot of downtime and are 
still having to find new ways 
to do things. Most recently, 
the coming vaccine mandates 
definitely have the potential to 
be awkward at best amongst 
staff, divisive at worst.” 

Repta says resilience is key 
to getting through a second 
year of uncertainty and 
offered some simple tips for 
self-care and wellness: 

• Take 10 minutes twice per 
school year to evaluate your 
wellness and consider a plan 
for managing going forward.
• Ask for help when you need 

it; anything from asking for 
help from colleagues about 

into one PGN, under the 
direction of the STF. 

SPEA and SHEA have 
already began working on 
grant requests, funding, 
rewriting the constitution, 
administration procedures 
and resource development 
for the next school year. 

There are more than 
20 networks across 
Saskatchewan in a variety 
of fields, service areas and 
interdisciplinary groups. 

Membership in these 
learning communities is not 
limited strictly to teachers, 
but also includes anyone with 
a professional interest in the 
activities of the networks. 

Each year, approximately 
eight to 12 grant applications 
are awarded funding. 

STF funds four types of 
activities, including assisting 
professional growth networks 
with the joint delivery of 
conferences, research projects 
and other new initiatives. n

teaching strategies or getting 
help from health professionals 
for wellness strategies.
• Consider incorporating 

concrete actions into your 
regular routine, such as:

•  Walking with colleagues 
at lunch.

•  Exercising 30 minutes 
one day a week.

•  Preparing healthy meals 
as a family once a week.

•  Learning a new skill you 
always wished you had.

•  Taking a few moments 
every day to stop, refocus 
and breathe.

•  Creating a new sleep 
routine that is free 
of screens and full of 
relaxation and self-care. 

“A special project 
grant can help 

bring to life an idea 
that a PGN has to 
enhance supports 

and services for their 
membership.”

Scott Burant

“The lack of structure 
is challenging; it’s 

not a nine-to-five job, 
so you have regular 
challenges and then 
you throw COVID 
on top. Educators 

were guinea pigs last 
year and there was 
lots of fear, which 
isn’t normal for the 

profession.”

Wade Repta

“Resilience means the 
ability to deal with change 
and changing demands,” 
explained Repta. “Everything 
is so black or white right 
now, but shades of grey 
help with resilience. It gives 
people a reason to not get 
sucked into negativity, to 
be less reactive, and have a 
more cognitive approach. It’s 
being able to manage change 
in a way where you’re still 
able to do your job and not 
let your stressors become  
a 10 out of 10.”

Repta, who is also the  
vice-president of 
humanworks consulting 
group inc. and co-founder  
of humanworks press, hopes 
his message will resonate. 

“My message is always 
based on not ‘how you can 
extrapolate this to your 
colleagues’ but how can 
you use it for yourself? 
It’s about prioritizing 
yourself, taking time to 
consider your own needs 
and apply this thinking 
to your own needs before 
everyone else,” said Repta. 
“It’s starting with yourself, 
which is ultimately the 
first thing you can do to 
support other people.” n

Horizon School Division sets new path towards truth and reconciliation
By Staff Writer

The Horizon School Division 
is blazing a new trail. 

The school division in 
east central Saskatchewan 
recently ratified an 
agreement that addresses 
the importance of truth and 
reconciliation for staff. The 
division worked closely with 
the local implementation 
and negotiation committee 
and the Horizon Teachers’ 
Association to include one day 
per school year without loss 
of pay or benefits for teachers 
to attend Indigenous spiritual 
or cultural events, as well 
as professional development 
opportunities. It’s all part 
of recognizing the Calls to 
Action of the Truth and 
Reconciliation Commission  
of Canada. 

“Honouring the 
reconciliation work that we 
have to do, with 94 Calls to 
Action, many of which are 
related to education, help 
move us along the path to 
where we should be in terms 

of truth and reconciliation,” 
said CEO and Director of 
Education for Horizon School 
Division Kevin Garinger.

Horizon School Division 
operates 43 schools, with the 
central office in Humboldt. 

The division spans an 
area of over 30,000 square 
kilometres. The First Nations 
of Day Star, Fishing Lake, 
George Gordon, Kawacatoose, 

and how they continue 
to affect our lives today. 
Understanding the scope and 
the harm of this system is the 
only way for true healing and 
reconciliation to occur.”

The Horizon School Division 
board is now sharing the work 
they’ve done with other boards 
across the province.

“A clause is just a bunch 
of words, it’s really about 
what we do with it,” said 

Muskowekwan, One Arrow, 
Beardy’s and Okemasis’ Cree 
Nation, and Yellow Quill 
are within the boundaries 
of Horizon School Division. 
The division also serves three 
Hutterite colonies.

“Everyone worked tirelessly 
and it was a very collaborative 
process with the Horizon 
Teachers’ Association. It 
was an honour to get to a 
space where we had a really 
innovative agreement that 
acknowledges the important 
pieces we wanted to highlight,” 
said Randy MacLean, deputy 
director of education for 
Horizon School Division. 

“Always, the most important 
piece is making sure that we’re 
supporting and taking care of 
our employees.”

In a memo to division 
staff, Garinger and Horizon 
Teachers’ Association 
President Gerard Frison 
said, “We honour the victims, 
survivors and family members 
by learning all we can about 
the atrocities of our past, 

Garinger. “I’m really proud 
of the Horizon Teachers’ 
Association, our staff and 
board, and everyone who has 
been instrumental in the 
development of this. Sharing 
the message with educators 
across the province is a very 
good thing because we can 
all learn from others. We are 
humbled and honoured to be 
engaged in bringing this to  
our colleagues.” 

“Taking care of the 
people that take care of 
kids and students matter,” 
emphasized MacLean. 

“Through the pieces we 
included, we hope that 
individual teachers may 
find a space within the 
agreement that is most 
valuable to them. By making 
sure that we’re entrenching 
bringing the truth to our 
staff in terms of where we 
are as a nation, province 
and community, we hope 
this allows teachers to find 
their space to improve their 
practice in the classroom.” n

“It was an honour to 
get to a space where 

we had a really 
innovative agreement 

that acknowledges 
the important pieces 

we wanted to 
highlight.”

Randy MacLean

“We honour the 
victims, survivors and 

family members by 
learning all we can 
about the atrocities 

of our past, and how 
they continue to affect 

our lives today. ”

Kevin Garinger & Gerard Frison



NOVEMBER 17, 2021 S A S K A T C H E W A N  B U L L E T I N     3

STF partners with Wanuskewin to teach students about bison
By Staff Writer

The Saskatchewan 
Teachers’ Federation has 
partnered with Wanuskewin 
Heritage Park to bring a 
special program to students 
across the province with 
bison as the focal point. 

