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The Federation takes the position that teachers have 
a right to a duty-free lunch period. When teachers 
do noon-hour supervision, they do so on a voluntary 
basis, subject to the provisions of their local collective 
bargaining agreement. 

This position is consistent with the statutory and 
contractual obligations that are applicable to teachers. 
Section 231 of The Education Act, 1995 sets out 
the statutory duties of teachers. It does not include 
a statutory duty for teachers to provide supervision 
during lunch breaks. This has been confirmed by case 
law from the Saskatchewan Court of Queen’s Bench.

The Education Regulations, 2019 include a provision 
regarding the responsibility to provide noon-hour 
supervision. Section 53 states as follows:

Noon hour supervision 
53 Every board of education and the conseil 

scolaire shall take any steps that it considers 
necessary with respect to designating a 
responsible person to remain at schools 
during the noon hour.

This places the responsibility for providing supervision 
during lunch breaks on boards of education, not on 
individual teachers. Significantly, this provision states 
that the board must designate a “responsible person” 
to provide noon-hour supervision, but this does not 
necessarily mean a teacher. This is consistent with the 
Federation’s belief that teachers may agree to provide 
noon-hour supervision voluntarily, but they do not have 
to do so. 

In addition to the provisions of The Education Act, 
1995 and The Education Regulations, 2019, teachers 
are subject to the 2019-2023 Provincial Collective 
Bargaining Agreement. The provisions of the provincial 
agreement are silent with respect to the matter of 
noon hour supervision. The explanatory note which 
accompanies Article 16 – Teacher Assigned Time does 
speak to break supervision:

Clause 16.7 Explanatory Note: 
Supervision of students during recess or break 
periods is considered to be a part of the teachers’ 
professional responsibilities and, therefore, is not 
considered to be assigned time. 

This explanatory note is intended to provide 
some clarification regarding the rationale for and 
implementation of Article 16, and specifically the 
distinction between teacher assigned time and the 
professional responsibilities of teachers, but it does not 
change the fact that teachers have a right to a duty-free 
lunch period unless they agree otherwise.

Teachers are also subject to the provisions of their 
local collective bargaining agreement. If a contractual 
obligation for a teacher to perform noon hour 
supervision can be found, it must be found within 
the provisions of such an agreement. Accordingly, 
if a teacher is directed by their employer to perform 
noon hour supervision, it is necessary to review the 
provisions contained in the current local agreement 
and confirm the obligations of both the teacher and the 
board of education.
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