Bison are rich with 
symbolism and respect and 
have a lot to teach students 
about the land, ecosystem, 
culture and tradition. The 
Bison Project is divided 
into two parts: the science 
and archeology of bison and 
the deep-rooted connection 
to Indigenous cultures. 
Four themes covered in the 
field trip include physical 
characteristics, bison use, 
bison history and learnings 
from bison

The STF and Wanuskewin 
began working on this 
project in autumn 2019. The 
Bison Project was initially 
developed at the Grade 4 
curriculum level but the 
staff at Wanuskewin are 
already adapting the learning 
outcomes for students from 
kindergarten all the way to 
the university level. The pilot 
for the program launched 
in February 2020 just as 
Saskatchewan was entering 
its COVID-19 lockdown. 
Like many public facilities, 
Wanuskewin was closed for 
approximately six months 
before reopening to the public. 

Katie Willie is a graduate 
student at the University 
of Saskatchewan and 
was instrumental in the 
development of the program 
on the Wanuskewin side, 
along with fellow graduate 
student Honey Constant.

“This is the kind of program 
that people who come to 
Wanuskewin are looking for. 
It’s not just a social studies or 
science program, it connects 
to nearly every aspect of the 
curriculum. It will easily be 
one of our most in-demand 
programs, which was our 
goal,” said Willie, who has 
worked at Wanuskewin for 
over four years. “We want 
this to be why people come 
to Wanuskewin–for the 
connection and culture.

“As soon as we knew we 
were bringing the bison 
back we knew we wanted to 
have an opportunity to teach 
students about the land and 
why bringing the bison back 
to Wanuskewin was such an 
important and monumental 
thing,” continued Willie. 

Elizabeth Hutton is a senior 
administrative staff member 
at the STF and has been 
involved in the development of 
the Bison Project curriculum 
since the beginning.

“Wanuskewin does a very 
good job of reaching people 
where they are at, making 
education accessible and 
letting the land talk for 
itself,” said Hutton. 

“Collaborations are the 
only way to build programs 
like this; you can’t work in 
isolation. The history of the 
bison and the history of the 
First Peoples offer lessons 
about the spiritual aspects of 
the bison, connectedness and 
kinship. Those transcend 
curriculum. Connecting 
with others and listening 
to stories about how they 
view the world–that’s tied 
to humanity and our very 
existence, which are lessons 
for us all.” 

After disappearing nearly 
150 years ago, Plains 
bison were reintroduced to 
Wanuskewin in December 
2019 in a partnership with 
Parks Canada. Six female 
calves from Grasslands 
National Park, near the 
village of Val Marie, 
established the herd at 
Wanuskewin. They were 
welcomed by Elder Cy 
Standing and members 
of the Wahpeton Dakota 
Nation. Shortly thereafter, 
Wanuskewin welcomed 
an additional five animals 
from Yellowstone National 
Park in the United States. 
Over the last two years, 
Wanuskewin has welcomed 
seven bison calves to the 
conservation herd. 

The grasslands of North 
America are one of the 
most endangered biomes 
in the world and the 
reintroduction of bison 
has helped restore native 
grasses and recreate a bison 
habitat for an animal that 
was nearly extinct in the 
late 1800s. 

“We get to show students 
how important they are to the 
ecosystem and to Indigenous 
cultures, and an animal as a 
whole, and how close we were 
to losing them as a species 
completely,” said interpretive 
guide Kammy Alexson, who 
has been at Wanuskewin 
since May. “It’s a product of 
generations of work.”

“This program is a 
really great example 
of two sets of experts 
coming together to create 
something beneficial for the 
children of our province,” 
said Andrew McDonald, 
Director, Marketing 
and Communications at 
Wanuskewin. 

“This was a great 
opportunity to work with 
the Saskatchewan Teachers’ 
Federation and have 
Indigenous educators like 
the late Victor Thunderchild 
adding his contribution to 
the program. 

The Bison Project is a 
great example of creating a 
really high-quality, deeper 
experience that is crafted 
when everyone is working 
towards the same goal, 
which is understanding.”

“They are enormously 
impressive beasts with 
incredible personalities. 
One of the highlights of my 
career for sure is being able 
to be near those animals. 
I had never realized how 
incredibly beautiful and 
majestic they are. Bison are 
part of our shared history 
moving forward. In order 
for it to be a shared history 
though, we actually need 
to accurately relearn the 
history,” said Hutton.

Teachers are able to 
use the pre-materials in 
preparation for their visit to 
Wanuskewin and then post 
visit activities after. While 
the learning that happens in 
the classroom is important, 
the field trips are key to the 
richness of the program.

“The best part is seeing 
the kids actually get to 
learn something such as 
this out on the land. They 
may have talked about it 
in their pre-learning but 
getting to see them draw 
the connections and see 
the animal before them in 

person on the grasslands 
changes how they learn it,” 
shared Willie. “You get the 
feedback from them asking 
great questions that relate 
to what they’re learning and 
we’re seeing it across all 
levels of education.” 

“Personally, when I’ve 
taken kids out on the 
program, I think the most 
significant part is the tobacco 
offering at the end of the 
tour,” said Alexson. 

“Sharing our teachings 
about medicine, spiritual 
learnings and how to 
properly give thanks to 
mainly non-Indigenous 
students has been really 
great. The students have 
been receptive every time I’ve 
been out there with them.”

“wahkôtowin: Bison 
Kinship, is a wonderful 
opportunity for children 
from across the province 
to better understand the 
sacred relationship among 
bison, the land and the 
First Nations People of 
the Northern Plains,” said 
Darlene Brander, CEO, 
Wanuskewin Heritage Park. 

“This wonderful 
partnership between the 
Saskatchewan Teachers’ 
Federation and Wanuskewin 
shows how when we work 
together, the young learners 
in Saskatchewan win in 
meaningful ways.”

For more information  
and to book your class  
field trip, please email 
tours@wanuskewin.com. n

Bison are very important to Indigenous cultures, and it’s important for children to better understand the sacred 
relationship among the bison, the land and First Nations Peoples of the Northern Plains 

 

Bison are rich with symbolism and respect, 
and have a lot to teach us about the land, 
ecosystem, culture and tradition.

The Saskatchewan Teachers’ Federation, along with 
STF Professional Learning, are excited to partner with 
Wanuskewin to bring these learnings to students across our 
province. Together, we have developed a curriculum-based 
resource to accompany field trips at the Grade 4 level. 

Four themes covered in the field trip include:
• Physical characteristics • Bison History 
• Bison use • Learnings from bison

For more information, and to book your class 
field trip, please email tours@wanuskewin.com.

Bison as Teachers

mailto:tours@wanuskewin.com
mailto:tours@wanuskewin.com
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STF Professional Learning 
adapts to needs of teachers 

Women in Leadership series kicks 
off with inspirational webinar

By Staff Writer
Saskatchewan Teachers’ 

Federation Professional 
Learning is embracing its 
virtual side as it continues 
to expand its offerings to 
teachers across the province. 

This year, approximately 
90 percent of the professional 
learning classes are being 
offered virtually. 

“We were spurred on by 
COVID-19 but incorporating 
online learning has offered 
a level of accessibility to 
teachers across the province 
that is difficult to achieve 
otherwise,” explained STFPL 
Director Shaun McEachern. 

“We’re excited for teachers to 
take a look at what we’ve been 
doing and find something that 
will help them learn, grow and 
bring those teachings back to 
their students.”

When schools across 
Saskatchewan closed in 
March 2020 due to rising 
COVID-19 numbers, STFPL 
began hosting online 
learning events with panels 
of Saskatchewan teachers 
and expert guests to help 
teachers with emergency 
remote teaching. STF 
Professional Learning’s 
first online events had 
high turnouts and positive 
feedback, evidence that 
teachers were enthused 
about the opportunities to 
connect and learn. 

During the remote teaching 
months, STFPL offered more 
than 15 professional learning 
sessions via Zoom on a variety 
of topics. Between March 
and June of that year, over 
2,000 people attended virtual 
sessions. By the summer 
of 2020, the Federation 
had purchased a learning 
management system and STF 
Professional Learning began 
developing online learning 
resources in earnest.

“I think what makes STFPL 
so special is the combination 
of using associate directors 
who have access to current 
research and working with 
teachers that are still in the 
classroom,” said McEachern. 

“What separates us from 
other professional learning 
associations is we use the 
teachers of Saskatchewan, 
from across the province.  
We have an opportunity  
to synthesize the research  
and combine it with  
day-to-day practices.” 

Associate Director Nicole 
Turcotte says what makes 
STFPL’s offerings so effective is 
that all are custom built, based 
on Saskatchewan curriculum.

“Our mission is to 
develop professional 
learning opportunities by 
Saskatchewan teachers for 

By Staff Writer
The Saskatchewan 

Teachers’ Federation brought 
some made-in-Saskatchewan 
inspiration to teachers across 
the province with its Women 
in Leadership event series 
that kicked off on October 26.

The 90-minute virtual 
event, hosted by STF 
Executive Director Bobbi 
Taillefer, was the first of three 
planned webinars. 

It featured Lac La Ronge 
Indian Band Chief Tammy 
Cook-Searson, Holy Family 
Roman Catholic Separate 
School Division Director of 
Education Gwen Keith and 
Kerrobert Composite School 
principal and town council 
member Candice Kraft. The 
casual conversation focused on 
how the three Saskatchewan 
leaders followed their hearts 
on their path to leadership 
and how they guide and 
support their communities. 

In 2005, Cook-Searson was 
elected the first female chief 
of the Lac La Ronge Indian 
Band, the largest First 
Nation in Saskatchewan 
with more than 11,000 
members. She is currently 
serving her sixth consecutive 
term and is also president 
of Kitsaki Management 
Limited Partnership, which 
manages the band’s economic 
development and employs 
nearly 1,000 people. She 
has also been recognized 
with several awards 
honouring her leadership 
in developing solutions for 
social challenges, advocacy 
for Indigenous issues and 
community service. She 
was excited to be a part of 
the inaugural Women in 
Leadership webinar series.

“It’s important for us to 
take the opportunity to 
share our stories with other 
women. Maybe something 
we said or something we 
are doing in our life might 
help inspire them to do 
something,” said Cook-
Searson. “Take that leap 
of faith, be open, be willing 
to share and reveal a little 
something about ourselves.” 

In addition to being the 
director of education for 
the Holy Family Roman 
Catholic Separate School 
Division, Keith has been 
a senior administrator in 
K-12 education for over 20 
years. She is the co-founder 
of the innovative Mother 
Teresa Middle School in 
North Central Regina. Keith 
and her daughter Skylar, 
along with another mother-
daughter duo, co-founded a 
movement called RaiseHER, 
a community of women 
raising women to become 
leaders in their communities. 
She shared Cook-Searson’s 
enthusiasm for the STF’s 
new series. 

“I have a deep commitment 
to nurturing women, giving 
women a voice and celebrating 
diversity,” said Keith, who is 
also a grandmother of four. 

“Knowing what your 
strengths are is important. 
One of my strengths is 
being strategic and I 
delight in setting the table 
in places where women 
can be successful.” 

Kraft is the principal at 
Kerrobert Composite School, 
a K-12 school with 175 

Saskatchewan teachers. 
Everything we offer is 
applicable to this context, 
to this situation. We 
aren’t purchasing random 
workshops and presenting 
them. They’re all developed 
from scratch in cooperation 
with associate directors 
and facilitator community 
members with active teachers 
working in the province,” 
explained STFPL Associate 
Director Nicole Turcotte.

“They understand the 
context of working in 
Saskatchewan schools, 
be it rural, urban, or 
northern communities. They 
understand the resources and 
context and what is available. 
They understand what it’s 
like teaching in COVID times. 
The learning opportunities are 
specific to our communities 
and our realities.”

In 2020, STF Professional 
Learning had connected with 
over 4,700 participants, an 
increase of over 700 from the 
previous year. 

STFPL has classes 
scheduled this fall on building 
skills for successful readers, 
social justice through children’s 
literacy, supporting diverse 
language learners in the early 
years, supporting learners 
with intensive needs, and 
developing self-regulation and 
social emotional skills in early 
years. In the new year, STFPL 
will offer a five-part series 
called Tell Me More About 
Student Mental Wellness. 

“We’re finding anything for 
early learning, mental health, 
and well-being to be really 
popular this year,” explained 
McEachern. “The advice I 
would give to teachers is to 
continue to check out our 
online calendar because we’re 
always adding new things. If 
there is anything that they 
would like to see, they should 
let us know.”

In addition to the scheduled 
offerings, STFPL is available 
to deliver customized, full-day 
professional development. 

“I encourage any principals 
who are planning PD days 
for their staff to connect with 
us. We can create and deliver 
sessions custom built for your 
teams and deliver in-person 
on your PD day.”

To see the full schedule 
of professional learning 
opportunities, visit the Events 
Calendar at www.stf.sk.ca. n

Candice KraftChief Tammy Cook-Searson

Gwen Keith

students and 25 staff in the 
Living Sky School Division. 

She is a mother of two, 
wife and elected member 
of town council in the 
neighbouring community 
of Luseland. She believes 
strongly in putting energy 
into strengthening the 
communities she belongs to, 
including her school, town, 
committees and teams. She 
was enthused to respond to 
a question posed by Taillefer 
on how each panelist makes 
room for other women.

“I think that I have a 
really unique opportunity 
because of my work setting. 
I get that opportunity every 
single day, but specifically 
with the young girls. I 
think that I play a role in 
modeling what leadership 
looks like,” explained Kraft, 
who also coaches girls’ 
volleyball. “These are our 
future leaders, our future 
bosses, and I try to tell them 
that. [The women who are] a 
couple of generations ahead 
of us are who is running 
the world right now, but 
before long it will be them, 
so buckle up. When I see 
leadership exhibited I have a 
responsibility to recognize it. 
I have a comment that lingers 
in my mind from when I was 
15 or 16 years old that really 

stuck with me. It can make 
all the difference.”

“Having been the first 
woman as a director of 
education at Regina Catholic 
Schools, you have to do 
something with it,” reflected 
Keith. “There are lots of 
systemic barriers. Perhaps 
it’s stopping a meeting so that 
parents can pick up their kids; 
there are a lot of things that 
are really a big deal when 
you’re a mom. I would see 
the relaxation in women’s 
faces when they realized that 
I get it. Give space for life’s 

complexities. In environments 
where women aren’t dominant 
[in leadership], strategically 
set up that environment to give 
women opportunities that may 
not normally be available.”

One theme that wove 
through the webinar was  
to grasp opportunity  
when presented. 

“I got into leadership 
a little sooner than I had 
envisioned or planned. One 
of the things that contributed 
to that was that I put energy 
into things and didn’t realize 
I was being watched,” 
offered Kraft, who co-chaired 
the campaign to bring a 
community swimming pool 
to Kerrobert. “It got noticed 
by the right people and 
listening to them when there 
was a chance to leap. It’s 
been great but scary at the 
same time.”

Cook-Searson said 
perseverance is critical to 
build capacity in anything 
you’re passionate about. She 
was one of the driving forces 
behind getting a wellness, 
treatment and recovery 
centre built in northern 
Saskatchewan. The $16.1 
million project is scheduled 
to be completed sometime 
this winter. 

“There were times when I 
wanted to give up because we 
weren’t getting anywhere but 
there was always something 
there to tell me that I was 
on the right path, to keep 
pushing forward. It’s bigger 
and better than what I had 
envisioned,” said Cook-
Searson, who lost an older 
sister to suicide in 2003. “You 
just don’t give up no matter 
what your dreams are. You 
have to have faith; you have 
to have persistence and keep 
pushing no matter what.”

Taillefer, who called the 
group “an amazing triad of 
women,” asked the panelists 
what advice they might offer 
to their 13-year-old selves.

“Fly while you still have 
wings. Those few little words 
mean ‘you go girl,’ take each 
day, grasp it, move with it,” 
said Keith. “There will be a 
time when you won’t have 
the potential and ability or 
it gets taken away from you. 
Just seize that day, let it 
seize you and go for it.” n

“We were spurred 
on by COVID-19 but 
incorporating online 
learning has offered 

a level of accessibility 
to teachers across 
the province that is 
difficult to achieve 

otherwise.”

Shaun McEachern

“We’re finding 
anything for early 
learning, mental 
health, and well-
being to be really 

popular this year ... 
continue to check out 

our online calendar 
because we’re always 
adding new things. If 
there is anything that 
they would like to see, 

they should let  
us know.”

Shaun McEachern

“I have a deep 
commitment to 

nurturing women, 
giving women a 

voice and celebrating 
diversity. Knowing 

what your strengths 
are is important. One 

of my strengths is 
being strategic and I 
delight in setting the 
table in places where 

women can  
be successful.” 

Gwen Keith

http://www.stf.sk.ca
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The role of teachers in doing ethical research in 
rural communities: The case of Boania in Ghana
By John Bosco Acharibasam, 
BA, MA, PhD, Department 
of Educational Foundations, 
University of Saskatchewan

With the global demand 
to decolonize education 
gaining momentum, interest 
in Indigenous knowledges 
is also increasing. Even in 
developing countries like 
Ghana, where the people in 
control of the government 
are Indigenous, publications 
on Indigenous knowledges 
are on the ascendency. 

Nonetheless, Indigenous 
knowledges, although 
beginning to be recognized, 
are rarely valued to much 
extent. Further, Indigenous 
knowledges in Ghana are 
found in rural communities; 
but research is rarely 
conducted there. Most 
developing countries like 
Ghana do not have ethics 
rules for research like 
the Ownership, Control, 
Access and Possession of 
Knowledge for First Nations 
in Canada do. These 

rules protect rural and 
Indigenous communities 
from exploitative research. 

Therefore, helicopter 
research is no longer taking 
place where researchers 
from universities, mostly 
from urban areas, flock to 
Indigenous communities 
to collect data and are 
never to be seen again. 
Unfortunately, teachers 
sometimes facilitate this 
kind of research. 

In this short paper, I will 
contribute to the discourse 
on doing ethical research 
by drawing on my doctoral 
research experiences 
on decolonizing early 
childhood education in a 
rural community (Boania) 

in northern Ghana. This 
research ran from January 
to March 2020 and was 
funded by the Kirkpatrick 
Travel Award. 

Before I started my PhD 
research in the community 
of Boania, the Elders I 
worked with to guide and 
direct my research had 
already been engaged in 
several studies, but after 
their data (representing 
their knowledge) were 
collected, the community 
never heard from the 
researchers again. As to 
what their knowledge was 
used for, they did not know. 

Both Elders indicated 
academic interest in their way 
of life had increased lately. 
With a renewed interest 
in Indigenous knowledges 
re-emerging in the African 
context, research in most rural 
and Indigenous communities 
has also increased. Thus, 
rural communities are being 
over-researched yet nothing 
substantial is changing in 
their living conditions. By 
this, I am not claiming all 
research being conducted in 
rural communities like Boania 
is being done unethically. 

My point is that because 
there are no explicit rules 
governing rural research, 
unscrupulous researchers 
are taking advantage of the 
situation and rural teachers 
may sometimes be aiding 
these researchers. Teachers 
in rural communities 
play a significant role in 
rural communities. In 
the community of Boania, 
for example, teachers are 
accorded a lot of respect. 
School is seen as the only 
way to success and teachers 
hold the keys to their 
children’s success. It is 
therefore common to see the 
community coming together 
to work on teachers’ farms 
for free or giving foodstuff 
to teachers. During 
community festivals and 
durbars, teachers occupy 
high seats.

Because of the trust 
the community has in 
teachers, they are often 
used by researchers as the 
first point of contact with 
the community. Besides, 
most of these teachers are 
engaged as interpreters for 
the researchers. In fact, some 
of these teachers are even 
employed as field researchers 
to collect data. Research 
sometimes presents an 
opportunity for rural teachers 
to make a little money to 
complement their low salaries. 
But although the teachers 
may gain financially, the 

rural communities often lose 
out at the end. Preventing 
the exploitation of rural 
communities through research 
is a role teachers can take 
up. This can start by training 
teachers regarding ethical 
research. Community-based 

participatory research must be 
encouraged, and researchers 
must avoid participating in 
helicopter research. 

Before participating in 
research, as teachers, we 
must ask the following 
practical questions:
• Is the research relevant 

to the community? 
• Who is benefiting from 

the research or what is 
in the research for the 
community?

• Is the research culturally 
safe?

• Has the community been 
involved in all processes 
of the research? 

• Will the community have 
access to the knowledge?

• Does the research value the 
four principles of respect, 
relevance, reciprocity and 
responsibility?
As indicated above, 

teachers play very 
important roles in rural 
communities, particularly 
in developing countries. 

While waiting for 
national governments to 
institute rules to protect 
rural communities against 
exploitative research, 
teachers can lead the 
process by protecting  
our communities. 

Although reported from 
Ghanaian experience, I 
hope these lessons may 
be transferable in the 
Saskatchewan context. 

Bosco Acharibasam was 
the Kirkpatrick Travel-Grant 
Beneficiary in 2019-20. n

R E S O U R C E 
C O N N E C T I O N S

Combatting fake news through media literacy  
By Joan Elliott, Librarian/Manager,  
Emma Stewart Resources Centre

COVID-19 denialism and skepticism about the 
value of vaccinations, masking policies and other 
public health measures on the part of some members 
of society are partially manifestations of the effects 
of the spread of misinformation and disinformation 
by a variety of media sources. These notions are often 
fueled by misconceptions and propaganda about 
science and a general mistrust of government, public 
health institutions and experts that are promoted by 
conspiracy theorists and far-right populists. 

Such beliefs threaten public health, weaken the 
foundations of our democratic institutions and 
underscore the need to be vigilant in detecting and 
countering false information through critical media 
literacy skills.

Alex Couros and Katia Hildebrandt in a September 
26, 2018 article entitled How do we teach students 
to identify fake news? (www.edcan.ca/articles/teach-
students-identify-fake-news) states the following: “In a 
‘post-truth’ era where people are increasingly influenced 
by their emotions and beliefs over factual information, 
fact and fiction can be difficult to distinguish, and fake 
news can spread rapidly through mainstream media 
sources and social networks.” To assist students in 
becoming critical readers of media, they advise teachers 
to help develop students’ investigative techniques 
by using verification websites such as FactsCan.org, 
Snopes and Hoax Slayer, cross-referencing information 
on a variety of websites and researching daily examples 
of fake news.

An excellent website for exploring digital and media 
literacy is MediaSmarts.ca. It presents information on 
the principles and competencies related to our complex 
media culture as well as unit plans, tipsheets and 
activities for using and evaluating information for all 
grade levels.

A book which is geared to high school students is 
Fake News: Separating Truth from Fiction, by Michael 
Miller. It discusses what fake news is, how it works, 
who believes it and why, fake news and free speech, and 
how to tell fake news from real news. The final chapter 
outlines how students can help fight the fake news 
they see on social media. He recommends reading the 
information before sharing it, researching the source, 
correcting or deleting posts when a mistake has been 
made and debunking misinformation with facts. 

Detecting Deception: Tools to Fight Fake News, by 
Amanda Sturgill, is especially relevant for students 
in journalism or media studies courses. Sturgill 
provides examples from the news that illustrate faulty 
arguments and common deceptions and then describes 
essential fact-checking and verification techniques.

The Anatomy of Fake News: A Critical News Literacy 
Education, by Nolan Higdon, is an analysis of the 
fake news phenomenon in the Trump era and its 
destructive influence on democracy and the press. 
Higdon includes a 10-point fake news detection kit 
based on the following questions: 1. Do I want to be 
informed or a fake-news disseminator?; 2. Should I react 
or investigate?; 3. Why was my attention drawn to this 
content?; 4. Who is the publisher of this content?;  
5. Who is the author of this content?; 6. Do I understand 
the content?; 7. Does the evidence hold up under 
scrutiny?; 8. What is missing from this content?;  
9. Who might benefit or be harmed by this message?; 
and 10. Does the content qualify as journalism? 

In Civic Media Literacies: Re-Imagining Human 
Connection in an Age of Digital Abundance, Paul 
Mihailidis explores how media tools and platforms have 
disrupted the crucial relationship among media, citizens 
and society and led to distrust of civic institutions. His 
civic media literacies model is designed to promote 
civic intentionality and the common good and is based 
on values such as caring and critical consciousness, as 
well as on process skills to teach students how to use, 
evaluate and act on information in order to engage in 
civic life in meaningful ways. 

To borrow these and other resources, please call 
1-800-667-7762. n
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School is seen as the 
only way to success 
and teachers hold 
the keys to their 

children’s success. It 
is therefore common 
to see the community 

coming together to 
work on teachers’ 
farms for free or 

giving foodstuff to 
teachers. During 

community festivals 
and durbars, teachers 

occupy high seats.

Preventing the 
exploitation of 

rural communities 
through research 
is a role teachers 
can take up. This 

can start by training 
teachers regarding 

ethical research. 
Community-based 

participatory research 
must be encouraged, 
and researchers must 
avoid participating in 
helicopter research. 

P R O F E S S I O N A L 
G R O W T H 
O P P O R T U N I T I E S
Check out the Events Calendar on the  
Saskatchewan Teachers’ Federation website  
at www.stf.sk.ca for upcoming events and 
professional growth opportunities. 
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Unusual classroom pets help students engage in new lessons

Canadian Human Rights Museum brings 
online classes to Saskatchewan students

By Staff Writer
Students in Jacob Porter’s 

Grade 5 class at École St. Angela 
Merici in Regina have some 
unusual classmates.

Porter has seven classroom 
pets, all reptiles. His crew 
consists of corn snakes 
Spaghetti and Mademoiselle 
Belle, Honduran milk snake 
Sweet William, two crested 
geckos named Kung Fu Gary 
and Soleil and two easy-
to-care-for skinks named 
Shakespeare Rex and Nitro 
Mozart Zeus. 

The students vote on the 
names in true democratic 
fashion. Pure practicality led 
Porter to consider reptiles as 
classroom pets. 

“Honestly, it was nothing 
inspired; it came down to 
the school policy for pets, 
which is ‘no fur, no feathers.’ 
Naturally, that limits us 
to animals with scales,” 
he said with a smile. “The 
classroom pets have been 
wonderful in many ways 
and other teachers should 
consider adopting too. 
The animals have helped 
educationally when teaching 
about ecosystems in science. 
For example, the reptile 

By Staff Writer
The Canadian Museum 

for Human Rights is inviting 
Saskatchewan teachers 
to bring Canada’s newest 
national museum to their 
classrooms. The goal is to 
help inspire the country’s 
next generation of human 
rights champions. 

The Canadian Museum 
for Human Rights is offering 
free virtual field trips for 
K-12 students. Students can 
experience the museum’s 
school programs which provide 
hands-on activities and lessons 
that let them explore and 
discuss human rights across a 
variety of themes. 

“Kids are interested 
in learning about the 
world around them. In 
understanding that they 
care a lot about issues, 
we can bring them stories 
and background, and help 
clarify and explain so they 
understand where we’ve come 
from and where we could be 
going. It’s really important 
for kids to flex their empathy 
muscles,” explained Lise 
Pinkos, director of programs 
at the Canadian Museum for 
Human Rights.

The kindergarten to  
Grade 4 program, which 
runs 30 to 45 minutes, 

enclosures were an excellent 
connection because they 
replicate the reptiles’  
real-life habitats.” 

The students also write 
stories about them for 
language classes. The French 
immersion teacher says he 
often finds artwork or stories 
about the animals created 
by his students on his desk 
at the end of the day. The 
artwork finds its way to 
the classroom art wall and, 
on occasion, Porter even 
illustrates their stories.

“I really do view the 
classroom pets as gifts, 
and not just for education,” 
explained Porter, who is also 
a foster program volunteer at 
the Regina Humane Society. 

“The pets also help us live 
our faith. I have the golden 
rule, Luke 6:31, on the wall: 
Treat others how you want 
to be treated. The pets are 
never portrayed as objects 
or toys, but as they actually 
are: living creatures with 
feelings and more. Each 
animal really does have 
his or her own personality.  
Understanding this helps 
students take interest 
and responsibility in the 
nurturing and safekeeping 
of the animals, so not as just 
some novelty. The students 
are especially motivated to 
and are engaged in treating 
the animals with care thanks 
in large part to the golden 
rule. This also carries over to 
further help build classroom 
community, how students 
treated one another in class.”

teaches young learners about 
human rights in Canada by 
discovering upstanders such 
as Viola Desmond, while 
exploring themes of equality, 
family and love. 

Students in Grades 5 to 8 
can take part in the Be an 
Upstander program, which 
helps learners discover their 
own strengths to be a local 
upstander; or Expressing 

Porter says that the effects 
of the animals persist even 
after the school year is over. 

“The animals also help 
alleviate anxiety. We humans 
always have much on our 
minds, but animals are so 
engaging that, even for adults, 
we can’t help but become 
mindful and in the moment 
when handling them.”

He says that he recently 
stopped by a reptile supply 
store to pick up some crickets 
to feed the geckos and ran 
into a student he had taught 
earlier. Because the student 
loved her experience with the 
reptiles so much, she and her 
mom were looking to adopt 
some of their own.

“The pandemic has added 
stress to everyone’s lives, 
but seeing the children 
interact with the pets is truly 
rewarding,” said Porter. 

“The children demonstrate 
maturity, leadership and 
compassion and it’s also 
interesting to see the students 
focus when interacting with 
the animals.” n

Rights Through Art, which 
includes an art journaling 
activity; or the Journey to 
Human Rights program. 
Each program runs between 
45 to 60 minutes. 

High school teachers 
can choose from several 
programs including 
Deliberating Charter Rights, 
and Dignity and Rights, 
which teaches students 
about the role “othering” 
plays in the denial of 
dignity and rights, including 
genocide. The museum also 
offers a high school version 
of the Journey to Human 
Rights program.

The museum offers 
verified resource material, 
created in partnership with 
the Canadian Teachers’ 
Federation. Teachers are 
encouraged to share and 
submit human rights 
resources to help create 
unique learning experiences 
and a diverse teachers’ 
resource toolkit. 

To learn more, please visit 
humanrights.ca/education-
resources. n

I N S T R U C T I O N A L 
L E A D E R S H I P

Revisiting instructional leadership in action
By Jane Macleod, Senior Manager, Research and Records

For school-based leaders, aspirations for instructional 
leadership seems a distant reality due to the demands of 
managing a school through a pandemic. Looking ahead, 
perhaps getting involved in a McDowell Foundation action 
research project may help restore the balance.

On October 5, the McDowell Foundation celebrated its 
30th anniversary. Knowing Dr. Stirling McDowell’s belief 
in the power of classroom teaching, it’s probably not a 
coincidence that the anniversary serendipitously falls on 
World Teachers’ Day.

As an independent charitable organization, McDowell 
Foundation grants have enabled Saskatchewan teachers to 
explore their passion, innovation and creativity in support 
of student learning. Over three decades, McDowell has 
supported 321 action research projects in schools across 
Saskatchewan. School leaders, recognizing the contributions 
of action research projects to a school culture, are also 
celebrating this significant milestone.

The focus of McDowell research is teaching and 
learning in the classroom. Final reports submitted to the 
Foundation highlight observations from school leaders 
about the value of action research initiatives in their 
schools. According to Saskatchewan’s principals and vice-
principals, McDowell projects: 

•  Reignite teachers’ professional connection to what 
works in teaching and learning.

•  Contribute to the school-wide ethos for professional 
learning, teamwork and continuous improvement.

•  Facilitate teachers’ understanding of barriers and 
challenges evident in the learning process.

•  Demonstrate a willingness for risk-taking and 
engaging in collective problem solving.

•  Send a message about the relationship between data 
collection and planning for instruction.

•  Create opportunities for reflective conversations.
•  May invite an innovative approach for curriculum 

implementation.
•  Provide opportunities to re-engage and expand 

individual instructional leadership practices.
•  Distribute leadership within the school.
•  Address a perceived need and contribute to school 

improvement.
•  Send a valuable message about commitment to 

learning to the school community.
At a high level, action research projects fuse innovation, 

teamwork and energy for professional learning. At a 
practical level, action research projects involve a group of 
teachers, having identified an area of professional inquiry 
regarding their classroom practice, formulate a research 
question and work together to find an answer. Given the 
statistics above, Saskatchewan teachers have a lot of 
questions and have found as many answers.

From a leadership perspective, supporting an action 
research project is instructional leadership in action. The 
many contributions of principals and vice-principals to 
McDowell action research projects over three decades are 
worth noting. McDowell research reports attest to the 
many ways that principals and vice-principals champion 
the goals of action research in their schools. 

In supporting McDowell projects, school-based leaders:
•  Model the role of lead learner and instructional leader.
•  Take time for regular conversations with the research 

team to understand the unique leadership role within 
the research plan.

•  Regularly highlight the value of the action research to 
ongoing professional learning.

•  Regularly highlight the contribution of action research 
queries to school improvement goals.

•  Spend time in classrooms interacting with teachers 
and students.

•  Highlight that research into teaching and learning is 
all about being a member of a professional learning 
community.

•  Share leadership as a way of shaping a culture of trust 
within the school community.

•  Publicly celebrate the efforts and the contributions of 
professional learning.

The evidence shows that McDowell action research 
projects give life to vision. Without question, the last two 
years have presented challenges to leaders’ administrative 
and instructional leadership roles. No one knows what 
the future holds; however, the importance of excellence in 
teaching remains steadfast. 

Perhaps now is the time to reflect and consider 
possibilities for teaching and learning in schools beyond 
the pandemic. According to the McDowell Foundation 
website, November 30, 2021, is the deadline to indicate 
interest in submitting a proposal for 2022-23. McDowell 
research tells us one thing for sure: when teachers ask the 
question, the answer can indeed be close at hand. n

Reptile artwork created by Jacob 
Porter’s Grade 5 class at École  
St  Angela Merici in Regina  

 “The animals have 
helped educationally 

when teaching 
about ecosystems in 
science. For example, 
the reptile enclosures 

were an excellent 
connection because 

they replicate the 
reptiles’ real-life 

habitats.” 

Jacob Porter

“In understanding that 
they care a lot about 
issues, we can bring 

them stories and 
background, and help 

clarify and explain 
so they understand 
where we’ve come 
from and where we 

could be going.” 

Lise Pinkos

http://humanrights.ca/education-resources
http://humanrights.ca/education-resources


The Prairie Horticulture 
Certificate is available 

online and is approved as an 
Additional Qualification 

Certificate (AQC) enabling 
Saskatchewan K–12 

teachers to upgrade their 
classification. Classes offered 

in fall, winter and spring.

phc.usask.ca

Upgrade and 
inspire your 

students
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Grades K - 1, Christmas Past and Present (VIRTUAL) 
Learn about settler family traditions during the Christmas season in rural Saskatchewan 
around 1910.

Grades 1 - 2 , One Room, Many Lessons (VIRTUAL)
Build critical thinking and analytical skills by identifying and comparing key characteristics  
of a present-day school and a one room schoolhouse.

Grades 3 - 4, Harvest in Saskatchewan (VIRTUAL)
Dig into Saskatchewan agriculture and its importance to our province, past and present, 
from garden produce, to farm animals, to fields of grain.

Grades 9 - 12, Think Like a Historian (VIRTUAL)
What is history? How do we know what really happened in the past? Explore these  
questions as you compare the Spanish flu pandemic of 1918 with the COVID-19 pandemic.

For more information about these and other WDM school programs, visit WDM.CA

OUR EDUCATION STAFF IS READY FOR YOU AND YOUR STUDENTS  
WITH CURRICULUM CONNECTED, SASKATCHEWAN-INSPIRED RESOURCES 
AND PROGRAMS YOU CAN TRUST.

WDM.CAMOOSE JAW     NORTH BATTLEFORD     SASKATOON     YORKTON

Borrow from  
the STF Library

J O I N  A  P R O F E S S I O N A L 
G R O W T H  N E T W O R K – 
J O I N  A  C O M M U N I T Y 
• Contribute to your professional growth and lifelong learning.
• Connect with teachers across Saskatchewan.
• Choose an area of interest to you.

Interested in joining a  
professional growth network?

Visit www.stf.sk.ca or email  
stf@stf.sk.ca to learn more. 

- - -  
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I N C L U S I O N ,  D I V E R S I T Y  
A N D  H U M A N  R I G H T S
New resources are available on the Saskatchewan Teachers’ Federation 
website for inclusion, diversity and human rights. 

Topics include social justice, child and youth well-being, education through 
Indigenous worldviews, culture and language identity, queer identity, teachers 
providing intensive supports for students and equitable leadership. What is 
currently available on these pages is only the beginning. Please check back 
often as these pages will continue to develop.

Visit www.stf.sk.ca > Teaching in Saskatchewan > Inclusion, Diversity and 
Human Rights to learn more.

M E M B E R  &  F A M I L Y 
A S S I S T A N C E  P L A N
This Plan provides short-term counselling services to all 
teachers on continuing, temporary or replacement contracts. 
Visit www.stf.sk.ca for more information.

T E A C H E R  W E L L N E S S 

T U E S D AY,  N O V E M B E R  3 0 ,  2 0 2 1   |   7 - 8  P. M .    
W E B I N A R

S P E A K E R

Wade Repta is an occupational therapist and certified 
disability management professional who has dedicated 
his professional career to supporting teacher health and 
well-being, with a goal of minimizing and removing barriers 
so that teachers can remain working in the classroom.

Space is limited. Register by November 25, 2021,  
at www.stf.sk.ca or by using the QR code.

T E A C H E R  
W E L L - B E I N G  S E R I E S

http://phc.usask.ca
http://www.wdm.ca
http://wdm.ca
http://www.stf.sk.ca
mailto:stf%40stf.sk.ca?subject=
http://www.pcap-sk.org/
http://www.pcap-sk.org/
https://www.stf.sk.ca/teaching-saskatchewan/inclusion-diversity-and-human-rights
https://www.stf.sk.ca/teaching-saskatchewan/inclusion-diversity-and-human-rights
http://www.stf.sk.ca
http://www.stf.sk.ca
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Follow us  
@SaskTeachersFed

  

A N  I N T E R A C T I V E  A N D  E A S Y  W A Y  F O R  Y O U  
T O  U N D E R S T A N D  A N D  L E A R N  M O R E  A B O U T  
Y O U R  P E N S I O N .

Visit www.stf.sk.ca/your-stf-pension-e-guide.

E X P L O R E  Y O U R  N E W  
S T F  P E N S I O N  E - G U I D E

R E S O L U T I O N S  P U B L I C A T I O N  
D E A D L I N E ,  F E B R U A R Y  4 ,  2 0 2 2

Resolutions to the Saskatchewan 
Teachers’ Federation Council may  
be submitted by any teacher or group 
of teachers. Each resolution must  
be submitted via the online form 
located on the STF website at  
www.stf.sk.ca/submission-resolution-
notice-motion. Information required 
in the submission can be found on 
the members-only section of the 
Federation website at www.stf.sk.ca/
about-stf/our-team/council/resolu-
tions-notices-motion. 

For the 2022 Annual Meeting of 
Council, the resolutions deadline is 
noon on Friday, February 4, 2022. 

Resolutions received by this date will 
be published in the Resolutions and 
Notices of Motion booklet (available 
when logged in to the Federation 
website at www.stf.sk.ca > About the 
STF > Our Team > Council). 

A resolution submitted after 
February 4 will be considered by 
the Resolutions Committee (prior 
to the start of the Annual Meeting 
of Council) if the content of it is 
of pressing urgency or deals with 
matters that could not have been 
reasonably foreseen prior to the 
deadline.

C A N D I D A T E S  F O R  E L E C T I O N  
A T  C O U N C I L  2 0 2 2

Councillors who have decided to seek 
election to the 2022-24 Executive 
of the Saskatchewan Teachers’ 
Federation may announce their 
candidacy in the 2022 Elections and 
Candidate Statements Information 
booklet (available when logged in to 
the Federation website at  
www.stf.sk.ca > About the STF >  
Our Team > Council). 

In order to be published in the 
booklet, a nomination form, photo, 
biographical information and 
statement for candidates must be 
emailed to stf@stf.sk.ca no later 
than 12 p.m. on Monday, March 21. 
Nomination forms can be found at 

www.stf.sk.ca > About the STF > Our 
Team > STF Executive. Total word 
count (biography plus statement ) 
is 300 words for Executive member 
candidates.

In accordance with STF Bylaw 3 
(Executive) Section 3.5, candidates 
seeking election at the 2022 Annual 
Meeting of Council must file their 
nomination papers no later than 9 
a.m. on the opening day of Council 
2022.

Please note all terms for Executive 
positions are two years and members 
are eligible for re-election.

c o n n e c t  w i t h  u s    

     @SaskTeachersFed      www.stf.sk.ca      

R E G I S T E R  O N L I N E 
AT  W W W. S T F. S K . C A

C O N F E R E N C E   I   D E C E M B E R  9 - 1 0 ,  2 0 2 1 
D E LTA  H O T E L S  B Y  M A R R I O T T  
S A S K AT O O N  D O W N T O W N

K E Y N O T E  S P E A K E R :

J E N N I F E R  A B R A M S

L E A D I N G  
P R O F E S S I O N A L  
L E A R N I N G

I M P O R TA N T  A C T I O N  R E Q U I R E D :

A P P L Y  T O  T H E 
S A S K A T C H E W A N  S P E C I A L 
S U P P O R T  P R O G R A M  ( S S P )

W H A T  I S  T H E  S P E C I A L  S U P P O R T  P R O G R A M ?

The SSP is a provincial government program that may help cover the cost of 
your medication.

W H Y  D O  I  N E E D  T O  A P P LY ?

You are required to apply for the SSP as the STF Members’ Health Plan is 
designed to cover expenses after government programs have been utilized.  
This keeps Plan costs low and enables the STF to continue providing 
comprehensive drug benefits to you and your family.

Canada Life requires confirmation that you have applied for the SSP or your 
drug claims may be suspended until you do.

Follow these steps:

1  Obtain an SSP application from the Saskatchewan Health website.

2  Complete and submit the application to the SSP.

3  Send a copy of the notification letter you get from the Ministry of 
Health, along with the Plan and Member ID number found on your 
benefit card, to Canada Life by email to sdppharmacare@gwl.ca. 

Note: Individuals or families who are covered under federal government programs are not 
eligible for the SSP. If this applies to you, contact Canada Life’s Pharmacare line at  
1-866-238-2891.

http://www.stf.sk.ca/your-stf-pension-e-guide
http://www.stf.sk.ca/submission-resolutionnotice-motion
http://www.stf.sk.ca/submission-resolutionnotice-motion
http://www.stf.sk.ca/about-stf/our-team/council/resolutions-notices-motion
http://www.stf.sk.ca/about-stf/our-team/council/resolutions-notices-motion
http://www.stf.sk.ca/about-stf/our-team/council/resolutions-notices-motion
https://www.stf.sk.ca/about-stf/our-team/council
https://www.stf.sk.ca/about-stf/our-team/council
https://www.stf.sk.ca/about-stf/our-team/council
https://www.stf.sk.ca/about-stf/our-team/council
mailto:stf@stf.sk.ca
https://www.stf.sk.ca/about-stf/our-team/stf-executive
https://www.stf.sk.ca/about-stf/our-team/stf-executive
https://www.stf.sk.ca/about-stf/our-team/stf-executive
http://www.legassembly.sk.ca/about
https://www.stf.sk.ca/professional-resources/events-calendar/facilitator-forum-leading-professional-learning
https://www.saskatchewan.ca/residents/health/prescription-drug-plans-and-health-coverage/extended-benefits-and-drug-plan
mailto:sdppharmacare@gwl.ca



